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Abstract. The article examines core trends in the development of modern society and
education. The aim of national educational project recently created in Russia is to enhance its entire
system of education. In this regard, the objectives of the project have been identified which include,
among others, the training of current teaching staff, their retraining and advanced training programs.
Since the changes entail teachers and their professional development, we have highlighted a number
of relevant problems. We find the solution to these problems in studying the process of the teacher's
professional self-fulfilment. In this paper, professional self-fulfilment of the teacher is understood
as an integral dynamic characteristic, reflecting the teacher's personal qualities in pedagogical
activity. The idea of personal self-fulfilment is not limited to one idea of constant self-development
and striving for a certain ideal, but invites a person to understand themselves, their ambitions,
uniqueness and inner potential that can be realized either in professional or any other course of
development. The article pays special attention to the formation of the teacher’s “competences of
the future” as one of the objectives and conditions for improving professional development and
professional self-fulfilment of the teacher. On the basis of individual and motivational and
performance-oriented approaches we have proposed the structure of the teacher's activities aimed at
professional development and self-fulfilment.

Keywords: teacher, teacher’s professional development, teacher’s professional self-fulfilment,
pedagogical competences, competencies of the future, process of professional self-fulfilment.

Introduction

While speaking about teachers, their professional competences, work functions and actions,
basic knowledge and skills, we turn to modern professional standards. These standards and teachers’
certifying procedures have been changed more than once in the last few years. It is not surprising
because the Russian educational system is keeping up with the global experience and implementing
the principles of the Bologna Process. The Russian Federation is striving for it to ensure the global
competitiveness of its education and its entry into the top 10 countries in the world in terms of the
quality of comprehensive education [4].

In this article, an attempt has been made to analyze educational changes as well as to find out
how these changes are reflected in the teacher as a key participant of the present day pedagogical
process who organizes and pursues education of a mature and independent personality. Based on the
presented analysis, we are going to turn to the issues of professional development and professional
self-fulfillment of the teacher.
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Problem analysis

Over the past decades, our reality has changed a lot and it is rapidly evolving further. Current
globalization in all spheres of life has given rise to great remodeling in education: the content of
education is being updated, new teaching methods are being implemented, the tasks of increasing
the students' motivation for learning and their involvement in the educational process are becoming
increasingly important, the level of tolerance in the educational environment is increasing.
Additionally, new educational solutions aimed at supporting and developing the abilities and talents
of children and youth, their self-determination and professional orientation are required.

In 2018, the Ministry for Education of Russia launched a national project "Education" whose
aim is to develop the entire educational system, namely: updating its content, creating the necessary
modern infrastructure, training relevant professional personnel, their retraining and advanced
training, as well as creating the most effective management mechanisms for this sphere. The stated
terms are from 01/01/2019 to 12/31/2024. What does it mean? It includes the fact that half of the
teaching staff in our country will be involved in professional development programmes in a fairly
short time. In addition, 70% of teachers under the age of 35 will participate in various forms of
student support in the first 3 years of work.

Thus, the teachers’ workload is increasing again, and the recent events associated with the
need for all educational institutions to turn to distance learning has made further situation more
complicated. Digitalization of education appeared not so long ago, but today the problem of
appropriate teacher training has become aggravated. T. Grebenyuk (Immanuel Kant Baltic Federal
University) in her article notices an increase in the number of requirements for the teacher. Twenty
years ago a diagnostic function of professional activity appeared, followed by a research function,
and such qualities as creativity and innovativeness were valued in the teacher. Today, digital
literacy, digital technologies awareness, using devices in educational process are expected from a
modern teacher. This is an objective reality [1, c. 20].

Among other things, teachers have to confirm their qualification level every few years, to
prove the efficiency of their teaching, to be selected on a competitive basis, etc. The monitoring
carried out by the experts of public movement “All-Russia People’s Front” showed that the
introduction of measures designed to implement the national educational project actually has not
improved the position of teachers, but in some cases changed it for the worse: the teaching
effectiveness criteria have become elusive, the salary has depressed but the pressure on teachers has
increased. It became clear that every fifth teacher is ready to leave school because of low salaries
and huge workload.

So why does the teacher need to constantly demonstrate their expertise? The reasons for that
are known: the result of pedagogical work is controversial and differed. After all, its object is a
complex multilateral personality whose development is interwoven into a complex network of
social relations and stipulated not by educational environment alone. However, the problems of the
younger generation are primarily associated with education and upbringing and become the
teachers' responsibility.

Teaching profession is undoubtedly very difficult and underrated. The teacher is difficult to be
controlled, the level of their skill is hard to analyze, and the results of their activity are too
ambiguous. That is why such high requirements are imposed on the teacher, the standards are
constantly changing and new competences appear.

How can the teacher cope with such a responsibility? How can the teacher work in ever-
changing conditions? Is it possible to improve under external pressure? Is the teacher really
interested in that?
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E. Mychko and O. Kaigorodova after studying the factors of the professional growth of
teachers, concluded that the factors inhibiting professional growth in the ranks of interviewed
teachers are emotional burnout and low level of motivation for professional achievements. Among
the factors that contribute to professional growth, survey participants named the need for self-
fulfilment and reflection over their professional activities [3]. The results obtained confirm that
subjective factors prevail while stimulating teachers to professional growth. This means that the
main condition for motivating pedagogical activity are teachers themselves: their personal attitudes,
ideals, values and aspirations.

Obviously, teachers do not choose their profession accidentally. From the very beginning of
their teaching career they get inner satisfaction from it. They learn to understand and remember
many things: knowledge systems, physical, social, mental, and many other laws and processes. All
this makes the teacher better, more professional and confident, it also allows them to understand the
importance and principles of teaching. This path of development is associated with the desire for
perfection. We see perfection as the image that is sought. The aspiration for the pedagogical ideal is
professional development of the teacher (self-education, self-development, self-improvement),
which, in turn, is a condition for career opportunities (promotion, categories/ qualifications, etc.).

However, there are some contradictions in the matter of personal development (including
professional). For example, a number of modern authors argue for self-development of a
personality, for striving forward, for increasing competitiveness; others (Karen Horney, etc.)
consider such behavior to be the source and cause of neurotic behavior [10].

It is also known that in some countries, teachers' professional development is compulsory, in
others it is voluntary. So, when participation is compulsory, teachers can treat it formally, focusing
more on fulfilling requirements than on taking advantage of professional growth [6, c. 228-229].

The problem of professional burnout and personal deformations of teachers is significant and
closely related to professional crises and difficulties. It has already been considered in our early
works [14]. What if teachers make mistakes, and their work does not show the best results? What if,
like any other professional, the teacher fails (in educational activity and upbringing, in their
colleagues’ eyes, in personal life, etc.). Does this mean that the teacher is not successful? And is it
possible to cope with it?

Searching for answers

We try to find answers to all these questions by studying the theory of personal self-fulfilment
with professional development being a part of it. Professional self-fulfilment of the teacher is, first
of all, the teacher's fulfilment in the profession; secondly, it is an integral dynamic characteristic of
the teacher, reflecting their personality in teaching procedures, broadcasting their content to other
people and culture through creative and communicative processes (according to E. Gavrilova);
thirdly, it is one of the aspects of personal self-fulfilmet of the teacher, which accompanies
professional activity.

The idea of self-fulfilment of a person is not limited to the single idea of constant self-
development and striving for a certain perfection. It also offers self-understanding, plunging into the
depths of "Me" and understanding who the person is and what he/she is striving for. It helps to
understand the person's uniqueness and inner potential that they can and want to realize, whether it
is professional, social, creative or other vector of personal development. Thus, the idea of self-
fulfilment of a person does not allow the need to strive for the pedagogical perfection.

There are no perfect teachers, there are no perfect people as well. But there are teachers-
masters, teachers-creators and teachers-innovators. Their talents and potential are individual and
unique. Striving not only for public, but also for one's own perfection and ideas is a condition for
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internal potential fulfilment concerning professional skills, perfection of professional competences
and personal qualities.

Striving for self-fulilment is the way to overcome professional problems and burnout and
achieve professional success. The process of the teacher’s professional self-filfilment is an
internally guided process of improving any (or a number of) types of professional activity, which
includes extended teaching and other scientific knowledge, formation and improvement of
pedagogical skills and competences to improve learning and upbringing results. Speaking about the
formation of skills, abilities and competences, we mean new professional qualities of the teacher,
which are acquired in modern educational environment.

In the article written by I. Patronova "competences of the future" are described which can
serve as tasks of continuing education and professional and personal development of the teacher
The author compares the forecast of the developers of the teacher’s professional standard, analysts
of the World Economic Forum, as well as a number of authors who proposed their idea of a cluster
approach, and lists 6 main clusters covering about 80% of the " competences of the futurex:

— Ability to interact and cooperate with other people (ability to write business letters, speak in
public, desire to cooperate, emotional intelligence, empathy, customer focus, humanism, tactical
skills, etc.);

—Thinking and problem solving (critical thinking, etc.);

—Quick learning skills and open mind (self-education skills, curiosity, openness to new
experience). These competences are not presented in the professional standard.

—Innovation and creativity (courage, willingness to experiment and make mistakes). Attempts
to involve the teacher in innovative and scientific research have to be comprehended and cultivated.

—Digital knowledge and skills (programming, knowledge of the basics of robotics, distance
learning, etc.);

— Awareness and self-management skills (the ability to manage your attention, find meaning in
work and in life, the ability to make plans, understand yourself) [5].

Due to the fact that these competences are not fully represented in modern professional
standards (not only in Russia), we are convinced that their development can improve teacher's
professional self-fulfilment, develop new professional skills and generally improve the quality of
educational activities and status of the teaching profession. We also see the tasks of the teacher's
professional self-fulfilment in the development of these competences, as well as in the development
of the teacher's modern ideas about the world and its influence on the educational system.

Let us shape these competences with regard to the need of improving professional self-
fulfilment of the teacher both in theory and in practice:

*The teacher effectively interacts and collaborates with other people.

This competence has not been put randomly in the first place. It needs to be looked at very
closely. Karl-Oswald Bauer, a German professor of Pedagogy, wrote that a new study on teaching
professionalism revealed that the emphasis has shifted from teaching in a narrow sense to
relationship management, indirect monitoring, communication and social organization. In the
future, teaching is likely to include activities like education management, moderation, clarification
of goals, improving communication, building stable relationships, social regulation system
development, counseling, coaching and assessment [9, p. 54]. Furthermore, the author underlines
the importance of communication among teaching staff. He notes that cooperation allows teachers
to learn from each other in practical situations and this way become more professional [9, p. 55]. At
the same time, one of the important qualities of the teacher is personal independence which means
taking over responsibility and taking optimal, effective decisions.
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Today, the personality of the teacher is considered from the standpoint of humanization and
democratization of education — the teacher is tolerant, he/she respects other people’s thoughts and
feelings, strives for creation, for the well-being of society and human life improvement. Emotional
intelligence skills are essential; they are manifested in communication with students, colleagues,
students’ parents, etc., as well as in developing the teacher's reflexive skills - the ability to evaluate
themselves and the results of their work adequately, the ability to evaluate themselves "through the
eyes'" of other people, guess their behavior, understand their feelings and desires, the ability to cope
with failures, to draw positive conclusions from current situations, find new effective solutions to
problems, etc. Teachers need to be able to “communicate with themselves”, understand their own
feelings and reasons for certain actions.

The ability to analyze your own feelings and the feelings of others can be developed both
through independent practices and through psychological and pedagogical support and coaching.

*The teacher has effective thinking and problem solving skill

This competence is certainly very important and, perhaps, it refers to basic personal
competences. However, its assessment and description is so sophisticated that we are unable to
interpret the teacher's effective thinking unambiguously. The study of mental models of teachers has
appeared in global Pedagogy recently. “The term mental models has emerged as a shorthand for
capturing a central tenet of recent cognitive research, namely, that people interpret their
environment through a set of “cognitive maps” that summarize ideas, concepts, processes or
phenomena” in a coherent way” [12]. This study is of great interest as it can provide answers to
such important questions of the teacher’s professional development as: Why does a teacher choose a
certain method of teaching and upbringing? What are the reasons for their choice of a particular
course of action and decision making? What influences the teacher's situational behavior? Why are
some teachers creative and innovative but others not? Why is the teacher often unable to accept new
information that is different from their routine perception?

Thus, the study of mental models is becoming more and more relevant and can also be applied
to the theory of the teacher’s professional self-fulfilment. Accordingly, we can say that the success
of the teacher's professional self-fulfilment is associated with their desire to create and to “go
beyond the usual teaching framework” to make the learning process brighter and more effective.

In addition, the issue of the teacher’s thinking implies the problem of critical thinking which
is often connected with reflective thinking. “Critical reflection can also be thought of as the process
of analysing, reconsidering and questioning experiences within a broad context of issues like ethical
practices, learning theories and use of technologies (Boody, 2008). Riddell (2007) noted that
examination of one’s assumptions is not a simple task and teachers must be able to ask themselves
critical questions about their assumptions and actions... According to Choy and Oo (2007), the
feelings and beliefs that teachers have towards themselves and others will play a part in how they
teach” [13, c. 198].

*The teacher is quick to learn and open-minded

In our opinion, open mind is the key competence of the teacher's personality. Psychologists
define open mind as a special property of a person to accept new experience. "The teacher of the
future" should be open, first of all, to their students who are considered their new unique
experience. The teacher's ability for self-education is also closely related to openness and
willingness to learn new experiences. The teacher’s open mind is often accompanied by such
personal qualities as:

—developed critical thinking;

—adequate value judgments;

m Tun nuyenzuu CC: Attribution 4.0 International (CC BY 4.0) 391


http://www.bulletennauki.com/

Broanemens nayxu u npaxmuxu [ Bulletin of Science and Practice T. 7. Nel. 2021
https://www.bulletennauki.com https://doi.org/10.33619/2414-2948/62

—developed emotional intelligence;

—humanism and compliance with democratic principles;

—lack of psychological barriers (ability to cope with them);

—ability to admit their own mistakes;

—intellectual curiosity (acts as a narrower personal quality, i.e. "to be inquisitive" does not
mean "to be open-minded " whereas " being open-minded "certainly means to "be inquisitive"
among other attributes);

—striving for self-development and self-fulfilment.

It is essential to say that formation of an open-minded personality is impossible without
reflexive thinking that is responsible for the adequacy of value judgments. Though the issue of
pedagogical reflection has being studied for a long time and has entered into teaching practice, it is
worth highlighting its key role not only in development of new competences but also in the whole
process of professional development and self-fulfilment of the teacher.

*The teacher is creative, able to implement and launch various innovations.

Creativity is a personal quality which encourages the teacher to carry out creative activities
and research work as well as search for new forms and methods of teaching.

In its turn, creative activity is the highest form of human activity, which involves many mental
processes and operations. While creating something, a person is able to make something new and
reveal their inner potential. That is why we consider this type of the teacher's activity as an integral
part of his/her professional self-fulfilment. It is creativity that opens up the true individuality and
proficiency of the teacher.

Research work of the teacher has been examined thoroughly in our early studies. It
preconditions improvement of professional self-fulfilment and represents a wide range of research
knowledge and skills formed in the course of pedagogical research, and shaping some other
qualities of the teacher, namely, professional intuition, predictive abilities, diagnostic skills, etc.

*The teacher has up-to-date digital knowledge and skills

This conception of the teacher is completely new and there are still no theoretical solutions in
both Russian and world science concerning the formation of this competence. At the same time,
“student teachers understand digital tools as key tools in academic life that greatly affects the
quality of their education. This is particularly evident with regard to the possibilities for easier
collaboration and contact between students and teachers, easier access to information and literature,
and more variation in the use of learning materials” [11].

In 2014, the Norwegian Center for ICT in Education proposed the structure of professional
digital competence of teachers, including:

1. Generic digital competence which “cuts across subject disciplines and specifies the general
knowledge and skills that teachers, teacher educators and student teachers alike should obtain in
order to function as digital educators. This dimension is most likely identical, or very close to, the
already existing descriptions of general digital competence”.

2. Didactic digital competence which “captures the digital specifics in each subject that the
individual teacher educator deems significant. It is in this dimension that the actual distinctive
differences in the didactics between subjects would be described, for example, mathematics taught
with ICT versus foreign language or pedagogy taught with ICT”.

3. Professional oriented digital competence which “describes digital traits of the extended
teaching profession, the question of what teachers need of digital literacy in other parts of the job,
for example when they are planning subject lessons, sorting evaluations, recording marks and
detention, communicating with parents and other groups, etc.” [11].
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Similarly, in modern Russian educational system, ICT competence has three components:

1. General user component (it comprises general IT skills, including video- and photo-
shooting skills, ability to use instant messaging, the Internet and database search skills in
compliance with ethical and legal norms of ICT use);

2. General pedagogical component (it is associated with deep restructuring of teaching
methodology and educational content: IT application for various forms of educational activities
(individual, group, collective work); project activities using ICT; use of available Internet resources;
application of interactive models and virtual labs; use of distant learning resources for doing
homework; electronic assignments and tests);

3. Subject pedagogical component (the teacher should be aware of advanced methods of
independent preparation of learning materials and working documents, which allow planning and
using ICT tools in educational process) [2].

Despite the fact that ICT competence structure has been described, it is still necessary to
develop methods for general pedagogical and subject pedagogical digital skills formation in
teachers of various disciplines. Thus, digital competence is another important element of the
teacher's professional development that can become one of the vectors of pedagogical innovation
and self-fulfilment.

*The teacher has awareness and self-management skills.

Karl Oswald Bauer believes that personal development in educational institutions should
occur in the following areas:

—Time planning and work organization;

—Search for targets;

—Partner work and teamwork;

—Dialogue (interview);

—Dealing with stress and tension;

— Stress resilience;

—Planning your own professional development;

—Feedback and evaluation;

—Advice and control [9].

All these spheres are interrelated and overlapping. For instance, self-management is
impossible without clear goal-setting [9, p. 77] and so on. The suggested list gives us the idea of
how the teacher carries out their self-development and self-fulfilment. However, there are other
approaches to understand and describe this process. They all, one way or another, reduce
themselves to the following diagram (Figure).

The problem of stress resistance of the teacher in this process is of great interest for us.
Carrying out many activities almost simultaneously, the teacher is frequently under stress. There is a
need to prepare the teacher to deal with stress to prevent its negative effects, including professional
burnout, personal deformations and leaving the job.

We find answers to many such questions in psychological research. Furthermore, we are
convinced that proper activity planning will allow the teacher to avoid stressful situations. The
teacher needs to prioritize using their own experience and acting in accordance with professional
goals and requirements for educational results. The teacher’s responsible attitude to planning and
forecasting their activities, the ability to select the necessary information and arrange pedagogical
process properly, emotional stability, the ability to make correct situational decisions and adjust the
plan without deviating from goals and objectives, adequate self-esteem, the ability to forgive their
own mistakes and to correct them afterwards, in our opinion, are the main indicators of the level of
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professional awareness, self-organization, self-control and self-management of the teacher's
personality.

Goals and objectives

setting
Problem solving Search and ensuring
of conditions
‘ |
Reflection stage Action plan

\ Plan implementation /

Figure. The structure of the teacher's activity in professional development and self-fulfilment process

Conclusion

"Competences of the future" are stipulated by changing reality and global educational
innovations as well as the need for the teacher to become even stronger in this challenging
environment. Teachers need to develop themselves as experienced, self-sufficient, content with their
own life, open, purposeful, responsible, creative, courageous personalities with a high level of self-
control and inner motivation. Such qualities of the teacher's personality are necessary for raising the
same qualities among younger generation - as representatives of the future human society. We see
an opportunity for improvement of the teacher’s personality in realizing their inner potential while
acquiring "competences of the future" and in developing these and other competences in their
students.

We have once again proved the relevance of the theory of the teacher’s professional self-
fulfilment in today’s Pedagogy since it describes not only the requirements and conditions of
professional development but offers individual and motivational and performance-oriented
approaches to improving the personality and work of the teacher. In addition, it sets the main goal
of professional self-fulfilment which is the teacher’s self-expression, release of unique professional
abilities and pedagogical potential through the formation of new "competences of the future",
development of modern ideas about the world and improving personal qualities and abilities.

The teaching profession remains in demand despite a high degree of digitalization and
availability of information to everyone. We still need and probably will need highly qualified
teaching staff and direct contact with the teacher as the main and the most effective transmitter of
world knowledge and experience.

At the same time, openness to new experience, formation of this experience, continuity and
development of the entire education system through individual achievements in teaching practice,
responsibility and awareness, high level self-control, developed intelligence and mastery of modern
technologies — all these things allow the teacher to feel needed, successful and self-sufficient - and
this, in turn, is the key to their health and well-being.
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Aunomayus. B cTarbe pacCMOTPEHbl OCHOBHBIE TEHICHIMM pa3BUTHS COBPEMEHHOIO
obmectBa u obpazoBanus. B Poccum co3man Harmonanbhenii mpoekt «OOpa3oBaHHE» C IENBIO
pa3BUTHs Bcel cuCTeMbl 00pa3oBaHus. B cBsA3M ¢ 3TUM OblIM 0003HAUCHBI 3a]1a4 IPOEKTA U CPEIU
IIPOYUX — IOAIOTOBKA COOTBETCTBYIOIIUX MPO(PECCHOHAIBHBIX KAJpOB, MX IEPENOAroTOBKa MU
MOBBIIEHUE KBaMMpUKanuu. Tak Kak M3MEHEHHUS HEMOCPEACTBEHHO KacaroTCs Ienarora M ero
po(heCCHOHANBHOTO Pa3BUTHS, MBI CHOPMYIUPOBAIH DS MPOOIEeM B 3TOM Bompoce. Pemenwme
3TUX IpoOJeM Mbl BUJIUM B M3Y4EHHUM Ipoliecca MpodhecCHOHAIbHOM caMopeanu3aluu Meaarora.
IIpodeccronanpHas caMmopeanu3anus IeJarora pacCMOTpeHa HaMHU Kak  HMHTerpajibHas
JUHAMHYECKas XapaKTepUCTHKA, OTpakarollash MpoLecC U PpPe3ylbTar OCYLIECTBICHUS B
[IEarorM4ecKoil  JeATENIbHOCTH  WMHIAUBUAYAJIbHO-IMYHOCTHBIX  KauecTB menarora. Mnes
camMopeaju3alMd JIMYHOCTU HE OrPAHUYMBACTCS OJHUM MPEACTABICHUEM O IOCTOSHHOM
CaMOpPa3BUTHUU U CTPEMIICHUU K ONPEAEICHHOMY HAeaiy, a IpeAjaraeT 4eiaoBeKy MOHSITh CaMOIo
ce0s, KEM OH SIBISIETCS U K YEMY XOYET CTPEMHTHCS, B YEM OH YHHUKAJEH W KaKOW BHYTPEHHUI
MOTEHIIMAJI OH MOXKET M XO4YET Pean30BaTh, Oyab TO MPo(ecCHOHaIbHBIN UM WHOW MyTh Pa3BUTHS.
B crarbe oOpaiaercst ocoboe BHUMaHuE Ha ()OPMHUPOBAHUE Yy MEAAT0ra «KOMIIETEHIIUH OyayIero»
Kak OJIHYy M3 3aJad M YCJIOBUH COBEPILIEHCTBOBAaHMUS HPOPECCHOHANBHOIO PAa3BUTUA U
npo¢eCCHOHAIBHON caMopeann3anuy negarora. [Ipennaraercs cTpykrypa AesiTeIbHOCTH Mearora
B HampaBlIeHMH NpOoPEeCcCUOHATBHOTO pPAa3BUTUS U caMOpealu3allid, OCHOBaHHas Ha
MHIVBUAYAJIBHOM U MOTHBALIMOHHO-EATEIBHOCTHOM MTOIXO01aX.

Knrouesvie cnosa: mneparor, mnpogecCHOHaIbHOE pa3BUTHE Iefarora, mnpodeccuoHanbHas
camopeanu3aius Ienarora, NeJaroruyeckue KOMIETEHIIMH, KOMIETEHIMHM Oyayllero, Mpolecc
npodeccruoHaNbHON caMopean3alyi.

IoBopst 0 memarore — ero NpogeCCHOHANBHBIX KOMIETEHIMSX, TPYAOBBIX (PYHKUIHUAX U
NecTBUsX, 0a30BBIX 3HAHUAX M YMEHUSX, — Mbl oOpamaeMcs K COBPEMEHHBIM
npodeccHOHAIbHBIM CTaHAapTaM. B mocienHue HECKOJIbKO JIeT 3TH CTaHAAapThl HE pa3
MOJ11aBAJIMCh U3MEHEHUSM, a TaKXKe MEHSUICS TOPSIIOK aTTeCTalllu NeJaroTH4eCKUX paboTHUKOB. 1
HE YIUBUTENIBbHO, BEOb pOCCHilCKas cucTtemMa o00pa3oBaHUSI CTPEMHUTENIbHO CJenyeT 3a
OOIIEMHUPOBBIM  OTIBITOM, peaIu3ysd NPHHIUNB boJoHCKOTO Tmporecca. ITO  00YyCIOBICHO
CTpEMIIEHHEM K «00€CIeUeHHUI0 TI100aIbHON KOHKYPEHTOCIIOCOOHOCTH POCCUHCKOr0 0O0pa3oBaHus,
BxokaeHuto Poccuiickoit ®@enepauuu B ymucno 10 Beaymmx cTpaH MUpa MO KayecTBy OOIIEro
oOpazoBanus» [4].

B nanHOI cTaTbe Mbl MPEANPUHSIIA TOMBITKY HE TOJBKO MTPOAHATU3UPOBATh CYIIECTBYIOLIYIO
CUTYyalMI0 00pa30BaTeIbHBIX U3MEHEHHH, HO U TO, KaK 3TH U3MEHEHHUS OTPa’KAlOTCs Ha HbIHEITHEM
[efarore — C€aMOM BaXHOM YYaCTHUKE II€arOTMUECKOro IpoLecca, OPraHu3yloulero u
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OCYIIECCTBIISIONIETO 00pa3oBaHWE B3POCION M  CaMOCTOSTENbHOM JsmuyHOCTH. Ha ocHOBe
NpPEJCTAaBICHHOIO aHalM3a Mbl O0paTuMcs K BoIpocaM MNpo(ecCHOHATBHOTO Ppa3BUTUS U
npodeccruoHanbHON caMopean3aly Meaarora.

Ananusz npoonemol

3a mocneiHHME JECATUIIETHSI Hallla peajlbHOCTh CHJIBHO HW3MEHWIACh MU CTPEMUTENIBHO
MeHsieTcss Janbie. B cBa3u ¢ mrobGanmm3anueil Bo Bcex cdepax KHU3HH B 00pa3oBaHUHM TOXE
MPOUCXOIAT OOJNbIINE H3MEHEHUs: OOHOBISETCS coaep)kKaHue OOYy4YeHHs], MOSBISIOTCS HOBbBIC
METOZIbl MIPEToiaBaHus, BCE OONBIIYI0O 3HAYUMMOCTh MPUOOPETAIOT 33/1a41 MOBBIIICHUS MOTUBALIUU
yyammxcss K 00y4eHHIO ¥ BOBJICUEHHOCTH MX B 00pa30BaTeNIbHBIIN MPOIIECC, MOBBIIIACTCS YPOBEHb
TOJIPAaHTHOCTH B 00pa3oBaTeIbHOW cpene, TpeOyloTcs HOBbIE O0Opa30BaTeibHBIC PELICHHS,
HampaBJIeHHbIE Ha MOJACPKKY M Pa3BUTHE CIIOCOOHOCTEH M TaJAaHTOB y JAETEH M MOJOACKHU, UX
camoonpe/eseHre U npopecCUOHATBLHYI0 OPUEHTALIHIO.

B 2018 romy MuHnuctepctBOM mnpocBenieHuss Poccuu co3maH  HalMOHAIBHBIA MPOEKT
«O0pazoBaHue» C LENbI0 Pa3BUTUS BCel cucTeMbl 00pa30BaHUsS, a WMEHHO: OOHOBIICHHS €ro
COZICpP)KaHMs,  CO3/MaHUS  HEOOXOOUMOW  COBPEMEHHOW  WMHQPACTPYKTYPBI,  MOATOTOBKH
COOTBETCTBYIOIIMX  MPO(ECCHOHANBHBIX  KagpoOB, HMX TMEPENOArOoTOBKM U  MOBBILICHUS
KBaM(UKaUM, a Takke co3gaHus Haubonee S((EKTHBHBIX MEXaHHW3MOB YIIPABICHUS ATOU
cdepoii. 3asenensr cpoku: ¢ 01.01.2019 mo 31.12.2024 rr. Yro 310 03Ha4aer? B Tom ymcie u To,
YTO TOJIOBMHA MEAArormyecKuX paOOTHUKOB B HAIEH CTpaHE B IOBOJIBHO KOPOTKHE CPOKH OYyIyT
MIPUBJICYCHBI K TMOBBIIEHUIO YPOBHSA CBOero mpodeccuoHanbHoro Mactepcrsa. Kpome toro, 70%
yuuTeneid B Bo3pacte A0 35 ser OyIyT y4yacTBOBAaTh B PAa3IUYHBIX (opMax MOIACPKKUA U
COIIPOBOXK/IEHUS1 00yYaroIIMXCs B MEpBbIE 3 T0/1a padOTHI.

Takum o00pa3oM, Harpy3ka Ha II€IaroroB CHOBAa BO3PACTaeT, a TIOCIEIHHE COOBITHSA,
CBSI3aHHBIE C HEOOXOAMMOCTBIO BCEX Y4YEOHBIX 3aBe/ICHUN BBINTH Ha JUCTAHIIMOHHOE OOy4YeHHE,
emie OOJNbIIE YCIOKHUIM cUTyauuto. TenaeHnus nudpoBu3auu o0pa3oBaHUs MOSBUIACH HE TaK
JaBHO, HO YK€ CeroiHs o0ocCTpmiiach mpoOiieMa COOTBETCTBYIOIIEH MOArOTOBKH memarora. T. b.
I'pebentok (bantmiickuii denepanpubiii yHuBepcuteT uM. M. KaHta) B cBOeil cTarbe OTMEYaeT
yBEeIMUEHHE KoindyecTBa TpeOoBaHWMN K menarory: «Ecimm ner aBaauarh HaszaJg MOSBUIIACH
AuarHoctuyeckass  (QyHKIMA  OpodEecCHOHAIBHOW  JeSITEeIbHOCTH, CIEIOM 3a Hed —
HCCIIeIOBATENbCKasl, IIPU 3TOM B MeJlarore [eHUJINCh TaKHe KauecTBa, KaK TBOpYECKasi aKTUBHOCTb,
HOBAaTOPCTBO, WHHOBAllMOHHOCTb, TO CETOAHS OT COBPEMEHHOIO Ieaarora XAyT IupoBoi
IPaMOTHOCTH, BIIQJCHUS LU(PPOBBIMU TEXHOJOTUAMH, METOAUYECKMMHU NpHUEMaMM BKJIIOYECHUS
JieBaiicoB B yueOHbIi mporecc u ap. TakoBa 00beKTHBHAsA peaabHOCTh!» [1, ¢. 20].

[Tomumo mnpouero, meaarord BBIHYXKACHBI IOATBEPXKJaTh YPOBEHb CBOEH KBalU(UKALUU
yepe3 KaXKJbple HECKOJIbKO JIEeT, J0Ka3biBaThb 3()()EKTHUBHOCTH IEJaroru4eckoil AesTeIbHOCTH,
IIPOXOAUTh KOHKYpchl M T.II. Kak moka3aqm MOHUTOpPHHI, INpoBeldeHHBIH 3kcnepramu OH®D
(OGmmepoccuiickuii  HapoAHbIM  (QpPOHT), BHenpeHHue «3(P(PEKTUBHOIO KOHTPAKTa», KOTOPBIH
paccmarpuBalics Kak OAMH W3 MEXaHU3MOB BBIIIOJHEHUS «MAHCKOrO YKas3a» IpEe3HJIEHTa, «HE
TOJIBKO HE YIYUYLIWJIO MOJOXKEHHE MEJaroroB, HO B HEKOTOPHIX CIy4yasX U3MEHWIO €ro B XyALIYIO
CTOpPOHY: KpUTEpUH OLEHKH 3()(HEKTUBHOCTH CTamM  TPYIHOJOCTHMKMMBIMM,  3apruiara
YMEHBIINIIACh, a JaBICHHUE HA M1€JaroroB BO3pociio» [8]. BeIACHUIOCH TaKXke, YTO «KaXAbIN MATHIN
YUUTEIb TOTOB YHTH U3 ILIKOJIBI M3-32 HU3KOW 3apIliaThl U OTPOMHON Harpy3Ku».

[Touemy mnemarory HEOOXOAMMO IOCTOSTHHO JEMOHCTPHUPOBAaTh CBOM mpodeccruoHanmnzm?
IIprunHBI 5TOMY U3BECTHBI: PE3YNBTAT IEJATOTUYECKOTO TPyAa HEOJIHO3HAUEH U OTCPOUEH, BENb €r0
OOBEKTOM BBICTYIAET CJIOKHAS MHOTOCTOPOHHSS JIMYHOCTb, Pa3sBUTHE KOTOPOM BIUIETEHO B
CIIOKHYIO CE€Th OOIIECTBEHHBIX OTHOILIEHUI U 00YCJIOBIEHO HE TOJIBKO 00pa30BaTeIbHOW Cpemoi.
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Onnako mpoOiieMbl TOAPACTAIOUIETO TOKOJCHUS TMPEXIE BCEro CBA3BIBAIOT C OOyueHHEM U
BOCIIMTAaHUEM U BO3JIararoT Ha IUICYH YUUTENIEH.

besycnoBHo, nenarormdeckas npodeccusi O4eHb CIOXKHA M IOYTH HEOLEHMMA: IeAarora
CJIO)KHO KOHTPOJINPOBaTh, YPOBEHb €r0 MacTepCcTBa TPYAHO MOAJACTCA aHAIU3Y, a PEe3yJabTaTbl
JESTEIbHOCTH CIMIIKOM HEoJHO3Ha4yHbl. [[03TOMYy K memarory IHpexbsBISIOTCS TaKUE BBICOKUE
TpeOOBaHUs, TIOCTOSHHO MEHSIOTCSI CTAaHAAPTHI, MOSBIISIOTCS] HOBbIE KOMITETECHIIHH.

Kak nenarory crnpaBiiTbCsl ¢ TakOi OTBETCTBEHHOCThIO? Kak paboTarh B HOBBIX, TOCTOSIHHO
MEHSIOIIUXCA  yCIOBUAX? BO3MOXKHO 1M COBEpIIEHCTBOBAaTbCA I10J BHEIIHUM JaBjIeHHEM?
Hackoinbko 3T0 Hy’)KHO camoMy niefarory?

E. U. Mrraxo u O. B. KaiiroponoBa, nu3y4uB (GpakTopbl MOTHBAIIUH MPO(HECCHOHATBHOTO POCTa
MearoroB,  NpeAcCTaBWIM  chexyoomue  gaHHele:  «Tak,  QaxTopamu,  TOPMO3SALIMMHU
po¢eCCUOHANIBHBINA POCT, Y OIPOIIEHHBIX [1€1aroroB BICTYNUIM TPO(ECCUOHAIBHOE BHITOPaHUE U
HU3KUH YpOBEHb MOTHBALMU IMPO(ECCHOHANBHBIX NOCTHXKEHUH. A cpeau (akTopoB, KOTOpbIE
CIOCOOCTBYIOT TNPO(PECCHOHATBHOMY pPOCTY, YYaCTHMKH ONpOca Ha3Bald MOTPEOHOCTH B
camopeanm3anuu U pedraekcun cBoedl npodeccroHanmbHON gesrenbHocTHY [3]. [lomydeHHbIe
pe3ynbTaThl MOATBEPAWIM, YTO MPH CTUMYJIMPOBAHUHU IE€AArOroB K HpOPEeCcCHOHAIBHOMY pPOCTY
npeolnagaroT CyObeKTHBHbIE (DaKTOphl. DTO 03HAYaeT, YTO IJIABHBIM YCIOBUEM (HOPMHUPOBAHHUS
MOTHUBAllUM K TI€arorMYecKoi JAESTEeIbHOCTH BBICTYNA€T caM IeJaror: €ro JMYHOCTHbIE
YCTaHOBKH, UJI€alIbl, IEHHOCTU U YCTPEMIICHHUSI.

OueBuaHO, MEAAror CTAaHOBUTCS Ha IyTh CBOeW mpodeccun He ciaydaiiHo. C camoro Havana
[IelarOTMYeCKOi JeATeNbHOCTH OH IOJIydaeT OT Hee BHYTpeHHee ynoBieTBopeHue. OH yduTcs
MIOHMMATh W 3allOMMHATh MHOTOE€: CHCTEMBbl 3HaHWM, QU3NUECKUe, COLUalbHbIE, IICUXUYECKUE U
MHOTHE JIpyrue 3aKOHBI U Tporecchl. Bee 3To penaer ero mydie, npodeccuoHanbHel, yBepeHHEH B
ce0e, MO3BOJIIET MOHATh BAXKHOCTb MEJarOrMUeCcKoi JesITeIbHOCTH, OCO3HATh €€ MPUHLUIBL. Takoi
IyTh Pa3BUTHs CBSI3aH CO CTPEMJICHHMEM K COBEPIICHCTBY WM OIpenesieHHoMYy uzaeany. K ciony,
yujeaJl B HalleM I[IOHUMaHUM — O3TO o00pa3, K KoTropoMmy crpemsTcs. CTpeMieHHeM K
MeIarOTUYECKOMY HJI€aTy BBICTYNaeT MpOopEeCCHOHAILHOE PA3BUTHE TENarora, Tak Ha3bIBAEMBIN
TOPU30HTAIILHBIN pOCT (camMoo0pa3oBaHKe, CaMOPa3BUTHE, CAMOCOBEPILIEHCTBOBAHKE), KOTOPHIH, B
CBOIO OdYepe/lb, SIBIISETCS YCIOBHEM BEPTUKAJIbHOTO pOCTA, WM KapbepHOro (IMOBBIIIEHHUE
JOJDKHOCTH, KaTErOPUU U TIpoUee).

OnHako B BONpocax JUYHOCTHOTO Pa3BUTHUSA (B TOM uucie NPOPECCHOHAIBLHOIO) HE BCE TaK
OJHO3HAYHO, U CYILECTBYIOT HEKOTOpBIE MPOTHBOpeuns. K nmpumepy, MHOrHE COBPEMEHHBIE aBTOPbI
BBICTYNIAIOT 3@ CaMOpa3BUTHE JIMYHOCTH, 3a CTPEMJIEHHME BIEpel, 3a IOBBILIECHUE
KOHKypeHTocnocoOHocTH; npyrue (Kapen XopHu u 1mp.) CUMTarOT Takoe TIOBEJACHHE Kak
MCTOYHHMKOM, TaK U IPUUMHON HeBpoTHUecKoro noseaeHus [10].

Takke M3BECTHO, YTO «B psAf€ CTpaH ydyacTHe B MPO(GECCHOHAIBHOM Pa3BUTHH SBISETCA
o0s13aTeNbHBIM, B APYrMX — J0OpOBOJIBHBIM. Tam, Iie ydyacThe oOs3aTelbHO, YUUTENIs MOTYT
OTHOCHUTBCSI K HEMY (OpMasbHO, KOHIIEHTPUPYACh OOJbIlle HAa BBINOJIHEHUU TPeOOBaHUM, YeEM Ha
WCIIOJIb30BaHUU BO3MOXKHOCTEH 7151 IPOo(heCCHOHAIBHOTO pocTay [6, ¢. 228-229].

Oco0eHHO Ba)KHOW BBICTYMAeT MpobiemMa Mpo(eccHOHaIbHOTO BBITOPaHUS U JIMYHOCTHBIX
nedopmMaruii megaroros, KoTopas yke Obljla paccMOTpeHa B paHHUX pabotax [14], a Takxke TECHO
CBSi3aHa C MpodeccuoHANbHBIMU KpHU3UCAMH U 3aTpyAHEHHUsMH: YTO, €ClM Meaaror coBepLIaeT
olIMOKH, a ero TPy JaeT He Jy4line pe3yiasrarsl? Urto, eciu, Kak U 1000 apyroil npodeccuonarn,
nefaror TepruT Heynadu (B 00pa3oBaTelbHON M BOCHUTATENBHOM NEATETbHOCTH, CPENU KOJIIET, B
JUYHOM >KU3HM U T.J.). 3HAUUT JIK 3TO, YTO OH He ycrenieH? 11 MOKHO JIu C 3TUM CIPaBUTHCA?

m Tun nuyenzuu CC: Attribution 4.0 International (CC BY 4.0) 398


http://www.bulletennauki.com/

Broanemens nayxu u npaxmuxu [ Bulletin of Science and Practice T. 7. Nel. 2021
https://www.bulletennauki.com https://doi.org/10.33619/2414-2948/62

Ilouck omeemos

Ha Bce 3TH BOIPOCHI MBI IBITAEMCS] HAWTH OTBETHI, U3y4dasi TEOPUIO TMYHOCTHOM, B TOM YHUCIIE
npodeccruoHaNIbHON caMOpeaIn3alyH.

IIpogpeccuonanvuas camopeanuzayus neoazoea — 3TO, BO-TIEPBBIX, peaju3alus MMeJarorom
ce0s B mpodeccuu; BO-BTOPBIX, ATO HHTErpajbHas AMHAMUYECKash XapaKTEpPUCTHKA IIe/1arora,
OTpakarolasi MpoIecC M Pe3ylbTaT OCYLIECTBICHUS UM B INEAarorHuecKod NesTeIbHOCTH CBOEH
WHIUBUAYAIBHOCTH, TPAHCISIUU CBOEr0 COJAEp)KaHUS JPYrMM JIIOASIM M KYIbType uepe3
CO3MIaTeNIbHbIE 1 KOMMYHHUKaTuBHbIe mporiecchl (o E. A. 'aBpuiioBoif); B-TpeThbUX, 3TO OJUH U3
aCreKTOB JIMYHOCTHOM caMopealid3alluy TMeAarora, MPOUCXOJSIIe B TOM YHCIE B KOHTEKCTE
npodeccuoHaNIbHON IeITeTHhHOCTH.

Hoes camopeanuzayuu JauyHOCMU HE O2PAHUYUBAEMCA OOHUM NpeoCcmasieHuem o
NOCMOSIHHOM CAMOPA38UMUU U CIMPeMIeHUU K OnpeoeleHHOM) uoedny, a npeoiazaem 4elo8eKy
NOHAMb cAM020 cebsl, OKYHYMbCs 8 2NyOunsl ceoe2o «A» u noHamv, Kem OH AGNAEMCA U K YeMy
Xouem cmpemMumuvcCs, 6 YeM OH VHUKALeH U KAKOU GHYMPEHHUL NOMEHYUAl OH MOJCem U Xouem
peanuzoeams, OyOb Mo NPOGeccuoHanvhvill, 0OWeCMBEeHHbI, MEOPHUECKULl UTU UHOU BEeKmOop
passumusi  auyHocmu. Takum obOpazom, udes camopeanuzayuy JIUYHOCMU He OONnycKaem
HeobX00UMOCmu CmpemieHUs: K eda202uieckomy uoeay.

WneanbHBIX MeAaroroB He ObIBAaeT, KaK M HMIeabHBIX Jtoged. Ho ectp memarorm-mactepa,
MeIaroTU-TBOPLIBI W TIEJaroru-HOBaTophl. VX TamaHTBl M TOTEHOMAT WHAMBHUIYAIbHBI U
yHUKalbHBI. CTpeMieHHe He TOJIbKO K OOIIECTBEHHBIM, HO M COOCTBEHHBIM HJEalaM H
MPEJICTABICHUSM BBICTYNAET YCIOBUEM peal3allid BHYTPEHHETO IMOTEHIIMajla B HampaBlICHUU
npo(eCCHOHANILHOTO ~ MacTepCTBA,  COBEPIICHCTBA  MPO(MECCHOHAIBHBIX  KOMIICTCHIUH U
JMYHOCTHBIX Ka4eCTB.

CrpemiileHue K caMopeanu3alid — 3TO MyTh MPEoJoIeHHs MPodeCcCHOHANBHBIX MPOOIeM U
BBITOPaHUs, CIIOCO0 MOJIHOIIEHHOTO CYIIECTBOBAHUS U IOCTHXEHHUS MPO(HEeCCHOHAIBHOTO yCIexa.

[Iponecc mpodeccroHaNbHON caMOopeaTu3aliy Mearora — 3TO BHYTPEHHE YIPaBIIsIEMBbIN
MPOIECC COBEPUICHCTBOBAHUS KAKHX-IIMOO (WJIM LEJNOT0 psAga) BHIOB NPOQeccCHOHATBbHOU
JeSITeNbHOCTH, BKIIOUAIONIMKA B ceOsl paclIMpeHHe MeJaroriyeckux M APYruX HayyHbIX 3HAHUH,
(dbopMHpOBaHUE U COBEPIICHCTBOBAHME IEJarorMuyecKuX YMEHHUH, HABBIKOB W KOMIIETEHIIMH C
[ENBI0 YAYYIIECHHs] pe3ylIbTaToB OOydeHUs: W BocmuTaHus. [0BOps o (OPMHPOBaHUHM YMEHHH,
HABBIKOB M KOMIIETCHIIMH, MBI UMEEM B BHIy HOBBIE NpPOQECCHOHAIBHBIE KayecTBa I€larora,
KOTOpBIE OH MPUOOPETAET B YCIOBUAX COBPEMEHHBIX, HOBBIX 00pa30BaTE/IbHBIX 3a/1a4.

VY U. A. IlarpoHOBOI1 HAXOIUM CTaThIO, MOCBAIICHHYIO «KOMIETEHIIUAM OyJIyIIIEro», KOTOpbIe
MOTYT CIYXHTh 3a/ladaMH HETNpPEephIBHOTO 00pa3oBaHUS W MPO(eCcCHOHATBHO-THYHOCTHOTO
pa3BUTH Tefarora. ABTOpP CPaBHHMBAeT MPOTHO3 pa3pabOTUMKOB MPO(ECcCHOHATHHOTO CTaHAapTa
nejarora, aHaauTukoB BecemupHoro skonomuyeckoro ¢gopyma (World Economic Forum), a Taxxe
psiza aBTOPOB, MPEAJOKMBIIUX CBOIO HJCK KIACTEPHOIO MOAXOJa, M NMepedyuciser 6 OCHOBHBIX
KJIACTEPOB, OXBATHIBAIOIINX OKOJIO 80% «KOMIETEHIIMIA OYTyIIET0:

1. YMmeHue B3aMMOJIEHCTBOBATh U COTPYAHHYATh C JPYTMMHU JIIOAbMH (YMEHHE MHUCaTbh
JIeTIOBbIE MHChbMA, BBICTYNATh MYOJMYHO, XKEJaHWE COTPYIHHYaTh, AMOIMOHAIBHBIH HMHTEIJIEKT,
HMIIATHS, KITMEHTOOPUEHTHPOBAHHOCTb, TYMAaHU3M, TAKTUYECKHE HABBIKU U JIp.);

2. MpinieHue u pemeHue npooieM (KpUTHIECKOE MBIIIIEHUE U JIp.);

3. OOy4aeMOCTh M OTKPBITOCTH HOBOMY (CIOCOOHOCTH K CamM000Opa3oBaHUIO,
M0003HATEBHOCTh, OTKPBHITOCTH HOBOMY OMNBITY). B mpodeccuonanbHOM craHgapTe AaHHBIE
KOMIETEHIIUH HE TPE/ICTaBICHBI.

4. 'HHOBaIlMOHHOCTh W KPEAaTUBHOCTH (CMENIOCTh, TOTOBHOCTH K TBOPYECKOMY IKCIIEPHMEHTY
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U COBepIIeHUI0 omKO0K). I1onbITKM MpUBIEYEHUs TTearora K MHHOBAI[MOHHBIM MCCIIEJOBAHUSAM U
HAyYHBIM M3BICKAaHUSM €11e PEICTOUT OCMBICIUTh U KYIbTUBHUPOBATH.

5. HudpoBsle 3HaHMA W HaBBIKM (IIPOrpaMMHUPOBAaHHE, 3HAHHWE OCHOB POOOTOTEXHUKH,
JTUCTAaHIIMOHHOE O0y4YeHue U Jp.);

6. OCO3HaHHOCTh W YHIpaBleHUE COOOH (YyMEHHE YNpaBsATh CBOMM BHHMAaHHEM, HAXOAUTh
CMBICII B pab0Te U B )KU3HU, YMEHHE CTPOUTH TUIaHBI, IOHUMaTh caMoro ceds) [5].

B cBa3u ¢ Tem, 4YTO MAaHHBIE KOMIIETCHIMM XOTh W HE MOJHOCTBIO IPEACTaBICHBI B
COBPEMEHHBIX NPO(ECcCHOHANBHBIX CTaHIapTax (He TONbKO B Poccum), MBI yOeXIEHbBI, 4TO HX
pa3BUTHE y IeAarora CIHOCOOHO COBEPLICHCTBOBAaTh €ro Npo(ecCHOHANBHYI0 CaMOpeaIn3alulio,
pa3BUTh HOBBIE MPO(ECCHOHAIBHBIE YMEHHUS U B IIEJIOM IMOBBICHTH KadeCTBO 0Opa3oBaTeNbHON
JEATEeNbHOCTH M CTaryc IMenarorndeckoil mpodeccuu. Mpbl  Takke BHIUM  33/1a4d
npodeccHOHATBPHON caMopeai3aldy IeJarora UMEHHO B Pa3BUTUHU JAaHHBIX KOMIIETCHLUH, a
TaKKe B Pa3BUTHH y IEarora COBPEMEHHBIX MPEICTABICHUN O MHPE U €ro BIMSHUHM Ha CUCTEMY
o0Opa3oBaHMUs.

Chopmynupyem 5TH KOMIETEHLIMM C Halled MO3WIMU, YTBEPXKAAIOIIEH HEe0OXOIUMOCTb
COBEpPIICHCTBOBAHUS MPO(ECCHOHANLHOM caMopeanu3alny neaarora;

Iledazoz r¢hghexmusno 3aumooelicmeyem u compyorHudaem ¢ OpyeuUMu io0bmu

He cnyuaiiHO naHHas KOMIETEHIMS CTOMT Ha TEPBOM MECTE€ U 3aCiIyXHia 0co00ro
BHuMaHus. Kak ormewaer Kapn-OcBansg baysp, Hemeukuii mpodeccop B o0nacTu meqaroruku,
«HOBOE HccrenoBaHue MpodeCcCHOHANN3Ma YUUTENeH MOKa3alo, YTO aKIEHT CMECTUIICS ¢ 00yueHus
B 0Oojiee Y3KOM CMBICIe Ha pabOTy HajJ OTHOUICHUSMH, KOCBEHHBIH KOHTPOJIb, OOILICHHWE U
conuanpHy0 opranmszanuio. Obyyaromas padbora B OyayiieM, CKopee Bcero, OyeT BKIII0YaTh TaKHe
NeHCTBUS, Kak yopaeieHue oOpa3oBaHHMEM, MOJEpalus, YTOYHEHUE LeNel, yaydlleHue
KOMMYHHUKAI[UH, TIOCTPOCHHE CTAOWJIbHBIX OTHOIIEHWH, pPAa3BUTHE CHUCTEM COILMAIBHOIO
pEeryaupoBaHusi, KOHCYIbTUPOBAaHUE, KOYYMHI U oueHka» [9, c. 54]. [lamee aBTrOop OTMEHaer
BRXHOCTh KOMMYHUKAIIM BHYTPH MEIarorMYeCKUX KOJUIEKTUBOB: «COTPYIHHYECTBO MO3BOJISET
YUYUTBCS JPYr y JApyra B NPAaKTHUYECKUX CUTYyallUsX W TakKUM o0Opa3oM CTaHOBUTHCS Oolee
npodeccuonanbHbIM» [9, c¢. 55]. Ilpm 3TOM ONHMM U3 BaXKHBIX KauecTB IeAarora OCTaeTcs
ABTOHOMUSI JINYHOCTH, TIPOSIBIISIFOIIASICS B CIIOCOOHOCTH B3ATh Ha ce0s1 OTBETCTBEHHOCTh W MPUHSTH
coOCTBEHHOE, Oosiee oNTUMaNIbHOE U 3((HEKTUBHOE PELICHHE.

CeroaHst TMYHOCTH TIE/Iarora paccMaTpPUBAaeTCs C MO3UIUI T'yMaHU3AlMKd U JIeMOKpaTU3aIiu
oOpa3oBaHMs: OHa TOJEPAHTHA, YBa)KaeT MBICIM M YYBCTBAa JAPYroro 4YeJIOBEeKa, CTPEMHUTCS K
CO3HMJIaHHIO, OJIaroTONydrIo OOIIECTBa M YIYUIICHHIO YEIOBEYECKOH KHU3HH. BakHoe 3HaYeHHe
37IeCh IMEET Pa3BUTHE AMOIMOHAIBHOTO WHTEIJUIEKTA, KOTOPBIA MPOSBISIETCS. HE TOJIBKO B IMPOIIECCE
OOIIeHHs] C YYEHHWKaMH, KOIJIeTaMH, POAMTENSIMU YYEHHUKOB U JIp., HO U B IPOIIECCE Pa3BUTHIL
pedIIeKCUBHBIX HaBBIKOB IEAAarora: YMEHHUH aJIeKBaTHO OIICHHWBATh ce0sl M PE3yNbTaTbl CBOETO
TpyJa, YMEHHE OLIEHUBATh Ce0s «TJ1a3aMm» JIPYTUX JIIO/ICH, YraplBaTh UX MOBEACHNE, TOHUMATh UX
YyBCTBA W JKEJAHWS, YMEHHE CHpAaBIATHCA C HEyladaMH, [elaTh ITO3UTHBHBIC BBIBOABI W3
CIIOKUBILICHCS] CUTYaIlMM, HaXOAUTh HOBBbIE (()EKTHUBHBIC pEIICHUs MPOOIIEM W MHOTOE JIPYroe.
HyxHO ymMeTh «00marbesi» U ¢ caMuM cO0OM, TOHUMAsi CBOM COOCTBEHHBIE UYBCTBA U MPUYMHBI TEX
WA UHBIX JIeHCTBUM.

CrocoOHOCTh aHAIM3UPOBATh CBOM YYBCTBA M UYBCTBA JAPYTHX JIIONEH MOXXHO pa3BHUBATh Kak
MyTeM CaMOCTOSITENHBIX MPAKTUK, TAK U C TIOMOIIBIO TICUXOJOTO-TIEAArOTHIEeCKON MONACPKKU U
KOYUYHHTA.
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Iledazoe obnaoaem «3¢hghexmueHvIM MblULTEHUEM »
U cnocobHOCmbI0 (YMeHuem) peulams npooiembl.

JlanHast KommneTeHIMs, Oe3yClIOBHO, OY€Hb Ba)KHA W, MOXKalyd, OTHOCUTCS K 0a30BbIM
JUYHOCTHBIM KOMIIETEHIMSIM, OHAKO €€ OLIEHKA M OMHMCAaHWE HACTOJBKO CIIOXKHBI, YTO HA JaHHBIN
MOMEHT HE€ TMPEJICTABISACTCS BO3MOXHBIM OIHO3HAYHO MHTEPIPETUPOBATh <3P (PEKTUBHOE
MbIlUIeHHe» mnefarora. CpaBHUTEIBHO HEJABHO B MHPOBOH IEAArOrMYECKON HAayKe MOSBUIIOCH
UCCIIEIOBAHUE MEeHMAaNbHbIX Mooenell yuumeinell. « [epMUH «MEHTalbHbIE MOJAEIN» MPEICTaBISIET
co00if eMKoe MOHSTHE, OTpaXkarollee OCHOBHON MPUHIMUIT HEIaBHUX KOTHUTHUBHBIX UCCIIEOBAaHUH,
a UMEHHO, TO, YTO JIOAU MHTEPIPETUPYIOT CBOE OKPYXKEHHE C MOMOIIbI0 HabOpa «KOTHUTHUBHBIX
KapT», KOTOpble 0000MIAI0T WIEH, KOHIIETITHI, MPOLECCH MM SIBJICHUS «CBS3HBIM oOpazom» [12].
OTO MCCclen0BaHUE IPENCTABISIET OOJIBIION MHTEPEC, MOCKOIBbKY MOXKET JaThb OTBEThl Ha TaKue
Ba)KHbIE BOINPOCHI NpohecCHOHANIBHOrO pa3BUTHS mexarora, kak: «l[louemy memaror BbeIOMpaer
oIpeseNieHHbIH MeTol o0ydeHus, BocrnuTaHusa? KakoBbl MPUYMHBI BHIOOpAa UM TOTO WJIM HHOTO
oOpaza neiicTBuil, pemenus npodiem? UTo BIUsSET Ha CHTyaTUBHOE MoBeneHue rneqarora? [Touemy
OJTHM TMEJaroru OCYLIECTBIISIIOT TBOPYECTBO U HOBATopcTBo, a apyrue — Her? [louemy nenaror
3a4acTyl0 HE CIOCOOEH MPHUHATH HOBYI HH(OPMALMIO, OTIMYAIOLIYIOCS OT €ro MPUBBIYHOTO
MIPEJICTABICHUS?».

Takum 00pa3oMm, M3ydyeHHE MEHTAJIBHBIX MOJIENICH CTAHOBHUTCS BCEe 0ojee aKTyaJlbHBIM M
MOXET TakXe OBITh MPUMEHHMO K TEOpUH NPO(EecCHOHATBLHON camopeanu3aluu rneaaroroB. Ha
JaHHBIH MOMEHT MBI C YBEPEHHOCTBIO MOXKEM CKa3aTh, 4YTO YCHEIIHOCTh MPOo¢eCCUOHATBHOM
camopeanu3aliy neaarora CBsizaHa ¢ ero CTpeMJICHHEM K TBOPUECTBY M CIOCOOHOCTBIO «BBIMTH 3a
MIPUBBIYHBIC PAMKWY MPETIOIaBaHMsI, CIeIaTh Y4eOHBIN Tporecc Ooee SpkuM U 3PPEKTHBHBIM.

Kpome Toro, roBops O MBIIUIEHHMH TI€larora, HEOOXOAMMO 3aTpPOHYTh MpoOseMy
KPUTHYECKOTO MBIIUICHHS, KOTOPOE YacTO PacCMaTPHUBAIOT B HEPA3PHIBHOU CBSI3U € peIeKCUBHBIM
MbllieHHeM. «KpUTHUecKoe MBIIUICHHE TaKKe MOXKET PacCMaTpuBaThCs Kak MPOIECC aHalu3a,
MepPecMOTpa M TIOCTAHOBKH BOIPOCOB B IIMPOKOM KOHTEKCTE, TAKUX KAaK ATHYECKHE MPAKTHKH,
TeOpun OOyueHHUsi U HCIoJib30BaHUE TexHosorui. Pupnenn (2007) oTmeTus, 4TO HCCIENOBAHUE
CBOMX TPEANONIOKEHUH — HempocTas 3ajaya, W Yy4uTels JO/DKHBI YMEThb 3ajaBaTh cele
KPUTHYECKUE BOIPOCHI O CBOMX HPEANOJIOKEHUAX U AeiicTBusX... Ilo mHenuto Yost u Oo (2007),
YYBCTBA U YOSXKACHUS yUUTEJEH MO OTHOIICHHUIO K ce0e M APYyruM OyayT Urparh poiib B TOM, Kak
oHM npernonarT» [13, c. 198].

Iledazoe obyuaem u omxpolm HOBOMY.

KitoueBoii koMIeTeHIMeN, 0 HallleMy MHEHUIO, 3/I€Ch BBICTYMAET «OTKPBITOCTHY JIMYHOCTH
nenarora. [1og «OTKPBITOCTBIO» TICHXOJIOTH MOHUMAIOT 0CO00€ CBOWCTBO JIMYHOCTH, TOTOBOH K
NPUHATUIO HOBOTO ombiTa. «llegaror Oymymiero» IomKeH OBITH OTKPBIT, MPEXAe BCEro, IO
OTHOLICHHIO K CBOUM YYEHHUKaM, KaXJbli U3 KOTOPBIX SIBJISETCS Uil HEr0 HOBBIM, YHUKAJIbHBIM
onbIToM. CrocOOHOCTh menarora K caMooOpa3oBaHHIO TAaK)KE€ TECHO CBA3aHA C OTKPBITOCTBIO U
TOTOBHOCTBIO YCBaWBaTh HOBBIA OMBIT. OO0 OTKPHITOCTH TOBOPAT TaKHEe KauyecTBa JIMYHOCTH
nezjarora, Kak:

—pa3BUTOE KPUTUUECKOE MBIIIUICHUE;

—aJIeKBaTHOCTb OLIEHOYHBIX CY)KJICHU;

—Pa3BUTHII YMOIIMOHATILHBINA UHTEIIJIEKT;

—TYMaHH3M U CIIeIOBAaHHUE JIEMOKPATHUECKUM TIPUHIIAIIAM;

—OTCYTCTBHUE IICUXOJIOTHYECKUX O0apbepoB (YMEHHE CIPABIATHCS C HUMH);

—CIIOCOOHOCTH MPU3HABATH CBOM OIINOKY;

—JIF0003HATENBHOCTD (BBICTYMAET KakK 00Jiee «y3KOe» JIMYHOCTHOE Ka4eCTBO, TO €CTh «OBIThH
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M0003HATETIBbHBIMY) €IIe HE O3HA4aeT «OBITh OTKPBITBIM», TOTJA KaK «OBITh OTKPBITBIMY,
0€3yCIIOBHO, 3HAYUT KO BCEMY NMPOYEMY U «OBITh JTF0003HATEIBHBIMY);

—CTPEMIICHHE K CAMOPAa3BUTHIO U CAMOPEAIU3aALIUN.

BaxHo oTMeTHTh, YTO (OPMHUPOBAHUE OTKPBITOM JMYHOCTU HEBO3MOXKHO 0€3 IpOTEKaHUs
peQIEeKCHUBHBIX MPOLECCOB, OTBEYAOLIMX MMOMHUMO BCETO IMPOYEro, 3a aJEKBATHOCTH OLIEHOYHBIX
CyxJaeHnui. XOTh BOPOC POPMHUPOBAHUS MEAATOTHIESCKON pedIeKCHU TaBHO YK€ HE HOB U TUIOTHO
BOILIET B IEJAarOrMYECKyI0 IIPAKTHKY, MBI BCE K€ OTMETUM €€ KIIOYEBYIO POJb HE TOJBKO B
pPa3sBUTHM HOBBIX KOMIIETEHIMH, HO M B ILEJIOM IIpolecce MNpO(ecCHOHAIBHOIO pa3BUTHI U
camopeanu3aluy renarora.

Iledazoz obraoaem KpeamusHOCmMyblo, CNOCODEH UCNONB308AMb
U co30a8amo pasiuiHvle UHHOBAYUU.

KpearuBHOCTh — 3TO JIMYHOCTHOE KayeCTBO, KOTOPOE HEOOXOAMMO [yl OCYILECTBICHUS
[Ie[arOroM TBOPYECKOM M HayyHO-UCCIIEIOBATEIbCKOW AEATENbHOCTH, MOMCKa HOBBIX (opM U
METOZIOB ITPETNOAABAHUS U BOCIIUTAHMUSL.

B cBoro ouepenb, TBOpYeCKas IEATCIBHOCTh BBICTYIACT BBICHICH (hOPMON UYEITOBEYECCKON
JesITeIbHOCTH, BKIIIOUAIOIEH B ce0s MHOXKECTBO MBICIUTEIBHBIX MIPOLECCOB U onepanuil. B xone
TBOpPUYECTBA YEJIOBEK CIIOCOOEH CO3[aTh YTO-TO HOBOE, PAcKpbIBas MPU ITOM CBOM BHYTPEHHMMH
MOTEHLIMAJ, [T0O3TOMY MBI pacCMaTpUBaeM 3TOT BUJ| JIEATEIbHOCTU Iearora Kak HEOTbEMIIEMYIO
9acTh €ro npoecCHOHANbHON camopeanu3anuu. VIMEeHHO B TBOpYECTBE CIIOCOOHA PACKPBITHCS
HaCTOALIAasi UHIMBUIYaIbHOCTh U HCTUHHOE MaCTEPCTBO YUUTEIISL.

HayuHo-uccnenoBarenbckas JA€ATENIBHOCTh —Ilejarora Kak OCOOBIH BMJ TBOpYECTBa
paccmarpuBaiach B paHHMX pPa0OTax Kak YCJIOBUE COBEPLIEHCTBOBAHMS MPOQPECCHOHATbHON
camopeanu3aluy U NPEACTABIAET LEJbli CHEKTP HAay4HO-UCCIIENOBATENbCKUX 3HAHUNW U YMEHUH,
(bopMUpYIOLIMXCST B MPOLECCE MEIarornyeckoro MCCiaeI0BaHus, a TaKKe OKa3bIBAIOIIMX BIMSHUE
Ha (opMHpOBaHUE JPYrMX TaKUX KauecTB IIelarora, Kak InpodeccuoHagbHas HWHTYHULUS,
IIPOrHOCTUYECKUE CLIOCOOHOCTH, AMATHOCTUUECKUE YMEHHUS U JP.

Iledazoe obradaem cospemeHnbIMU YUPPOBLIMU SHAHUAMU U HABLIKAMU.

JlaHHO€ TIpEICTaBIIEHUE O MEAArore SBISETCS COBEPIIEHHO HOBBIM M JO CHUX IIOp KaK B
OTEYECTBEHHON, TaK M B MHUPOBOM HAayKe HET KOHUENTYaJbHbIX PEIIEHUH B OTHOLIECHUU
(dbopMupOBaHUs TaHHOW KOMIETEHIMU. B TO ke Bpems, «CTYIEHThI-Oyaylue y4uTensl MOHUMAIoT
1u(ppoBbIE MHCTPYMEHTHl KaK KIIOUYEBBIE 3JIEMEHTHI aKaJeMUYECKOM >KHU3HH, KOTOpBIE CHIIBHO
BJIMSIOT HA Ka4yeCTBO MX 00pa30BaHMs. DTO OCOOEHHO OYEBUIHO B OTHOIIEHWH BO3MOXKHOCTHU JJIS
0oJsiee MPOCTOr0 COTPYAHHUYECTBA U OOLICHMS MEXAYy YYCHMKAMU U YUUTENsIMH, OoJiee JIErKoro
JnocTyna K MH(pOpMaluu U JUTEparype, a Takke OOJbIIero pa3sHooOpasusi B HCIOJIb30BaHUU
yueOHBIX MarepuanoBy [11].

B 2014 rogy Hopsexckum nentpom HKT mnpemioxeHa cTpykTypa HpodeccHoHaTIbHON
UG POBON KOMIETEHIIMH YYUTENEH, BKITIOUAIOIIas:

1. O6uryto 1upoByI0 KOMIETEHIUIO («IIepeceKaeT MPEAMETHbIC TUCIMIUIMHBI U OTIPEIEIIsSIeT
oOmiye 3HaHUS M HaBBIKM, KOTOpbIE TMeJarorn (Kak MpernojaBaTeNyd, TaK W CTYAEHTHI
MEeIarOTMYeCKUX BY30B) JOJKHBI MOJTYYUTh, YTOOB! J€MCTBOBATh KaK CHEIMAIMCThI, 001agarommume
UGPOBBIMU 3HAHUSIMU. DTa MHTEPIPETALUs, CKOpee BCEro, MACHTUYHA MM OYEHb OJHM3Ka YXKe
CYIIECTBYIOIIMM OMTUCAHUSM OO0IIeH UG POBON KOMIIETEHITUN)).

2. Jupakthueckyro [HQPPOBYIO KOMIIETCHIMIO («OTpakaeT UHU(PPOBBIE OCOOCHHOCTH
OTJEJIBHBIX NIPEAMETOB, KOTOPBIE KaKbIi MEJaror CYMTaeT BaKHBIMHU. FIMEHHO B 3TOM OTHOLLIEHUU
U CYIIECTBYIOT peajbHble OTIMYUTEIbHBIE 4YEpPThl B [WJAKTUKE MPENOJaBaHMs pPa3IMYHbIX
IIPEAMETOB, HAIpUMeEp, NIpenofaBaHue MaTeMaruku ¢ ucnoib3oBaHneM HMKT mo cpaBHeHuro c
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IIPETOAaBaHUEM HHOCTPAHHOTO S3bIKa WIIM MeAAaroruku ¢ nomousto MKT»).

3. [IpoheccuonanbHO OPUEHTUPOBAHHYIO HU(POBYIO KOMIETEHINIO («OMHUCHIBAET LU(PPOBBIC
O0COOEHHOCTH Tearornyeckoi mpodeccuu B MIHUPOKOM CMBICIIE CIIOBA, BOIPOCH! O TOM, HACKOJIBKO
YUUTEISIM HYyXHa IU(poBas IpaMOTHOCTh B JIPYrHX 00JacTax paloThl, HApUMeEp, KOrna OHU
IUTAHUPYIOT TPEAMETHBIE YPOKH, OLIEHUBAIOT PAa0OTHI, BBICTABISIOT OTMETKH WM (UKCHPYIOT
0TpabOTKy MPOMYIICHHBIX 3aHATHIA, OOINAIOTCS ¢ POAUTENAMH | 1p.») [11].

Ceromus B poccuiickoi cucteme ooOpaszoBanus MKT-komMneTeHIns UMEET TpU aHAIOTHYHBIX
KOMITOHEHTA:

1. OO61emnonb30BaTeNIbCKUT KOMIIOHEHT (BKJIIOYAET B ce0sl MOJIb30BaTEIbCKHUE HABBIKH, B TOM
YHCcIe HCIOJb30BAHUE BHAEO- (DOTOCHEMKH, yMEHHE HCIOJIb30BAHUS CHCTEM MIHOBEHHBIX
cooOmIeHnH, HaBBIKKM MOUCKAa B ceTH MHTepHeT M 0a3ax JaHHBIX C COOJIONEHHEM STHUECKUX H
MPaBOBBIX HOPM Hcnoiab30Banus MKT);

2. OOmienenarorn4yecKuii KOMIIOHEHT (CBs3aHa C TIIyOOKOM TEPeCTPOMKONW METOIUKH
o0ydeHUusI ¥ COofepKaHusl 00pa30BaHMA: NMPUMEHEHHE MH()OPMAIIMOHHBIX TEXHOJOTHHA JUIS pa3HBIX
dbopM  0OpazoBarenbHON  AEATENBHOCTH: HMHIWBUAYAJIbHOW, TPYIIIOBOM, KOJJICKTHBHOM;
IUIAHUPOBAHUE TPOEKTHOW JesTenbHOCTH ¢ yderoMm Bo3MmoxHoctel WKT; wucnonbzoBaHue
JIOCTYIHBIX pecypcoB MHTepHeTa; HUCHOIb30BaHHE MHTEPAKTUBHBIX MOJENeH, BUPTYalbHBIX
naboparopuii; MCIONB30BAaHUE JMCTAHIMOHHBIX PECYPCOB IPU IOATOTOBKE JOMAIIHHUX 3aJaHUM;
IIOJIrOTOBKA 3aJIaHUM U TECTOB B 3JIEKTPOHHOM BH/IE);

3. IlpenmeTHO-TIeIarOrMueCKUii KOMIIOHEHT (YYUTEN0 HEOOXOAMMO BIIAJETh PACIIMPEHHBIMU
MpHeMaMUd CaMOCTOSTEIbHOW MOATOTOBKU MUIAKTHUECKHX MAaTepHUaoB U pabouux IJOKYMEHTOB,
YTO IO3BOJIUT 3aIJJAHUPOBAaTh M OPraHM30BaTh KOMIUIEKCHOE Hcnojb3oBaHue cpeacts UKT B
oOpa3zoBarebHOM Tporiecce) [2].

HecMoTps Ha UMeEIOIIYIOCS CTPYKTYPY, BCE €Ille OCTAeTCsl aKTyalbHOW pa3paboTka METOAUK
dbopMupoBaHus OOILENEAATOTHYECKUX U MPEIMETHO-MEAAroTHYecKuX IM(PPOBBIX HABBIKOB U
YMEHUH TEeNaroroB pa3IHyHBIX AUCHUIUIMH. Takum o0pa3om, mu@poBas KOMIIETEHIUS — 3TO €Ile
OZIMH Ba)KHBIN JI€MEHT MPO(PECCHOHAIBHOTO PAa3BUTHUS TEArora, KOTOPbIi MOXKET CTaTh OJHUM M3
BEKTOPOB ME1arorn4eckoro HoOBaTOpCTBa U MpoheCCHOHALHON caMOpeaTH3alii.

Iledazoe obradoaem oco3HAHHOCMbIO U yMeem YNpasisams cOOOU.

Kapn OcBanbn  baysp cumTaer, dYTO OCYIIECTBICHHUE JIMYHOCTHOTO pPAa3BUTHS B
00pa30BaTeNbHBIX YUPEKICHUAX JTOJKHO TPOUCXOIUTH B CIEAYIOIINX 001acTAX:

—[InaHupoBaHNe BpeMEHHU U OpraHu3alus paboThl;

—ITouck nenei;

—ITapTHepckas pabota u paboTa B KOMaH/IE;

— uanor (MHTEpBBHIO);

—O0palieHue co CTpeccoM U HalpsKEHHEM;

—HMMmyHun3anus ot crpecca;

—IInanupoBanue cOOCTBEHHOTO MPOPECCUOHATBLHOTO Pa3BUTHS;

—QOO0parHas CBs3b U OIICHKA;

—CoBeTbl ¥ KOHTPOJIB [9].

Bce atu chepsl HeoTenuMBl Apyr OT Apyra u nepecekarorcs. K mpumepy, orMedaer aBTop,
«CaMOyTIpaBIICHHE HEBO3MOXKHO 0€3 SCHOTO IeJicopueHTUupoBanus» [9, ¢. 77] u np. IpennoxeHHbIit
CIHMCOK J1a€T HaM NpEeICTaBJIIEHHE O TOM, KaKUM CIOCOOOM IMEAaror MOXET OCYIIECTBISTh CBOE
camMoOpa3BUTHE U caMopeanu3annio. OJHAKO CYLIECTBYIOT U JPYTHE IOAXOAbI K OCO3HAHWI M
OIMCAHMIO 3TOro npolecca. Bee oHu, Tak Wiy nHave, CBOAATCA K cieaytomien cxeme (PucyHoxk).
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OnpegenexHune
(akTyanusauus)
Luenei v 3agay

Mouck u obecnevyeHue

PeweHwne npobnem .
YCNOBWIA

I !

Cragua pedneKcuu MnaH pevictenin

OcyuiecTeneHmne nnaHa

Pucynok. CrpykTypa HA€ATENBHOCTH II€Aarora B IpolLecce NpOoQecCHOHATBHOIO pa3BUTHA U
caMmopealn3alyi.

Bonbmioit nHTEpEC B 3TOM MpoIiecce sl Hac MPEACTaBISET MpodIeMa CTPECCOyCTOHUYNBOCTH
negarora. OCyIIECTBIISII MHOXKECTBO BHJIOB JIEATEIbHOCTH MPAKTUYECKH OAHOBPEMEHHO, MENaror
HAXOJIUTCS B YACTOM HampspkeHUU U ctpecce. CyliecTByeT He0OXOAMMOCTh MOJTOTOBKH Telarora K
OOpaIeHuIo CO CTPECCOM, YTOOBI MPEIOTBPATHTHh €r0 HETaTHBHBIC TOCICACTBHS, B TOM YHCIIE
npodeccruoHaNIbHOE BRITOPAaHUE, TUIHOCTHBIC AS(OPMAIIMH U YXO U3 MPOQPECCHH.

OTBeTHl HAa MHOTHE BOIIPOCHI B 3TOM aCIEKTe Mbl HAXOJUM B UCCIIEIOBAHUSX 10 TICUXOJIOTHH,
a Takke YOEeXKIEHBbI, YTO MPABUJIHHOE IJIAHUPOBAHUE U OpPraHHU3aIMs ACSITETbHOCTH MO3BOJSAT
negarory u30exarb CHJIBHBIX CTpeccoBbIX curyaruil. [lemarory HeoOXOIHMMO paccTaBiATh
MIPUOPHUTETHI, UCTIOIB3Ysl CBOM COOCTBEHHBIHN OIIBIT, & TAK)KE PYKOBOJCTBYSCH MPO(ECCHOHATHHBIMU
HemsiMM U TpeOoBaHHMSIMH K 00pa3oBaTelbHBIM pe3ynbraraM. OmeemcmeenHoe OmHOouleHue
nedazoza K NIAHUPOBAHUIO U NPOSHO3UPOBAHUIO CB0ell 0esiMelbHOCMU, YMeHUe OMOUPams HYHCHYIO
uHgopmayulo U 2paMOMHO  GbICMPAUBAMb  NE0A202UYeCcKUll  Npoyecc,  IMOYUOHANbHASA
YCMOU4YUBOCMb,  CHOCOOHOCMb — NPUHUMAMb — NPAGUIbHbIE — CUMYAMUBHbIE — peuleHus U
KOppeKmuposamyv niaH, He OMKIOHAACH OM HAMEUeHHbIX yelell U 3a0ad, a0eK8amHas CamooyeHKa,
CnOCOOHOCMb NpocmMums cebe OWUOKU U YMeHue UX UCNpasisimb, HA HAwl 6327150, AGNAI0MmMCs
2NIABHLIMU  NOKA3AMENAMU — YPOBHA  NPOGECcCUOHANbHOU — OCOSHAHHOCMU, — CaAMOOP2AHU3AYULU,
CAMOKOHMPOJISL U CaMOYNPABLeHUS TUYHOCMU Neda2oza.

Bv1600w1 u 3axnouenue

BoznukHOBeHHEe Bonpoca OpMHUPOBAHUS «KOMIIETEHITHI OyIyIIero» o0yCclIOBICHO HE TOIBKO
MEHSIIOIIEICSl peaTbHOCThIO U TIO0ATBHBIMU 00pa30BaTEIbHBIMU W3MEHEHUSIMU, HO M TE€M, YTO B
3THUX CIIOKHBIX YCIIOBHUSX IMEAArory HeOOXOAMMO CTaTh elie CHIIbHEE: HAPaBUTh CBOC BHUMAHHE U
aKTUBHOCTh Ha pa3BUTHE ce0s KaK OIBITHOM, CaMOJOCTaTOYHOW, JOBOJILHOM CBOEH >KHU3HBIO,
OTKPBITOH, IIeNeyCTPEMIIEHHOW, OTBETCTBEHHOH, CO3HMIAIOIIEH, CMENOW IHWYHOCTH C BBICOKHM
YpPOBHEM CaMOKOHTPOJISI M BHYTPEHHEH MOTHBalMu. TakWe KadecTBa JIMYHOCTH IIeJarora
HEOOXOUMBI JIUISI PA3BUTHS ITHX K€ CAMBIX Ka4eCTB W Y TOAPACTAIONIETO TOKOJICHUS — OyIyIIuX
MpE/CTAaBUTENIe UM XpaHWUTEJed dYeloBeueckoro oobmecTtBa. Mbl  BHIUM  BO3MOXHOCTH
COBEPIICHCTBOBAHUS TMYHOCTH TEarora MyTeM peain3alliid UM CBOETO BHYTPEHHETO MOTEHIMaIa
B HAIIPABJICHUW Pa3BHUTHS «KOMIIETSHIIMH OyIyIIero», a Takke Ha (OPMHUPOBAHUE dTUX M JIPYTHX
KOMITETEHITUH Y CBOUX YICHHKOB.
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Msbl B ouepenHOW pa3 [0Ka3aJiMd, HACKOIBKO AaKTYaJbHOM CETOIHsS BBICTYNAET TEOpUs
npo¢eCCHOHAIBHON caMOpealIn3aluy Ne1arora, MOCKOJIbKY OHAa OMUCHIBACT HE TOJIBKO TPeOOBAaHUS
U ycioBUs HPOGECCHOHAIBHOIO Pa3BUTHA, a MpeansaraeT WHIAMBHIYaJdbHbIH M MOTHBALlMOHHO-
JESTEIIbHOCTHBIN MOIXOABl K COBEPIICHCTBOBAHUIO JTUYHOCTH U TPYAA YUYMTENs, CTaBs OCHOBHOHU
EJIBIO TIPOSIBJICHUE MEAArOroM caMmoro ceds, «BhICBOOOXKACHNE)» YHUKAIBHBIX NMPO(}heCcCHOHATbHBIX
CIOCOOHOCTEH M TMEeAarorMyeckoro IMOTEHIMana IMyTeM (OPMHPOBAHUS HOBBIX «KOMIIETEHIIMNA
Oyny1ero», pa3BUTUsl COBPEMEHHBIX IPEACTABIECHUI O MUPE U COBEPLIEHCTBOBAHUS JTMYHOCTHBIX
KauecTB U CHOCOOHOCTEH.

Ilenarornyeckass mpogeccust ocTaercs BOCTPEOOBAHHOM, HECMOTPS Ha BBICOKYIO CTEIEHb
u(poBU3AIUN U JOCTYMTHOCTH MH(POpPMAIMK Ui BCEro obmiecTBa. Mbl Bce eIie HyXAaemcs U,
BEPOSATHO, OydeM HYXKAAaThCs B  BBICOKOKBAJU(HUIMPOBAHHBIX  IEAArOTMYECKUX  Kaapax,
HEeMOCPEJCTBEHHOM OOIIEHUU C MEeJaroroM Kak DJIaBHbIM M, Ha CETOAHSIIHUM JEeHb, CaMbIM
3(QPEKTUBHBIM TPAHCIATOPOM MUPOBBIX 3HAHUHN U OIBITA.

B TO Xe BpeMs OTKpPBITOCTb HOBOMY OIIBITY, y4acTHE€ B (OPMHUPOBAHHHM STOTO OIBITA,
IIPEEMCTBEHHOCTh W pa3BUTUE BCEH CHUCTEMbl 0O0pa30BaHUsl IOCPEICTBOM WHJIMBUIYaTbHBIX
JNOCTHKEHUM B IENAaroru4eckoil MPakTUKE, OTBETCTBEHHOCTb M OCO3HAHHOCTb B JIEATENIBHOCTH,
BBICOKMI ypPOBEHb CAaMOYIPABJICHUS, Pa3BUTBIII HUHTEIUIEKT U OBJAJACHHE COBPEMEHHBIMU
TEXHOJIOTMSIMM TO3BOJISIIOT IE€JAarory BCErJa 4YyBCTBOBaTb C€e€0sl HYKHBIM, YCIHEHIHBIM H
CaMOJ0CTAaTOYHBIM — a ATO, B CBOIO OUEPE/Ib, 3aJI0T €T0 3J0POBBS U O1aronoayyusl.
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