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ABSTRACT

Wherever we go, we can see some sort of work vidieht regularly seen or the repetition of worktwiifferent kinds of
people or the same person who will not come tooperthe same duty every day. It means differenplpegre working in
an organization which does not maintain the mustdls, they are termed as unorganized workers..r@tere several
types of the unorganized sector we can see dailpany regions may range from temple priests to lesbbwve come
across more than 33 types. Workers who earn themdbon daily basis otherwise have to suffer frastihg. These sector

workers are extremely poor in general.

Corona Virus Diseases has spread in the countthényear 2019 September and identified in Kerallavieed by
Karnataka. The Central Government has declareddouwln from 24 March 2020, Tuesday after an initiilton 22 March
2020, Sunday. The work was stopped totally andvtitgers from the unorganized sector have no shatterno work what
they have to do in the crisis period no food matenmany people have died because of starvatiomanhdf COVID-19. The
State Government in Karnataka has taken certainsomes to protect the interest of the unorganizertoseworkers by

covering insurance policy, minimum wages for daghjgrity for school going children of the unorgaed sector workers.

Board has created to enrol as a member to idetitiy members and their address whether they are frem
same state or a neighbouring state. Monetary bentdibe given to the concerned person withoutiteaany workers.
And to provide shelters under “Ashraya Scheme” @Adme Minister Awas Yojana Schemes” etc. one ngagd® air,
pure water, hygienic food, cloth and shelter furteecurity and biological needs in the order tofbowed. At present,
the workers are deprived of an opportunity from dteve points and hence government has come foriggotbtect the

interests of the employees in this sector.
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INTRODUCTION

Man needs basic necessaries such as good airefathibrg full of oxygen, pure potable drinking watéth minerals, and
hygienic food for maintaining good health. To cotlee body needs cloth, afterward to protect from emvironmental
threats needs shelter. Further, we need securitybatogical needs as a social factor. These fadbawve an impact on
every human being irrespective of poor or rich. Tindian economy is very poor the Gross DomestidBeco (GDP) is

comedown drastically especially during the periédhe COVID-19 pandemic. Information Technology doyees and

staff have started to function from home. Manufentyindustry has to stop totally and they could perform any type of
work as there are several factors that they caopetate from their house. There are other categ@fieemployees or

workers which they belong to the unorganized sestoch have to list piles of more than 33.

During the period of COVID-19 pandemic period loolh declared by the government, these unorganzetdrs
workers could not get any support from the stateegament or the central government since they matenrolled in any
sectors as a member and government unable tothr@icedentities and address to extend helping hbiethce government
has decided to form the board for each sector &blercertain category people can enrol as a meofliée board, they
will get the monetary benefit and other benefitgéb ready to face a similar type of situationthie coming years which is
anticipating in advance. The unorganized sectokersrhave lost their job. Even though the goverrirhas ordered to
pay their salary, they could not get it for reasbagond their reach. Workers have suffered witfoat ingredients, no

transportation have to move towards their natiee@s by walk as they could not get any alternatives
DEFINITION OF EMPLOYEE

Merriam Webster Dictionary

"One employed by another usually for wages or gaad in a position below the executive level".
Sara Devi

Defines an employee as "One who accepts to do taitgob for monetary benefits" in the book titiéRelationship
Between Employee And Employer" published and pdrite France at SARA Publishing Housé'Edlition on 28 Sep
2016,Page No. 2, 8 & 9.

Sharanya Mathaji

Defines an employee as "The owner hires to complatetask through certain skilled manpower for sdimancial
compensation” in her manuscript titled "Achieve TRequired Task Financial Benefits Security Provisfowhich is
published and printed at Prasant Tarafdar Privéest Bengal Edition, 1 April 2008, Page No. 1 &4.

The Industrial Disputes Act, 1947

Workmen under The Industrial Disputes Act, 1947 dedéined as employees who have been engaged toadoiai
unskilled, skilled, technical work but excludes pleowho are employed in a managerial or adminiggatapacity and

employed in supervisory capacity if their wageseextRs. 10,000.00 per month.
The Factories Act, 1948 Section 2 (1)

Defines "Worker as a person employed directly obyhrough any agency including a contractor vathwithout the

knowledge of the principal employer whether for mer@ration or not, in any manufacturing processnatleaning any
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part of the machinery or premises used for a mawifi]ag process or in any other kind of work incitld to, or connected
with the manufacturing process, or the subjechefrhanufacturing process but does not include amlmer of the armed

forces of the union”.
National Commission for Enterprises on Unorganize®ector (NCEUS)

In Indian context defines in the report on conditicof work and promotion of livelihoods in the uganized sector as
“consisting of all unincorporated private enterps®wned by individuals or households engagedersétte or production
of goods and services operated on a proprietapadnership basis and with under 10 workers” wiliesit features of
characteristic are easily enter, least quantityrarisaction family ownership, uncertainty in legstters, non-availability
of new technological skills and using machines dwiy workers interest operation with minimum expiémes based
methods, flexible pricing, less sophisticated pagkabsence of a brand name unavailability of gsiochge facilities and
an effective distribution network, inadequate asctsgovernment schemes, finance and governmenicai@r, entry

barriers for employees, a higher proportion ofnaigs with a lower rate of compensation.

Employees of enterprises belonging to the unroastetbr have lower job security and poorer chantggsowth

and no leave or paid holidays. The workers argomatected in case of illegal practice of law magehz owners.

National Commission for Enterprises on Unorganidedtor (NCEUS) obtained another report in the 2&@5
and found that there are 458 Million workers emplibyin India, out of which 435150000 unorganized kees are
contributing the Gross Domestic Product (GDP) atmasges for 50.6%.

The Indian economy is characterized by the existavfcthe vast majority of informal or unorganizexbdur
employment. As per a survey carried out by the dveti Sample Survey Organization (NSSO) in 2009-20total
employment in the country was 46.5 Crores compgisiround 2.8 Crores by baring unorganized sectdr4&7000000
people accounts from the unorganized sector. Otltesfe workers in the unorganized sector, ther@4& Crores workers

employed in the agricultural sector, about 4.4 €san constructions work, and remaining in manufaaty and service.
Categories of Unorganized Labour Force

The Ministry of Labour, Government of India hasetairized the unorganized labour force under foougs depending

on the occupation, nature of employment, especikidifressed categories, and service categories.
Under Terms of Occupation

Small and Marginal Farmers, Landless Agriculturabdurers, Plantation labourers, Sharecropperseffign, those
engaged in Animal Husbandry, Beedi Rolling, Lalmglliand Packaging, Building and Construction worké&esather
workers, Weavers, Artisans, Salt workers, WorkerKilns and Stone Quarries, Workers in Sawmilld, Mills, etc. come

under this category.
Under Terms of Nature of Employment

Attached Agricultural labourers, Bonded labourdvigrant workers, Contract and Casual labourers cameéer this

category.
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Under Terms of Especially Distressed Category

Toddy Tappers, Scavengers, Carriers of Head Ldaxdgers of the animal-driven vehicle, Loaders, dfioaders come

under this category.
Under Terms of Service Category

Midwives, Domestic workers, Fishermen and WomenbBes, Vegetable and Fruit vendors, Newspaper vendic.,

belong to this category.

Table 1

Sl. No. Category Type Workers Covered

Small & Marginal Farmers
Landless Agricultural Labourers
Plantation Labourers
Sharecroppers

Fishermen

Those engaged in Animal Husbandry
Beedi Rolling

Labelling and Packaging

Building and Construction Workers
10. Leatherworkers

11. Weavers

12. Artisans

13. Salt Workers

14. Workers in Kilns and Stone Quarrigs
15. Workers in Sawmills

16. Oil Mills

Attached Agricultural Labourers
Bonded Labourers

Migrant Workers

Contract

Casual Labourers

Toddy Tappers

Scavengers

Carriers of Head Loads

Drivers of animal-driven vehicle
Loaders and Unloaders
Midwives

Domestic Workers

Fishermen and Women
Barbers

Vegetable and Fruit vendors

. Newspaper vendors

Data Source: The Ministry of Labour and Employment

CoNoOAWNE

1 Occupation

2 Nature of Employment

3 Specially Distressed

4 Service

ogkrwhdRO~MONEORLONE

Welfare Measures for the Unorganized Sector

The Ministry of Labour and Employment to ensure thelfare of workers in the unorganized sector whicter-alia,
includes weavers, Handloom Workers, Fishermen aistieFwvomen, Toddy Tappers, Leather Workers, Plamat
Labourers, Beedi workers has enacted the "Unorgdii¢orkers Social Security Act, 2008" The Natio8atial Security
Board emerged with the provisions of the constiutiwhich shall recommend the formulation of sosedurity schemes

viz.,
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Life and Disability Cover
Health
Maternity Benefits

Old age protection and other benefits

31

It may be determined by the government, for thergawoised workers. The Ministry of Law and Justice

commissioned the National Social Security Boardpes the provisions laid down in the Indian Consiitn, the
Government of India in The Gazette of India (Remgistl No. DL — (N)04/0007/2003-08 extraordinary ghi$ection 1
published by the authority under serial No 42, Neelhi, Wednesday, 31 December 2008, PAUSA 10, 1980.

additional page commissioned to this part to entblile as a separate compilation. The Act of ipankent has received

the president's accord on December 30, 2008, amthy@ublished for the general information. The tdamised Workers'
Social Security Act, 2008 the act is recorded a8Blof 2008 and it is enacted in thé"3@ar of the Republic of India.

Policies & Acts

The Unorganised Workers’ Social Security Act, 2008

The Unorganised Workers’ Social Security Rules 2009

Social Security Schemes for Unorganised Sector Woeks

Pradhan Mantri Shram Yogi Maan-dhan (PM-SYM)

Indira Gandhi National Old Age Pension Scheme(IGNRGA
National Family Benefit SCHEME (NFBS)

Janani Suraksha Yojana (JSY)

Handloom Weavers Comprehensive Welfare Scheme (HECW
Handicrafts Artisans Comprehensive Welfare Scheme
Pension to Master Craft Person

National Scheme of Welfare of Fisherman, Trainind &xtension
Janashree Bima Yojana (JBY)

Aam Aadmi Bima Yojana (AABY)

Rashtriya Swasthya Bima Yojana (RSBY)

In Karnataka State, the following boards constdubased on the Central Government guidelines Seti¢J)

and sub Section 1 of Section 6.

The Temple Priests
Tailors

Goldsmith
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+ Blacksmith

+  Silversmith

* Mechanics

» Automobile Shop Repairers

* Mandakini Cloth Workers

»  Workers of Cloth Industry

e  Cloth Shops

+ Cookers in Hotels

» Cookers in Household

* Bajantris

* Home Workers

* Laundry Workers

» Savitha Samaj Employees

* Hamala’s

» Pottery Workers (Kumbara)
 Kammara

« Transport workers either in Lorry, Taxi, Auto, Bus,a private or public limited company
» Farm-Field Workers (Thota)

» Kirishi karmikas (Plantation Labourers)
» Woodworkers Carpenters

e Mine Industry Workers

e Contract Employees to work in Thota
e Street Vegetable Seller Employees

* Flower Seller Employees

» Push Vehicle Seller Employees

*  Weavers

»  Street Seller of Cloths

e Cloths workers working in shops

» Cobblers
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At present, the above 32categories have identifiezbstablish the Boards for Unorganized Sector Byaas.

This also Covers the Following 8 Laws to Make Progions

» The Workmen's Compensation Act, 1923 (8 of 1923)

» The Unorganised Workers Social Security Act, 2008

* The Industrial Disputes Act, 1947 (14 of 1947)

* The Employees’ State Insurance Act 1948 (34 of 1948

e The Provident Funds Act, 1925 & Miscellaneous Psiowvis Act 1952 (19 of 1952)

e The Maternity Benefit Act, 1961 (53 of 1961)

e The Payment of Gratuity Act, 1972 (39 of 1972)

e The National Disaster Management Act, 2005
Functions of Unorganized Sector Boards

* Issue of smart cards

» Encourage children education

« Extending health insurance

* Relief funds to the family members of the deceasetd disaster

» Free Bus pass facilities for the children of scfemllege going

» Financial support to the wedding of their children

» Introduction of pension scheme after age of 60s/ear

The government aims to give life protection for igamized sector employees which commences fromadganu
2021 for which 32 thirty-two Boards will be establed. The government will support and stand foratheve said types of
unorganized sector employees and announces sfmeiget provision for 2021 onwards to encouragecttegory this

was announced by the labour minister Shri Aral®&fievaram Hebbar on Vijayavani Kannada Daily Datéd 1.2020.
Budget Help

Government has the power to extend help to the ynéwmed boards to support overall functions asdaittivities by
supporting financial help to the upliftment of theorganized sectors accumulation of financial sesiis the challenge to

the government. However, it will manage easilynswre the safety of the unorganized sector emptoyee
Data Collection of Unorganized Sector Employees

The government has initiated to collect the datthefunorganized sector employees for which theyuaing the methods
adopted in Uttar Pradesh and any legal implicatiorthe same. Unorganized sector employees valerfrom state to
state and also from district to district dependamgtheir comforts and to earn more money in a speriod. From our

district Bagalkot, the people will move to the ridiguring state of Goa from the farm industry to thet sugar cane which
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is to be supplied to the sugar industry manufacsuteven though the data of all the employeesdsatted for in the data
collection without leaving anyone, to account tdleszi the data of all the migrant workers in an tgamized sector the
state government is examining the system employethé state of Uttar Pradesh along with the law #red state

government is ready to change and amend the laordiogly if necessary.
Financial Resources

It is not easy to ask to raise the fund for theppse to give protection and security to the empeyef the unorganized
sector and hence state government is planning t@Cpas on Diesel, Petrol, and also collect fundsifthe employers
where these employees are working. And it is n&asy to collect from the employees of the unomghsector. Now the

government is identifying new ways to collect theahcial resources for the same.
Rudranna Harthi Kote has Viewed on this Subject Cied above is as Follows
Bonanza to the unorganized migrant workers fronteSEovernments New Year Gift.

Already several lakhs of migrant workers are ggttbenefitted from the construction industry i.eilding
contract employees the State Government as a NewGi& have come forward to in extending the fiéies of protection

and giving security to the unorganized sector nmigveorkers.

These migrant workers have suffered a lot durirgériod of COVID-19 pandemic period and the gor@ant
has to eradicate this problem permanently andaaeat this type of problem once again in thesliof migrant workers
and especially in an unorganized sector and hdrecgdvernment has come forward with one step ailmetinils regard by

making use of the provisions made in the constituti

The State Government in Karnataka also observiegn#ighbouring state's principles on the subjeptiaaed
above. And found that there are 24 Boards in 19r@o@ Kerala and Tamil Nadu respectively. Stater€boment have
been helping the migrant workers of the unorganigedtor viz., building contracts welfare assocratlward to the

maximum extent and same is to be extended to e#wors also.
Details of Unorganized Sector Migrant Workers

At present, there are no data available about tigeamt workers who are working in the unorganizedtar. No census
has been made so far for this sector earlier dlsere are 32 types of unorganized sectors and wohave suffered a lot
during the period of COVID-19 and to avoid the nsiswf help and make to reach the extended helpidatlyme of

workers government has no data and it was verjcdiffto help the required and concerned and neetyple who desire

help with the data to whom to help.

The government has extended Rs. 5,000.00 eactedathily members of the unorganized sector workeid

who has registered as a disaster management lsaiogfitotect the security of life.
CONCLUSIONS

During the period of COVID-19 Pandemic, all thézghs of the entire nation suffered. But many seffeare migrant and
unorganized sector workers. As per the provisiordenan the constitution and also on Unorganised WiekSocial
Security Act, 2008, the State Government in Karkethas taken steps to form the boards and thersetti® migrant

workers to identify the address to make them geefiefrom the schemes made in the Act. This goad move for the
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unorganized sector workers this leads to justiackexquality as per the Ministry of Labour and JstBovernment helped

by providing financial assistance and but it haisraached the desired as data is not available.
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