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Abstract - The uncertainty in Nigerian business environment has made it difficult for businesses to
respond quickly to the unpredicted and changing environment. Therefore, the study evaluated the effect of
learning organization on organizational survival with reference to selected Nigerian manufacturing firms.
The study objectives were to: examine the influence of learning organization on organizational survival,
evaluate the relationship between learning organization elements and organizational survival elements.
Primary data were obtained through a questionnaire. A total of 359 respondents were randomly sampled
from the study population of 5401 employees. Multiple regression and correlation were used for data
analysis. The result of the regression showed that learning organization has significant impact on
organizational survival (R Square of 0.959, p-value=0.000) and the result of the correlation analysis
indicated that there is a positive significant relationship between learning organization elements and
organizational survival elements. The study concluded that learning organization increased the
organization’s ability to be innovative which increases chances of survival. The study therefore
recommends that Nigerian manufacturing firms should adopt learning organization in its entirety, in order

to come up with various strategies that strengthen their survival.
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INTRODUCTION

Globalization has hindered many manufacturing
companies from responding fast and being flexible to
the increasing uncertainties of the changing
environment. To overcome numerous challenges in
today’s business environment, learning organization is
seen as one of the best tool [1], [2], [3]. Making
employees feel empowered through learning in
organization has proved to be an important element for
organizational success, adaptation to changes and
assisting many business organizations to survive for
longer period than their counterparts [4]- [8].

Lack of learning culture, according to Garvin, has
made many business organizations and individuals to
keep repeating old practices [9]. Learning in
organization means empowering the workforce by
integrating work with learning culture in a continuous
manner [7], [10]. Developing learning organization
culture has the potentials of increasing the levels of
creativity with respect to new processes, new products,
creating knowledge, and disseminating knowledge;
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also providing competent skills, and conducive
environment to satisfy customers’ needs [1], [11], [12].
Learning organization has been the focus of many
scholars as a subject of study since 1930s. One of the
numerous importance of learning organization lies on
the fact that it has the potential to enable business
organizations to survive environmental challenges and
remain competitive in this era of globalization.

Part of the reasons why many business
organizations adopted learning organization, is that it
can impact on the skill development of the employees
[13], [14]. Many top-echelons of business
organizations have adopted learning organization as a
means of increasing efficiency, improving customers’
relationships and providing quality products to their
customers [13], [1], [5]. Furthermore, existing
literature indicates that many researches in the past
were done in business companies [2]. However, only a
few researches reported the application of learning
organization in manufacturing firms as well as the
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effect of demographic characteristics on learning
organization [15], [16]. As a result, this has given rise
to the question as to whether or not learning
organization factors can be adopted in the
manufacturing contexts and to provide a roadmap for
future research.

STATEMENT OF THE PROBLEM

Over the last one decade, Nigerian business
environment has experienced unsatisfactory progress
resulting to retarded growth rate in terms of economy,
high rate of unemployment particularly among the
youths, low industrial productivity, coupled with
decline in the demand [17]. The interaction between
industrial representatives and government agencies has
keep on nose-diving virtually in all issues, over
exercising control through many rules and regulations
with difficult conditions, tax and other policies with no
enough provision for infrastructural facilities that will
facilitate business operations [17]. Giving all these
challenges, it is difficult for business organizations to
respond effectively to their main operational purpose
of profit maximization and survival.

In  response to these challenges, some
organizations have adopted learning organization in
order to adapt to various pressures facing them. Many
authors [18], [19], [20], [21] concur that developing a
work culture that supports creativity and encourages
innovation is crucial for any business organization that
wishes to learn and develop new ideas or produce new
products.

The term ‘learning organization’ has narrowly
attracted the interest of few researchers in the Nigerian
perspective, and only few multi — national companies
have adopted it and transcend it to their other branches
in Nigeria. Few researchers have dealt with the concept
of learning organization but not in relation to
manufacturing firms such as Gibb [22], Choo [23],
Senge [24], Niesr [25], Ramalingam [26], Srivastava &
Frankwick [27], Roper & Pettit [28], thus, the research
work was designed to assess the implementation of
learning organization by Nigerian manufacturing
firms.

The broad objective of the study was to assess the
impact of learning organization on organizational
survival in the Nigerian manufacturing industry.

Specifically, this study aimed to determine the
impact of learning organization on organizational
survival; and to evaluate the relationship between
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learning organization elements and organizational
survival elements.

Research Hypotheses
Ho;: Learning organization does not
significant impact on organizational survival
Ho,: There is no significant relationship between
learning organization elements and organizational
survival elements

have

LITERATURE REVIEW

The Concept of Learning Organization

Robbins and Coulter posit that business
organizations of the present day century have to
develop the ability to learn and respond fast to
environmental challenges [29]. According to the
authors, business organizations will need to imbibe the
philosophy of learning organizations- that is, a
philosophy that will developed the capacity to
continuously learn new things and change things [29].
Moilanen is of the opinion that a learning organization
is something that can be consciously managed in an
organization using learning as an important element in
its core values, mission, visions and objectives as well
as in its day — to - day operations and their assessment
[30].

According to Kinicki and Williams, ‘a learning
organization is an organization that seeks to actively
create knowledge, acquire knowledge, and transfer
knowledge, within itself and is able to change its
behaviour to show new knowledge[31]. A learning
organization can learn about, and from its environment
and fitting itself into it. Advanced learning
organizations can change their environments with the
aim of achieving the desired objectives [32].

Senge describes learning organizations as
organizations where employees continually seek to
expand their capacity and ability to create and produce
results they desire, where new and expansive creative
thinking are nurtured, where team aspiration is
promoted, and where employees are continually
learning in order to see the whole problem of the
organization together [24].

Argyris and Schon have identified three different
levels in learning which could be found in any
organization. These include: Double loop learning;
Single loop learning; and Deutero-learning [33].
Watkins and Marsick posit that learning organizations
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possess continuous learning opportunities and team
learning as their characteristics [5].

Concept of Organizational Survival

Organizational survival has been described by
Akindele, Oginni, and Omoyele [34] as the running of
business organization as a going concern often referred
to as manage to stay in business. In an effort to
respond to the challenges that will allow organizations
to run as a going — concern, organizations are
continuously restructuring in order to keep abreast of
the challenges which usually do appear in the form of
difficulties [35]. In the light of such difficulties as
challenges, organization have to technically plan and
come up with the most suitable structure for adaptation
that will allow it to utilize and maximize its resources,
thereby achieving the organizational set goals [34],
[36].

Organizational growth and survival have been
described as implicit organizational goals that require
investment of energy and other resources [37].
According to Gross, any business organization that
does not take survival as the main objective should
have re-think [38]. Gross further argue that the goal of
organizational survival supersede all other goals in an
organization. The author maintains that if attention is
paid to this goal, it will contribute greatly to the
attainment of other organizational goals. The concept
of survival can best be described as unwritten law of
every business organization [38].

Gross identified some threats to the survival of
business organization which are: absence of strong
formal leadership, frequent change in the environment,
change in customers’ demand, intensity of competition
from multinational organizations, high labor turnover
rate and failure to see organizational survival as tool to
achieving the overall organizational goals [38].

One of the strategies identified for adapting and
responding to change is co-optation. Co-optation is
defined as “an adaptive response on the part of the
organization in response to social forces in its
environment which enable organization to averts
threats to its stability by absorbing new elements into
the leadership of an organization” [39].

Organization uses adaptation strategy to maintain
its equilibrium, suffice to say that business
organizations must adapt to ever changing
environment. Business organization may choose to
adapt to changing environment by anticipating the
challenges ahead. Experts can be brought in, new
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equipments and other physical facilities may be
updated, and objectives restated. In fact, the overall
corporate entity may be restructured as a new
organization in order to formalize the overall effects of
the changes [37].

According to Etzioni, business organizations that
effectively provide service to many different clients
can attract resources more easily than those
organization with limited group of clients [40]. Couple
with the pressures in the business environment that can
force business organizations to change their goals as an
adaptive strategy, attaining organizational goals
successfully may help managers of business
organizations to focus on broadening their goals.
Terms such as goal expansion, goal succession and
goal multiplication are often used to describe the
process involve in modifying goals. Goal expansion
can be seen as the process whereby the main goal of
the organization is retained and broaden with many sub
goals. In goal succession for example, a goal is first
reached and then, it is succeeded by a new goal.
However, organization may decide to take on
additional goals when it is not certain that the main
goals are attainable. While goal multiplication is
referred to as the process where main goals are
retained and new goals added. Goal multiplication
often is seen as the natural outgrowth of organizational
success. Business organizations may add different sub
goals as a way of diversification. Such multiplication
of goals can be referred to as a positive state of growth
in the organization.

Literature shows that creativity is a major factor
for organizational success and survival [41], [42], [43]
and for creating and sustaining competitive advantage
[44], [45], [46]. Therrien, Doloreux, and Chamberlin in
their view argue that innovation involves difficult
processes that are related to changes in production
functions and processes [47]. Innovation is defined as
the “implementation of a new or significantly
improved product, process, a new marketing technique
or a new organizational method in business practices,
workplace organization or eternal relation” [48].

THEORETICAL FRAMEWORK
Chaos and Complexity Theory

These theories assume that organizations are
‘open’ systems which face chaos and difficulties that
are caused by the evolutionary and revolutionary
adjustments that take place within their environments.
Frequent changes arising from firms’ external

P-ISSN 2350-7756 | E-ISSN 2350-8442 | www.apjmr.com
Asia Pacific Journal of Multidisciplinary Research, Vol. 4, No. 4, November 2016



Gunu, et.al., Impact of Learning Organization on Organizational Survival in Some Selected Nigerian...

environment such as changes in customers’ tastes and
preferences, and change in political as well as
regulations force business organizations to develop
adaptive means and to live with chaos and difficulties.
The main focus of present study surrounds the works
of Wheatley; Gleick; and Stacey who are major
contributors of Chaos and Complexity theory [49],
[50], [51]. According to these authors, epileptic and
‘erratic’ aspects of nature has prompted scientists to
remove laws that are fixed and constant ways of
behaviour which is based on cause-effect links in the
process of predicting and forecasting events.
Complexity theory explains the behaviour of difficult
social, human, and natural ways in the long-term, thus,
it had a wider scope.

According to Gleick, little changes that are not
important might cause radical changes in the behaviour
of the system in the long run he describes as ‘butterfly
effect” that shows uncertainty. More so, complex
systems are easily recognized through their behaviour.
The author posits that complex systems have a
behavioural pattern that never repeats itself exactly,
and they are allergic to one behavioural pattern at a
period. Gleick described this as Lorenz ‘attractors’ as
founded out by a meteorologist called Edward Lorenz,
in a study he carried out on weather prediction problem
[50].

Stacey has argued from the managerial point of
view that organizations have to adapt to disequilibrium
and chaos. The author explains that organizations are
always faced with a pattern of feedback that is non-
linear loops which can result to uncertain pattern of
behaviour. With this, managers of business
organizations need to make long term planning as a
result of uncertainties in the future [51]. Senge
contends that for managers to be able to initiate change
actions, they need to uncover ‘system archetypes’
which enables managers. The author suggested that
managers should encourage dialogue, developing new
perspectives, and constant investigation. With this, the
firm would be at the ‘top of chaos’ in which both the
order and disorder would be sustained [24]. Kaufmann
describes this as the best needed state in which the firm
utilizes its full creativity and innovative potentials
[52].

Stacey explains in detail the edge of chaos by
giving the difference between ‘legitimate system’ and
the ‘shadow system.” According to Stacey, legitimate
system comprises clear rules, procedures, structures,
and anxiety resulting from innovations. On the other
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hand, the ‘shadow system’ comprises the tension,
challenges and chaos. The author maintains that a firm
can be put at the top of chaos by the time significant
tension between legitimate and shadow systems is
perceived [51].

According to Stacey, organization has to watch the
following four elements so as to keep the organization
on top of chaos. The first being the firm’s legitimate
and shadow systems, the second is the firm’s shadow
system which is expected to have adequate diversity,
while the third is the links between groups and
individuals which is expected to bridge the strong and
weak points, and the fourth being the anxiety which is
expected to come under the influence of legitimate
system [51].

Empirical Evidence

Osibanjo, Abiodun and Obamiro study showed
that talent has a significant positive effect on
organizational growth and survival. The study
concluded that part of the factors that affect the
survival of business organizations are conflicts among
employees [53]. The  study of Olughor, and Oke
concluded that greater involvement of employees in
organizations activity generally means continued
improvement in organizational performance and
survival [54].

Chrispen and Mukeredzi found that open and
distance learning (ODL) institutions are pivotal for
effective  collaborative  engagement to  meet
institutional goals. They concluded that learning
organization may be achieved by fostering both
collaborative and individual lifelong learning,
professional autonomy, collective accountability and
responsibility and, appropriate incentive schemes also
emerged as important [55].

In lhsaan, Yousaf, Sohaib and Majeed, three
building blocks were identified that contained 11
variables that were correlated against each other. These
include  concrete  learning  processes/practices,
supportive learning environment, and leadership that
reinforce learning. The study concluded that these
building blocks are the major determinants in
organizational learning. However, business
organizations can improve their capabilities from the
assessment of their learning level and defeating their
weaknesses in many aspects [56].

Hussein, Mohamad, Noordin and Ishak conducted
a study in Malaysia that revealed a direct effect of
learning organization culture on the performance of
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organizations and their innovative capabilities, which
can lead to long-term success of organizations.
Although there was no quantitative evidence to support
the finding except through qualitative reviews [57].

METHODOLOGY

The study adopted a survey research design which
made use of primary data that were generated through
a questionnaire. The scope of the study was limited to
Nestle Nigeria Plc and Flour Mills of Nigeria Plc as
sample firms.

The population of the study was the staff of the
two selected firms which was 5401. We used Krejcie
and Morgan formula to calculate the sample size [58].
Kumar technique was used for stratum allocation for
the distribution of questionnaires among selected firms
that gave 149 for Nestle and 210 for Flour Mills [59].

The sample size was 359 respondents that were
chosen by simple random sampling, 149 questionnaires
were administered to the staff of Nestle, while 210
were administered to the staff of Flour Mills. Two
hundred and eighty-five (285) properly filled
guestionnaires were used for the study.

We used multiple regression analysis to evaluate
the influence of learning organization on
organizational survival and correlation was used to
examine the level of relationship  between
organizational survival and learning organization.

Data Analysis and Discussion of Findings

Multiple regressions and correlation were used to
analyze the data generated for hypothesis 1 and 2
respectively.

Hypothesis I
Ho: Learning organization does
significant impact on organizational survival

not have

Table 1 Model Summary

Model R R Adjusted R Std. Error of the
Square Square Estimate
1 .979*° .959 .959 .21483

a. Predictors: (Constant), Team Learning, Continuous
Learning

Sources: Researchers’ computation (2016)

The R? value of 0.959, in table 1 indicated that
95.9% of the wvariations in the survival of
manufacturing firms were explained by continuous
learning and team learning, while the remaining 4.1%

32

was accounted for by other factors not captured by the
model. The implication of this is that when
manufacturing company encouraged its employees to
learn continuously and work as a team, they will be
able to jointly proffer a survival strategy that will assist
the firm to survive in its turbulent environment.

Table 2 ANOVAP

Model Sumof df  Mean F  Sig.
Squares Square
1 Regression 306.996 2 153.498 3.326E3 .000*
Residual 13.015 282 .046
Total 320.011 284

a. Predictors: (Constant), Team Learning, Continuous
Learning

b. Dependent Variable: Organization Survival
Sources: Researchers’ computation (2016)

The P-value of 0.000 in table 2 indicated that the
variables were significant to influence the dependent
variable. The implication of the test was that learning
organization variables, when used together can jointly
influence the survival of manufacturing firms.

Table 3 Coefficients

Unstandardized Standardized

Coefficients Coefficients
Std.
Model B Error Beta T Sig.
1 (Constant) -.296 .060 -4,945 .000
Continuous 5oy 39 467 13.468 .000
Learning

Team Learning .546 .036 .527 15.197 .000
a. Dependent Variable: Organization Survival
Sources: Researchers’ computation (2016)

The estimated regression equation indicated that
continuous learning and team learning are positively
related to the survival of organization as shown by
their coefficient values of 0.524 and 0.546
respectively. The results indicated that if continuous
learning increases by a unit, organization survival will
increase by 0.524 units which is significant while
keeping other variables constant, likewise a unit
increase in team learning would produce 0.546 units
change in the Survival level which is also significant
while keeping other variables constant.
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Thus, we rejected the null hypothesis and we
accepted the alternative hypothesis, as showed by the
p-value of learning organization to be (0.000) which is
less than 0.05. This finding is in line with the
submissions of Hussein et al., as they reported a
positive effect of learning organization culture on the
performance of organization [57].

Hypothesis 11

Ho: There is no significant relationship between
learning organization elements and organizational
survival elements

Table 4. Correlations

Continuous Team Co-
Learning Learning Innovation optation

Continuous Pearson x e -

Learning  Correlation 1 938 886 952

Sig. (2-

tailed) .000 .000 .000

N 285 285 285 285
Team_ Pearson _ 938" 1 876" 9a2™
Learning  Correlation

Sig. (2-

tailed) .000 .000 .000

N 285 285 285 285
Innovation Pearson_ 886~ 876" 1 9™

Correlation

Sig. (2-

tailed) .000 .000 .000

N 285 285 285 285
Co-optation Pearson_ 950" Q4™ 921™ 1

Correlation

Sig. (2-

tailed) .000 .000 .000

N 285 285 285 285

**_Correlation is significant at the 0.01 level (2-tailed).
Sources: Researchers’ computation (2016)

Table 4 shows the relationships that exist among
the factors of learning organization and organizational
survival factors. It was shown that Continuous learning
has a strong positive significant relationship with
innovation and co-optation respectively as shown by
their correlation coefficient of 0.886**; 0.952** and P
values of 0.000; 0.000. The implication of this is that
as the organization continues to intensify efforts in
continuous learning, the more it will be able to identify
that innovation and co-optation are some of the
strategies for survival in their operating environment.
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Team learning has a strong positive significant
relationship with innovation and co-optation as shown
by their correlation coefficients and p-values (0.876**;
0.942** and 0.000; 0.000) respectively. This implies
that learning ability of a group produces greater
synergy; the group will be able to jointly reach
conclusions on survival strategies to adopt in different
situations their organization is going through. Since all
the elements of learning organization have significant
relationship with organization survival, then the null
hypothesis is rejected while the alternative is accepted.
This is supported by Kocoglu, Imamoglu, and Ince
where their findings indicated a robust relationship
between organization learning and firm performance
[60].

CONCLUSION AND RECOMMENDATIONS

The study evaluated the effect of learning
organization on survival of selected manufacturing
firms in Nigeria and the relationship among learning
organization elements and organizational survival
elements.

It was concluded that learning organization had
significant influence on the survival of the
manufacturing firms, because learning organization
concepts if properly considered will enhance the
organization’s ability to be more innovative, hence,
increasing its chances of survival.

There was strong significant relationship between the
variables of learning organization and organization
survival variables. This means that if every aspect of
learning organization is properly monitored, the
various survival strategies to adopt will be open to the
organization.

The study recommends that the Nigerian
manufacturing  firms  should adopt learning
organization so as to be able to come up with various
strategies that strengthen their survival. Manufacturing
firms in Nigeria should include team learning,
continuous education and up to date research as part of
company policies, so that members of the organization
can be more innovative to gain competitive advantage
over competing firms and as such increase chances of
survival.

REFERENCES

[1] Ayupp, K., & Perumal, A. (2008). A learning
organization: exploring employees' perceptions.
Management & Change, 12(2): 29-46.

Senge, P. M. (2006). The fifth discipline: The art and
practice of the learning organization: Vintage.

(2]

P-ISSN 2350-7756 | E-ISSN 2350-8442 | www.apjmr.com
Asia Pacific Journal of Multidisciplinary Research, Vol. 4, No. 4, November 2016



[3]

[4]

[5]

[6]

[7]

[8]

[9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

Gunu, et.al., Impact of Learning Organization on Organizational Survival in Some Selected Nigerian...

Moloi, K. C. (2010). How can schools build learning
organisations in difficult education contexts? South
African Journal of Education, 30, 621-633.

Asadi, H., Ghorbani, M. H., & Naderan, M. (2009).
The relationship between the learning organization
and productivity in Iran physical education
organization. World Journal of Sport Sciences, 2(3):
160-164.

Watkins, K. E., & Marsick, V. J. (2003). Making
learning count! Diagnosing the learning culture in
organizations, Thousand Oaks, CA: Sage.

Marsick, V. J. (2009). Toward a unifying framework
to support informal learning theory, research and
practice. Journal of Workplace Learning, 21(4): 265-
275.

Ortenblad, A. (2004). The learning organization:
towards an integrated model. The Learning
Organization, 11(2): 129-144.

Dirani, K. M. (2009). Measuring the learning
organization culture, organizational commitment and
job satisfaction in the Lebanese banking sector.
Human Resource Development International, 12(2),
189-208.

Garvin, D. A. (2000). Learning in action: a guide to
putting the learning organization to work: Boston:
Harvard Business School Press.

Bryson, J., Pajo, K., Ward, R., & Mallon, M. (2006).
Learning at work: organisational affordances and
individual engagement. Journal of Workplace
Learning, 18(5): 279-297.

Alas, R., & Sharifi, S. (2002). Organizational learning
and resistance to change in Estonian companies.
Human Resource Development International, 5(3),
313-331.

Marquardt, (2002).  Building the learning
organization: mastering the five elements for
corporate learning. Palo Alto, CA: Davies-Black.
Jamali, D., & Yusuf, S. (2009). Learning
organizations: diagnosis and measurement in a
developing country context the case of Lebanon. The

Learning Organization, 15(1).

Alam, M. F. (2009). Organization and development
of woman managers in Pakistan. Human Resource
Development International, 12(1): 105-114.

Wang, S. (2005). Relationship among organizational
learning culture, job satisfaction and organizational
commitment in Chinese state-owned and privately-
owned enterprise, Unpublished Dissertation,
University of Minnesota.

Tseng, C. C. (2010). The Effects of Learning
Organization Practices on Organizational
Commitment and Effectiveness for Small and
Medium-Sized Enterprises in Taiwan. Unpublished
Doctoral Dissertation, University of Minnesota.

M.

34

[17]

[18]

[19]

[20]

[21]

[22]

[23]

[24]

[25]

[26]

[27]

[28]

[29]

[30]

[31]

[32]

[33]

[34]

Oginni, B. O., & Adesanya, A. S. (2013). Business

environmental factors: Implications on the

survival and growth of business organizations in the

manufacturing sector of Lagos metropolis.

Business and Management Research, 2(3): 147-148

Sternberg, R. J. (2003). Creative thinking in the

classroom. Scandinavian Journal of Educational

Research, 47(3): 325-338.

Kiely, T. (1993). The idea makers. Technology

Review, 96(1): 32-40.

Thompson, L. (2003). Improving creativity of

organizational work groups. Academy of Management

Executive, 17(1): 96-111.

Prather, C. W. (2000). Keeping innovation alive after

the consultants leave. Research Technology

Management, 43(5): 17-22.

Gibb, A. (2002). Creating conducive environments

for learning and entrepreneurship: living with,

and enjoying uncertainty and complexity. Industry

and Higher Education, 16(3):

135-148.

Choo, C. W. (2001). Environmental scanning as

information seeking and organizational
learning. Information Research, 7(1): 11-15.

Senge, P. (1990). The Fifth Discipline: The Art and

Practice of the Learning Organization: Doubleday

Publishers, New York,

Niesr, H. R. (2010). Learning to take risk, learning to

succeed. London: NESTA.

Ramalingam, B. (2006). Tools for knowledge and

learning: a guide for development and humanitarian

organizations. London: RAPID.

Srivastava, P. & Frankwick, G. L. (2005). Top

management attitude and inter- organizational

learning: the moderating effect of environmental

uncertainty. Texas: ACME

Roper, L. & Pettit, J. (2002). Development and

learning organization: an introduction. Great Britain:

Curfax Publishing

Robbins, S. P. & Coulter, M. (2007). Management.

New Jersey: Pearson

Moilanen, R. (2005). Diagnosing and measuring

learning organization. The Learning Organization,

12(1): 71-89

Kinicki, A. & William, B. K. (2003). Management: A

practical introduction. NY: McGraw-Hill.

Rzevski, G. & Prasad, K. (1998). The synergy of

learning organizations and flexible information

technology. Al and Society, 12(1): 87-96.

Argyris, C. and Schon, D. (1996). Organisational

learning Il: Theory, method and practice, Reading

Mass: Addison Wesley.

Akindele, R.1, Oginni, B.O, & Omoyele, S.O. (2012).

Survival of Private Universities in ~ Nigeria: Issues,

Challenges and Prospects. International Journal of

P-ISSN 2350-7756 | E-ISSN 2350-8442 | www.apjmr.com
Asia Pacific Journal of Multidisciplinary Research, Vol. 4, No. 4, November 2016



[35]

[36]

[37]

[38]

[39]

[40]

[41]

[42]

[43]

[44]

[45]

[46]

[47]

[48]

[49]

[50]

Gunu, et.al., Impact of Learning Organization on Organizational Survival in Some Selected Nigerian...

Innovative Research
30-43.

Adeoye A.O. (2012). Impact of external business
environment on organizational performance on
food and beverage industry in Nigeria. British
Journal of Arts and Social Sciences, 6(2):56-65.
Mullins, J. L. (2002). Management
organisational Behaviour. Italy: Prentice — Hall.
Jones & Bartlett Publishers Acquires Tarascon
Publishing, Inc.". Reuters. 2008-06-02.
http://www.reuters.com/article/pressRelease/idUS160
467+02-Jun-2008+BW20080602.  Retrieved 23
March, 2016.

Gross, B. (1968). Organizations and Their Managing.
New York: The Free Press.

Selznick, P. (1966). TVA and the grass roots. New
York: Harper Touch books.

Etzioni, A. (1964). Modern Organizations, Michigan:
Prentice — Hall

Cho, H., & Pucik, V. (2005). Relationship between
innovativeness, quality, growth, profitability,
and market value. Strategic Management Journal,
26(6): 555-570.

Bell, G. G. (2005). Clusters, networks, and firm
innovativeness. Strategic Management Journal, 26:
287-295.

Jimenez, J. D., & Sanz-Valle, R. (2011). Innovation,
organizational learning and performance. Journal of
Business Research, 64(4): 408-417.

Bartel, C., & Garud, R. (2009). The role of narratives
in sustaining organizational innovation. Organization
Science, 20(1): 107-117.

Mumford, D. M., & Licuanan, B. (2004). Leading for
innovation: Conclusions, issues and directions. The
leadership quarterly, 15(1): 163-171.

Johannessen, J. A. (2008). Organisational innovation
as part of knowledge management.  International
Journal of Information Management, 28(5): 403-412.
Therrien, P., Doloreux, D. & Chamberlin, T. (2011).

in Management, 1(2):

and

Innovation novelty and performance in  the
service sector: A Canadian firm-level analysis.
Technovation, (31): 655-665.

OECD & Eurostat (2005). Oslo Manual-Third
Edition: Guidelines for Collecting and Interpreting
Innovation Data, Paris.

Wheatley, M. (1992). Leadership and the New
Science: Learning about how organisations  form
an orderly universe, San Francisco: Berret — Koehler
Publishers

Gleick, J. (1987), Chaos. Making a new science. New
York: Viking Penguin

35

[51]

[52]

[53]

[54]

[55]

[56]

[57]

[58]

[59]

[60]

Stacey, R.D. (1992). Managing Chaos: Dynamic
Business Strategies in an Unpredictable World, ISBN
9780749406813

Kaufmann, G. (1993). The content and logical
structure of creative concepts: An inquiry into
the conceptual foundations of creativity research. In
S. G. Isaksen, M. C. Murdock, R. L. Firestien,
& D. J. Treffinger (Eds.). Understanding and
recognizing creativity: The emergence of a
discipline. Norwood: Ablex.

Osibanjo, O. A., Abiodun, J. A., & Obamiro, J. K
(2011). Succession planning and organizational
survival: Empirical study on Nigerian private tertiary
institutions. Serbian Journal of Management,
6(2): 231-246

Olughor, R. J., & Oke, M. A. (2014). The relationship
between organizational survival and employee mental
ability. International Journal of Business and Social
Science, 5(6:1): 205-212

Chrispen, C., & Mukeredz, T. G. (2013). Learning
organization concept in open and distance learning
university: Their application in fluid times of
discontinuity and uncertainty. Journal of Social
Science, 36(1): 29-40

lhsaan, M., Yousaf, J., Sohaib, M., & Majeed, A.
(2013). Measuring the levels of learning in
organizations: A comparative study of food sector of
Pakistan. International Journal of  Organizational
Learning and Change, 1(1): 67-70

Hussein, N., Mohamad, A., Nordin, F., & Ishak, N.
A. (2014). Learning organization and its effect on
organizational performance and organizational
innovativeness: A proposed framework for
Malaysian public institutions. Procedia-Social and
Behavioural Sciences 30: 299-304

Krejcie, R., V. & Morgan, D., W. (1970).
Determining sample size for research activities.
Texas: A&M Publishers.

Kumar, S. (1976). A manual of sampling techniques.
London: Heinemann Publishers.

Kocoglu, 1., Imamoglu, S. Z., & Ince, H. (2011). The
relationship between organizational learning  and
firm performance: The mediating role of innovation
and TQM. Journal of Global Strategic
Management, 5(1): 77-88

COPYRIGHTS

Copyright of this article is retained by the author/s, with

first publication rights granted to APJMR. This is an open-
access article distributed under the terms and conditions of
the Creative Commons Attribution license(http://creative
commons.org/licenses/by/4.

P-ISSN 2350-7756 | E-ISSN 2350-8442 | www.apjmr.com
Asia Pacific Journal of Multidisciplinary Research, Vol. 4, No. 4, November 2016



