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Summary. The article studies processes taking
place in higher education at the present stage.
Scientific and methodological support of the

Belarusian university education is analyzed. The
attention is focused on the problem of designing an
innovative environment in universities.
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Dynamic processes taking place in the modern
world, including the Republic of Belarus, have giv-
en rise to a number of challenges and problems, the
resolution of which is impossible without a thorough
analysis of modern higher education and its origins.

At the present Belarusian University has become
a powerful institution on the basis of which a young
professional can acquire necessary theoretical as-
pects for future professional activities.

The scientific and methodological support of the
National Higher Education is currently closely asso-
ciated with the continuity of education. Belarus is in
4th place in the world in number of residents receiv-
ing specialized secondary, higher and postgraduate
education. This figure is 641 persons per 10 thousand
inhabitants in Belarus.

One of the major socio-economic problems faced
by graduates of higher education institutions is the
threat of unemployment.

In order to resolve the existing contradictions
in the innovation environment of higher school the
system of pedagogical support has been created. It is
design to form high professional and social compe-
tencies, the ability to self-organization, autonomy in
decision-making on the issue of future activities, as
well as readiness for occupational and social mobil-
ity, lifelong learning.

Today is the stage of cooperation between busi-
ness and higher education. The University is con-
stantly selecting the most talented and responsible
students, strongly contributing to their employabil-
ity. For their part, the managers of enterprises should
create an attractive environment for young profes-
sionals by developing special programs that may in-
terest graduates. One of the options for such inter-
action can be the transition to a target scholarship
by signing a contract among the student, the higher
education institutions and the employer.

Unfortunately, humanitarian institutions of high-
er education have more difficulty to contact business
since the training of economists, managers, lawyers
and other professionals gain a competitive nature
among schools, resulting in improved professional-
ization quality, and the choice is up to the employer.
In this regard, more than ever Innovative Education
forming innovative thinking has become challeng-
ing. Innovative education cannot be achieved with-
out interaction with businesses, without the partici-
pation of students in their real-world projects. Only
creative interaction will have a beneficial impact on
innovation processes sought-after by the practice in
higher education.
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