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Abstract: The starting point of this article is to attemptanalyze the current situation on
the labor market in Europe. In order to charactefize European market the authors
focused on the latest strategy called "Europe 20&@iich aims to harmonize the
functioning of the European market, to increasectirapetitiveness and productivity of the
European economy by creating new jobs and higlerdsirds of living. In the following
part of the paper the authors present the newofdRolish universities. In this context, they
have presented the skills and competencies of Pgliaduates and university students as
well as their chances of finding an interesting jjokthe EU.
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Introduction

Today the motto "to work without borders" is neithgurprising nor
unusual. On the contrary, by living in the timesgdbalization, digitalization and
rapidly developing new technologies, the fact ofrkirmy in another country has
become a standard practice for many people. Thepean labour market is not
static and is subject to constant changes. Nowaldyss to face a new wave of
globalization due to the changing needs of empkyard employees. What is
more, companies are developing new strategies donbe more competitive and
the employment policies of the European countrigsvell as the employment
process in the European Union requires to be rgdedi[3]. In order to create a
greater number of better jobs, the EU member staesvorking to coordinate the
employment strategy. The changes in this area dhmubchieved by 2020.

In addition to common goals, every country thabhgbk to the European
Union should, at the national level, take the neaBs measures to reduce the
unemployment by achieving an increase of the eympdmt and productivity [8].
Another problem that the contemporary Europeanuaboarket needs to face
concerns democratic and social changes. We cawngas fonly on political and
economic success of the member countries. The pgiremof equal opportunities
for men and women in their working life and therehation of social inequality is
becoming a very important aspect.

The research carried out by the experts from th®faan labour market
associated with the organization Cedefop (a speethagenda/organization of the
European Union that leads a study on the trendtherEuropean labour market.
Cedefop is the common name. The abbreviation cdno@s French and means
Centre Européen pour le Développement de la Foomd&iofessionnelle.) shows
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that despite the constantly emerging new challengethe labour market learning
is the basic tool designating with success an iddal life, helping to find a dream
job, and to realize your career.

The strategy "Europe 2020"

"Labour migration is one of the most important eswoncerning all the
member states of the EU and at the very top optigical agenda”.[5] The main
aim of activities is: "an elimination of any direat indirect discrimination based
on nationality as regards employment, remuneratiuh other working conditions,
access to flat and the right of an employee todeesn the country with their
family".[5, p.6-7]

The economic and financial crisis that hit Europhkiock revealed the
structural weaknesses of European economies ameghhe functional defects of
the European labour market, mobilized politicians thke action in order to
construct a harmonized economy based on the pkascigpmmon in all member
states. In April 2009 was adopted a resolutiortledti "The conditions for the free
movement of people: better protection of the emgdsyand fair competition”
drawn up by the European Trade Union Confederafldve resolution calls for
"the full implementation of the principles of freeovement in the context of fair
competition and the introduction of additional meas at both national and
European level. It also calls for the creation dam internal market combining
open borders with an adequate protection of wotkBrg.6-7]

On 17th June 2010 the European Council togethdr thié heads of the
European member states approved a new strategyeoEdropean Union for a
smart economy that supports employment and saatalsion - "Europe 2020" [8,
accessed on: 13.03.2014]. As a consequence, wathhéffp of these strategies
Europe should politically catch up with rapidly dgagng economic situation, not
only to overcome the financial crisis that has wipeut many plans but in
particular, to improve the competitiveness and patiglity of the European market
by creating new jobs and higher standards of living

The strategy "Europe 2020" focuses on five prim@rjectives concerning
employment, research, climate, education, povertg aocial exclusion. The
objectives developed within "Europe 2020" stratggse dimension to the entire
planned process of changes. They also give theibildgsto turn them into
national activities of member states and to matemtto the specific situation ina
given country.

These objectives are:

— "the employment rate for people aged 20-64 yeavaldibe at 75%;

— 3 % of EU GDP should be invested in research andidpment;

— it is obligatory to achieve the objectives of "2W/20" in climate and energy
(including the reduction of carbon dioxide emissioeven by 30%, if the
conditions allow);
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— the percentage of early school leavers shouldd®etlean 10% and at least 40%
of the younger generation should have a univedstyree;

— the number of people at risk of poverty should &éuced by 20 million. "[7,
accessed on: 14.03.2014]

The above mentioned priorities of the EU actiorsrant the only problems
that the European economy faces, therefore, thave been developed projects
that support and provide details of the "Europe (20®rogramme. The
Commission presented seven projects in which &lBEaropean Union member
states will be involved in order to implement theimaccessed on: 14.03.2014]:

— "The union of innovation" - aims to improve the ¢img of research and
innovation. Owing to an easier access to finanamegy ideas should turn into
products or services which in turn will contributeeconomic growth and job
creation;

— "Youth on the move" - this project aims to improtlee organization in
education in such a way that it facilitates yourepgle an entrance on the
labour market;

— "European digital agenda" — as part of this actiggital market will become
homogenous and high speed internet will becomelwaltEessible;

— "Europe efficiently using resources" - the projecto support efforts of using
renewable energy resources, to modernize transpotor, and to promote the
efficiency of energy;

— "An industrial policy in the era of globalization'a project to improve business
environment. It supports the development of strimayistrial foundations that
will be able to compete on the world market;

— "The programme for the support of new skills angkryment" — the activities
involved with this project are to modernize labowarkets and to empower the
position of citizens through the development oflskirhe primary objective is
also to increase labour activity and to match bette supply and demand on
the labour market through the mobilization of therkforce;

— "European platform against poverty" - provides @eme life thanks to the
benefits flowing from economic growth and employmdriese benefits should
be widely available in order to reduce poverty amansure to all people an
active participation in the society.

These projects are linked with each other andrasymergy with the goals
of the European Union.

In order to achieve success of the intended projbetinterrelated markets
from the countries that belong to the Community kvolosely with each other.
Member states should support each other in aetyithake available the results of
such steps to each others, aim to facilitate theement of services and goods
while at the same time enforce the rules of a h@nogs market thereby
increasing the confidence of individual consumers supporting the development
of small and medium-sized enterprises.
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What chance of finding job in the times of new mipes and challenges that the
EU market is facing do the Polish graduates haVe@ authors of this article have
attempted to present the situation of Polish yauththe European labour market.
The problem has been presented in a very limitegescue to the limitations of

publishing.)

Work internationally - an opportunity for graduates
of the Polish universities

Globalization also affected Poland and has becamsept in almost every
area of life bringing great challenges but alsoarpmities which can be used, first
of all, by the young Polish people.

Globalization has helped to redefine the objectiokEsiniversities and to
unify the European Higher Education Area. The mforintroduced in higher
education are aimed to adapt them to the requiressra@nthe modern, local, and
international economic environment. The introduttad changes in the policy of
higher education management, opening universitieshe reality of the market,
linking culture with higher education, pursuing oty the traditional functions of
education, i.e. education but also the developnoénEuropean values, ethical
attitudes, leads to the development of mentality awareness of students. Now
they are actively participating in political projec use their right for realizing
personal life plans, striving to achieve their s Positive career development of
every citizen strengthens national economy, impabe standard of living, and
develops the awareness and culture of the society.

The trips on internships abroad, the participatiostudent exchanges, in
the "Erasmus" project, a wide range of scholarsbipsned Polish students onto
Europe, on the world, giving them a sense of "bgilgp to Europe”. More and
more graduates from Polish universities apply takwabroad. There is a great
number of interesting job offers in various Eurapeaountries (See.e.g.:
www.jobboerse.de, www.jobkralle.at, www.adg.be wweures.gov.pl) but the
requirements for candidates are high. The mainugiadskills that are valued by
the employer include effective communication, a evikhowledge of foreign
languages, organization of work, an ability to warka team, having a desire to
learn, mobility, and intercultural competences.

In 2012 a study was conducted to analyze the campes and qualifications
necessary for a successful recruitment procedureaitous positions (The research
was conducted by the School of Economics, the AraerChamber of Commerce in
Poland and Ernst & Young with the participation sttidents from the Student
Consulting Research at SGH. The study was conduct&8 companies every second
company employs from 50 to 250 people). There wedity surveys carried out in
Polish and foreign companies. The results of tieesushowed that employers seek in
the person applying for the job not only knowletdgepersonal predispositions.

The most importancriterion used by companies during the recruitment of
graduategN = 53
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Source: [2]

The experiment conducted among employers helpsgdoify as many as thirteen
attributes of an ideal candidate:

Table 1. The competences of an "ideal" graduate (&@ording to the responses
to open-ended questions)

Position according . Number

to the number Types of competencies of

of indications indications

1 Effective communication 13

2 Openness on learning and continuous development0 1

3 Activity and engagement in the job 9

4 Flexibility and ability to adapt

5-6 Ability to work in a team

5-6 Knowledge of foreign languages (especially &gl | 6

7-10 Aiming to achieve results 4

7-10 Responsibility 4

7-10 Ability to formulate and solve problems 4

7-10 Ability to use information technology tools 4

11-13 Initiative 3

11-13 Analytical abilities 3

11-13 Industry knowledge 3
Source: [2]

Polish graduates meet the expectations of emploirerEurope in terms of
education, commitment to work, and personal conmuete and therefore they use
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more and more the right to free flow of workers andto find work in the EU.
Right after graduation, of course without a worknpé, they are more likely to
find work in their profession and the salary oftere much higher than in Poland.
For example, Norwegian market is open all the timeutside experts and they
seek engineers and educators. In Denmark they tr@ated special institutions
helping graduates to find a job that would givenmhsatisfaction [9, accessed on:
15.03.2014]. For Polish students and graduatedteacive labour market is also
in the Netherlands, Germany, England, and Austria.

The European Union institutions offer graduategresting jobs, training
opportunities and participation in work placemegi@eneral information concerning
work in EU can be found on the website: http://pareu/about-eu/working-eu-
institutions/index_de.htm). One of the basic caod# for applying for internships or
training offered by the EU authorities is a veryogdknowledge of English. The
knowledge of German or French is not required kakean daily work easier. European
institutions give an opportunity for candidatespiarsue a career in Europe after
completing an internship or practice. Since 2010 tbe EU website appear
competitions for graduates and students from allEkd member states (Information
concerning work for students and graduates can dwmdf on the website:
http://www.eesc.europa.eu/?i=portal.en.traineeshipfp://europa.eu/epso/).

The European Union market offers job not only tgieeers, economists,
lawyers, doctors or other professionals. Those what to develop themselves
scientifically will also find interesting offers.dlearchers have an opportunity to
study or work in another Member State and can liefrein the European Job
Mobility Portal for scientists and researchers. éwnwebsite - "EURAXESS -
Researchers in Motion" - presents a wide range asEer opportunities for
researchers. This is a free portal which provide®raprehensive and up-to-date
information on job vacancies and funding opporiasiin all areas of research in
Europe. The home page also serves as a first gbimtormation about your rights,
scientific laws, and research funding in the EU.

Summary

Polish graduates are having more and more charidasling jobs in the
EU member states on positions they dream of. Theg@an Commission runs a
number of programmes to help find the right posifiar mobile workers informing
them about educational opportunities, practiceginitigs and job offers across
Europe. The transition from student life to profesal life in other member states
is not something unattainable today. The desinedrk in another member state
for many Polish people is more often becoming étyea

Polish students should be aware that Polish untiessio not differ from
Europe by giving them a good education and creatirigem a positive attitude of
the European citizen. Graduates should believiamm abilities and more often use
the opportunities offered by membership in the Raem Union.
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POLSKA MLODZIE Z NA EUROPEJSKIM RYNKU PRACY

Streszczenie:Punktem wyjcia niniejszego artykutu jest proba analizy obe@yjiacji na
rynku pracy w Europie. W celu scharakteryzowanizktyeuropejskiego autorzy skupilesi
na najnowszej strategii zwanej "Europa 2020", ktérea na celu harmonizacj
funkcjonowania rynku europejskiego, w celu gkgizenia konkurencyjrgi

i produktywndci europejskiej gospodarki poprzez stworzenie ndwyuiejsc pracy
i podniesienie standarddwycia. W dalszej agci artykutu autorzy przedstawignows role
polskich uczelni wgszych. W tym konteicie, zaprezentowali umignosci i kompetencje
polskich absolwentow i studentow wszych uczelni, a tale ich szanse na znalezienie
ciekawej pracy w UE.

Stowa kluczowe:Europejski rynek pracy, zatrudnienie, praca zaigga standardzycia,
Unia Europejska.
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