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Abstract. In the era of current globalization, when the whole world is faced with the qualitatively new economic crisis,
for the purpose of raising the living standards of population the great importance is attached to ensuring their effective
employment. The latter belongs to the major social-economic issues and poses quite a serious challenge to a country.
The aforesaid is also conditioned by the fact that at the current stage of formation and operation of labour market the
unemployment is regarded as the key factor causing poverty. Under the conditions of coronomics the problem is more
exacerbated by thousands of workplaces having been temporarily suspended and lost due to the spread of Covid19 within
the country.

In such a situation it would be difficult to cope with the unemployment and make progress in effective employment
without developing the socio-labour relations and applying its qualitatively new forms. Occasioned by the above mentioned,
the paper aims at the profound study of peculiarities of the forms of distance employment, which are widespread in the
international practice, and focuses on the formulation of certain directions and recommendations relating to the potential
and prospects of their utilization in the country. In particular, on the basis of the research and analysis conducted the following
key recommendations and conclusions have been reached:

1. In the contemporary world the expansion of non-standard employment including the distance employment has
radically changed the tendencies of developing the labour market. The mentioned forms of employment are characterized
by: labour flexibility; the application of non-standard organizational-legal forms of labour; the adaptation of employers and
employees to the constantly changing economic conditions; the realization of their interests, etc.;

2. In the developed countries the distance employment greatly contributes to the increase in the overall level and
scales of employment. Its main distinctive mark is the existence of workplaces out of enterprise (outworks). Accordingly, the
distance employment is examined in the context of non-standard employment represented as the form of long-term labour
relations with a single employer, which diverges from the standard model of full, regulated and open employment according
to one or several criteria (performance, labour regime, labour hours, working conditions, work outcomes, working hours,
work place and its location, social protection, the correlation between the subjects of labour relations, etc.);

3. Based on its attractiveness as well as by popular demand, the distance employment is recently developing and
enhancing at a fast pace all over the world. For instance, while at the outset of the 2000s approximately 30.0 million people
were employed on distance jobs in the USA and EU countries, in the second decade of XXI century their number increased
to 55.0 — 60.0 million. The quantity of distance employers is annually growing by 20%-30% worldwide. In 2019, the number
of outworking employees equaled to 39.0% all over the world. In addition, 28% more of employees had the right to distance
jobs. The USA, Canada, Finland, Denmark and Sweden lead this sphere;

4. The advantages of distance employment are as follows: 1. On behalf of employees: flexible working hours; the standard,
comfortable conditions of employment; the opportunity to get education and participate in the socially useful activities;
extra income; contracts with outer organizations; the possibility to schedule the working time and the labour optimization;
the provision of high efficiency and quality of work; the maintenance of the personal rhythm, resting and working time
and their protection; saving of expenses; the decrease in time of communications; comfortable working space; the lack of
corporate culture; the distance employment is the basis of creative self-realization, pleasure and satisfaction for a number
of employers. 2.0n behalf of employers: employing the professionals and providing the flexibility of personnel; raising the
labour productivity and efficiency; ensuring the personnel loyalty; providing the clients with round —the-clock information
services; forming the flexible organizational structure for enterprises; work site arrangement, saving rental costs. 3. On behalf
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of a state: the increase in the level of employment and the decrease in the level of unemployment; the development of
distance employment involving the disabled persons; the decrease in traffic in the country; the increase in the number of
economically active population; scaling down the migration;

5. Apart from the positive points, the expansion of distance employment is related to the significant risk factors, which
necessitate the introduction of their controlling mechanism by the state. It should be focused on reducing the aforesaid risk-
factors to minimum level and protecting social and legal rights of employees;

6. Occasioned by the goals of ensuring the effective employment as well as according to National Strategy for Labour
Market and Employment Policy of Georgia 2019-2023, the provision of developing the non-standard forms of employment
assumes the great importance in the country. It is also essential to regularly conduct the impact assessment defining the
scales of distance jobs and the pace of their expansion at the level of total employment;

7. In order to conduct the comprehensive analysis and evaluation of distance employment at the overall level
of employment, we deem it expedient to make its classification not in terms of the scope of fields but according to the
professions, which are currently singled out as being in great demand. Currently, at the labour market of Georgia the following
specialties are most demanded by employers: 1. A specialist in marketing; 2. Sales manager; 3. The specialist in the area of
internet-technologies; 4. A web-designer; 5. A programmer; 6. Distributer; 7. Tourism ( where the demands have, accordingly,
increased on the specialties such as a waiter, a barman, a hotel manager, a guide); 8. Audit; 9. Accountant — financier; 10. A
doctor; 11. A lawyer; 12. A teacher; 13. A construction manager; 14. Translator, etc. Exactly the mentioned professions are
attractive in terms of developing the distance employment in a number of developed countries abroad;

8. With the aim of raising the efficiency of state programs for employment and regulating the distance employment,
the regular researches should be necessarily implemented in the direction of determining the real demands on working
forces at the labour market. This is the only way offering the real prospects for developing the distance employment and
their involvement in the state and regional programs of employment. The latter will considerably contribute to improving the
quality of working life of population and ultimately, the raise of living standards.
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bgggbeb bdgznomoabigdn o o.9.

3bgmo sbogdgonb dmsegeda 3hnbizadn shalb obhggebals
0030b15mgds bodjdomlb dmEgmmdab, gebob, gopal dobgwo-
300. gh0moblbgbmdal Mabgmaamn dbabg gmobgds be-
30036-dbmdon  bm0ghmmdgal 0dmmagnsdn, Gopgseb
03 gB0om obogddgdgmo 0sbsddbmdmgda, gbmn dbbng o
ob@nob gomabobopl d0m2q0hda, dgmbg dbéng 30, o6 nmgdgb
060bo0 beogoomnh bobggdgmb. dmme 3gbomodn dbmae-
momb  gobgomatgdnm 439969880  ghamablgbgdal oo
domaob Eobogdgdnm dmbobmgmosda babrompgds dBabn

2 QOBOOBGOU(’)O Qobodagbnb 'agbobgb 05(8(’)&)80600[) 8(‘0[503(*)836@0@ 3003@[3 8[)(')(8—
m0omdn 0370300 6g3m3gbtgdnmos 3gdwggn 25 bengao bobggdmmds: AngelList;
Authentic Jobs; Avon; Career Builder; Dribble; Elance; Fiverr; FlexJobs;
Freelancermap.com; Guru; Indeed; Idealist; Monster; oDesk; PowerToFly;
Ruby Now; SkillBridge; Skip The Drive; Stack Overflow; Staff.com; Stella &
Dot; The Muse; Virtual Vocations; We Work Remotely; Working Nomads;
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3bGagma 1. abihebngén abagdgdal bhdmddmées dbmamoaml bggambgdalb dabggeo [The State of Remote Work Report, 2019]

& 28 e £ D225 &¢E g & € ¢ 2
55 | 35| uE |&sE5| 23| 28| 2| 2
> c© o © 2 co P>

2936030 17.0% 17.0% 9.0% 7.0% 10.0% 16.0% 24.0%
oB0o 16.0% 19.0% 9.0% 5.0% 10.0% 16.0% 25.0%
23bhbsmos 10.0% 24.0% 10.0% 9.0% 10.0% 10.0% 27.0%
936035 13.0% 20.0% 1.0% 6.0% 13.0% 8.0% 29.0%
hbpommgm 3356030 10.0% 27.0% 10.0% 4.0% 12.0% 8.0% 29.0%
badbbrgo 3356030 8.0% 27.0% 10.0% 5.0% 1.0% 10.0% 33.0%

$9609b3000. Ea7080b(HG03gm0 EabhbEmde Eoboddy-
om0 3bmdomn  bgamdgzbmmgdal  ©mdobabrgonl  gedm,
ogogosnho  babgmdfogm mbgzebmgsn ggb swbopbaggb
03 30(h93mbnal  Eobogddgdamgdl, oby ggb  ofebdmgoqb
3qbo0sdab obgatndgdl. o3 (hodal bogdasbmdnl sbomoBabmgal,
boghmsdmbaber 3boghngedo 0ggbgdgh bbgopabbgs bsogg-
00l debogdgol, Gmdmgdo bomegedmogh gbamoblbghgdl
domn  bogdoobmdabmgal Fgbadedabn badbobméal 3dmdgdbals.
©abdebgonbae ©obogdgdal b3gzngazabs ©s mogbgdybgdg-
00ob godmdpabobyg, gndmgds gedmggmoe dobo dobomopn
gm®3gd0: ,0m030b7030m0 83960700 = ghamaebbghgda, Hmd-
mgoog 06hgggb bodndomb mogabo 3bmaggbogma 3oébaghol
boboo; ,,393mbgggomn” dmdndsgggde - hodhgecgdy dmdndagg
3bmaqbombamgda, dobopn gdmbogmgdal 3e8éoal dodboom
(06obbama ghamobbybgda); ,3opbmor  sbhgbammgde®
- bodndomb dggoboddalb dobgogam 3330606 mogabmaem sggb-
$H93b, bomem @szahggmo ofgm sbhggebals mogabmamgods.
bodydompab gobmagabgmagds ob bbgs gomatgds o sdmggm
doo  bodmomgdol a8 bEbgb  Hoswagagm  bedydeml;
»,3000bb760 Eadm3nEgdgmgdn” - 93bgsgbgdosb dgdmbgg-
300 dmd3dog993L, d730md96 sm30mgdmmdnl dgdmbgggedn

© 06 m30b7g0m0 3bhgg0bal boggmdggmBg. abobo adymg-
Omo 5h0sb gadabpmb megabo dobomsa dgdmbagomoa (ab.
gbbomo 2).

033-do g31bg3000b0érgdl géramablgéogdals 3039060 (Free-
lancers Union), émdgmog  gbomggedn  3hmae3zeg0bamo
mbgobadognos  abebgogbop  ©sbogdgenmmongab. 2016
Pmo@sb ophebEnndee ©sbeddgdnmms 3ohgambas babhg-
dohnBobrgdmmos sbogmo  3maboggazognal dgbededabo (ab.
gbbomo 3).

,FlexJobs @s Global Workplace Analytics-ob dogé
Bogotgdnmo b3ggnamabo sbomodal dg93900b dobgogom
533-do Eobhobzondon Eabsgddgdammes Gagbmgbmds 3bndgbg-
mmgbop 08bpgds. 2005 Hmapsb 2017 fmedpg 3géhamodn
dobo boowg 159.0%-00 gondsbps. mn 2015 Hgmb abheb-
30360 ©obogdgdamms Gogbmgbmds 3.9 damb. 303 dg-
00gg9bwo, 2020 Hemal @abofgabobomgal dsmo Gomogbmds
4.7 dmb. 35305, 6o J3994bob domasbo dmbabemgmonl 3.4%-
00.“ (Remote Work Statistics, 2020). 5d3-30 dmmoobmosda
50.0 emb. ssdnobo (badBae dogmal 45.0%) obsgdgdmmos
18mg00, Gmd Ehmalb goh3gggm 3960mpgddn ndndoml
obhebgogbow (bobmdo obhgbom). ©sdbogdgdmagsn fmal

Bbéoqpn 2. ©abhebgogbo ©obogdgdal bybndhmds 0dgbazal 3ggbmgdym hahgdbe ©o g3ébm3sda dabo bobgmogdal

dobgg00m (distance employment in the world, 2020)

299-bs s 93603380 Esbagdgdmm
060760 ©absgdgdab babgmdgda ‘4’;”‘535??’ 3373539005 ogbergbemdsbonsb
wo- 3% 30356033580 %-30
00301500 0396980 - angmablgbgda 49.0 30.0%
»,093mb393000° dmd1dsgqqgdn - 0brebbmma 64.0 40.0%
dmd73039 gbamoblbghgdn
778(")6b@0@ @0&)8860@360 - @050(4)6?]@0 0d300 230 140%
s6éhg30bal msgabmgmagds
,30b0bbmGE sdm30Eqdmmadn” - 38omdgb
a730mg3mmdal 9dmbgggada o sbo 26.0 16.0%
0')030[)2’](80@0 0(4)63306(7[) bOOJUdB{JC:O%{]
bem 162.0 100.0%
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3béago 3. abhebgoméo abagdgdal 3a()g3060g80 ©s dabo 3msbagngsins 938-3n (distance employment in the world, 2020)

©absgdgd1em 3md3ds3g0s Gagbmzbmdabosb
©obhobgonho absgdgdab babgedgde 803s6g3530 %-3o
©33m7300989mm0 dmdBagggde, dmagatggon 40.0%
893m03b90mgd0 27.0%
q60mobl - 50369b0b dgmmmdgmo 5.0%

40% -

B s8my300909mo

35% 1

0m310s37700, AmoxsMygdo

30% 1

H 370003Lg0mg00

25% 1

20% 1

O n33MboxznzaMmydnmo
0m3dndo33700

15% -

O cofmmgd oo dm3ndo3ggoo

10% -
5% 1
0% -

NN N NN NN

30bda3mmdad0 badmemm 9éhm dmdndaggdg gesbzeéndgdem
10 000 533 ool g3mbmdnsl 03909396, dmdndogals dobra-
oopo badhohe 3mdagnnsb abhbEnmdeo obogdgdamol
50(}‘)36(\0(4)00'30 60@033050[) 833mb3330'30. ©0Q 5(4)0(50630)'30
3033060930l 62.0%-b gogh @abhebgogbem @sbogdgenma
dmd1ds39930. borgnm obogddgdgmomes 34.0% ddsmdl magabols
gobgo (Bart Turczynski, 2020), sb7 obobgonéew. 5d3-
dn, 93m3obe o 033mbosda Esbaddgdamon ghamobbghgdal
1303 qbmds doomo Embal 3bmagbambamas, bmdmgobsg
030 ©0E0 bemds 3mgbhgdnl dbdopsb. abobo d3wdngee
1061bggmymagomn  060sb 33907000 o Fgbodedabao
bhodommbo domoem obodmanhgdol 0mgdgb. o3 d399bgddn
gh0mabbghgdol bogdnsbmonbomgal sdsbobosmgdgma me-
30898769000  bgmdg3mmgdal  gogmbdgss  3mb3bghmo
bodndomb dgbbrmgdedy s bogompgdgmm gopabobapgdal
3o00bs dowgdmma d9dmbagmasb.

61bgonl  ggogbopnada, gdbdghdgdal sdébom, 2016
Pgmb  abebgogbop  ©sbogdgonmms  Gompgbmdsd  dg-
00g0bs  Eobogdgdmon Jmbobmmgmdal ssbmmgdom 2.7%,
by 2.53 dogmomba obogdgenma (Json&Jpartners Consal-
ting, 2019). 0badbymmob @ozegdahgdom Bgbadsdabo
3300930 bmbEogmogds dbmdab 30bmbdpgdmmdsda
©0dbog3g8mgdle s Eobogdgdamb dméal eabiebiomtn débm-
d0mo bm0ghomdal Ggz3mobgdobomeb dodsdmgdsda, Gow-
306 dgbodhbggns Bomdal 0oBkal o3 byadgbhdo wabagdgdal
dbnd3bgammgobo dbo. 8dzedo GIbgmdn  Eabhebiogbow
d73omdl osbmmgdom ©abaddgdnmams 37.0%, Gmdmgda
130bohgbop sbomgeds bdggesmoabigde sénsb (Martinova,
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H g3Mm0omasbL-00Bbg3L0L
8gmmdgmydo

2016:542-545). 39360 domgeba, gobboznmtgdoo gébomaeb-
bgbo obgm dbmdomr Fhmghmmdsl ogboogmop  ob
0qmh3qdb. sdz0do dmmbmgbon bdggosmmdgdas:  3m3do-
Gonhgho; Ggboo(gho; Ggosdhmdn; dmsbgzdbgmo; ©ode-
0bgbo (390-0donbgén); gmbmaboga; bbgopbbgs bdgzne-
mmoab  3bmgbedabhgon; ©oghmbo; gopgm  ©s  sPE0m
bgggbeb bdgznomabigdn; sbdopgddmbdn; bmgasemméa Jbgmg-
00l o@dobabhdopmba;  abhgbbgh-3bmgdhgdal 39bgzgén;
®bmanb-3mbbnmobln; dmmggbo; dmdaggbo 3bmgboedy-
00l b3gnomabdn. smbadbymo b3gznommdgdam @abogdgde
390069800 dopom sbodpoghgdons.

©obogdgdal  dgbabgd
2962960000 mg0E0sIbH0 0bgmddsgns s 33mg3980 ob
0hbgdmdb. 07930, 76 smabadbmb, hggbl dngé swbg hade-
G 33mmg390bs o bbgoabbgs badgEbaghm Bbhmdgdda
(Tsartsidze, 2019:82-100); (Tsartsidze, 2019:16-37);
(Tsartsidze..., 2017:582-588) osbogbmgdabos bodgobdom
bomdoba  bogobaggmmbo  ©abogdgdal obger  obobebosé-
dnwo  goddgoal  3obgomatgdsdy, Gmgzmboges:  mg0m-

bodotmggmmdn  abgebgogbo

©obogdgoe, sbobébmmo bedydom Edmoo sbeddgds, obe-
goh3armébo sbogdges, 3gmeghgdom ©sbegdgos, pbmgdamn
©d 9308mE7b0 ©obogdgds, dgmbopn obogdgde @s Lbgs.
»79789360m00bs o mgabgdal dz0éhg dgdmbogmgdnpob godm-
doobatrg, bagbgonm ombgotngns, opsdasbms sdhontmds
©dg0hs39800 Esbogdgdal 06 Esdodgdamn dgdmbagmal Hyo-
bob  dogdol  dodobogmgdem”...0d 3bbog  bagdebomggmml
,860mdal 30860l gmbgzombobgdal  mogabgdnbrgdgdnweb
>bobadbsgns dgmbopn obogdgdal sbbgdmds. 7d1dg3émdal
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dopogmn  Embol 306m3933n, bodjdem domal  gob3zzgnmo
bofomo obgébgol odo@gdam, bbgs sbsdmonbrgdon body-
(Tukhashvili,...,  2012:37,130).
o7d3e bdobop bbHgmymagama 0bgmdsgaal sbobdlbgdmds

ool Bqbbmmgosbs”

2bommgob bogobem 3bmaggboabs ©s 330mmogazeEab dgmbyg
d0dpnbobrg  3gémpdo
bbgoobbgs Hgodrmgdasb dm3dmggomma abgmbdsiaal bo-

300080 EOmYm  Esbogdgdsb.

379398y godmgmabomo  agbs  bagdobmggmml  débmdals
0080089 sdbogdgdgmas dbbopsb yzgmsdg dmmbmgbopn
3boggbogda, Gmdgmms hadmbsmgama Ggadobgal dobgo-
300 dgndmgds 39dgabontop Habdmgapgobmm: 1. dob-
3940bgal  b3gzoomabdn; 2. gogoggdal  dgbgzgén; 3.
0bh)g6bg0)-tggbmmmgagdal bagbml bdgzasmoabie; 4. ggo-
©939mm396900,  398-0dsnbgba  (3begnzmmo  ©adanba,
dnemphedgons, 30870m7b0 bgmmabgds); 5. 3bmgbedabn;
6. abhbodghmbn; 7. hé0dde (Gmdgmdsg dgbodedabao
d0d@hobol,  d063gbob,  Lobhrdbml
5©d0bobhdofmdal; goab bdgEoommdgddy); 8. smwoapgon;
9. dmmomhgb-gabobbabdn; 10. 9dadgda; 11. améabgde; 12.
dobfogmgdmgdo, 13. baddgbgdmem 39bg2960; 14. domobgdbgmo

3080600 dombmgbe:

©d bbgs. domdg dmmbmgbs 30093 7gbdm gondbpgds 2021
Pmoob,  bmdgmog Bmgngbmn  b3g300mmdnl  dabgogom
30%-b gooododdgdl. gb 3bmagqbagdas: 3gbbmbamabo go-
606[)3(’*)0 3(4)5333@0; 80060(333070 3000l 0@806(7[)06)00«)(4)0;
dob39(0bg7mo 33mmg30l sbagmanzmbo; dbmghednmo g3~
m®396930;  398-08s0bggon,  dmombdgda, goboblnbo
d9b92960°. Lhmb g s0badbyma 3bmaqbogdes dnddopggmo
boBmgobrgatrgmal gobgnmetgdnm J39969830 @ab()ebiagdo
©obogdgd0l gobgnmatgdal mgamodbabnom. ggadslh baggdggma,
3030607000, Gmd bagsboggmmdn gb 3bmigbo 3o¢gs babos,
©o0fym. mdbomme dob dgbobgd bhedbhnzgdo nbgmbddsies
o6 0bbgdmol. sbogm domem3zgemogagerd bdgEnommdgedg
dmobmgbod 3b0d3bgmmabor Bgmhym bgmo 0sbedgobdrmgg
Joboggmo sbamzedhpgdal m3z00393b930l vdommgdal. doo-
030l dogmdg dbadgbgmmgobo gobps g3mbmdnzmhn megal-
7wgd0b dmdmggos s 3obgo goboomgdal domgds, 3mb-
316960 76060bmdal sdommgds (Shelia, 2018:94-102), bog
00306 dobong gobodnbrmdgol bogbhmadmbabm dbmdomn o
bogobdoboommgdmm dngésnmmo 3hmgbgdal gsbgnmabrgdsb.
53 d0dobronmgdnm domdg bonbhghgbms 33maggs, GmImal

dgegaeeey  3odmzggmomons  biwgbho
bO%Q&)&aOé’)gO’) 3808&)060080 60@063&0[) dﬂé’)ﬂO’)OQ\)O 80%3%360

obagmgadbgdal

3960dmE, 2dmzombym  bhgegbhmse 38.0% 9dagboinsdn
Pabgmol dodomop d0dgBop bhogmal gogbdgmagdels dnohbggl;
18.0% - @obogdgde s 3gdmbogamgdal domgosl; 15.0% mi3bem
96930l 3gbhogmel; 8.0% - @odmyzemgdmop (bmgbgdsl.
bymogbhgdal 6.0% swnshgdl, bmd J399sbsdn oé sblbgomdl
bomsbspm 30bmdgdn bazgmeda gbadmgdmmdgdals égomo-

3 0bggm®3anob dmdogdal fgstm. 3g8-ag9bmgdo: Www.geostat.ge; www.sagme.
ge, www.myjobs.ge, www. hr.ge; www.jobs.ge; http://geoeconomics.ge/;
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Bognabomgol  (Tukhashvili, 2018:136). 8bmdab  d3éals
d0dEnbobg Jombmgbgdaweb gadmdwabodrg, bozmmatn dgbad-
™g0mmdgd0l Ggomadanal, mgomoadzza®gdobs s 3bemg-
6g00b d0brmdgdal ge713zmdgbgdaly doBbno débmdamn o bogsb-
dobommgdmm dogbognalb dobdhadgoal el gebsdabrmogel
bbgs gogphmdgdag. 83 3bbag domBg bonbhghgbm s mdagddn®
399308900 gbggd0m Jotomggma dgzbaghgenl bogbmedménlm
mbol bodg3bngbrem badbmdgddn, bosy swbadbnmas, Gmd:
“sbaemgadhpgdnb dogoigoal damomo dgddn gobdnbmdgdamos
3bmdal 30806dg 3mb3mh 9600l domomon Embom, domama
bocabbol  gobsommgdabs o b Jomomsbsdponhgdown
bodndomgdal 3mgbals byégomao... 330mogagegbo dogéob-
@3601) l}o%mgoggmgborao 060336’)0600 o‘(}'gggb oboq\nn BMQGOBQ
> (Hggdbmmmgogdal  obgbrgsel,
0b3mmB07b0  930mbmdoznén ol 30bhmdgdh Jgggeboda®

43bol  dpgboro @

(Kharaishvili, 2019). bogebdsbsmmgdmmdbmagbombamnén
dmdommbmdal Bbeo, gobgomshgds, mogal dbéng dbol
boggdggaml abebiomdo abagdgdal bbgsabbgs gmédgsnl
30b30006700b00mg0b.  dodabobrg  9(eddg  bogdobmggmmadn
©oboddgonl  dgmdodrgmoabs o daba  obobeboobdymo
g0h3gd0b  gobg0mobrgdal  mog0b93736 93980006  godmdo-
bog, 3g0dmgde sm3b0dbmom, Gmd Eabebzagdn Eobogdgdals
g0®3g80 ddoEbOmEss 8303806 g81mo  g30bmdnzal  obo-
gohdoméd  bgdhmd8o ©sbogdgosbmsb ©s ghmdsbgmdas
3qdboma.

dobgoogoe 0dabs, Gmd bsgbhomsdmbaber 3ésdhozedn
0bhebgogbo ©sbogdgonl gobmm 3edmyqgbgds ws305dnbrg-
ommos dob 9306odhgbemdgdmeb, dobmob d0debmgdedn gobgo-
b s bbgoobbgs dnwgmdgda. d33mgge6g0al ndtegmgbmds
bodls 3[)303[) (90[)005(303(4)0 boagﬂomb o&ﬁggnb 30)030(4) 8(*)00336[)
Gmdgmms dmbabes, badndeml dgbémmgdabogal ©sdmnzo-
©g0moE  E6mab  gobohomgds  ©aboddgdnmal  bogmmatn
3hombapghgonweb gedmdwabaég (Konobeztsev, 2011). dob
Tobhgogon dbobdgb 30 Hobdmopggbb: bmposmmba 3o3900b
260bgdmYs; Fgdmbogmols sbsbhadammbmos, Gopgsb géo-
mabbghal 5bsdanthgds sdmz0Egdmm0s EsbéMgdmma dg-
33992900b Gompgbmdadg; dbatrgms dméal dgbsdadabo 3mbhé-
2dthob 0boblbgdmdal godm, shbgdmdl adbagdgdmols dbéhopsb
0omonml dopomn  smdsmmys. Bmgnghma 3gi3bognl
0dbam, ago obal ,gosdobddgdmma Gggmmahgdal, domomo
3oobobogdal s mogabygem  dsdakdg  babgmdfogml
Botggal 3obroednén 3gwgge” (Steger, 2010:144 ). bergne dobo
dobdhoogdab Béadg 30 o 3ogmmgbal sbpgbl ,babgmdhogml
dbboob  g3mbmdozal  Ggammobgdal sdomo mby o
bacabbo® (Williams, 2013:261-278). spdmbogmgo ggémdals
93996900b 3o 39700 39336096900 bodl 1b35d96 abebEa7ée
©oboddgdnl  bggodoné  3ogamgbsl  g39¢bal  g3mbemdazeds,
Gmdgmog  ©0393906907m0s  badgdmbogmm  gopsbsbspal
boboo bode729h™ 3gdmbagmgdal dgdzntgdobemeb. dsmn sdénom
sabhobpabimmeo ©sbogdgonl bmgosmmmbae dgogagen sbggg
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o0bobgde dmbobgmgmdal (3bmgégdal batnbbals dgd;0thgdedn.
sbabhbpabenmo badndemb dBabon Hogmo dbodgbgmmgbo
09306g0b  B0bodgnbgmdgdal  dgdmbogmgdl, doBobog 30,
bogbsg 79799360 mds  dzabpgds.  8dsgg EO®L, 7bws
000b08bml  sGobhebpobimma bedgdeml sdmzaEgdmgds
13739360m30b  ©mbgdg. b gebbaggmégonm  Bqbsdhbggas
obomgedhpgddn, Gmdmgdag badndoml dogdabal cmebsbdsbo
0600b abogdgonl bgdnbdogé gmédsdg (Bilobrova, 2015).
©0bebgogba ©abaddgonl Bqbfogmoal dodboo gobgomobos
bognomnh-bodobamgdéngn dnpgmdsg, Gmdgmag onE0mg-
0gmos 9a9dhesbo dobrggnmahgdgmo, beorbdshonm-bodebor-
™g0h030 3mmo()ngol 393m3s3980bmgal (Thoene Ulf, 2015).
893mombadbnmn  sbomnBasb gedmdpabatg, ©abdob-
30760 Eabsgdgdal dndBaoggemmonl 3gbogabgdmam, dgadmgde
badmmmmp hsdmgsgsmndmo dabo pspgdomn s Rebymagonn
dbobrggon dbmdamn bgmdg3émgdedn dmbofoemg badngg

dbobobmgal (Eoboddgdymo, ©edboddgdgmo po bobgmd-
foge) (ab. bggds 3). s0badbnmo 0bgm®dsgns badgemgdol
330dmg3b, dmgebabma Eabhebinmtn sbegdgonl ¢odwqbndy
b3930g303m00 dobabnomgdmgdnl aEgbhngazadgds ©s domo
3o3mgbals dgagabgds dbmdom bgmdgzhmmgdedn dmbsfommyg

Bo@odrgdnmo 33mgz0bs o 3bsgmadab Lagmdzgmds
3g0dmgds Bodmgsgsmademm 8gdpgzn 3b0d3bgmemgeba
©3b336980 s 6730339bs30gd0:

1. 0obsdgobmgg dbmagmomBn sbobhebosbdgme ©s dom
dmbob obhebgonho sbsgdgdel gobgnmobgded dobgnmar
39300 3bmdal 358b0l gobgamatrgoal (hgbwgbigngon. wo-
bogdgdal swbadbymo gmddgdabemgal odsbabaomgdgmae:
36mdol dmgbommds; dbmdal sbsbheboabimma mbgsbade-
3o7-badobomgdbago gméddgonl gedmygbgds; sdbogdgd-
qubobo o 8(033'3033360[) 0(90300(40360 33(\06(*)3030[) 36333@)0@

bdgao 3. Eabhobgndn abagdgdal ndabahgbemdgde s Gabzgen

bdegdphgde 33065¢)gbedg30 éab3gdo
dmdbomo bodndom Ehm sbsddqdal beaéddogmmén, aboddndmmal dérmdamn 3900l
Y 9000 QOO © J G © 009w JBWI0I
3mdgmbhmmo 30bhmdgdab 54dbs obhpggge
co30Boogéon dosblsn bsdgBsebs @8 mgebl Beotonls | 2000307 ;‘;’2‘38%?0"” 8263bogd0l
30bacmmgdab domgdal 3gbadmgdmmds o
boBmgamgdbagop bobobdggdmem bogdobmosda bbg 290802)6360;057 30wgBdd
Beobofocmgends 3bm0gbhnmdal eggeiadn
@oaoogbomo 8030’)83‘303350, 3m6®od@350 60(4)3 co;zobz]é) 60(4)3300'3() %3300;j33(90 308(5@360
(905053352]@0 006')3050%0(30360305 goj@m@gbo
bodmdom bosmgdal aggzdsab dgbadmgdmmds s 0bgm&danab gogmab bodarmmggoda,
8¢ mdab m3hndadagns 996030l Bgbadmm sdasbgde
bodndamb damagmo gagdhnobmdnbs s bacabbals 3bmaqbommo s bbgs dobsbnomgdmaqdal
1Bh7bggmymags 030089509306 boborgmggon
©3b396980bs s badnBsm EhHmab, nbpagamamaéa o g0 boblbgdols botosdy
dommmgamén bahdab Bgbabhnbgds, @a(zge Yool Y 3
06oBb3mbntgdabs ©o bbgs bedjdacm goagmeb CBIIRN SO GID 2RO
©533906907m0 bobrzgdal sdmgge JBOIO0
bbgs 6g300bg80 d3bmgbgde 3bmaqbambsomgonl 396bmbamal gedmggbgds anébaommag
©dgntoggde o hodgdab dmgdbaemmadals 308m63g80b 306933, Fomzgmo
10b7bggmygmgs ©adodgonma batrggdo
36rdab Ihotrdmgdmmbmdal sdomemgds, 3gébmbsgmals d0dpabatog 3bmno 3bm39bgddg
mmodmmdab 386mbggmymas 30bhGOmmab bohagmmdhng ezetgge
saddnd 3@035@350[) bo(gqrngaobm bonEtgm&aoBom 50’)&)3«)&0003@0 53@03&0[)
©23bogdgdgemo dmdbobmégonl 786mbggmymas 360336gmmdab 83306930
bofebdmgdnborgal dmdbama mbgsbadsgamme
béag0m60b geédetods ©obhobgomdew pabagdqdnmgdab
Bo7br01398mmds 3mmgdhaméo dbmdnmon
bodndam sgamal dmhymdnl, ngatal batggdal bgemdgatemgdal bggmmobgdol bggbmdo
©dmyge
©abogdgdab mbal Bés s 1373936 mdals Embal 00bbgdal abozadgn
'833@0&)360 503323@'30
833 Borormmmdam abebinbo pabsgdgdal
bobgwdfoge 3ob300060930 esbufbgrgmpib gty
939906080 bagbsbbdmbdm bszewqdab 89dizatgds JoogdOYO0d A90300IC
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(330 306m0000b; domn abhghgbgdal gagmadagas oo bbgs;

2. o0g0b0 303Bopggmmdabs s dmmbmgbapob gsdmd-
©0bachg, dmmm 3gbhomEdn EobRhebinmto oboddgde blédegn
199300 gomebEgds s 0dhEgds dngm dbmgmomda (gmggm-
Pmoméow 20.0%-30.0%-00). 03 bgggbmB8o mogérgon sénsb:
599, 306309, gnbgmn, Esb0s s I3g30gm0;

3. ob@ebgogbo sbsgdgdal mdnbodgbemdgdas: 1.
©3bsgdgdmabsmgal: dodboma badgdom hm; abagdgdal
bmbdocmbo, 3mdgmbigmo 30bmdgdn; gobsmmgdal dowg-
00l dqbodmgdmmds o bedmgopmgddagem  bababggdmm
bogdnbmdsdn  dmbofomgmds;  ©adatgonmn  gedmdndaggos;
3mbpdodhgon gotg mbgebadagngdmeb; bodndom bosmgdab
©0393930L dgbadmgdmmods s 3bmdal m3hndnBons; body-
3ol domamo gg3gdhobmdabs s bacabbol 38éH1bggmymas;
©obgqbgd0be o Lad3dscm hOMAL, nbpgaTamIba Gadhdab
3qbobhbgos, ©o330; bobrzgdal g3mbmdns; 3m3mbazognedy
©hmab 393306908; 30dgmbhmmo bodgdem boghig; 3mbdm-
Gohonmo 3mho0b 0beblbgomds; 39360 dmdndagabamgal
©0b(hbogba Esbeddgds sbal 39dmddggdma mgnmbgama-
Bo30ab, boodmgbgdabs ©s 3dogmaamgdal  boggdggmo; 2.
©3dbsgdgdmabomgal:  3bmaggbombomgdal  ogatoggds
oo dhohgdalb dmgdbommdal 3867bggmymas; démdals dhato-
dmgdemhmdabs s 9a9dh0sbmonl sdommgds; 3gébmbomals
mmoagmdob  mBbggmymas;  3mogbdgdal  bopmgmadabem
bonbgmdagom  dmdbobrébgoal Bbmbggmymae; bohebdm-
900bogal dmdboma mbgebadegomma bhedhabal gmédde-
6gds; bodgdom spgzamal dmhgmdab, ngatal batoggoal ©o-
Bmgge; 3. babgmdPogmbomgab: ©obogdgdal mbalb Bés
© 7373936 m30b mbalb dgd306908; dgdmrnmo dgbodmgd-
m®dg30b dgmby d0bms habommmdnn ©abebgogho webod-
3930l gobgamohigde;  d399ebada  Lopsbbdmbdm  bozemg-
00l d9d306g00;  93mbmdnznbe  ofphoabo  dmbobemgmdal
Gompgbmdal 3boos; dngésinal dabdhsdgdal dgdiatgds. qb
bogdobraggmmbsmgaly  30bboznmbgdon 3fgegg 3bmdmgdas
GoEgob bhmbgw ,badndom spgnmgdab pggagaho ©o ©sdomo
0bodmaghgds  gobos dogbopommo  3bmigbgdal gebadmo-
969890 boygngba bospega® (Silagadze..., 2020:175-176);

4. @obhobgonho  obogdgdal gebgomobgds, wopg-
000 dm3gbhgdmsb gbhme ©d3eg30hgdmmos dbodgbgmmgeb
Gobz-godhmtgdmsh (sbogmbdomab ©abogdgosda déebl-
go®dogoob  dgbadmgdmmds;

gggj@)gbn—bobogggom gocgoboboggbnb 33830(4){]50;
©abogdgommabegeb dmngba dobmgbnma mz0bgdgdal gméda-

33(’060’)8030[&00)30[) :'JO&)SOO—

(3300')0

G930l Jmmbmgbs; 3060gbamo dbeab dgbodmagdmmdabs o
beognomgbo 3o3gtob oboblbgdmds; Bdmgzgb ©adbaddgdmal
dbbroEsb  @ogomgdgon  bhodomn bobosmn; mopmammdals
30Jh900; 3mm9398meb Fhmaghmmal ggagate ©s bbgs)
b babgmdfogml dbbopsb bogobmgol Bqbadsdabo dobrgam-
mobgdgmoa dgdobnddals dgdm3aggdsl. agn dadoborgmo 7bws
0gmb opbodbgmo bobz-godhmbgdal dobadommié ®bgdwy
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393306930bs s Esbagdgdnmol bmgosmné o badsbamgs-
“030 7gmg3930b 330396 s dmagagogb: Eabebgonta
©oboddgd0b gmedal (bedndomb @odab) dobgogam bonbgmé-
dogom  bobgdol 8g4dbob, dabo boadgommdal dggelbgdals
d08b00; mg00m@sbogdgonmams Gggabiésinabogal dabdndm-
™0 dgmo dmdgdal goggebrmmgdel; edbogdgdgmms dabbal-
3390mm3al Bal, Goms mog0eb 0gbsl vzamgdamo dbm-
domo  Ggbmdbgdol godmygbgds 3bmdamn bgmdgzbmmgonl
309m6dg00b gobgdg o bbgs;

5. 439906980 obogdnabmdal g399Hnsbmdal 58émbggm-
gogabs  ©s  bogoboggmmlb  dbmdabs  ©s  ©abogdgdal
3(0@00030[) 2019-2023 Equbnb 3(4)(036*3@0 b@éo@gaonb
(Government Resolution N662, 2019:4) 308bgd0sb godmad-
©0bakg dodg dbodgbgmmgabo agdbgds J399ebadn oboddy-
dab 06)0[)@06@0(4)03@0 qgmé)a{]&ob 805300006)360[) bgqpnl)—
39hgmds. s0badbymasb godmdpabaég, babgamdhogmd pgbm
>dhonéo bmma 1bs dgabhmnmml 3bmdal dedsékdg badndam
50g0mgd0b dowsma bababbaly 7867bggmymaals o sbomn
dmmbmgbao 3hmagbngdal dnbggnm bodjdam dogmaly 3mb3m-
G 9bd1bst0sbmal sdommgdsda, bo 3bndggmmgbaw gadhoal
©oboddgonl Embgl ©s badmmmm 2330 bgmb Bgmhymol
dmbobgmgmdal 3bmghgdal mbol go7dzmdgbgdel, Gopgebag
bhobdgo  930bmdngnhn  gobgomobgdal dadwabatog ghoddyg
939996080, bobgmdhogmlb g3mbmdagnda bogdnsbmdals doe-
3060 d0dsbos badmgapmgdal 3gmomomgmdaly dogdbodocmybo
3086 (Mekvabishvili, 2019:22-23);

6. 3gé0mpnmae 3600 bohogmogdmogb Eabiebzonha
©abogdgonlb dobddedgdabs o Bbwal ¢9d3al gogmgbal dgae-
bgds Begome ©abagdgonl Embgdg. gb m30bsb3bgma msgal
dbbog dmombmgl Esbagdgdal sgpogbo dmmoadnzol Gopnze-
™76 33momgdel o dob gobgmgddn Jdgonmo wmbabdagdg-
00l dgd73agg00l. dabo gg399Hnobmds 3gadmgds gebabadmghml
06> bmmmp 737d936md0b Embab dgdz0bhgdem, ohedge
©absgdg00b Fa3¢m bémmymaama dmpgmal dg4dbam, bawag
»73979936m00b  adomo Em®babzgh d0dsbogma dmmadnzs
16 3g0igommb - g399hobo abagdgdal dmmoagzem®. nge
0035mabhobgdl ,do0dn @obogdgoabs @s @adagma débmdals
3hobdmgdmbmdal” dobmdgdaosb ,1d3dg3¢md0l ©sdomn
ombobs s 3bhmdal Ihot3mgdemmbmdal domsmo mbalb®
3093089 3owobgmab;

7. abhobgondo  ©oboddgdal bébmmymaamoa  sbawmo-
Babo o @abogdgdal bogbhom mbgdg Bggebgdal dodboom,
3bggg  3nBobdgfhmbomop  doggehbos  dabo  3msboginzaies
dmgobpobom  sbs  Eobzmddogn, obodgo  3bmaggbogmo
bogdnsbmdal baggémgdal dobgogom, Gmdmgdai dndwaboty
3g60mEdn gadmahigneb domamo dmmbmgbao. sebadbimawsb
©obogdgdal  bobgmdhagem  3bmghsdgdals
3(33;1@005(*)60[) oaogrg@gbnbo 0 an(f)oEGo?]ém ggobojagbnb

303m3Eabocry,

Ghganmahgdol  dodboor  s7zomgdgmos  dbmdal  dodacdg
babhgdodm®or gobbmbingmogl 3gmgge bodgdom domaedy
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690760 dmmbmgbal gobbedmgéal dadstmgmgdam. dobror-
™3, »oobogdgdol gggme 3bmgheds bps  ogybEbmb
3mdal 308bal 330m003033076 Bggelgdel, BmIgmai mogab
dbbog @oggmdbgde ghmgbnmo ©s bggombymo débmdals
008hg30  dqbobgd abgm®dogaal dgatimggdel, ©sd7degy-
0ol o gobBmgamgdal. sbodbmo dobggm  gmgmabs,
boddom dogmadg dmmbmgbal dgbabgd bgoméa abgmddsnals

0hbgdmdab gmabbdmdl* (Tukhashvili..., 2012:59-60). dbe-
mmE 533800 gobogds dgbadmgdgmo pabhebinmtn abaddgdals
3obgomatgdal  hgommbn 3geb3gdphoggdal 8gdmdaggds o
©abogdg00b bobgmdhogm ©s Ggzombam dbmghedgdda dabo
Bobrogs. gb 13060b369ma 30 360dgbgmmgbom Bgmhymal bgml
dmbobemgmdal Jbmdnmon 3bmgbgdal bababbo gomdgmdgbgdel
©o bodmmmm 20980 (3bmgérgonl Embab sdommgdsb.
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