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AHHOTayunA

Llenb npedcmasneHHol pabomel — usyyeHue onbiMa Macco8ozo 8HedpeHUs OUCMAHYUOHHO20 hopMama pabomel 8 pocculickux KOMNAHUAX
8 NEPUOO pexxuma u3onayuu, 8vi38aHHo20 naHoemueli COVID-19, oyeHka 803moxHocmeli 0anbHelile20 pazgumus 0aHHO20 8UOd 3aHAMO-
CMu U cK/1adbl8aroWuxcsa meHoeHYul Ha pelHke mpyoa.

MeTogonorusa nposegeHus pa60Tbl:,ﬂ/7ﬂ 8bINOJIHEHUA 3a0aY UCCIe008aHUSA npumeHeHb!l yHugepcalibHole O6LL4€HGy‘{HbI€ MemoObl: AHAsU3, CUH-
mes, aﬁcmpaeuposaHue, 0b606weHue, aHanoaus, conocmassieHue, CpasHeHue, NpoeHO3Upo8aHue. Bpaﬁome UCNOJ/16308aHbI BMOPUYHBIU AHA/IU3 U
UHmMepnpemauyus aaHHbIanuKﬂaaHle uccnedosaHul, KacarWuxca 8onpocos OuCMaHyuoHHou pa6ombl, a makxxe saJzieMeHmosl cmamucmu4ecko-
ou cmpmeypHo—ct)yHKuUOHaanoeo adasnusa.

Pe3synbratbl paboTbi: M3yyeHue uccnedosaHul, npogedeHHbIX 8 Nnepuod NaHOeMUU 8 OMHOWeHUU MHeHUl pabomoodamernel u nepcoHana
omeyecmaeeHHbIX Op2aHu3ayuli 0 Nosy4YeHHOM onbime OUCMAHYUOHHOU pabomeil, NO380/IUJIO 8bIABUMb 2pyNNbl €e He2aMUBHBbIX U N03UMus-
Hbix pakmopos. OCHOBHyI0 NpobieMy 05151 8cex COCMAguIu He0OCMAamKuU 0peaHuU3ayuU yoaneHHo20 paboyezo npoyecca, 4mo ompasusiocs
Ha 3¢hhekmusHOCMU MpyOd; 27IAB8HLIM NJTIOCOM ABUIUCH SKOHOMUYECKUe npeumyujecmaa hopmama. 1o SKkcnepmHbIM OUeHKAaM, Ha ce2o0-
HAWHUU OeHb poccusHe UMerom KaK UHmepec, mak u 00CmamoyHylo 20mo8HOCMb K OUCMAHYUOHHOMY mpydy, 4Ymo nodmeepxoarm 8bi-
ABJIeHHble XapaKmepuCmuKU omeyecmaeHHbIX mpyoosbix pecypcos U OaHHbIe 06 yposHe ux yugposol epamomHocmu. OOHAKO cO CMOpPOHbI
pabomodameneli npodosxeHue NoOO6HOU NPAKMUKU 8bi3bI8dem HeMasioe Koau4ecmao 80npocos, 06y ci08/1eHHbIX, Npexoe 8cezo0, UesbiM
nepeyHeM Op2aHU3AUUOHHbIX (haKMOopos, CNOCOOHbIX HUBEIUPOBAMb NOJIOXUMebHbIU 3thghekm om 8HeOpeHUs HOB020 MuUNA MpyoosbIxX
omHoweHul. B mo xe spems, 3Kkcnepmesl 0Xu0aom He MoJsibKO aKMugu3ayuu Ucnosie308aHUs OUCMAHUUOHHOU pabomel 8 Haweli cmpaHe,
HO U pacuiupeHue cghep ee npumeHeHuUA. PaccmompeHHbIl 3apy6exHbil onbim Nokaseledem pAo0 8eceMda ycnewHblX NpUMepos yodseHHoU
OesimesibHOCMU KoMnaruli (npeumyujecmeeHHO aHe10A3b14HbIx). Omyemel Mex0yHAapPOOHbIX UCCIe008aHuUli npozHO3upytom OanbHelwud
pocm pacnpocmpaHeHus yodsneHHoU 3aHAMocmu, 0axe 8 mex cmpaHax mupd, 20e 00 Kpuuca 0aHHbIl popmam 6bis1 80cmpebos8aH 8 oepd-
Hu4YeHHOU cmeneHu.

BbiBoAbI: HecMomps Ha umelowjuecs NJioCbl U MUHYCbI, NOJTy4eHHAs 80 8peMA pexXuMa U30/IA4UU NPAKMUKA packpelia nomeHyuan yoad-
JIeHH020 Mpy0a U Cbl2pdsd posib KAmanauamopd 8 pa3sumuu OUCMAaHYUOHHO20 popmama 8 Poccuu. B qucie ocHo8HbIx meHOeHYUU pbiHKA
mpy0da, cknaobi8alOWUXCA KK 8 Haweli CMpaHe, MAk U Ha MUPOBOM YpPOBHeE, MOXHO HA38amb: cogepuieHCMeosaHue npasosoli 6aswl ouc-
MAHYUOHHbIX Mpyodo8bIx omHoweHu, pazsumue hopm u cnocob608 opzaHu3ayuu yoaneHHo20 mpyoa, npumMeHeHuUe e20 8 HO8bIX Chepax Oe-
AMesIbHOCMU U y8esiudeHuUe Kosu4ecmad OUCMAHUUOHHO 3aHAMBIX.

KnioueBble cfioBa: OUCMaHYUuoHHas (yoaneHHas) paboma, pabomoodamesb, NepCOHAJ 0p2aHU3AYUU, 0p2aHU3ayusa mpyoda, mexHoa02uuU op-
2aHU3ayuu paboyux npoyeccos, mpyoosbie OMHOWEHUs, PbIHOK mMpyod, NOKOsIeHUS, mpydosble pecypcol
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Abstract

Purpose: is to study the experience of mass implementation of remote work (telecommuting) in Russian companies during the isolation regime
caused by the COVID-19 pandemic, to assess the opportunities for further development of this type of labor relations and emerging trends in the
labor market.

Methods: to accomplish the research tasks, universal general scientific methods are used: analysis, synthesis, abstraction, generalization,
analogy, comparison, forecasting. The paper uses secondary analysis and interpretation of applied research data related to remote work issues.
Also in the study the elements of statistical and structural-functional analysis are used.

Results: we have studied the research conducted during the pandemic in relation to the opinions of employers and staff of Russian organizations
about the experience of remote work. This made it possible to identify groups of its negative and positive factors. The main problem for everyone
was the shortcomings of the organization of the remote work process, which affected the efficiency of labor. The main advantage was the
economic benefits of the remote format. According to experts, today Russians have an interest and sufficient readiness for remote work. This
is confirmed by the identified characteristics of the domestic labor force and data on the level of their digital literacy. However, on the part of
employers, the continuation of this practice raises a considerable number of questions. Their problems are caused by a whole list of organizational
factors that can neutralize the positive effect of the introduction of a new type of labor relations. At the same time, experts expect to increase the
use of remote work in Russia, as well as expanding the scope of its application. The reviewed foreign experience shows a number of very successful
examples of remote activities of English-speaking companies. International research reports predict a further increase in the spread of remote
work. This will affect even those countries of the world where remote work was not widespread before the crisis.

Conclusions and Relevance: despite the advantages and disadvantages, the practice obtained during the isolation regime revealed the potential
of remote work and played a role of a catalyst in the development of this format of labor relations in Russia. Among the main trends emerging
in the labor market are: improving the legal framework of remote labor relations, developing forms of remote work and labor management,
applying it in new areas of activity and increasing the staff of companies working remotely.

Keywords: remote work (telecommuting), employer, the staff of the organization, labor management, workflow organization technologies,
labor relations, labor market, generations, labor resources
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BeepeHnue Hana), PUHAHCOB (ByxranTepun M QyauTa), KOHcan-
TUHFOBBIX M NMEPEBOAYECKMX YCIYT, 3AKYMNOK, NPOLAX
u npoy. Ho, HecMOTps HO LOCTATOYHO OYEBMAHYIO
NepCnekTMBHOCTL B YCIIOBUSIX LMPPOBM3ALMM SKOHO-
MUKM, O TOKXKE HONUYME PSAA ONPefeNneHHbIX MPenmy-
WECTB, AAXe B YKA3AHHLIX OBNACTAX 4AHHLIK dopmaT
OPraHM3aLMK TPYAQ BbI3bIBAN MHOXECTBO BOMPOCOB
uy pabotopaTenei, U y COTPYAHMKOB — KOK B COLM-
QNbHO-3KOHOMMYECKMX U OPraHU3ALMOHHBIX ACMEK-
TAX, TOK M C TOYKM 3PEHMS €ro NpasoBoro obecneve-
Hus. B 3Tux ycnosuax npeanoyTeHue CoXpaHanocs 3a
TPOAULMOHHBIMM NPUEMAMM OPraHM3aLMKM paboyero
npouecca, d pPa3BUTUE OMCTAHUMOHHOW 3CHATOCTM
NPOMCXOANNO AOCTATOUHO HU3KMMM TEMIAMMU.

Iucranumonnas (yaanenHos) pabota, npeactaens-
owas cobor ocobyio GopMy OPraHU3auMM TPYAO-
BOTO MPOLECCA, NPU KOTOPOWM WTATHLIE COTPYAHMKM
KOMMNAHMU MCMONHAIOT CBOM 06A3GHHOCTM 30 npeae-
namu paboyero NPOCTPAHCTBA, O OCHOBHbLIE KOM-
MyHMKOUMK B Npouecce paboTsl OCYLLECTBAAOTCA C
NOMOLLBIO LMBPOBLIX TEXHONOTWA, eLe 1O HELABHErO
BPEMEHM BbiNa HE CIULLIKOM PACNPOCTPAHEHHbIM AB-
NEeHNEeM HA POCCUMMCKOM PbIHKE.

BesycnosHo, ynanerHas pabota BOZMOXHAO AANEKO
HEe BO BCEX BMOOX XO3AMCTBEHHOM pedtenibHocTu. B
nepeyld ouepelp €€ LenecoobpasHOCTb PACCMa-

TPMBAETCA ANA TAK HO3bIBAEMbIX TOOHCAKUMOHHbIX OT- OD,HOKO PA3PA3MBLICACH NAHAEMMS COVID-19 srec-

pPAcnei U CNeLManbHOCTENR, KOTOPLIE CBA3AHbI, B TOM
yncne, ¢ MHGOPMAUMEN, OCYLLECTBNEHMEM PA3HOMO
POAA KOMMYHMKAUMIA, NOCPEAHMYECTBOM M NPEfo-
CTABIEHNMEM HEKOTOPbLIX BMAOB ﬂpOd)eCCVIOHOﬂbeIX
yenyr — Hanpumep, ans cdep IT, HR (noa6op nepco-

N0 CBOM KOPPEKTUBLI B CUTYALMIO HO PbIHKE TPYAQ.
Becron 2020 r. 8 Poccuu 6bin pean3oBaH yHUKAmb-
HbI OMbIT MACCOBOMO BHEAPEHUS AMCTAHLUMOHHOTO
bopMaTa B AEATENBHOCTE MHOXECTBA CAMbIX PA3IMY-
HbIX NPeanpuatui, obycrosneHHbin BecnpeueneHT-
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HBIMM  BHELIHUMKM OBCTOATENLCTBAMU, NOTPE6OBAB-
WWMM SKCTPEHHOTO NMPMMEHEHUA KAPAHTUHHBIX MEP.
HeobxogMmocTs  cobmiofeHna  pexmma M3onsumm
BbIHYAMNa paboToaaTtenei B CPOYHOM MOPAAKE Bbi-
BOAMTb COTPYAHMKOB HA yaaneHHyio paboty (nonHo-
CTbIO MM YACTMYHO) NPAKTMYECKM BO BCEX OTPACASX
1 OPraHM3ALMSX, A 3TO MOXHO BbiNO CAENaTh — No-
CKOMbKY TAKOE PELLEHUE 304ACTYIO BbINO EAMHCTBEH-
HO BO3MOXHbIM A7 PYHKUMOHMPOBAHMA B YCIOBMAX
PACNPOCTPAHEHUS KOPOHABMPYCA. Taknm obpasom,
COFMNACHO 3KCMEPTHBIM OLEHKAM, K KOHLLy anpens Ko-
FIMYECTBO TPYAALUMXCA HQ AUCTAHUMM B HALLIEH CTPAHE
YBEMMYMNOCH B BOCEMb Pa3 .

B cBsi3M C 3TMM HQ CerofHsaLIHWIA feHb BECHMA QKTY-
QNIbHbIMU ABNAKOTCA M3YHEHME U OLLEHKA pPe3ynbTaToB
MOCCOBOM MPAKTUKM AUCTAHLMOHHON pabBOTHI, YTO U
NPeacTaBnseT Leflb HACTOALWEN CTaTbu. B pamkax no-
CTOBNEHHOW LENu:

* NPOBOAMTCA QHANM3 PAAA ONyBIUMKOBAHHBIX MC-
CNefOBAHWUMA, NMPOBOAMBLUMXCS B NEPUOL, AENCTBUS
OFpCIHM‘-MTeJ'IbeIX Mep B OTHOWEHWMN OCHOBHbIX
YUYQCTHUKOB AUCTAHLMOHHBIX TPYAOBbIX OTHOLLUEHMH,
Q TAKXe 3KCMEPTHbIX MHEHUM MO COOTBETCTBYIOLLIUM
BOMPOCAM;

* M3Yy4QIOTCH CNOXHOCTM M MPEUMYLLECTBA YAONEH-
Horo ¢$opPMATa, BLIABMEHHLIE MO UTOraM nprobpe-
TEHHOM NPAKTUKK;

* PACCMATPMBAKOTCA TeHAEeHUMK, CKnagbiBAtOWMECA
HQ pPblHKE Tpyad, U OUEHMBAKOTCA BO3MOXHOCTU
LanbHenwero PA3BUTHUA M PACNPOCTPAHEHNA OUC-
TOHUMOHHOW 30HSATOCTM.

O630p nuTeparypsl U uccnegosaHui. B nocnegrne
HEeckonbko net obbem NybAMKAUMIA HA TeMy amc-
TAHUMOHHON pPaBOThl B OTEYECTBEHHOM HAYYHOM
NMTEPATYPE 3AMETHO BO3POC. TaKas CUTyauus He B
MOCNEAHIO OYepedb CBA3AHA C MPOMCXOLALLMMM
MPOLECCAMM  LUPPOBU3ALMM IKOHOMMKM. MIMEHHO
MO3TOMY Psf OBTOPOB POCCMATPUBAET CErofiHs Mo-
NOGHbIE TPYAOBLIE OTHOLLEHUA KOHKPETHO B PAKYPCE
undpoBbIX NPEOBPA30BAHUI — HANPUMEP, B pabo-
tax [1-5]. LoctaTouHo MHOTO BHUMAHMS MCCnenosa-
TENM yOENAT U3YYeHMIO OCOBEHHOCTEN YAANEHHOMN
pabotel [6; 7], obcyxaeHnio yxe CyLIeCTBYIOLIMX
NPAKTUK M NEPCNEKTUB AANbHENLLETO PA3BUTUS AUC-
TAHUMOHHOTO GOPMATA HO POCCUIICKOM PbIHKE TPYAA

MOJEPHWN3ALMA

[8—13]. bonblioi nnact nybnmkaumi NoCBALLEH Pa3-
JIMYHBIM YNPABIEHYECKMM BOMPOCAM AMCTAHLMOHHOM
3QHATOCTM, B TOM 4ucie, NPobIemMam OpraHmM3aLmm
COOTBETCTBYIOUMX BUZHEC-NPOLECCOB M TEXHOMOTMIA
[14-16], ynpasneHuio M MOTMBAUMM MEPCOHANQ,
pabotatowero yaaneHHo [17-22] v npou. OpHum
13 Hanbonee aKTMBHO OBCYXAAEMbIX BONPOCOB AMC-
TAHUMOHHOIO TPYAA AOMTOe Bpems octaeTcs npobne-
MATHKO NPABOBOTO obecrneyerHus 4aHHOTo GopmaTa
TPYLOBOW AEATENbHOCTM, YTO OTPAXEHO, B YACTHO-
¢, B nccneposaHmax [23—28]. Kpome Ttoro, Heko-
TOpbIE ABTOPLI PACCMATPUBAKOT AUCTAHLMOHHYIO Pa-
6oty B pakypce byHKUMOHUMPOBAHUSA ONPEAENEHHbIX
otpacneit [29-30]. M HakoHew, cerofHs NosBMnuCh
yXe nepesle NyGnMKaumm, NOCBALLEHHBIE TEKYLLEH CU-
TYQUUK, TO €CTb AUCTAHUMOHHON paboTe B yCnoBmsX
camomsonsaumm — Hanpumep [31].

Takum 06pa3soM, MOXHO KOHCTATUPOBATL AOBOSLHO
BbICOKWIA MHTEPEC POCCUMCKMX CNELMANMCTOB K MPO-
BnemaTrke yaaneHHOM 3QHATOCTH, CyLLLECTBOBABLLMIA
ele 0o naxaemuu. [Npuuem Bo MHOMUX UCCIenoBaHU-
ax (Bknouas paree onybAMKOBAHHYIO COBCTBEHHYIO
paboTy ?) aBTOpbl TAK MM MHAYe o6CyXaanu BO3-
MOXHbIE MAOCH ¥ MUHYChI AUCTAHLUMOHHOTO dbopma-
TA, OMMPASACh HO BECbMA CKPOMHBIA SMAMPUYECKUM
MOTepMan M PYKOBOACTBYSACb MPEUMYLLECTBEHHO
TEOPETUYECKMMM 3aKmoueHUamMu. B HacToswen xe
CUTYQUMK, NMPU MHOTOKPATHO BO3POCLUEN MPAKTMKE
MCNONb30OBAHMS LUCTAHLMOHHOIO TPYAd, BO3HWKIA
YHUKAJTIbHOA BO3MOXHOCTb M3Y4YUTb peOﬂbeIFI nony-
YEHHbBIM OMbIT, OLEHUTb €ro Yepes NPU3My XapakTe-
PUCTMK M BO3MOXHOCTEN COBPEMEHHBIX TPYAOBbIX
Pecypcos (B TOM 4Mcre, C NPUMEHEHWNEM DNIEMEHTOB
TEOPWM MOKOJNIEHUN, NMPENCTABNEHHbIX, HaNPUMEp, B
pabotax [32—33]), a Takxe ¢ ToukM 3peHna cknaabl-
BAIOLLMXCA HA PbIHKE HOBbIX TGH,ELGHLIMFI.

B 3TOM OTHOLLEHWM LEHHOM MHPOPMALMOHHOM BA3OV
ABAAIOTCA NMyBAMKALMM UCCNEAOBAHMM, 3ATPATUBAIO-
LWMX BOMPOCH AUCTAHLUMOHHOM 3AHATOCTU B MEPUOL
NAHLEMMU, KOTOPLIE MPOBOAUIUCE B HALIEN CTPAHE
¢ mapta no mai 2020 r. BknouuTensHo. 3pech He-
0BXOOMMO OTMETUTL PE3YNLTATH PA3NMYHLIX OMPO-
COB M TEMATUYECKMX BKCMEpPTU3, MNPELCTaBIEHHbIE
MEXAYHAPOLAHBIMU U POCCUIACKMMM UCCIIELOBATENb-
ckummn opranmsaumnamn (lpsos Group 2, BULMOM co-
smectHO ¢ Social Business Group 4, ananutuieckmum

" Undpoeast rpamoTHOCTb M yaanenHas pabota 8 ycnosuax naHaemun. CosmectHbii ananutnieckuin goknag BLUMOM u Social Business

Group. Mocksa, 15.05.2020. URL: https://wciom.ru/index.php2id=236&uid=10280

2 [yposa M.M. QuctanumorHas paboTa Kak nepcnekTMeHas GOpMa OPraHU3aLmm TPYAA ANst POCCHUICKMX MPEANPUHUMATENLCKUX CTPYKTYP /
MWP (Mogephusaums. MnHosaumm. Pazsutre). 2016.T. 7. Ne 1(25). C. 151-155. https://doi.org/10.18184/2079-4665.2016.7.1.151.155

3 OtHoweHwue noaei k yaanérHon pabote B ycnosusx usonsumn // Ipsos. Hosoctu n onpocsi. 14.04.2020. URL: https://www.ipsos.com/

ru-ru/otnoshenie-lyudey-k-udalyonnoy-rabote-v-usloviyakh-izolyacii

* Undposas rpamoTtHOCTs U yaaneHHas pabota B ycnosmsx nangemnn. CosmectHeilt aHanutuieckuit goknag BLUMOM u Social Business
Group. 15.05.2020. URL: https://wciom.ru/index.php2id=236&uid=10280



MODERNIZATION

ueHTpom HaumoHanbHOro AareHTCTBa GUHAHCOBbLIX
nccnegosannit (HADK) 5, Unctutytom coumansHoro
aHanuza u nporHosmposaHus PAHXuIC ¢, Mail.Ru
Group 1 ResearchMe’, ANCOR coBmecTHO € UHCTH-
Tytom Adizes®, GIK), cneupnanmcramu kpynHeix oteve-
CTBEHHbIX PeKpyTUHroBbix cepsucos («Pabota.py»,
HeadHunter u SuperJob), 8 Tom uncne no sakasy se-
aywmx CMU, a Takxe apyrimm KOMNAHUSIMK B PAMKOX
yacTHeix 3aaad (k npumepy, «Ansda CrpaxosaHue»
Ha pecypcax cobereeHHoro npoekta «HR Lab. — Jla-
6opatopus HR-uHHoBaUM»). Kpome Toro, uHTepec
NPeacTaBnsioT 3apybexHble uccnenosamus B obna-
c™1 yaaneHHoro dopmata pabotel, sBkiovas Gonee
PAHHUE — HANPUMEP, NPOBEAEHHBIE CNELMANMCTAMM
Crandopackoro yHusepeuteta ’, komnaHmsmu Owl
Labs '°, FlexJobs n Global Workplace Analytics ',
Buffer 2, FYl Ha ocrose panHbix We Work Remotely '3,
Upwork ™, International Workplace Group ™.

Marepuansl U metogbl. TeopeTuuecknmn matepua-
NAMM ANS CTATbM MOCHYXMIKM NYBAMKAUMKM HOYYHOM
NUTEPATYPBl B PAMKOX PACCMATPUBAEMON TEMATHKM,
a TaKXKe npepbifylue UCCNefoBaHus astopd. M-
GOPMALMOHHO-3MMUPHUUECKYIO OCHOBY PABOTH CO-
CTOABUIM PE3YNbTATH OTEYECTBEHHbBIX M 3APYBEXHbBIX
UCCIEAOBAHMMI, NEPEYUCTIEHHbIE BbILLE, SKCMEPTHbIE
oleHKM B OBNACTU TEKYLLEH CUTYaumM C YAANEHHOM
3QHSATOCTLIO HACENEHUs, TeMaTudeckue nybankaumm
poccumitckmnx u uHoctparHbix CMU, a Takxe Hopma-
TMBHbIE JOKYMEHTbI U JAHHbIE (Dep,epoanoﬁ cny>|<6b|
roCyfapPCTBEHHOW CTATUCTUKM.

[MpenctaeneHHoe UCCNefoBAHUE BLINOMHEHO HA OC-
HOBE YHMBEPCANBHOM OBLIEHAYYHOM METOLONOMM, B
TOM YMCNE C MPUMEHEHNEM:

MIR (Modernization. Innovation. Research). 2020; 11(2):128-147

* TEOPETUYECKMX METOLOB — CMHTE3a, abcTparMpo-
BAHMs, 0OOBLLEHNMs, QHAMOMUM, CTPYKTYPHO-bYHK-
LMOHANBHOTO AHAMU3A, MPOTHO3UPOBAHUS;

® SMMNNUPUYHECKNX MEeTOAOB — BTOPUYHOTO aAHAMIM3A
AAHHBIX, CONOCTABNEHNA N CPDABHEHUA, MHTEPMNpEe-
Taymun, CTatnuCTU4eCcKkoro aHanmaa.

Pe3yn bTATbI UCCNNEAOBAHMSA

C MoMeHTa O0b6baBNEHMA NAHAEMUM  KOMMYe-
CTBO OPraHM3AUMH, MPUMEHSIOWMX B CBOEN fAe-
ATEeNbHOCTM  yaaneHHsln $GopMaT TPyad, Haya-
no sametHo pactu. Tak, yxe 20 mapta 2020 r.
(To ecTb ewe [O HAYANA AENCTBUA PEXMMA COMOM-
sonaumm B Mockee 1 paage obnacren Poccun) 6eino
30pUKCMPOBAHO, YTO 3% OTEYECTBEHHbBIX KOMNAHMMA
MONHOCTLIO NEPELNIM HA AMCTAHUMOHHYIO paboTy;
NO Mepe yxXyAWeHUs 3MNUAEMMONOTMYECKON CUTY-
QUMM ACGHHOA TEHAEHUMs cTana npuobpeTaTs BCe
Bonbwune macwTabel — K cepeavHe anpens 4ons
Takmx opranusauuii coctasnana yxe 14% ¢, Pes-
KME M3MEHEHMA HQ OTEYECTBEHHOM PbIHKE TPYAQ,
6e3ycnoBHO, He ocTanuch 6e3 BHUMAHMS Cneuma-
nucrtos. Llenwiit pag nccnenosatenbckmx KOMNAHMI
M OTPACNEBLIX 3KCNEPTOB HABNIOAAN 30 PA3BUTUEM
COBBITUI U OTCNEXMBAN HACTPOEHUS POCCUAH (KaK
paboTtonatenei, Tak M NEPCOHANA OPraHU3aLMii),
MHOIME M3 KOTOPbIX BNEPBbLIE CTONKHYAWUCL C AMC-
TAHUMOHHOM 3QHATOCTLIO.

MepeyeHb OTKPBITHIX PE3YNLTATOR PA3NMYHBIX UCCIE-
LOBAHWI, NnpoBoanBLuMxcs B mapTte-anpene 2020 r. ¢
UEMbIO BBIABNEHWS MHEHWM COTPYAHUKOB MO MOBOMY
AUCTAHUMOHHOTO dopMaTa paboTel, NPEACTABNEH B
Ta6n. 1.

> Yenoseueckuit KaNUTan: COKPALLEHMA NEPCOHANA U yaaneHHsii popmat pabots // HADPU. Cneunpoekt «Poccuitckuin GusHec u Kopo-
HaBupyc»: yacts BTopas. Mockea, 2020. URL: https://nafi.ru/projects/predprinimatelstvo/rossiyskiy-biznes-i-koronavirus-vtoraya-chast-
chelovecheskiy-kapital-sokrashcheniya-personala-i-udal /

¢ [loma 1 CTeHbl HEe MOMOTYT: POCCHsHE NOXANOBANUCH Ha yaanerky // Mssectus. DkoHomuka. 23.05.2020. URL: https://iz.ru/1014553/
roza-almakunova/doma-i-steny-ne-pomogut-rossiiane-pozhalovalis-na-udalenku

" Uccnenosanme: noutn 40% poccusn cumtaiot, uto pabotats yaaneHHo s¢dektusHee // TACC. 28.04.2020. URL: hitps://tass.ru/
ekonomika/8350697

8 Poceurickas raseta: «[pepnpuatis moryT octasuts Ha yaanerke go nonoswtsl wrata» // ANCOR. Hosoctu. 25.05.2020. URL: https://
ancor.ru/press/media/rossijskaya-gazeta-predpriyatiya-mogut-ostavit-na-

?Why Working from Home Is a “Future-Looking Technology” // Stanford GSB. Economics. 22.06.2017. URL: https://www.gsb.stanford.
edu/insights/why-working-home-future-looking-technology

1045 Key Remote Work & Telecommuting Statistics for 2020 // Owl Labs. 04.12.2019. URL: https://www.owllabs.com/blog/remote-work-
statistics

"159% Increase in Remote Work Since 2005: FlexJobs & Global Workplace Analytics Report // FlexJobs. 29.07.2019. URL: https://www.
flexjobs.com/blog/post/flexjobs-gwa-report-remote-growth/

12State Of Remote Work // Buffer. 2019 Report. URL: https://buffer.com/state-of-remote-work-2019
3The Future of Remote Work // FYI. URL: https://usetyi.com/future-of-remote-work/

473% of all teams will have remote workers in the next decade // TechRepublic. 06.03.2019. URL: https://www.techrepublic.com/
article/73-of-all-teams-will-have-remote-workers-in-the-next-decade/

15The future of work // IWG plc. URL: https://www.iwgplc.com/ThoughtlLeadership/Trends

1$Yucno nepeluenwmx Ha «yaAneHKy» poccusaH seipocno nodt B nate pas // PBK. O6wectso. 14.04.2020. URL: https://www.rbc.ru/societ
y/14/04/2020/5e94bb939a7947d83b0436cd
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Tabnuua 1

AucraHumorHas paboTa ¢ No3numMM nepcoHana opraHn3aumuii

Table 1

Remote work from the position of the companies employees

Uccnepoeatens, Tema

MapameTpel uccnepoBaHms,
aara nybamMkaumm

Nrorm uccneposanms

1

2

3

HeadHunter (ans
«M3Bectuiny)

Onpoc 4 Thic. yenosek 13
PasHbIX CHEP AEeATENLHOCTH
B PO3SIMYHbIX PETMOHAX
Poccm — npoeeaeH B
TeueHue HeLenu, npea-
LIECTBYIOLLEN MyBAMKaLmK
(ny6nukaums 25.03.2020 )

BeinonnsioT pekomenaaumnio pabotoaatens Tpyautsea yaaneHdHo — 80%,
npogonxaioT e3auts B opuc — 20%, U3 HUX CUMTAIOT, YTO: XAPAKTEP TPYAA
TpebyeT nuuHoro npucyTcTeus Ha pabouem mecte — 65%, noma Hepabo-
uas atmocdepa — 34% (npruem 28% NPUUMHOM STOFO HO3BANKM AOMALLHME
oTenekaoLme GakTopsl — CEMbIO, AeTel, 6biT).

HekomdbopTHo sbinonHats paboune obazanHocT1 M3 goma — 31%, B Tom
uncne No NpuYMHAM: Henopxoasaliel mebenu (oTcyTcTene crona, Heyno6b-
HbIN CTyn M npou.) — 44%, cnaboro KomnbioTepa unn HoyToyka — 31%,
HU3KOM ckopocTu uHTepHeTa — 23%, npobnem co ceasbio — 8%.
O6ecneueHre CPeacTBaMM TPYAA CO CTOPOHLI paboToaaTens: oT-
cytcteyeT — 54%, npegocrasneHa TexHuka (tenedoH, komnbiotep)

— 39%, onnaumsaetcs ceasb — 11%, npepoctasneHa mebens — 2%.

«HR Lab. — Nla6opaTo-

pust HR-uHHoBaALMIA» 1
nnatdopma «Akagemus
300p0oBbAY (A7 AHANUTU-
yeckoro ueHTpa «Ansda
Crpaxosanue. MemnumnHa)

Onpoc coTpyaHUKOB 13
100 poccuickmx komnanmi
(c o6opotom ot 100 mnn
pyb6. B roa) B BO3pacTe
25-60 net (ny6nuka-

uma 25.03.2020 ¢

OducHble cotpyaHmkm, nepewenwme nMbo roTosbIe NEPENTH HA YAANEH-
HbI popmaT paboTel — 96%, COMHeHUs B LENecoobpasHOCTM AUCTAHUM-
oHHoM paboTbl — 4%.

CqMTODT, YTO MX O6ﬂ3OHHOCTM OT/IMYHO BMUCHLIBAOTCA B yﬂOﬂeHHbllZ
dopmat — 34%.

[asro meutanu pabotats BHe odpuca — 52%, U3 HUX HOREIOTCA, YTO Y HUX
NOSABMTCS BO3MOXHOCTb M B Byayuiem pabotats yaaneHHo — 6%.
Ob6ecnokoeHsl 3pdekTUBHOCTbIO yaaneHHoro Tpyaa — 12%.

Mopran «Pabota.py»

— «BuisiBnenue gonu co-
TPYAHUKOB POCCUICKMX
KOMMAHWM, NOMHOCTHIO
nepeLeaLmnx Ha yaaneHKy»

Onpoc 6700 nonb3zo-
BATENEeN Cepsuca BO
Bcex pervorax Poccum

(ny6nukauma 14.04.2020 %)

Komnanus nonHocTsio nepewna Ha yaanexHyto paboty — 14%, Ha pabo-
Ty 3 BOMQ NEPEBEAEHBI TONBKO HEKOTOPbIE oTaensl — 15%, pykosoacTeom
PEKOMEH[OBAHO NEPEITU HA YAANEHHYIO PABOTY, HO OKOHYATENLHOE
pELLEHIE OCTAETCS 30 COTPYAHMKAMM — 5%, COTPYAHWKOB HA YAQNEHHYIO
paborty He nepesopmnn — 31%, COTPYAHUKOB OTMPABMIN B OTMYCK MW HA
6onbHUYHbIA — 35%.

YuactHuku onpoca, nuuHo pabotatoue yaaneHHo — 18%.

Ipsos — «OTHoweHue nio-
aen k ynanéxHoi paborte
B YCIOBMSIX U30MALMNY

Onpoc okono 1 Thic.
XUTENEN ropOA0B-MUIIIMOH-
Hukos Poccmm B Bospacte
18-65 nert, a Takxe aHanm3
COUManbHBIX Meana (okono
700 Teic. coobuenmit) —
nposeneH 06—08.04.2020
(ny6nukaums 14.04.2020 %)

JaHHbie onpocar:

3a nocneghue 7 gHeit paboTanu YAANEHHO NOMHYI0 HEAEMO U YaCTb
Bpemenn — 35%.

YaaneHHbi popmart ycrpansaet — 22%, He ycTpavsaeTt — 78%,
OtpuuarensHele GakTopsI:

CNOXHO COCPeRoTOUUTLCA, NapaeT abdekTneHoCTs paboTsl — 34,5%, Ta-
XeNno pasrpaHndnTs paboTy U nnuHyio xusHs — 33,8%, npobnems ¢ o6o-
pynosaHuem pabodero mecta — 32,9% Taxeno paboTaTte B OKPYXeHMH
cembu v geteit — 32,1%, He xeataeT nuuyHoro obwenus 8 pabote — 30,3%,
He XBaTaeT asuxeHus (HabupaoT nuwHui Bec) — 26,8%.

MpeumyLecTBa yaaneHHoi pabortsi:

3KOHOMMS BPEMEHH HA Bopory — 76%, SKOHOMMs AeHeT (TPaTbl Ha JOPOTY,
eny 8 odpuce) — 84%, rbkuit rpaduk pabotsl — 59%, BOZMOXHOCTL NO3Xe
sctasats — 55%, BeicBo6OXAEHUE BpEemeHU Ha agomaluHue aena — 43%.
MowutopuHr coucetei:

MosuTueHbie oT3biBb 06 yaaneHHon pabote — 10%,

HeratueHble — 13%. OcHoeHble npobnemsl — HABOP NMLWHEro Beca

(M3-30 HEOTPAHMYEHHOTO JOCTYNA K e4€); YXYALEHME SMOLMOHABHOTO
COCTOSIHUS YIEHOB CeMbM (M3-30 HATPY3KH, CBAZAHHOMN C AUCTAHLMOHHbBIM
obyuernem getel); cHuxerme sdpdekTsHOCTH paboTsl (M3-30 NIOXOro
MHTEPHETA); POCT 30TPAT HA AOMALLHIOIO €AY M KOMMYHQMbHbBIE YCIYTH.

17 XanatHoe OTHOLWEHMe: TPeTb POCCUAH XanyeTca Ha TpyaHocTn pabotsl u3 goma // Ussectna. Obwectso. 25.03.2020. URL: https://
iz.ru/990930/ekaterina-iasakova-anna-ivushkina/khalatnoe-otnoshenie-tret-rossiian-zhaluetsia-na-trudnosti-raboty-iz-doma

"8Tam xe.

?Yucno nepeleumx Ha «yaaneHKy» poccusH BbIpocno noyt B nate pas // PBK. O6wectso. 14.04.2020. URL: https://www.rbc.ru/societ
y/14/04/2020/5e94bb93907947d83b0436cd

2 OtHoweHwe niopen K yaanénHol pabote 8 ycnosusx usonsaumun // Ipsos. Hosoctu u onpocel. 14.04.2020. URL: https://www.ipsos.com/
ru-ru/otnoshenie-lyudey-k-udalyonnoy-rabote-v-usloviyakh-izolyacii; Poccusqe Hazsanu rasHsie HepocTatku yaanenHon pabots // PBK.

Busnec. 15.05.2020. URL: https://www.rbc.ru/business/15/04/2020/5e95fa589a7947640d11c614
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MpoponxeHue Tabnuupl 1

Continuation of the table 1

1

2

3

Mail.Ru Group u
ResearchMe

On-naitH onpoc okono 6
ThiC. poccusaH ctapwe 16 net
— npoeege 8 anpene 2020
(ny6nukaums 28.04.20202)

[Monyunnu ot pykosoaCTBA pekomeHaaumnio paboTats n3 goma — 55%,
NEPELLNM Ha ANCTAHUMOHHbIA GopmaT paboTsl — 84%, npu 3ToM cunTaioT,
uto Bonee sdpdekTnsHa: pabota uz goma — 38%, paborta B opuce — 58%.
Cpenn 0pUCHBIX COTPYAHNKOB yBEPEHbI B HEOBXOAMMOCTH YAQNEHHOM
pabotsl — 80%.

TnIOCH AUCTAHUMOHHOTO GOPMATA: SKOHOMMUS IEHET U BDEMEHM HA [O-
pory — 61%, nerue pacnpenensts Bpems mexay paboTomn 1 AOMALLHUMM
nenamm — 50%, rmbkumit rpaduk — 47%.

MuHycbl paBoThl 3 LOMA: CIOXHO COCPEAOTOYUTLCA HA 3AAAUAX U HE OT-
BNEKATHCA HA fOMAWHWe aena — 57%, HepocTaTok NPodeccMoHANLHOro
0BWeHHUs 1 IMYHOTO KOHTAKTa ¢ konneramun — 45%, HepoctaTtok onepa-
TBHOM 06paTHOM cBasn — 41%.

Joxon B neproa naHaemmn chmauncs (8 uenom) — 48%, npw 3Tom cpean odpuc-
HbIX COTPYAHWKOB: OCTANCA HA MpexHem yposHe — 57%, cokpatunca — 39%.
3a nepuoa NaHAEMMM U YAANEHHOM AEATENbHOCTU HAYANM MCNOMb-

30BATb HOBbIE LGPOBLIE MHCTPYMEHTbI: CEPBMUCHI AfIS TPYMMOBbIX

3BOHKOB M OHRaMH-TpaHcnsauni — 36%, obnaunsie pewenms — 31%,
kopropatusHbii uHTPaHeT — 33%, meHepxepsl sanay — 30%.

BLUIMOM coemecTtHo ¢
Social Business Group
— «Uuedposas rpamort-
HOCTb W yaaneHHas pabora
B YCIIOBMAIX MAHAEMUN»

Onpoc poccusH B BO3-
pacte ot 18 net metonom
TeneoHHOrO MHTEPBLIO,
1600 pecnoHaeHToB —
nposener 30.04.2020
(my6nmkauma 15.05.2020%)

Jons poccusiv, nepeLuealmnx Ha yaanéHHyio paboTy BO BPEMs MAHAEMMM
= 16% (8 Tom uncne nonHoctbio — 9%, yactnyHo — 7%).

Pexwum pabotsl He uamermncs — 29% (u Hux npogomkatot pabotaTs Ha
npeanpustun — 27%, v paHee pabotanu yaaneHHo — 2%).

Bonblue BCero yaaneHHsix COTPYAHMKOB CPeau CNELMUANUCTOB C BbICLUMM
obpasosaHuem: B brogxetHon chepe — 60% (8 Tom uncne 47% nonto-
ctbio u 13% yactnuno), B kommepueckom cexktope — 51%.

Jonu yaaneHHsIx COTPYAHUKOB PA3NMYAIOTCS B PA3HBIX HOCENEHHbIX MyH-
ktax: Mocksa u Cankr-lNetepbypr — 29%, ropoga-munnuontukn — 21%,
cenbckas mectHocTs — 10%.

HepnosonbHbl yaaneHHsim GopMaTom u XOTST BEpHYTbCS B obuc — 61%.
MpnunHb: oTCyTCTBME NPSMOro koHTakTa ¢ moasMu — 30%, He MoryT co-
cpepotountses — 15%, Hapoeno cpets aoma — 10%, niobst paborats B
konnektvee — 9%, LOMA NIOXOM UHTEPHET U KOMMLIOTEP — 7%, OTCyTCTBME
buanueckon Harpyskn — 4%.

JosonbHbl paboToit us goma — 36%, cpeam nnCcos:

otcytcTaue Bpemern Ha gopory — 31%, rmbkui rpaduk — 26%, komdopT
AoMaLHen obctanosku — 17%, ysenuyenne ceoboaHoro spemern — 13%.
Mepexoa Ha yaaneHHbI GopmaT He NoTPeboBaN OCBOEHUS HO-

BbIX LMPPOBLIX HABLIKOB y GonblmHCTBA poccusaH — 81%, npu 3Tom
MPULLNOCH OCBOWTL HOBBIE MPOTPAMMHbIE MPOAYKTE — 47 %.

MHCTMTyT counanbHoro

QHANM3A U NPOTHO3M-
posanus PAHXulC

Onpoc 3,5 Thic. yenosek

B Bo3pacte 18—65 net —
nposegaeH B anpene 2020
(ny6amnkauma 23.05.2020 %)

[lo naHaemun pabotanu 8 npucytcteeHHom bopmate — 83%,

B YAANEHHOM (BKMIOYAs PA3bE3AHOM M BaxTOBOM) pexxnme — okono 20%,
“menu noctosHHoe paboyee mMecto B komnaHmm — 87%.

MonHOCTBIO MAK YACTMUHO Nepewnu Ha yaaneHHsIn dopmat — 26% (13 Hux
4ALLE XEHLLMHBI, B LIESIOM XUTENU MErAMOIIMCOB 1 TPAXAAHE B BO3PACTE
no 40 nert, pexe — MyxuuHsbl 1 nioau ctapwe 50 ner).

Mo oTpacnam Ha yRONEHHbIN PEXUM nepeLLnu: GUHAHCOBAS 1 HbOPMALK-
OHHO-KOMMyHUKaUMOHHas cdepsl — Gonee 50%, 06pazosaHue 1 3aPABOOX-
parenue — 40%, kynsTypHO-pasenekarensHas 1 cnoptveHas chepsl — 30%.
Panee pabotanu 8 yaanenHom popmare — 17,5%, npucoeamnmnmncs us-3a
nangemmn — 13,5%.

OTMeTUNM OTPULATENBHOE BIMAHWE AUCTAHLMOHHON PABOTEI HA 3¢-
dektBHOCTb — 38%, No3uTMBHAA OueHKA — 4%, yaaneHHbIn GopmaT

HE OTPA3UICA HO KaYeCTBE PABOTHI — KAXAbIH BTOPOH OMNPOLIEHHBI.

2 ccneposarue: noutn 40% poccuaH cumtaioT, uto pabotats yaaneHHo sddektusHee // TACC. 28.04.2020. URL: https://tass.ru/

ekonomika/8350697

22 bonee NONOBMHBLI NepeLLeaMX HO YAANEHKY POCCUAH okazanuck eto HeposonbHbl // PBK. Manpemus kopoHaempyca. 15.05.2020. URL:
https://www.rbc.ru/society/15/05/2020/5ebe2af89a79476732abd021; Liudposas rpamoTHOCTs M yaaneHHas paboTa B yCroBMsX
naHaemun. CosmecTHbi aHanutuieckui goknag BLIMOM u Social Business Group. Mockea, 15.05.2020. URL: https://wciom.ru/index.

php?id=236&uid=10280

23 [loMa M CTEHbI HE MOMOTYT: POCCUSIHE MOXANOBANMCH HA yaaneHky // Masectus. DkoHomuka. 23.05.2020. URL: https://iz.ru/1014553/
roza-almakunova/doma-i-steny-ne-pomogut-rossiiane-pozhalovalis-na-udalenku
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OKoHYaHune Tabnuubl 1

End of table 1

1 2

3

SuperJob My6nukaums 23.05.2020%

[ncTraHumoHHbIi hopMaT NpMBEN K HEOBXOAMMOCTM KOHCYNIbTALMM MCUXO-
NOrQ — KOXAbIN AECATHIA ONPOLUEHHBIN (4aLLE — XEHLUMHbI 1 B LLENIOM NI0aM
crapwe 24 ner).

BbisiBneHo HeratueHoe BAUsHUE yaANEeHHoH paboTsl poccu-

AH (CBA3QHHOE C MANIONOABMXHBIM OBPA3OM XM3HM).

Cocmas/ieHo asmopom no Mamepuanam ny6aukayud, ykasaHHelx 8 2pacge 2.

Compiled by the author based on the materials of the publications listed in column 2.

Mpexae 4em aHANM3MPOBATL AAHHYIO MHbOPMALMIO,
cneayeT yKasaTb HECKONbKO MPUHUMMIMANIBHO BAX-
HbIX MOMeHTOB. Bo-nepBbix, aMctaHuMonHas pabota
30€Cb PACCMATPUBAETCS KOHKPETHO B YCIIOBUSIX CAMO-
U30MAUMM — TO €CTb HOLO YUMUTLIBATL, YTO U3YUAEMI
OPMAT 3AHATOCTM ABUNCA HEODXOAMMOM BbIHYXEH-
HOM MEPOW, 1 MHOTME PECTIOHAEHTHI HE BbINIU K HEMY
FOTOBbI (B TOM YMCIIE SMOLMOHANBHO, A TOKXE B CBA3M
C XM3HEHHBIMM yCroBuamu). Bo-sTopsix, Heobxogmmo
OTMETUTb MMEIOLLLEEC PACXOXAEHWE B PE3YNbTATAX
OTLENbHBIX MCCIEefOBAHMIM, Y4TO OBBACHAETCS PaA3nu-
4MAMM B BHIDOPKE M MOCLITABAX NPOBEAEHHbIX ONPO-
coB. TeM He MeHee, U3yYeHUE MPUBEAEHHBIX AAHHbBIX
NO3BONSET BLISIBUTL CIOXHOCTM M MPEUMYLLECTBA Yaa-
FIEHHOTO TPYAQ C TOYKM 3PEHUS COTPYAHWMKOB W LOeT
OCHOBAOHMUA ANA HEKOTOPLIX O6LI_I,I/IX BbIBOOOB.

B uenom MoxHO cka3aTk, YTO B NEPUOL U30MALMM AUC-
TAHUMOHHBIN HOPMAT Bbifl BBEAEH NPEUMYLLECTBEHHO
B KPYMHLIX TOPOAOX U OXBATUI HE MEHEE MONOBMHBI
3QHATBIX B BIOIKETHOM 1 kKOMMEpPYeckoit cdhepax, Bbi-
CTpee BCero pacnpoCTPAHMBLLMCE B TEX OBNACTAX
npodeccusx, rae ero npumeHerue Huino Hanbonee
OCYLLIECTBUMO MO XAPAKTEPY AEATENbHOCTH (B nep-
BYIO ouepefb, B MHPOPMALMOHHO-KOMMYHMKALMOH-
HOM U GUHAHCOBOM cermenTax). HekoTopele aaHHbIe
MOKA3bIBAIOT, YTO, MO CPABHEHMIO C [JOKPU3UCHbBIM
MEepPHOLOM, K KOHLY Qnpens KONMYeCTBO COTPYAHUKOB

Ha ynaneHHon pabote ysenuumunocs B 8 pas (c 2 no
16%)%.

Moy 3TOM OHO Hepemko NPUOBPETANA CMELUAHHbIE
dOopMbl — TPYAOBLIE OBAZAHHOCTH MOTIIU BbIMONIHATHCS
YOCTUYHO YAANEHHO, C NEPUOAMUECKUMM BLIE3AAMM
coTpyaHMKa Ha paboyee mecto. 3aKOHOMEPHO, HYTO
HO OMCTAHUMOHHYIO PaBOTY YaLLE BCErO NEPexoamm
ODUCHBIE COTPYAHMKM, B OCHOBHOM CMELMANUCTHI C
BLICLULMM ODPO30BAHUEM, KOTOPBIE WM3HAYAMBHO OT-
HECIMCb K 3STOMY BMOMHE CMOKOMHO B CKNAbIBAIOLLIMX-
¢ 06CTOATENLCTBAX, M ACKE NPOABMIM ONpPeneneH-

HYIO Bonto nHTepeca. Tak, B OOHOM U3 MCCNEAOBAHMM
OTMeUYEeHO, 4TO Bonee NONOBMHLI OMPOLLIEHHBIX U PA-
Hee npuenekana uaes paboTsl BHe oduca.

OgHako B pesynsTaTte GOMbWAS YACTb NepCcoHANa
OPraHM3aLMit AANA HEFATUBHYIO OLEHKY YAQNEHHOMY
$opMaTy, MU TOMbKO OKOMO YETBEPTM OMPOLLEHHbIX
MOCYMTAIMU NOMYHEHHBINA OMbIT MONOXMUTENbHBIM.

OcHoBHble NPOBREMbI, C KOTOPBIMM CTOMKHYAMCh
COTPYAHMKM MPW  OMCTAHUMOHHON pPaboTe, MOXHO
CrPYNMMPOBATL B NOPSAKE YOBIBAHMS MX 3HAYMMOCTH
(xoTopylo yCcpeaHeHHo, C onpepeneHHoN aonen no-
FPELUHOCTM, ONPEAENUM HO OCHOBE NPEACTABNEHHbIX
B Ta6n. 1 AOHHBIX PA3MMYHBIX OMPOCOB) CNERYIOLMM
obpasom:

1) HegocTaTKM OpraHusaumm pabouero npouecca
HQO OMCTAHLMM — OTCYTCTBME ONEepaTMBHOM 06paT-
HOW CBSI3M M NIMUHOTO OBLLEHUA NPU PELLeHM pa-
HOYMX BOMPOCOB, BAMSIOWIME HO SDHEKTUBHOCTL
TPYAQ;

2

baKTOpPbLI, CBA3AHHLIE B OCHOBHOM C PEXMMOM
M30MAUMM — MOCTOSHHOE NPUCYTCTBME AeTei w
YIEHOB CEMbM (4TO ABMAETCA CEpPbE3HbIM OTBME-
KQIOWMM MOMEHTOM M AQET [AOMNONHUTENbHYIO
NCUXOMOTMYECKYIO M SMOLMOHAMBHYIO HArpyaky),
OTCYTCTBME ABUXEHUS (4TO TAKXE NPUBOAMT K NPO-
H1eMam CO 300POBbEM) M HEAOCTATOK OBLLEHMS B
LEnoMm;

3

TPYLHOCTM COMOOPTrOHU3ALMM — MPOSBMBLUMECS B
CNOXHOCTAX COBMELLEHMS PABOTHI M NIUYHOM XKM3-
HU, O TAKXE COCPEROTOUEHMS HO PABOUUX BOMPO-
COX B JOMALLIHEN aTMoCchepe;

4

Hemopaxofslee OCHAWeHne paboyero Mecta B
AOMOLLHMX YCIOBMAX — OTCYTCTBME HEOBXOAUMOIA
mebenn u obopynosarua (cnabeiit KOMMbIOTEP K
T.M.) ¥ NAIOXQs CBA3L (MHTEPHET M NPOY.).

2T pennpuatua MOryT OCTABUTL HA yaaneHke Ao nonosuHsl wtata // Poccuiickas raseta. Dkonomuka. Beizos roga 2020. 23.05.2020. URL:
https://rg.ru/2020/05/23/predpriiatia-mogut-ostavit-na-udalenke-do-poloviny-shtata.html

2 Undpposas rpamoTHOCTL M yaaneHHas paboTa e ycnoemsx nanaemmn. CosmecTHbiit ananutuueckmin noknaa BLIMOM u Social Business
Group. 15.05.2020. URL: https://wciom.ru/index.php2id=236&uid=10280
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Ecnm He yuuteiBaTE rPynny npobnem nyHkTa 2 (To ectb
OBYCNOBNEHHbIX CAOMOM3ONALMEN), CTAHOBUTCA O4e-
BUIOHO, 4TO BOMBLUMHCTBO MMHYCOB yaaneHHon pabo-
Thl, OTMEYEHHbBIX PECMOHAEHTAMM PA3IIMUHBIX ONPOCOB,
HOXOASATCS B OPraHM3AUMOHHOM nnockoctu. [puuem
HEAOCTATKM OPraHM3ALMM  OMCTAHLUMOHHOMO TPYyAd
30BUCAT KOK OT paboTtogaTtens (B 4QCTM OTNOAKM CO-
OTBETCTBYIOLIMX BU3HEC-NPOLECCOB M obecnedeHus
NepCoHana HeobXoaMMbIM OBOPYLOBAHMEM), TAK U OT
CAMOrO  COTPYOHMKA (MpoBnemsl CaMOOPTaHU3ALMM
NPOSBMIAMCL AOCTATOYHO 3AMETHO — MOXHO CYMTAT,
YTO WX MOKA3ANA NPOKTMYECKM TPETh OMPOLLEHHBIX).
BmecTe ¢ TeM, 3HQUMTENBHYIO AOMIO OPTraHM3ALMOHHBIX
npobnem MOXHO CBA3aTb C 0bLuei cnaboi NoaroTos-
JIEHHOCTBIO, MOCKOJIbKY BBEAEHME YAANEHHOrO GOopMa-
TG B AAHHOM CUTYOLMM MPOUCXOAMUIO B BbIHYXAEHHOM
3KCTPEHHOM peXuMe. ITO, B CBOIKO O4epeb, COOTBET-
CTBYIOLLMM OBPA3OM OTPA3MAOCh HO 3PPEKTUBHOCTM
IAUCTAHUMOHHOTO TPYAQA, CHUXEHME KOTOPOM TAKXE 30-
bUKCMPOBANA NOYTH TPETL NEPCOHANA.

[MpeumylLecTea AMCTAHUMOHHOTO GOPMATA, BbAE-
NIEHHBIE COTPYAHWMKOMM, QHOSIOTMYHO PA3LENUM HA
rpynnbi:

1) cokpalleHue onpeaeneHHsix BUAOB 3aTPAT — 3KO-
HOMMS IEHEr HQ LOPOTY M NMUTAHME B OduUCe;

2) BLICBOBOXAEHWNE BPEMEHWU — OTCYTCTBME LOPOTM
Ha pPaboTy, MMOKMI rPAdGKK, BO3MOXHOCTb 30HM-
MOTbCS LOMOLLHWMM LENAMM U AONbLLIE CNATh;

3) kompOopT AOMALLHEN O6CTAHOBKM.

To ecTb MABHBIMK NAKOCAMM YAANEHHONU paboTsl, NO
MHEHMIO  COTPYLHUKOB, SBAAIOTCA 3KOHOMMYECKAS!
W BpemeHHas cocTasnsiowme. HemanosaxHo 3o-
METUTb, YTO AAXE B CMTYALMM PE3KOTO 3aMELIeHMs
[EenoBOi AKTMBHOCTM Bonee MofoBMHEI NEPCOHANa
(8 ocobenHoCTH, ODUCHOrO), MNepesBefeHHOro Ha
AUCTAHLMOHHBIA TPy, COXPAHMNO CBOWM [OXOL HA
NpexHem ypoBHe 2 — 1 UMEHHO ANs AAHHOM KaTe-
FOPUM OMPOLLEHHBIX SKOHOMMS 3ATPAT CTANA SBHOM.
B 10 xe Bpems, Te, KTO NoTepssn B LOXOAE BO BPEms
NOHAEMMM, BPAL NI CMOTNM OLEHWTL STOT ACNEKT KAK
B NOSHOM Mepe NpUBREKATENbHbIA. JononHuTenbHbIM
MMHYCOM 3A€Cb 1BMNCS BAKT, YTO AANEKO HE KAXAbIMA
paboToaaTens CMOT KOMMNEHCUPOBATL NEPCOHAIY 30-
TPATH HA CPeacTsa Tpyaa — 3To noarsepamnm 54%
OMPOLLEHHBIX LLe B COMOM HAYAme BBELEHUS Orpa-
HUYUTENbHBIX Mep 2.
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WNtak, npeobnagaHue OTPULATENbHBIX OT3bIBOB CO
CTOPOHbI COTPYLHMKOB POCCUUCKMUX OPraHM3aumi
MO UTOraM AUCTAHUMOHHOM MPAKTUKKM OBYCNOBNEHO
B CBOEM BOnbLIMHCTBE DAKTOPAMM, CBA3AHHBIMM C
NOCNEACTBUSAMM CIIMILIKOM BbICTPOTO nepexoaa Ha
LQHHbIA GOPMAT 3AHATOCTH B CUTYALMM NAHAEMUM U
BLIHYXAEHHOTO pexmnma nunuHoi nzonaumu. OaHako,
HECMOTPS HQ BCE CNOXHOCTU, MHTEPEC K YAANEHHOMY
Tpyay cpeam pabOTHWUKOB MOBLICMICA — TAK, B OfHOM
M3 aNPenbckmx nccnenosanmii hh.ru 6eino BeisBREHO,
4TO BoMnee NONOBUHLI pecnoHAeHTOB (57 %) xoTenu Gl
NPOAOIXUTL PABOTATL U3 AOMA M NOCNE HOPMANU3A-
UMM 3MMUAEMMONOTMYECcKON cuTyaumm 2.

Takum 0BpPaA3OM, B LENOM NPHMOBPETEHHbIN NEPCOHA-
JIOM OMbIT YAQNEHHOM PABOTHI MOXHO CYMTAThL BNOSTHE
YCMELWHbIM U BO MHOFOM nokasaTtenbHbim. CornacHo
OLEHKAM 3KCMepTOB PbIHKA, COENAHHbIM MO UTOTaM
NMPMBELAEHHbIX BbILLE WCCNEfOBAHWMM, POCCUMCKME
rpaXxaaHe 0BHAPYXUAM JOCTATOUHYIO XOPOLLYIO CMO-
COBHOCTb AAANTALMM K HOBBIM AN HUX YCIIOBUAM Pa-
BOTbI M BBICOKYIO CTPECCOYCTONYMBOCTb.

Ins fononHUTENbHOM APTryMEHTALMM CAENAHHbIX Bbl-
BO[IOB PACCMOTPUM CUTYALIMIO B IPYrOM PaKypce — C
TOUYKM 3PEHUS M3YYEHWUS XAPOAKTEPUCTMK COBPEMEH-
HbIX OTEYECTBEHHbIX TPYLOBbIX PECYPCOB.

Uutepnpetauns gaHHbix PegepansHoi cnyxbsl ro-
CYBOAPCTBEHHOM CTATUCTUKM MO HYUCNEHHOCTU TpYy-
LOCNOCOBHOMO HACENEHWS M PACMPEfEneHnn Ha-
ceneHus No BO3PACTHLIM FPYMNAM, NPELCTABAEHHbIX
no cocrosHuio Ha 2019 rop, nossonsieT roBopPUTL O
TOM, 4TO B HACTOALLEE BPems HaMBONee aKTUBHBIMM
YY4QCTHUKOMM POCCHMICKOrO PbIHKG TPYAQ SIBASIOTCA
NPeacTasuTeny AByx nokoneHunin — X (poxaeHHsie B
1964-1984 rr) u Y (Munnennymsl — poxaeHHbie B
1985-2002 rr.). MNpuyem cooTHOLLEHME 3TUX nOoKONe-
HUI HO CErOAHALLHMUI IEHb MOXHO CYMTATH NPUOIU3K-
TenbHO pasHbiM (puc. 1).

CywecTeyoume xapaKTEPUCTUKM  YKA3AHHbBIX  MO-
KONEHWA BO MHOFOM OBBACHAIOT M MOATBEPXACIOT
MHEHMS IKCMNEPTOB — OTMEYEHHOS MMM CTPECCOY-
CTOMYMBOCT M [OCTATOYHO 6BLICTPOS aaaNTAUMS
3HQUUTENBHOM YACTU POCCUAH K AUCTAHLUMOHHOMY
bopmaTy 3aHATOCTM BA3UPYETCA HO MMMAHEHTHbIX
CBOMCTBOX COBPeMEHHbIX X 1 Y, TOTOBbIX K USMEHEHU-
IM U TEXHUYECKM TPAMOTHBIX. [TpK 3TOM CneumanucTs
OTMEYQIOT, YTO HaMBONEEe YCTOMUMBLI K TEKYLLMM MO-

% Y ccneposarue: noutn 40% poccusH cumtaiot, uto pabotats yaaneHHo sddektusHee // TACC. 28.04.2020. URL: https://tass.ru/

ekonomika/8350697

27 XanaTHOe OTHOLLEHME: TPETb POCCHAH XANYeTcs Ha TPYAHOCTM paboTsl u3 goma // Masectus. O6uwectso. 25.03.2020. URL: https://
iz.ru/990930/ekaterina-iasakova-anna-ivushkina/khalatnoe-otnoshenie-tret-rossiian-zhaluetsia-na-trudnosti-raboty-iz-doma

28 [loMQ M CTEHbI HE TOMOTYT: POCCUSIHE MOXANOBANMCL HA yaaneHky // Masectus. DkoHomuka. 23.05.2020. URL: https://iz.ru/1014553/
roza-almakunova/doma-i-steny-ne-pomogut-rossiiane-pozhalovalis-na-udalenku
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Noxkonedwe Y

42%

MNokonexwe X
58%

Pazpabomaxo asmopom no mamepuanam: YucseHHocmes u co-
cmae HacesneHus. PacnpedesneHue HacesnieHUs NO 803pACMHbIM

2pynnam (O6HosnerHo 30.08.2019) // ®edepasnbHas cyxba zocyoap-
cmeeHHol cmamucmuku. URL: http://old.gks.ru/wps/wcm/connect/

rosstat_main/rosstat/ru/statistics/population/demography/#

Puc. 1. Crpykrypa TpyaocnocobHoro Hacenetus PO

no nokonexusm (Ha 1 aHeaps 2019 r.)

Developed by the author based: The Size and Composition of the

Population. Population distribution by age Group (updated August 30, 2019)
// Federal State Statistics Service. URL: http://old.gks.ru/wps/wcm/connect/
rosstat_main/rosstat/ru/statistics/population/demography/# (In Russ.)

Fig. 1. The Structure of the working-age Population

of the Russian Federation by Generation (as of January 1,2019)

Tpacenuam npeacrasutenm X ¥, KoTopble BOCMUTLI-
BANMCb B Nepuop BOMbLIMX NePEemMeH M OTAMYAIOTCS
CNOCOBHOCTLIO K BBICTPON OPUEHTALMM B YCIOBMSIX
HeonpeaeneHHOCTH, HAUENEHHOCTbIO HA BLKMBAHME,
HEePOPMANbHOCTLIO B3MISAOB, CTPEMIEHNEM K OByYe-
HUIO, 300POBbIM MPArMATU3MOM M UHAMBUIYAIMSMOM.
JlaHHbBIE XOPAKTEPUCTMKM NO3BOAMAM UM OTHOCUTENb-
HO NIErkO NPMHATL HOBLIM GOPMAT TPYAOBLIX OTHOLLIE-
nui. [lna nokonernus Y HOBAA peanbHOCTb OKA3anach
6ornee CNOXHOM: OTBETCTBEHHbIe, obnagatoLume rmb-
KMM MBILLAIEHUEM M OTIIMYHO BRaaeiowme undbpoBbIMAI
TEXHONOIMAMMU, OHU, B TO Xe Bpelv\ﬂ, O0OBOJIbBHO CMNOH-
TQHHbI, OPUEHTUPOBAHBI HQ BLICTPLIA PE3yNbTAT, NOM-
YMHEHHOCTb, OBLLEHME M KOMMEKTUBM3M — A 3HAYUMT, B
NepBYIO OYepPellb OLLYTMIU SMOLMOHAMbHBIN AMCKOM-
$OPT, CBAZAHHLINA C HEAOCTATKOM ABMXEHUS M pabo-
yero obLLeHKs, A TaKXe UCMbITANKU NPobnembl Camo-
OPraHM3ALMM.

OrtaenbHbIM BECBMA BAXHBIM BONPOCOM Af1s1 YCMELLIHOW
QfaNTAUMK K AUCTOHUMOHHOMY dopmaTy U addekTB-
HOCTM YOONEHHOM AEATENbHOCTM SBRSETCA YPOBEHb
BNOAEHMS NEPCOHANA  LUMGBPOBLIMA  TEXHOMOTUAMM.
O606110s pesynbTaThl MccnenosaHui (tabn. 1), MoxHo

MOJEPHW3ALMA

FOBOPUTb O TOM, YTO MOAGBASIOLLEE OOMbLIMH-
CTBO NEPELIEAIMX HO KYAANEHKY» yxe obnapano
HEOOXOAUMBIMM HABBIKAMM, OHOKO 3Q MEepuoa
IMCTAHUMOHHOM pabOoThl MPUMEPHO TPETb CO-
TPYAHMKOB OCBOMNA HOBbIE Ans cebs uMbpPOoBLIE
MHCTPYMEHTBI M MPOTPAMMHBIE NPOAYKTH (pa3-
JIMYHBIE MECCEHMKEPDI, CEPBMCHI A MPYNNOBbIX
06LLEHUI, OBNAUHBIE PELLEHMS M NPOY.).

Haubonee noapobras mHdopmMaums o Hanu-
4MM U KAYECTBE LMOPOBLIX KOMNETEHLMI TRYLO-
BbIX PECYPCOB COLEPXMTCS B QHAMMTUYECKOM
noknage BUMOM u Social Business Group.
IlaHHoe uccneposaHMe nosBonseT Npeacra-
BUTb  OOLLYIO KAPTUHY YLOBNETBOPEHHOCTH
YPOBHEM BAAAEHUA LMDPOBLIMU TEXHOMOTUSMM
y nokonennt X n Y, Kok OCHOBHbIX Y4OCTHUKOB
OTEYECTBEHHOTO PLIHKA TPYLA HA TEKYLLMIA MO-
MeHT (puc. 2).

Tak, «BOCTATOYHOCTbY CBOMX UMbPOBBLIX HO-
BoikoB otmetunun 70,5% npepcrasutenein X u
81% npepcrasuteneit Y, B TOM uncne BnonHe
yBepeHHo (B dopmynupoBKke «onpepeneH-
HO LOCTOTOYHO») 06 STOM 3QSBUIM HEMHOTUM
MeHbLUE MOMOBMHbLI YKA3AHHOTO KONUYECTBA —
npumepHo 40% u 45% cooteetctserHo. [pu
5TOM HELOCTATOK KOMMETEHUMI Habnopaercs
y 28% «Mkcos» u 18,5% Munnennymos. 3necs

HOAO OTMETUTb, YTO KONMYECTBO KCOMHEBAIOLLMXCS B
cebe» (kaTeropws «ckopee HegOCTATOUHOY) NpUMep-
HO OAMHAKOBOE, HO foNs Honee MONOAOro Mokomne-
HMS B YMCNe OTCTAIOLMX MO UMPPOBOIN FPAMOTHOCTH
3aMETHO Hmxe — Bcero nuwb 2,5%. B uenom xe mox-
HO FOBOPUTL O TOM, YTO MPAKTUYECKM TPU YETBEPTU
(75,8%) Hanbonee akTUBHOM 4ACTH TPYAOBLIX PECYpP-
COB CTPAHbLI HO CEFOAHALLHMI IeHb MMEeT OCTATOu-
HbIM YPOBEHb LUMPPOBLIX KOMNETeHUMH, a 23,2% Hyx-
naeTca B anO6peTeHMM OOMNONHUTENbHbIX HOBbLIKOB.

B pamkax Toro e uccnenoBaHus GbINO BLIABMEHO,
KOKMM YPOBHEM UMPPOBBIX KOMMNETEHUMM [ENCTBY-
TenbHO OBNARANM T€ PECMOHAEHTH, KOTOpble Obinu
nepeBefeHbl HO LUCTAHUMOHHBIKN GOPMAT B Nepuos
naHgemun. Tak, BLICOKMI ypOBEHb OBHAPYXMICS Y
28% paboTaioLumx M3 1OMa (CO CPeaHNM BO3PACTOM
36 ner), Bhiwe cpearero — y 17% (cpeanwit Bospact
45 ner), Hmxe cpepHero nokazanm 9% (cpeaHwit Bos-
pact 54 ropa), a Huskuit — 3% (B cpearem 64 ropa)*°
30ech MHTEPECHO OTMETUTb, YTO MEpPBbIE TPU BbiLe-
MIEHHbIE TPYMMbI (30 UCKIOYEHUA HU3KOTO YPOBHS) MO
cpefHemy BO3PACTy COOTBETCTBYIOT NPEACTABUTENSIM
nokonexus X. Buisoabl e cammx nccnegoearenei no

2 Kak pasHble MOKOMEHUA pearvpytoT Ha naHaemuio u camomsonsumio // RuGenerations — poccuickas LWKONG TEOPUM MOKONEHMIA.

07.05.2020. URL: https://rugenerations.su/2020/05/07/

30 Undposas rpamoTHOCTL M yaaneHHas paboTa e ycnoemsx nanaemmn. CosmecTHbiit ananutuueckmin goknan BLIMOM u Social Business
Group. 15.05.2020. URL: https://wciom.ru/index.php2id=236&uid=10280
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H Mokonexne X (35-59 neT) 4 MNoxkonexwwe Y (18-34 roga)
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' 0,50%
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CnpegeneHHo Cropee Crpoee OnpepengHHo  3aTpyaHAKCE
AOCTATOMHO AOCTATOUHO HEOQOCTATOYHD  HEOQOCTATOYHO OTEBETUTE

CocmasneHo asmopom no mamepuanam: Ljugpposas epamomHocme u ydaneHHas paboma 8 yciosusx naHoemuu. CoemecmHbil
aHanumuyeckuti 0okad BUNOM u Social Business Group. 15.05.2020. URL: https://wciom.ru/index.php?id=236&uid=10280

Puc. 2. YaoeneteopeHHocTb npeacrasureneit nokoneHnii X n Y MMetoWMMCsl YpoBHEM LM POBbIX KOMMETEHLMM

Compiled by the author based: Digital Literacy and Remote Work in the context of a Pandemic. Joint Analytical Report of
the WCIOM and the Social Business Group. May 15, 2020. URL: https://wciom.ru/index.php?id=236&uid=10280

Fig. 2. Satisfaction of Representatives of Generations X and Y with the existing level of Digital competencies

AQHHOMY 610Ky Bbifv 30KOHOMEPHbI — YPOBEHb LU-
POBbIX KOMNETEHUMM HAMPAMYIO OTPAXAETCA HA BO3-
MOXHOCTU COTPYAHMKA TPYAMTLCA YAANEHHO.

NTaK, HO CEromHaLWHUA eHb MOXHO CKA3QaTh, 4YTO
NEepPCOHAN OTEYECTBEHHBIX KOMNAHMWI B CBOEM 60mb-
wmHcTee obnanaet urdbpPoBON rPAMOTHOCTbIO, M Bbi-
CTPYIO GAANTALMIO K YAANEeHHOM paboTe B CrOXMB-
LIMXCS YCIIOBMAX MOXHO TAKXE OOBACHUTH XOPOLIUM
YPOBHEM UMDPOBLIX KOMMETEHUMIA  COTPYAHUKOB,
NePEeBENeHHbIX HA AMCTAHUMOHHBIA GOPMAT.

[ns NONHOUEHHOro AHANM3A ONLITA YAANEHHOTO TPY-
Ad, MOMYYEHHOrO B MEPUOL MAHAEMUM, Nepeinaem K
M3YUYEHMIO MHEHMsS PABOTORATENEN B OTHOLIEHUM BBE-
AEHUA LAHHOTO opmaTa paboTsl B opraHusaumsx. B
Tabn. 2 npeacrasneH 0630p OTKPLITHIX PE3YLTATOB
MCCnenoBaHMMi, nposoamewmxcs B anpene-mae 2020r.
Cpeau COOTBETCTBYIOLLMX MPYMM PECTIOHAEHTOB.

O606was aaHHbie Tabn. 2 MOXHO rOBOPUTE O TOM,
4TO NPAKTMYECKM NOSNIOBMHA ONPOLLEHHBIX paboToaa-
Tenemn NoATBEPAMIIA UCMIONb3OBAHME YAANEHHOIO TPY-
[Q NepCOHANA B PAMKOX CAMOM3OMSLMK, XOTS TONbKO
manas 4acts npeanpuatuii (11% cornacHo ogHomy M3
MCCNENOBAHMM) NOMHOCTBIO MEPELLNA HA KYAANEHKY».
HencTBuTensHO, AN MHOMUX POCCUIACKMX OPraHKU3a-
LIM;i BBeOEHME B 0EATENbHOCTb I'IpOKTMKM ONCTAHUMOH-
HOM 3QHATOCTM B NEPMOL NMAHAEMMUU SBUNOCH BbIHYX-
AEHHOM, OHAKO IEMCTBEHHOM MEPOK, HeOBXOaMMOM
ansa I'IpO,D,OJ'I)KeHMﬂ CyLLI,eCTBOBOHMﬂ KOMMNAOHUN — 06
5TOM 3asBMNa Bonee NONOBUHLI NPENCTABUTENEN PYy-
KOBOACTBA. [TpU 5TOM TOMBKO OKOMO AECATOM 4aCTU

OMPOLLUEHHBIX PAHEE MMENn NopoBHYI0 NPAKTUKY, A
nouTH Ana TPETU pykosoauTeneh Takas paboTta cra-
na abConoTHO HOBLIM OMLITOM — 4TO, BE3yCNoBHO,
HONOXMMNO CBOM OTNEYATOK HA OPraHM3AUMOHHbBIE
BOMPOCHI.

B nepsyto odepens Ha yaaneHHyio paboTy nepeLunm
OpraH13aumm (MMbo 1x COOTBETCTBYIOLLME NOAPA3LE-
nenwsl) cdpep 1T, KOHCANTUHIOBLIX YCYT, yNpaBREHUs
NepPCOHANOM, NMPOLAX, TEXNOLAEPXKKM M T.M. AKTUB-
HEee BCEero AMCTAHLMOHHBIA GOPMAT YCTAHABAMBOM
KPYMHble KOMMAHWK, 4TO MOATBEPAMIN ABE TPETH PY-
KOBOAMTENEN TAKMX OpraHmnsaumii. Komnammu ¢ umc-
nenHocteio cotpyaHukos 16—100 yenosek 310 cae-
nanm 8 39% cnydasx, a 3 MUKPOMPEANnPUATUI NOLLNA
HO TAKOW LLIAM MEHEE TPETU — AAHHbIE OPTaHM3ALMM
Yalle OTMPOBMANM COTPYAHWKOB B OTMYCK 30 CBOW
CYET MM COKPALLAMM LUTAT.

OaHMM M3 ABHBIX BOMPOCOB CTANA OLEHKA 3b-
beKkTMBHOCTM pabOoThl COTPYAHUKOB M3 [OMA, U B
5TOM QCNEKTEe PE3yNbTATH MCCEAOBAHMMA HECKOMbKO
pasownmce. OQHAKO YyCPEAHEHHO MOXHO FOBOPUTb,
4TO NpPUMEpPHO nonosuHa paboTopaTteneit ysuae-
N0 CHUXEHUE Ka4ecTBa (KOTOpPOE, Ckopee BCero, B
page Cnydaes OBYCNOBNEHO OPraHM3ALMOHHBIMM
npobnemamu), TpeTb — HEe OTMETUNA M3MEHEHMI, Q
Takxe NpUCyTCTByeT HebOoMblas Y4aCTb PECNOHAEH-
TOB, OTMETMBLUMX YAy4LLEHMS B STOM NaHe (C oaHOM
CTOPOHBI 3TO BO3MOXHO ODBACHUTL TEM, YTO CO-
TPYAHWMKM HO AMCTAHUMM HaYanu 6onblue CTapaThes,
Bosck noTepsTs PABOTY B HECTABUNBLHON CUTYALMM,
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MOJEPHWN3ALMA

Tabnuua 2

DucranumonHas paboTa ¢ nosmummn pabotogarenem

Table 2

Remote work from the position of the employers

Uccnepoearens, Tema

MapameTpel uccnepoBaHms,
Aata nybamMkaumm

Nroru uccneposanms

1

2

3

HeadHunter (ans

Onpoc cpean pykosoauTe-

Poccuiickne komnanum, rotossie paboTaTts GAMKARLLMIA MECALL YAANEHHO

«M3Bectuiny) nen 160-Tn oprammaaumit — 30%, rotoBble k TakOMy GOPMATy CPOKOM [0 roaa — 18%.
(ny6nukaums 17.04.2020°%") | He ysupenu yxyaweHus B kayectse pabotsl Ha yaaneHke — 50%, cumtaior,

4TO COTPYAHMKM CTANM GOsEe OTBETCTBEHHBIMM, FOTOBbI 6PATb GOMbLLMI O6b-
em 0BA3AHHOCTEN, MOBbICMITUCL OMEPATUBHOCTb M Ka4ecTBO pabotsl — 15%.
MoryT npoanuTs yaaneHHyio paboTty nocne OkoHYaHUS OBLLWX OrpaHMye-
HU — 23%, HOMEPEHBI M AANEE NEPUOANYECKM UCTIONB30BATE AUCTAHLM-
oHHblit popmat — 11%.
M3 oTpacneit nnaHupyioT 0CTaTbest B yAANEHHOM pe-
xume [T-cneupanucTsl (6ONbLIMHCTBO), O TAKXKE YOCTUY-
HO — KOHCQMNTUHT, ChePA PA3BAEYEHUI U TYPU3M.

AHanuTUueckuit Onpoc 1,5 thic. npeacraen- | MNepesenu cotpyaHnkos Ha yaaneHHbin dopmat — 33%, npu sTom nepe-

uextp HA®U Tenei OCHOBHbIX OTPAC- Benu Bcex cotpyaHmkos — 11%.

nemn 3KOHOMMKM BO BCEX
denepanbHbix okpyrax P®
(cobcTBEHHMKOB M NEPBbIX
JULL KOMMNOHWA, MHOMBKUAY-
QbHBIX NPeanpuUHUMaTene)
- nposegeH 15-22.04.2020
(ny6nukaums 24.04.2020 %)

[OTOBbI COXPAHWTL AUCTAHUMOHHYIO PABOTY NOCHE OKOHYAHMA KOPAHTUHA
— 20%, npoanutb 3T0T popMaT ans Bcex — 7 %.

Mo macwTaby npeanpuaTHit yaaneHHyio paboTy Beenu:

kpynHble komnanum (6onee 250 yenosex) — 67%,

cpennmne komnanmm (16-100 uenosek) — 39%,

Mmukponpeanpuatus (no 15 uenosex) — 29%.

3ameTtnnu cHnxerne sdpdexktuHocTn pabotsl — 82%,

He yeugenu pasHuusl — 14%,

3atpyaHunuce oteetts — 5%,

YAYYLLEHWS KAYECTBA PABOTHI HE OTMETUI HUKTO.

Cnyx6a nccnenosaHui
HeadHunter — «OtHo-
weHue paboTtogartenei
K paboTe coTpyaHM-
KOB HO \/,D,OJ'IeHKe))

Onpoc okono 120-tm
npencTaBmTenen POCCHit-
CKMX KOMNaHWi (my6nu-

kauws 26.04.2020 %)

Hanuuue B wtate ynoneHHbix COTPyaHMKOB (Ha MomeHT onpoca) — 63%,
COBCEM He MMeIoT NopobHOro onbita — 28%, MMeloT Takow onbIT — 9%.
Mniockl yaaneHHoro dbopmata ans paboTofatens — KOMNAHUS UMEET BO3-
MOXHOCTU S3KOHOMUTb HO APEHAE, PABOTATL CO CNELMANMCTAMM U3 MO6OM
TOYKM MMPQ, MPM 3TOM MAATUTH UM MEHbLLUE.

MWUHYCbI — COXHOCTU KOHTPONS COTPYAHMKOB, BLICTPAUBAHUA PABOUMX
NPOLECCOB U JOCTATOYHON OBPATHOM CBA3M.

Yawwe Bcero yaaneHHbin GopmMaT NpuMeHsieTcs B cde-

pax IT, HR, npoaax v Texnopaepxku.

Mopran «Pabota.py»
(mns «M3BeCTHM)

Onpoc 1 teic. npega-
CTaBUTENEN POCCUICKMX
KOMMQHWI — PYKOBOAMTENH,
HR-anpekTopa, pekpyTepsi,
cneunanucTsl no pabote

C nepcoHanom (ny6nu-

kaums 20.05.2020 %)

MnQHAPYIOT OCTABMTL YOCTE COTPYAHMKOB HA yAANEHHOM paboTe nocne
CHSITUS OFPAHUYEHMI (MOCKOMbKY AN pabOTOAATENEN STO CAMBIN AELLEBbIN
cnocob obecneduTs aNMaemMmnonoryeckyio 6e3onacHoCT NPeanpUaTHs)

= 17%, nnanupyioT yactyio ybopky u aeanHdekumio — 42%, rotosbl k uUs-
MEPEHMIO TEMNEPATYPbI COTPYAHUKAM M MOAAEPXKE PEXMMA MACOK M Nep-
yatok — 30%, roTossl 06ecneunTs coTpyaHukos cannTansepamu — 31%,
NAaHUPYIOT nepeobopyaoBaT paboyee NPOCTPAHCTBO B COOTBETCTBMM C
HoBbIMKM Tpebosarmsmu — 8%.

B Lenom cuMTaloT, 4To COTPYAHWKM B COMOM3ONALMM Pa-

6oTaioT He xyxe, yem 8 odpuce — nopsaka 50%.

31 CoxpaHuts auctaHumio: pabotoparensm noHpasmncs yaonewHsii dopmar // Useectua. Ob6wecrtso. 17.04.2020. URL: https://
iz.ru/1000750/ekaterina-iasakova/sokhranit-distantciiu-rabotodateliam-ponravilsia-udalennyi-format

32 Yenoseyeckuit KANUTAN: COKPALLEHWs NepcoHana u yaaneHHsin dopmat pabotsl // HADU. Cneunpoekt «Poccuitckuit GusHec m ko-
poHaempycy: yacts sTopas. Mocksa, 2020. URL: https://nafi.ru/projects/predprinimatelstvo/rossiyskiy-biznes-i-koronavirus-vtoraya-chast-
chelovecheskiy-kapital-sokrashcheniya-personala-i-udal/; BonswmHctso paboToaateneit 0Tkazanuch COXPAHUTL YAANEHKY NOCe naHae-
mun // PBK. Mangemus koporasupyca. 24.04.2020. URL: https://www.rbc.ru/business/24/04/2020/5ea211119a79475809c21ddf

3 Kak pabotopatenu otHocaTcs k yaanerke / [upektop no nepconany. HR-cratuctuka. 26.04.2020. URL: https://www.hr-director.ru/
news/64966-qqn-17-m4-kak-rabotodateli-otnosyatsya-k-udalenke

3 Nomatwrsis 3a601a: 17% KOMNOHMIA XOTAT COXPAHUTL yaaneHHsin pexum Tpyaa // Mssectua. Obwectso. 20.05.2020. URL: hitps://
iz.ru/1013028/anna-ivushkina/domashniaia-zabota-17-kompanii-khotiat-sokhranit-udalennyi-rezhim-truda
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OKoHYaHuve Tabnuubl 2

End of table 2

1

2

3

Mopran «Pabora.py»

Onpoc cebiwe 1 Tbic. npea-
CTOBUTENEN POCCUMCKMX
KOMMQHMI U3 BCEX PETMOHOB
CTPOHbI — PYKOBOAUTENM,

[UCTaHUMOHHBIN BOPMAT PACCMATPUBAIOT KAK BbIHYXAEHHYIO HEOOXOaM-
MOCTb [Nt COXPAHEHMs kKoMnarmn — 52%.

[MoNOXMTENbHO OLEHMBAIOT OMBIT YAANEHHON PABOTLI COTPYAHWUKOB —
23%, oTpULATENbHO OUEHMBAIOT 3DDEKTUBHOCTL PABOTHI M KOMMYHUKALMK

HR-aupekTopa, pekpytepsl,
HR-cneupanuctsl, koTopble
nepesenu CoOTPYaHUKOB

HQ ((y,ﬂOﬂeHKy)} - rIpOBe'
neH B mae 2020 (ny6nu-
kauma 21.05.2020 %)

B KOMMAHWMW NPU YAANEHHOM pexume — nopsiaka 25%.

[MaHUpYOT BEPHYTL COTPYAHMKOB B OPUC, KAK TOBKO MOSBUTCSH BO3MOX-
HocTtb — 6onee 50%, nonHOCTbIO OCTaHYTCA B yaaneHHoM pexume — 16%,
COBMPAIOTCS YEPENOBATL PEXMMBI TMBO NPEANOXUTL AUCTAHUMOHHBINA
bopmat onpeaenenHbim cneuranuctam = 15%.

OueHKa NPOROMKUTENLHOCTU PABOYErO AHS B YAANEHHOM PEXMME: HET
nameHennit — 6onee 50%, anmTensHOCTL PaBOYEro fHA BHIPOCIA — OKONO
TPETU KOMNAHUHA, PABOUMIA AEHL COKPATUICS — MSTAS YOCTb KOMMAHMA.

ANCOR cosmecTHo ¢ My6ankaums 23.05.2020%¢ | MnaxupytoT ocTaBuTs AUCTAHUMOHHBIA dopmaT ans 20-49% wrata komna-
uHctutyTom Adizes HUM — npumepHo 25%.
M3meHeHus B BusHece, CBASAHHBIX C MAHAEMMEN W €€ MOCIEACTBUAMM: HE
sametunn — 18%, otmeuer cnag — 73%, otmeueH poct 6usHeca — 9%.
Bbixop HO LOKPM3MCHBIE MOKA3ATENM OXMAQIOT: B TEYe-
Hue roga — 40%, B TeueHme 2-x NeT — TPETb KOMMAHMH.
GiK My6ankaums 23.05.2020% | YeepeHsi, 4To ANCTAHUMOHHLIN dOpMaT ByaeT pacnpoCTPAHEH BO MHOMMX

KOMNAOHUAX N NOCNE OTMEHbI OTPAHUYUTENbHBIX MEP — MOYTH 60%.

CocmaesneHo asmopom no Mamepuanam ny6aukayud, ykasaHHeix 8 epace 2.

Compiled by the author based on the materials of the publications listed in column 2.

a C IPYroi — 3TO MOXET CBMAETENbCTBOBATL 06 OT-
NIOKEHHBIX BU3HEC-TPOLECCAX KOMNAHMM M BEICOKOM
ypoBHe undpPOoBLIX HOBLIKOB ee nepcoHana). He me-
Hee UHTEePECHbIM MOMEHT — BbISBNIEHWE U3MEHEHUN B
NPOAOMKUTENBHOCTU «YAANEHHOTO» PABOoYero aHs,
BPEMS KOTOPOrO B TPETU KOMMNOHUIA YBENMYMIOCH MO
CPOBHEHMIO CO CTAHAAPTHLIM, YTO TAKXE BEPOATHEE
BCErO MOXHO CBA3QTb C OPraHW3ALMOHHBIMKM HELO-
CTOTKOMM.

Hopo 3ametuts, uTO BOMPOCH OPraHM3ALMM Pa-
Bouyero MpoLecca CAMUMM PYKOBOAMUTENAMM Oblim
OTHECEHbl K MMHYCOM [OMCTAHUMOHHOrO ¢$OopMaTa.
Mano Toro, specs OpraHM3AUMOHHBIE BOMPOCH HE
OTPAHMYMBAIOTCA HEOBXOAMMOCTBIO COOTBETCTBYIO-
LLEero HANAXMBAHUS KOMMYHUKALMIA, BbICTPAMBAHMS
BU3HEC-NPOLECCOB M TEXHUYECKOTO OCHALLEHMS pa-
BOTHUKOB (KOTOPYIO Mbl YBUAENM MPW U3YYEHUU MHE-
HUA nepcoHana). ns GusHeca BeCbMa BOAXKHbIM, HO
OOHOBPEMEHHO M LOCTATOYHO CIOXHBIM MOMEHTOM
asnaetcs obecneyeHne 6€30MNACHOCTM KOPNOPATUB-
HOM MHbopMaLmu, Tem Bonee B PAMKAX YAANEHHOM

nestensHoctn. OTaensHbIM BNOK BONPOCOB COCTAB-
NAOT NPABOBOE PEryNMPOBAHME AAHHbBIX TPYLOBbIX
OTHOLUEHMM, O TAKXE B LENIOM YNpPaBAEHUE AUCTAH-
UMOHHOTO NEPCOHANA, BKOYAsA CNocobbl ero MOTH-
saumu. Kpome Toro, cyuiecteeHHon npobnemoit ans
MHOMMX paboToaaTENEH 3aYACTYIO CTAHOBUTCS MOTe-
pst MPUBBIYHBIX CMOCOBOB KOHTPONA, B OCOBEHHOCTH
BO3MOXHOCTW BM3YQNbHOrO HAA30PA HAL AEATENbHO-
CTbIO COTPYAHWKOB — XOTA AEMCTBUTENbHAS HEOBXO-
OMMOCTb 3TOrO IOBOSIbHO CMOPHA, M AAHHbIM ACnekT
MOXHO OTHECTU K PSAY HETATUBHBIX CTEPEOTUMOB.

[rochl AMCTAHUMOHHOM PaBOoThl MPAKTUYECKM OQHO-
3HOYHO CBOAATCH OMPOLUEHHBIMU PYKOBOAMUTENSAMM K
skoHoMMueckmm dakTopam. Kpusuc, cnposoumpo-
BAHHbIM NAHAEMMEN, 3ATPOHYN BONbLIMHCTBO POC-
CUMCKMX OPTraHM3aLMit — Tak, cnag bmsHeca noaTsep-
IMNA NOYTU TPU YETBEPTM PECNOHAEHTOB OLHOIO M3
OMNPOCOB, NMPU 3TOM AJIS BO3BPALLEHUS K MPEXHUM
NO3UUMSIM KOMNAHUAM noHapobutcs 1-2 ropa. B
OQHHOM CUTYaUMKM HEOBXOAMMOM MEPOM A1 BOCCTA-
HOBMEHMS U BLIXMBAHWS B YCITOBUSX HEOMpeneneH-

35 PykoBoauTen pOCCMIMCKUX KOMNAHUA OueHunn 3hdeKTUBHOCTL «yaaneHHon» paboTtsl // Poccuiickas razeta. Sxornomuka. 21.05.2020.
URL: https://rg.ru/2020/05/21 /rukovoditeli-rossijskih-kompanij-ocenili-effektivnost-udalennoj-raboty.html

36 MpeanpuaTa MOryT OCTABUTL HA YAQNEHKE 8O NONOBMHBLI WTaTa // Poccuiickas raseta. DkoHomuka. Beizos ropa 2020. 23.05.2020. URL:
https://rg.ru/2020/05/23/predpriiatia-mogut-ostavit-na-udalenke-do-poloviny-shtata.html
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HOCTM sBnsieTcs cokpalerne pacxogos. OpHuUM u3
pearnbHbIX PECYPCOB 3TOrO, MO 3ASBAEHUAM dKCNep-
TOB, MOXET CTATb YAANEHHbIH GOPMAT, KOTOPLIN AaeT
BO3MOXHOCTb HE TOMbKO PASAMYHBIMM CNOCOBAaMM
ONTUMM3MPOBATL 3ATPATE HO NEPCOHON (MpM 3TOM
COXPOHUB OCHOBHOM KBANMMBUKALMOHHBIA COCTAB), HO
M CHU3WTb Lpyrye BuAbl PACXOLOB, HAMPUMEP, CIKO-
HOMMTb HO ApeHaE PABOYMX MOMELLEHMI.

TeMm He MeHee, NO NOBOLY BEPOSITHOCTU NMPOAOIKEHUS
OMCTAHLUMOHHOM MPAKTUKM B OPTOHM3ALMKM UCCNERO-
BAHMWS NOKA3ANM HEOAHO3HAYHOCTL MHEHWH. Hecmo-
TP HO OOLEe MOHUMAHUE SKOHOMMUYECKUX MPEUMy-
wecte GopMaTa M HOMbLWYIO JOMKD OCO3HAHMS, YTO
€ro pansHelliee pACNpPOCTPAHEHMe npejonpeaene-
HO, Hemano paboTtogaTtenei (Mo HEKOTOPLIM AAHHBIM,
NOMOBMHA) NOCNE OTMEHBI KAPAHTMHA XOTAT MOMHO-
CTbIO BEPHYTHCS K TPAAULMOHHON OPraHU3ALMU TPY-
na. B 10 xe Bpemst, nsSTas 4aCTb KOMNAHWIA NIAHUPYET
W Aanee UCnonb3oBATL yaaneHHyo paborty. [puuem
BAPWAHTHI €€ NPUMEHEHMUS PACCMATPUBAIOTCS PO3-
FIMYHBIE — MOMHbINA (4TO BO3MOXHO A1s OPraHM3aLmi
onpepneneHHbIx BUAOB aestensHoct — T, koHcanTuH-
ra M NPOY.), YOCTUYHBIN (ANS OTAENbHBIX CNELMANTUCTOR
UK NOAPA3AENEHNI; B COYETAHUM C MPUCYTCTBUEM HA
paboyem MECTe) 1 Aaxe «NEPUOaUYECKHITY.

CornacHo 3KCMEPTHBIM  MHEHUAM, MOCIE OTMEHSI
OrPAHUYEHUIA MHOTUE OPFAHW3ALMM BCE-TAKM COXPA-
HAT (KOK MMHUMYM, NPOLANST HO HEKOTOPOE BPEeMms)
YOQNEHHBI PEXMM B TOM unu uHom Buae. Ha 310 B
AOCTATOYHOM CTeneHn BymyT BAMATL PEKOMEHAALMM
PocnotpebHaasopa no opraxmsaumm paboTs npea-
NPUATHI B YCNOBMAX PACMPOCTPAHEHWS KOPOHABM-
pyca, KoTopble 0683bIBAIOT COBNIOAATL COUMATNBHYIO
OMCTOHUMIO B PABOUMX TMOMELLEHMSX, MPUMEHSTH
onpepeneHHsle Mepbl aeanHdekumn, obecneunsaTts
OCMOTP NEPCOHANa 1 cHabxeHne paboTHUKOB HEOH-
XOOMMBIMKM CPEACTBAMM 3alumThl. besycnosHo, paw-
Hble MeponpusTus TpebyloT oT paboTtogartenei fo-
MOMHUTENbHLIX CPEACTB, KOTOPbIE B  KPWU3UCHbINA
MEPUOA CMOTYT M3LICKATL AANEKO HE BCE KOMMOHMM
(uTo NoaTBEPAMNM PE3YNLTATH ONPOCA, OCOBEHHO B
4acTM nepeobopynoBaHMs PABOYMX NOMELLEHMI NO
HoBbIM TpeboBaHmsam). B aTol cutyaumm ceirpaet pons
3KOHOMMYECKOS COCTABNAIOLLAS — MHOMMM ByaeT npo-
CTO BblrogHee NpoJoJIXXNTb NPAKTUKY ,DMCTOHLIMOHHOIZ
3QHATOCTM B OPraHU3ALMM.

Yro kacaeTcs Byayliero AMCTAHUMOHHON 3AHATOCTH
B LENOM — MHEHMA Takxe pasgenunuce. Haneko He
BCE POBOTOAATENM BUAST NEPCMNEKTUBHOCTL PA3BUTHUA
AOHHOMO GOPMATA AN POCCHIACKOTrO PbIHKA TPYAQ.
Mpuyem 3TO NPO3BYYANO HE TOMLKO B NPUBELEHHbIX
B TA6M. 2 MCCNefoBAHMSX, HO U B PALE SKCMEPTHbIX

MOJEPHWN3ALMA

TemaTtuyeckux obcyxaerHui, onybnukosarHsx CMN
8 anpene-mae 2020 r., roe otedecTBeHHble BusHec-
MEHbI BbICKA3BIBANM PA3MYHbIE, NOPOM aBCOMOTHO
NPOTUBOMOMOXHLIE TOUKM 3PEHUSA MO BOMPOCY BO3-
MOXHOCTY LQAMbHEMLLIETO PACNPOCTPAHEHUS «yad-
NIEHKM» MOCHE BLIXOAA M3 U3OMNALMM.

Hapo oTMetuTb, YTO MHOTME MPOTUBHMKM dOpPMATA
OMEepUPYIOT BMOSIHE YTUAMTAPHLIMU  APTYMEHTAMM.
HecomHenHo, uTo ans 3pdeKkTMBHOCTM [ONrocpouy-
HOWM NPAKTUKM HEOBXOAMMO, MPEXAE BCErO, peLueHue
OPraHM3ALMOHHBIX BOMNPOCOB (MPOUIHOPUMPOBAHHbIX
6OJ'II:LLII/1HCTBOM BO Bpema naHgemmu, HO, KaK nokKa-
3QMM Pe3ynbTaThl 4AXE BPEMEHHOTO BBEAEHMA AMC-
TAHUMOHHOM PABOTHI, CYLLECTBEHHO BIMAIOLLMX HA €€
kauecTeo). D10 TpebyeT OT KOMMNAHWA COOTBETCTBY-
IOLLMX BIOXEHUI (M yNnpaBneHYeckux, u GUHAHCOBBIX),
KOTOPbIE MOTYT B 3HAUMTENBHOM MEPE HUBEMMPOBATL
SKOHOMMYECKYIO BbITOAY, O AN HEKOTOPbIX CTAHYT BO-
obLe BpAS M BO3MOXHLIMU B HOOMOAAIOLLENCS KpH-
3UCHOM CUTYALMN.

C npyroi CTOpoOHsI, B psfie Cliy4aes CONPOTUBEHUE
yaaneHHoMy GopmaTty OBYyCNOBREHO OnpepneneH-
HOW MCUMXONOTMYECKOM HErOTOBHOCTLIO MHOMMX PY-
KOBOAMTENEN OTEYECTBEHHbIX MPEANPUATUIA K HOBOM
PeanbHOCTU TPYAOBbIX OTHOLWEHMIH. B cBasn ¢ 3Tim
MHTEPECHO OBPATUTL BHUMAHME HA LLEHHOCTHBIE XQ-
POKTEPUCTUKN CEFOAHSALLHUX PYKOBOAUTENEN.

B nonHoit mepe yBepeHHO roBOPUTL O BO3PACTHOM
COCTaBE POCCUICKUX paboTogaTenei HeCkobKO 30-
TPYLHUTENBHO, MOCKOMbKY MMEIOWAACH CTATUCTUKA
He NO3BONdeT CAENATb PENEBAHTHbLIE BbIBOALI, A UC-
CnegoBAHUA OXBATLIBAKOT NMLWb OTAENbHbIE ACNEKTHI
(paccmaTpurBas faHHLI BONPOC B pa3pese oTpaciu,
macwraba npeanpuatuit u T.n.). Tem He meHee, oue-
BMAHO, YTO 3HAYUTENBHYIO HACTb PYKOBOJALLIMX NMOCTOB
B HOCTOSALLEE BPEMS 30HUMMAIOT NPESCTABUTEN M MOKO-
neruit X u Y, XapaKTeprCTUKM KOTOPLIX BbIM HOMM
paccmoTpeHsl Bbie. OfHAKO HO CErOAHSALIHUA AeHb
B KaTeropuu paborogatenei npucyTCTBYET HEMANO
fonee BO3PACTHLIX MPEACTABMUTENEN — TAK HO3bIBA-
embix «bebu-6ymepos» (BB — poxaerHbix 8 1944—
1963 rr.) u paxe «Monuanuebix» (ctapwe 1943 r.
poxaerus). [Mpuyem, ecnu B NpeanpUHUMATENCKOM
cpene MOXHO HaBNOAATE NPeOBNaAaHNE MONOAbIX
pykosoauteneit («Mrpekos») ¥, Ha kpynHbix npeg-
NPUATHAX U B BIOgXETHOMN cdepe NOCTATOUHO BEMKA
4aCTb CTAPLUKX NOKONEHU. Hanpumep, paHHbie pei-
Hra PBK 500, onybnmkosarHbie B ceHTabpe 2019 .,
MOKA3bIBAKOT, YTO Cpean Ton-meHenXXepos, BO3MAB-
NAOLMX  KPYMHEMWME KOMMAHWM HALWEW CTPAHBI,
NOKONEHYEeCKMe JOMM PACMPELENAOTC ClELyIOLLMM
obpaszom: 69,70% otHocutca k X, 29,49% 3anumatot

% ccneposanue: cpeanuin Bospact npeanpuHumarens 8 Poccun chmnsunca Ha 5 net. Tunnunomy 6usHecmery 30-35 net // Inc. — xypHan
ans npeanpuHmnmatenen. URL: hitps://incrussia.ru/news/vozrast-biznesmenov/
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BB, scero 0,54% y Y 1 0,27% y «Monuanuesix» ¥. To
€CTb NOYTU TPETb KPYMHOro BU3HECA HAXOAMTCS ce-
rofHs NoJA PYKOBOACTBOM NOKONEHMIA, NPeLEeCTBYIO-
LLIMX OCHOBHOMY COCTABY TPYAOBbIX PECYPCOB.

Cpeau cBoiicTB, XapakTepusytowmx «bebu-bymepos»,
JOCTATOYHO APKO BbIAENAETCA KONMNEKTUBU3M, ANA HUX
O4YEHb LEHHBI BOBIEYEHHOCTb M PpaboTa B KOMAHAE.
«Monuanuebie», B CBOIO oyepelp, Honblume npusep-
>KEHLUbI CO6J'HOﬂ,eHl/IF| YCTOABLUMXCA Npasuni, U 0OCTA-
TOYHO YYBCTBUTENbHBI K M3MEHEHMIO Nopsakos. Kpome
TOrO, 3T BO3PACTHBIE KATETOPMM OBNAAAIOT HAMMEHb-
Len cTeneHbio udpoBor rpamoTHocTu. besycnosro,
MM TOPQ3AO CIIOXHEE QAANTUPOBATHCA B TEKYLLEM
CUTYAUMM, M M3MEHEHWE MPMBLIYHOTO TPAAMLMOHHO-
ro popmata paboTsl (Mpuyem Ha obliem doHe npo-
Onem, KOTOPLIE UCTLITLIBAIOT MPELNPUSITUA B KPU3MC-
HbI NEPUO) CO3MAET 1S HUX OLLYTUMBIA IMCKOMbOPT.
MIMEHHO 3TW pyKOBOOMTENM B NEPBYIO OYEpedb BUALAT
B YAQIEHHOM 3AHATOCTH MobarnbHyto yrpo3sy besonac-
HOCTM OPraHMU3ALMM, O TOKXE PUCKM OTCYTCTBMSA OYHO-
O KOHTPONS AEATENbHOCTM, PA3PYLLUEHUS KOMAHIHOM
PAbBOThl 1 PA30OLLIEHHOCTH KONNEKTHBA.

Takum 06pasom, pasbpoc MHEHMUIM, NPUCYTCTBYIO-
WMX cerofHs cpeay paboToaaTenei no NoBoay AnC-
TAHUMOHHOM paboThl U NEPCNEKTUB PACLIMPEHUS €€
NPAKTUKM NOCNEe OKOHYAHMA OrPAHUYUTENBHBIX MEP,
OBYCNOBNEH HE TOMbKO OBBLEKTUBHBIMM OPrAHMU3ALIM-
OHHBIMM M SKOHOMMYECKMMM NPUUMHAMM, HO B OMNpe-
ﬂ.eﬂeHHOlji YACTU TAKXE Cy6beKTVIBHbIMM NMNMYHOCTHbIMMK
OCOBEHHOCTAMM PYKOBOACTBA KOMMAHMIA,

OpnHako, HECMOTPS HA BCE «30» M «MPOTMB», ANPO-
6aUMIO AUCTAHUMOHHOM 3AHATOCTU HA YPOBHE pa-
foTogatenen MOXHO CYMTATL BNOMHE SPPEKTUBHOIN
B CIOXMBLUMXCS yCnosuax. [luckyccus, oCHOBAHHAS
HO MONYYEHHOM OnbiTe (MyCTb M MPUOBPETEHHOM B
BbIHYXAEHHOM PEXMME) MOMOMNA BbIABUTL HauboNee
npobnemHele acnekTs GOPMATA WM NOAHATL MHOTHE
BOMPOCH HA YPOBEHb QAKTMBHOMO OBLLECTBEHHOTO
0B6CY>XAEHMS U NPUCTANBHOTO BHUMAHMA CO CTOPOHbI
FOCYAQPCTBEHHbIX CTPYKTYP.

He cnyuyaiHo yxe B Hauane mas npencTaBuTent
BNIACTM BMOSIHE OMPEAENEHHO 3ArOBOPMIM O HA-
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3peslielt HeobXOAMMOCTM BHECEHWS MOMPABOK B
Tpynosoi kogekc PP oTHocHTENLHO OpraHM3aumm
IMCTaHumoHHoro Tpyaa. Kak nokasana npaktvka, 8
Hactosuwee spems [nasa 49.1 «OcobernHoctn pe-
TYIMPOBAHMA TPYAA AMCTAHUMOHHBIX PABOTHUKOBY
TK PD “°, pencreytowas ¢ 2013 r., He B gocTatou-
HOM CTENEeHM OTPAXAET PEasbHLIE BONPOCH pPerysu-
POBAHMS [AHHBIX TPYAOBbLIX OTHOWEHUI. B kavecTse
Hanbonee 3aMeTHbIX MPOBIEM OTMEUYEHbI OTCYTCTBME
HOPMUPOBAHUSA NPOLOIIKUTENBHOCTU PABOYEro AHS U
HEOBXOAMMOCTb 3ALLMTH NPAB PABOTHUKOB NPK UC-
NOMb30BAHMKM AMcTaHUMoHHOro dopmata *!. Kpome
TOrO, COMO MOHSATUE ANCTAHUMOHHOM (YAANeHHOM) pa-
BOThl, O TAKXE BO3MOXHbIE GOPMbI €8 OPTraHU3ALMH
HQ CerofHALIHUI aeHb TPebyioT yTouHeHus 2. Takas
30KOHOAATENbHAS MHULMATUBA NOLAEPXKAHA, B TOM
uncre, NPeacTaBmTensmMn NpodCco3os U Munuctep-
CTBOM TPYAA M counansHoim sawmtel PO, Oxugaetcs,
4YTO AHHBIE NONPABKM B 1 PYLOBOI KOoaekc ByayT BHe-
ceHbl 1 paccMmoTpeHsl [ocynapcreerHon [lymoit yxe B
camoe bnmxaniuee Bpems.

B uenom cerogHs yxe MOXHO KOHCTATUPOBATb, YTO
NPELefeHT, CO3LAHHBIA HO POCCUICKOM PhIHKE TPYLA
B MEepMof AEMCTBUA CTPOTMX OrPAHWYMUTENBHBIX MEP,
3QNOXMN YCTOMUMBYIO OCHOBY [ HOBbIX TEHOEH-
UMA — PACAPOCTPAHEHUS MPAKTUKM AUCTAHUMOHHOM
PabOTH B HAWEH CTPAHE M PA3BUTUA TMOKUX hOPM
opranmzaumm Tpyaa. [Npuuem skcneptamu BHUA
TPYLQ NO PE3YNbTATAM NPOBEAEHHOTO MCCIEefOBAHMS
OTMEeYaeTCa He TOJbKO rpanyuiee yBenndyeHme Konu-
4eCTBA «YAANEHHbIX» BCIKOHCI/II;I, HO M paclmpeHne
chep NpUMEHeHKs TaKoro GOpPMATA MO CPABHEHMIO
C POHEE MPUHSTBIMM — TAK, Er0 POCT MPOrHO3MUPYET-
CSi HE TOJbKO B KOHCANTUHIE, PEKPYTUHTE, GUHAHCAX,
CTPOXOBAHMM M MPOY., HO TAKXE U B TOProene, ob-
PA3OBAHMM, KyIbType, B 0BNACTH FOCYLAPCTBEHHbIX
yenyrmT.o. %

Hano otmetuts, yto nangemms COVID-19 aktmsuan-
poBana nofobHele TeHaeHUMM He Tonbko B Poccuu,
HO W BO MHOTWX CTPOHOX MUPA. Y3Ke U3BECTHO, YTO He-
KOTOPbIE KPYMHLIE 30PYOEXHbIE KOMIAHUU MPOANUIM
YOQNEHHbIM PEXMM TPYAA — B YOCTHOCTH, 3TO CAENAMM
Facebook n Google *, a komnanus Twitter npu sTom

% Kro ynpasnaet kpynHbim GusHecom 8 Poccun: pemorpadus peitunra PEK 500 // PBK. Peittunr PBK 500. 30.09.2019. URL: https://www.

rbc.ru/economics/30/09/2019/5d8e112c9a794781604acd8c

OTK P® Masa 49.1 «OcobeHHOCTH perynMpoBaHms TPYAA AMCTAHLUMOHHBIX paboTHKKoB (BBEneHa PeaepansHeim sakoHom ot 05.04.2013
Ne 60-P3). URL: http://www.consultant.ru/document/cons_doc_LAW_34683/e3109974293f0702a9260fd10cf35a0ca2968319/

“Yac ot yacy nerye: yaaneHky BAMWYT B CTAHAAPTHbIA pabouuit aers // Mssectms. 08.05.2020. URL: https://iz.ru/1008511 /natalia-
bashlykova/chas-ot-chasu-legche-udalenku-vpishut-v-standartnyi-rabochii-den

42B TpynoBOM KOAEKC MOTYT BHECTM MOHSATHE «yaaneHHoM paboTel» // Poccuiickas raseta. Dkonomuka. Beizos roaa 2020. 05.05.2020. URL:
https://rg.ru/2020/05/05 /v-trudovoj-kodeks-mogut-vnesti-poniatie-udalennoj-raboty.html

“3HassaHbl cdepsl, B KOTOPLIX BLIPACTET YMCIO BAKAHCHI Ha «ypaneHkey» // Poccuitckas raszeta. DxoHomuka. 21.05.2020. URL: https://
rg.ru/2020/05/21 /nazvany-sfery-v-kotoryh-vyrastet-chislo-vakansij-na-udalenke.html

4 Cotpynnukam Google n Facebook npeanoxunu ocrasatses noma o koHua roaa // PBK. busnec. 08.05.2020. URL: https://www.rbc.ru/

business/08/05/2020/5eb578dc9a7947313{9e626
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AOMYCKAET MPUHLMMMOLHOE COXPaHeHne paboTsl 13
AOMO AN CBOMX COTPYAHMKOB, MO3UTUBHO OLEHWB €€
pe3ynbTaThl 45,

Mexay Tem, MHOTVE MEXAYHAPOAHBIE KOPNOPALMM 1
paHee Pa3BUBANM AUCTAHUMOHHBIM POPMAT, PACCMA-
TPMBAS €0 HE C TOYKM 3PEHMS SMULEMMONOTMYECKOM
cnTyaumu, a kak cnocob obecneuenus sbdekTms-
HOCTM 1 cTabunsHocTn peatensHocTn. Cpeamn Takmx
MOXHO OTMETUTb HE TOMbLKO LEeNbli psig KOMNaHui 1T-
chepsl — Hanpumep, Automattic, Basecamp, Gitlab,
GitHub (CLLA), Atlassian (Asctpanus), Ho Takke
NpencTaBUTENEN APYrMx OTPACIEN — TyPUCTUYECKOE
arentcteo Cirip (Kutai), MemmumHckyio KOMIAHUIO
Magellan Health (CLUA), 6arx Monzo (Bennko6pu-
Tanmsa) u ap. * Yuensie Crandopna, B Tedenre apyx
neT M3yyaBLUME MPOAYKTUBHOCTb YAANEHHOrO TPYAQ
Ha 6a3e OAHOM M3 YKA3AHHBIX KOMMNAHKMA (KUTAMCKOW
Cirip), nonteepannu notenunan bopmaTa npm npa-
BUIbHOM Opranusaumnm pabor, sadpmkcposas 13%-i
POCT MPOMU3BOANTENBHOCTM ¥/,

ComnacHo  apyrMm  30pYBEXHBIM - UCCIEAOBAHMSIM,
MPOBELEHHbIM €Elle 1O PACNPOCTPAHEHMS KOPOHQA-
supyca, k Hayany 2020 r. 16% MMPOBbIX KOMMNAHMIA
paboTanu 8 NOAHOCTLIO yaaneHHom pexume, 40%
MCMOMBL30BANU KOMOUHMPOBAHHYIO 3AHSTOCTS, O 44%
MPUAEPXMBANNCE TPAAULMOHHON GOPMBI TPYAOBbIX
otHowenwit 8. Mo mHenmio International Workplace
Group, 8 2022 r. oUCTAHUMOHHASA 3AHATOCTbL B TOM
unu nHok dopme oxaatut yxxe 1,87 mnpa yenosek no
BCEMY MUPY, uTO cocTtasnseT 42,5% Bcex TPynoBbix
pecypcos nnaHets ¥, B ceoio ouepens Upwork 3a-
asnaet, 4to kK 2028 r. 73% opranusaumin mupa byaet
MCNONb30BATL YAANEHHbIM TPYA — NPUYEM TOKOW POCT
0BYCNOBUT MOCCOBLIM BBIXOA HO PLIHOK TPYAA HOBOTO
nokoneHus Z, BOCMUTAHHOTO B LMPPOBOM 0bLLeCTBE.
Creumanuctamm komnanum ewe 8 2019 r. sameueno,

MOJEPHWN3ALMA

4TO AMCTAHUMOHHBIN dopmaT Ha 28% ualle ucnons-
ayetca 6onee MONOAbIMM NMOKONEHUAMM (MO CPOBHE-
Huio, Hanpumep, ¢ «bebu-bymepamuy) 0. Onpoc,
nposeneHHbiit Buffer 8 2019 r., noatsepxpaert, uto
yaaneHHast paboTa CTAHOBUTCS HOBOM PEANBHOCTbIO
TpynoBbix OTHOWeEHUA — 99% paboTHukos xoTenm Gbl
paboTaTs aucTaHumMorHo, a 91% enanensues busHe-
CQ roTOBbI 3TO NOAAEPXAThb !

Hanbonee akTMBHBIMM B MCMONB3OBAHWMM AMCTAHLM-
OHHOTO GOPMATA ABNAIOTCS HA CETOAHSALLUHWA LeHb
aHrnosseiyHble cTpanbl (7 1% cooTseTcTByIOLIMX BO-
KQHCHM, PASMELLEHHBIX HA NPOPMILHOM CepBMCe
WWR, ncxomut umenno ot Hux). [MNpuuem abconioT-
it nuaep snecs — Coegunennsie Lratsl (56,3% sa-
kaHcmit Ha WWR; Bcero xe 85% komnanmit cTpamsl
MCnonb3yeT pasnuuHbie GOPMbI YAANEHHOTO TPyaa),
a BTOpoe mecto 3anmmaeT Bennkobputanus 2. Co-
rmacHo aHanuay FlexJobs, natepky segywmx coep B
auctaHuponHom sanstoctn CLUA 8 2019 r. cocras-
nanu meauumnHa (spoposse), IT (komnsiotepsl), cnyx6s
noaaepxku, obpasosanme (0bydenue) n npopakm .

BmecTe ¢ Tem, L0 NAHAEMMM BUCTAHUMOHHAS paboTa
MMENA HACTONBKO OYPHOE PACNPOCTPAHEHUE eLLle He
BO BCEM MMPE — HAMPUMEP, BO MHOTUX EBPOMENCKUX
CTPAHAX, 4axe Haubonee pasBuTLIX, CUTYAUMSA CKA-
ObIBANACh HECKOMbKO MHas. Tak, B [epMaHum faneko
He BCe pabOTOLATENM WM3HAYAMLHO MOALEPXMBANM
MOEI0 YOANEHHOM 3aHSTOCTM (Hanpumep, obbem He-
meukmx sakaHcnin Ha WWR cocrasnsn scero 1,7%
£o kpusuca>¥). Jaxe no uToram onsita, NoNy4eHHOro
BO BPEMS M3ONSALMM, MECTHbIE SKCMEPThl 4OCTATOYHO
CKEMTUYECKM OTHOCATCS K BLICTPOMY pasBuTHio dop-
mata «Home Office», oTmMeuas B HEM He TOMbKO NAto-
Cbl, HO M LOCTATOYHOE KOMUYECTBO MUHYCOB, HO, B TO
Xe BPEeMs, AOMYCKAs ero YacTUYHOe COXpaHeHue 3.
B Mtanuu xe ancTaHUMOHHAs NpakT1ka ceirpana 6o-

“Twitter paspewmn cotpyarukam sceraa pabotats yaaneHHo // PBK. MNanaemus koporasupyca. 13.05.2020. URL: https://www.rbc.ru/bu

siness/13/05/2020/5ebb52ca9a7947b4276d7cae

46 CTaTh TMraHTOM HQ YAANEHKE: ONbIT MEXAYHAPOaHbIX komnanui // Teopun u npaktuku. URL: hitps://theoryandpractice.ru/posts/18035-

stat-gigantom-na-udalenke-opyt-mezhdunarodnykh-kompaniy

47 A 2-Year Stanford Study Shows the Astonishing Productivity Boost of Working From Home // Inc. 02.04.2018. URL: https://www.inc.com/
scott-mautz/a-2-year-stanford-study-shows-astonishing-productivity-boost-of-working-from-home.html

4845 Key Remote Work & Telecommuting Statistics for 2020 // Owl Labs. 04.12.2019. URL: https://www.owllabs.com/blog/remote-work-

statistics

4?The future of work // IWG plc. URL: https://www.iwgplc.com/ThoughtLeadership/Trends

5073% of all teams will have remote workers in the next decade // TechRepublic. 06.03.2019. URL: https://www.techrepublic.com/

article/73-of-all-teams-will-have-remote-workers-in-the-next-decade//

51 State Of Remote Work // Buffer. 2019 Report. URL: hitps://buffer.com/state-of-remote-work-2019

%2The Future of Remote Work // FYI. URL: https://usetyi.com /future-of-remote-work/
%3159% Increase in Remote Work Since 2005: FlexJobs & Global Workplace Analytics Report // FlexJobs. 29.07.2019. URL: https://www.

flexjobs.com/blog/post/flexjobs-gwa-report-remote-growth/

%The Future of Remote Work // FYI. URL: https://usefyi.com/future-of-remote-work/

%5 Hemeukuit akcnepT o Tom, 4To xaeT puiHok Tpyaa // Deutsche Welle. 15.05.2020. URL: https://p.dw.com/p/3c9QC



MODERNIZATION

f€€ KOHCTPYKTMBHYIO POSIb — CErOAHS HALUMOHAMbHbIE
NPOodCOoK3bl HACTAMBAIOT HA M3MEHEHWM TPYAOBOrO
30KOHOAATENLCTBA CTPAHBI, TAE MOHATUE YAANEHHOM
pPaboThl 4O CUX NOP BOOBLLE HE NPUMEHANOCH %¢.

B nio6om cnyuae, cerofHs MOXHO YBEPEHHO rOBOPHTh
O TOM, NAHAEMMS KOPOHABMPYCA CNPOBOLUMPOBANA HE
NPOCTO MOLLHbIA BPEMEHHBIM TPEHA, HO AANA HOBbIM
BMTOK MOBCEMECTHOMY PACMPOCTPAHEHMIO M PA3BMK-
TMIO [IMCTAHUMOHHOM (yAOneHHOM) 3aHaToCTH, pac-
KpbIB NOTEHUMAN AAHHOIO TMNA TPYAOBLIX OTHOLLIeHl/Il;I,
bopMMpOBaHME KOTOPOTO BbINO 3ANOXEHO NPOoLEec-
COMM UMb POBM3ALMM U IOBANM3ALMM SKOHOMMUKM.

Boisoap!

Iucranuponnas paboTta, NepcnekTMBHOCTL  KOTO-
POV [NS OPraHM3AuUMM TPYLOBOM [EATENbHOCTM B
yCrosmax UMbpoBbix NPeoBbpPa3OBAHMA SKOHOMMKM
0BCY>)AANACh yXe HECKOMLKO NET, eLle A0 HEAABHE-
ro BpemeHu ObiNa CPABHUTENLHO PEOKMM ABNEHUEM
HQ poccuickom peitke Tpyaa. Mostomy cutyaums c
MQCCOBbBIM MCMOSb30BAHUEM YAANEHHOM NPAKTUKM BO
BpeMsa BBEAEHUA XECTKUX OTPAHNYUTENBHBIX MEP NO-
Ay4Mna pocTaToyHo Bonblioi pesoHaHc. OTkpbiThie
pe3ynbTaThl ONPOCOB QAMNPENs-Mas Tekylero roaa,
MccnenyioLmMx OTHOLWEHWE poccusaH (kak pabotoaa-
TEenen, TaK U COTPYAHUKOB OPTraHM3ALMI) K NOMyYeH-
HOMY AMCTAHLUMOHHOMY OMbITY, MOKA3ANAM He BMNOMHE
OAHO3HAYHbIE PE3YNbTATHI.

Tak, OoTPULATENBHAS PEaKUMs NMePCOHANA B OCHOB-
HOM OOYCNOBNEHA HAMUYMEM  OPTAHM3ALMOHHLIX
npobnem (3asucsalmx kak OoT paboToaarenen, Tak 1
OT CNOCOBHOCTU CAMOOPIAHU3ALMM CAOMMX COTPYA-
HUKOB), O TAKXE PABOM HETATUBHBIX MCUXONOTMYECKMX
bAKTOPOB  (BONBLIMHCTBO KOTOPbLIX ABUAMCH Clef-
CTBMEM BbIHYXAEHHOTO pexuma usonaumm). B to xe
BPEMSs, C SKOHOMMYECKOM TOUKM 3PEHMs PABOTHUKM
CKOPEE MOMNOXUTENLHO BOCTPUHSANM OMBIT YAANEHHOH
3QHATOCTU, O TAKXE OLEHWIM €ro MPEeUMyLLECTBd B
NAAHE BLICBOBOXAEHUS BPEMEHN. DKCMEPTHLIE OLEH-
KM MO MOBOAY CTPECCOYCTOMUMBOCTH OTEYECTBEHHbBIX
TPYLOBbIX PECYPCOB MOATBEPXKACIOTCH XAPAKTEPH-
CTUKOMM COBPEMEHHBIX TPYLAOCMOCOBHbIX MOKONEHMH,
a ux BLICTPOS GRANTAUMS B HOBLIX YCIOBUAX TPYAd
0BBACHAETCS AOCTATOYHO XOPOLLMM YPOBHEM Lindpo-
BOW IPAMOTHOCTH, HE NPEACTABASAIOLLMM NPENATCTBUN
AN NEPEXOAA HA AMCTAHUMOHHBIN dopmaT. B uenom,
cpenu NepCcoHaNd POCCUMCKUX OPTaHM3ALMI OTMEYE-
HO MOBBILLEHWE UHTEPECA K YAANEHHOMY TRYLY — YTO
CO CTOPOHbI 3TOM rPYMMbl PECNOHAEHTOB MOXHO CUM-
TOTb MONOXMTENbHOW TEHAEHUMEN B POA3BUTUM [LAH-
HOM HOPMbI TPYLOBbIX OTHOLLEHMIA.

MIR (Modernization. Innovation. Research). 2020; 11(2):128-147

OcHoBHble npobnemsl paboTogaTtenei, CBA3AHHbIE C
OUCTOHUMOHHBIM YHOCTUEM COTPYAHWMKOB B paboyem
npouecce BO BPEMs MAHLEMMM, CBOLSATCS B CBOEM
BOMbLMHCTBE TAKXKE K OPraHU3AUMOHHBIM GOKTOPAM
(oT BusHec-npoueccos, NO3BONAOLUMX COXPAHUTHL
KQUYeCTBO KOMMYHMKAUMI M 3bbEKTUBHOCTL TPYAQ,
no obecnedyeHus MHPOPMAUMOHHOM Be3onacHOCTH
KOMMOHUM M BOMPOCOB MPOBOBOMO PEryfnMpOBAHMS
ACQHHOTO BMAQ 3aHSTOCTH). HemanosaxHbIM oTpmua-
TembHbIM ACNEKTOM, KDOME TOrO, SIBASETCS MCUXOSO-
TMYECKAS HETOTOBHOCTb MHOTMX POCCUMICKMX PYKOBO-
ouTenei Kk HoBoMy GOPMATY TPYLOBbLIX OTHOLLEHMNM.
OfHOKO € 3KOHOMMYECKOW MO3ULMKM  YAANEeHHAs!
pPaboTa B CROXMBLUENC CUTYAUMM OMNPABLANA OXM-
paHus paboTtogateneit — ee BHEAPEHME MO3BONMIO
MHOTMM KOMMOHMUSAM BbIXKMTb HO PbIHKE, KOK 30 CYeT
BO3MOXHOCTM HE OCTOHOBMMBATL MOSHOCTBIO CBOIO
pPaboTy B NEPUOA KAPAHTUHA, TAK U MYTEM CHUXKEHMS!
onpefseneHHoN oMM 3aTpaT. Tem He meHee, no no-
BOAY PACLUMPEHUS ANCTAHUMOHHOM MPAKTUKM MHEHWS!
pasgenunmce. B Gnuxaiiwem Oyayliem pykosBoau-
TENAM NPEACTOMUT TWATENbHO OLEHWTb BCE MOCh MW
MMHYCbI YAONEHHOTO PEXUMA PABOTH — B TOM umuche,
HOCKOMbKO 1 B KOKOM BMAE BLIFOAHO DYAET NPUMEHATL
€ro B PA3MIMYHBIX OPrAHU3ALUMSX, AACT S 3TO AENCTBU-
TenbHOE COKPALLEHME PACXOLOB (HAaNpUMep, 3a cYeT
BO3MOXHOCTM HOMMO HE MeHee KA4YeCTBEHHOM, HO
Gonee peLwesoi Paboyen Curbl U3 APYrUx PETMOHOB,
COKPALLEHUS OPEHabl M OTCYTCTBMA HEOBXOAMMOCTH
nepeobopynoBaHUa PABOUYMX MOMELLEHUI B CBA3M
C YXECTOUMBLUMMMCS CAHWUTOPHBIMUA TPEeBOBAHMAMM
WK BBEOEHUS MHBIX MEP, HAMPABMEHHbIX Ha Besonac-
HOCTb 3MOPOBbLA COTPYAHMKOB U T.4.), 6O pasenTHe
AaHHOTO bopMaTa NoTpebyeT LOMNOMHUTENbHBIX BIIO-
XEHUM, CNOCOBHBIX NEPEKPHITL OXMAAEMYIO SKOHO-
Muio (K npumepy, Ha paspaboTKy 1 BHEAPEHUE HOBbIX
TEXHONOMWI U BU3HEC-NPOLECCOB, HA OCHALLEHME
YLANEHHbIX PABOYUX MECT 415 COTPYLHUKOB MM KOM-
NEHCALMM MM COOTBETCTBYIOLLMX 3ATPAT M npo.). M
BCE XXE YXE CeNYAC CTAHOBUTCS MOHATHLIM, YTO CrO-
XMBLUOSICS AMCKYCCHSE O AONbHENLWEM PA3BUTUM ANC-
TOHUMOHHOW 3AHATOCTM B HOLLEN CTPAHE MMEET BMNON-
HE BLIPAXKEHHbBIA MONOXUTENbHBIA BEKTOP — CErogHs
OKTMBHO Pa3pabATLIBOETCA BOMPOC BHECEHUS Oue-
PEOHbIX M3MEHEHMI B TPYLOBOE 30KOHOLATENLCTBO
Poccun oTHOCHUTENBHO COBPEMEHHBIX HIOOHCOB pery-
NIMPOBAHUS AAHHOM Chepbl TPYAOBbIX OTHOLLEHMH.

O630p 30pybexHbIX UCCNEAOBAHKI B 0BNACTM AUC-
TAHLMOHHOIO TPYAA MNOKA3AS, YTO ELe 0 HaCTymie-
HUA NAHOEMMM KOPOHOBMPYCA MHOTME MEXLYHAPOL-
Hble KOMNAHMKM (OCOBEHHO M3 AHTMOA3LIYHBIX CTPAH)
BbifIM CTOPOHHUKAMM JAHHOTO GOPMATA, BECbMA MO-

% Mpodcotossl Mranum: aucTaHuMoHHYI0 paboTy HyxHO 3akoHoaaTensHo ynopagounts // MAREGNUM. 01.05.2020. URL: hitps://regnum.

ru/news/economy/2935896.html
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NOXMUTENBHO OLEHUBAS €r0 NOTEHUMAN; LOKPU3UCHBIE
NPOrHO3bl PACNPOCTPAHEHWS YOANEHHOM 3AHATOCTM
MMENU LOCTATOYHO BbICOKME MOKA3ATENM, YTO He B
NOCNENHIO OYepedb CBA3bIBANOCh C MPUTOKOM HA
MWPOBOM PBLIHOK TPYAA HOBOTO «UMMBPOBOrO» MOKO-
nenuns paboueit cunbl. B HacToawen cutyaumn otme-
yaetcs ewe 60MbLIAS AKTUBM3AUMA BCEMUPHOTO Pas-
BUTUS OUCTOHUMOHHBIX TPYLOBbIX OTHOLLEHMI — faXe
B CTPOHQOX, rAe paHee OrpaHMYEHHO MCMONb3OBASICS
nopobHbit bopmart, cerogHs, No uToram npuobpe-
TEHHOTO 3KCTPEHHOTO OMbITA, 06CYXAAIOTCS COOTBET-
CTBYIOLLIME BOMPOCHI.

Takum 0BPA3OM, MTOTOM MACCOBOTO UCMOSNL30BA-
HUA IMCTAHUMOHHOM PabBOTH B NEPUOA NAHAEMUM HE
TonbKo B Poccuu, HO v BO BCEM MMPE MOXHO CYMTATH
yckopeHue pocta 06bEMOB YAANEHHOM 3AHATOCTM
B Onvxanwen nepcnektue (yemy, 63 COMHeHMs,
OynyT Takke CnNocoBCTBOBATL MPOAOIXAIOLMECS
npouecchl  uMdposmuzaummn obuiecTsa), 4to bBymer
COMPOBOXAATLCA [ANBHEMLLMM PA3BUTUEM YXe 3a-
NOXEHHbIX HA CErOAHALLHUIA AEHb TEHASHUMMA: YBENU-
YEeHUA KONMMYeCTBA 3AHATbLIX B LJAOHHOM BUAE TPYOOBLIX
oTHOLWeHW, $OPMUMPOBAHMS NPasosoro obecne-
YEeHMs OMCTAHUMOHHOM 3QHSTOCTH, CO3AAHMA COOT-
BETCTBYIOLLMX OPTAHM3AUMOHHBIX YCIIOBMI, PA3BUTHS
bopM yaaneHHoro Tpyaa (B TOM uncne ero kombuHu-
POBAHHbBIX U TMBKMX PA3HOBMAHOCTEN) U PACLUMPEHMS!
chep ero npUMeHeHus.
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