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Annomayus. TlpencrasineHn aHanu3 MpoOIEeMBbl Pa3BUTHs CECTPUHCKOTO jaena B Kuprusckoi
Pecniyonuke. [lonroe BpeMs CECTPHMHCKOMY J€Ny HE MPHUIaBAJIOCh JOCTATOYHOTO BHUMAHMS, Kak
camocToaTelbHOH cdepe mnpodeccuoHanbHON AesaTenbHOCTH. CIOXKHIOCH NPEICTaBICHUE O
MEJIUIIMHCKOM CECTpEe, KaK TOJIBKO O MOMOIIHHUKE Bpadad, OCYLIECTBIISIIOLIEH TOJIBKO CECTPUHCKHUMN
yXOII M HE TPOSBISIONIETO WHUIMATUBBI B OKa3aHUM MEIWIMHCKOM IMOMOIIH. DTO SBUJIOCH
MPUYMHOW CHUKEHHSI KAayecTBa CECTPUHCKOW IOMOIIM, MAacCOBOTO OTTOKa KaJpOB M HU3KOU
00€CIIEYEHHOCTH CPEAHUM MEIUIIMHCKUM TepcoHaioM. CeCTpHMHCKOE JeNI0 KaK Ba)KHEHIIas
COCTaBHAsg YacTh CHCTEMbl 3/pAaBOOXPAHEHUs] pacrojiaraeT 3HAYUTEIbHBIMU  KaJApPOBBIMHU
pecypcaMu, peajbHbIMH BO3MOXKHOCTSIMHU JUIS YIOBJIETBOPEHHUS HACEJIEHUS B Kauye€CTBEHHOM,
JOCTYITHOW MEIUIMHCKON romomu. C 1eplo YIy4IIeHHs JeueOHO—IMarHoCTUYECKOTo Mpoliecca,
MIPOBEJICHHUS peadHINTAllMU, MEPONPUATUH MO NpOopUIAKTHKE 3a00J€BaHUI U TUTHEHUYECKOMY
BOCIIUTAHWIO HACEJICHUS HEOOXOIUMBI COBPEMEHHBIE CECTPHUHCKHE TexHouoruu. CoracHo
COBPEMEHHBIM TEOPUSAM CECTPUHCKOIO Jella MEIUIMHCKASI CECTpa CUYMTAECTCS MOJHOIPABHBIM
MMAPTHEPOM Bpauya, NMPUHUMAIOIINM CaMOCTOSATENIbHBIE CECTPUHCKUE pemieHud. [Ipu 3tom, Bpad u
MEIMIIMHCKAsT CECTpa JOJDKHBI paboTaThb B MYIBTHNPO(PECCHOHATHHOW KOMaHJE CIHEIHaTNCTOB
3IpaBooXpaHeHusa. B pecmyOnuke pa3paOoTaHbl psii MpOrpaMM TIO  COBEPIIEHCTBOBAHHIO
OpraHMu3ali CECTPUHCKOTO Jejia B COOTBETCTBMM C MEXKIYHAapOIHBIMH CTaHAapTaMu. B pamkax
pedopMupOBaHUs CHCTEMBI 3IPAaBOOXPAHEHUS TPEINIPUHSATHI TOTBITKA ONTUMHU3AIUN CECTPUHCKOTO
nena B pecnyonuke. [Ipu sToM, oTMeuanack HenocTarouHas 3¢h(HEeKTUBHOCTh MPOBOJUMBIX pedopM
CECTPMHCKOTO [lela W OTCYTCTBHE HAay4YHO-OOOCHOBAaHHOM KaJapOBOM TMONUTUKU. BrigeneHb
(dakTophl, BIMSIONIME HA €r0 pPa3BUTHE: HEAOCTATOYHAs BO3MOXKHOCTh MEIUIIMHCKUX CECcTep
aKTUBHO BJIUATH HAa PE3YIbTAThl JICYCHUS; HU3KUN YpPOBEHb MPOQPECCUOHATHLHON TMOATOTOBKY;
OTCYyTCTBHE€ MOTHBAllMU M TpecTWxka mpodeccuu; couuaibHOW U MpodeccruoHanbHON
3alIMIIEHHOCTH. B ycrnoBusix pedopmupoBaHHsl CHCTEMBI 37paBooxpaHeHuss Kuprusckoit
PecniyOnmuku  mpu BO3pacTamoIie poiad  CECTPUHCKOTO Jiejla BO3HHMKJIA HEO0OXOIUMOCTH
pacCMOTpPEHHS] JTaHHBIX CHENUAIMCTOB, KaK CIEHHATUMCTOB, HWrPAIOIIUX KIIOYEBYID pOJIb B
o0ecrieueHnr KauyeCTBEHHON MEIUIIMHCKOM MOMOIIY HAaCeNeHUI0. DTO AUKTYET BaKHOCTh KOPEHHOMN
MEPECTPOUKU PO CPEAHEr0 MEIULMHCKOIO MepcoHala B CUCTEME 3apaBooXpaHeHus. OaHako,
MHOTHE AaCIEeKThl OpPraHU3aIMH CECTPHHCKOTO Jejla B PECHyONHKe 0 CHX IOp OCTalTCS HE
pereHHpIME TpoosieMaMu. Bo3HMKaeT HE0OXOMUMOCTh TOATOTOBKH CIIEIIMAIUCTOB CECTPUHCKOTO
Jielia HOBOTO TIOKOJICHUSI, CIIOCOOHBIX aHATU3UPOBATh CUTYAIIHIO, OBICTPO MPUHUMAThH 3(h(HEKTUBHbBIE
YIIPaBJIEHYECKNE PELIECHNS U BHEIPATh HOBBIE CECTPUHCKHUE TEXHOJIOTHH.

Abstract. In this article the analysis of a problem of development of nurse business in the

Kyrgyz Republic is given. Long time was not given to nurse business sufficient attention as to the
independent sphere of professional activity. There was an idea of the nurse as soon as about the
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medical assistant who is carrying out only a nursing care and not showing an initiative in delivery
of health care. It was the reason of decline in quality of the sisterly help, mass outflow of shots and
low supply of average medical personnel. The nurse business as the most important component of a
health care system has considerable personnel resources, real opportunities for satisfaction of the
population in high-quality, available medical care. For the purpose of improvement of medical and
diagnostic process, carrying out rehabilitation, actions for prevention of diseases and hygienic
education of the population modern sisterly technologies are necessary. According to modern
theories of nurse business the nurse is considered the full partner of the doctor making independent
sisterly decisions. At the same time, the doctor and the nurse have to work in the multiprofessional
team of experts of health care. In the republic a number of programs for improvement of the
organization of nurse business according to the international standards are developed. Within
reforming of a health care system attempts of optimization of nurse business in the republic are
made. At the same time, the insufficient efficiency of the undertaken reforms of nurse business and
lack of scientifically based personnel policy was noted. The factors influencing its development are
allocated: an insufficient possibility of nurses to affect actively results of treatment; low
professional standard; lack of motivation and prestige of a profession; social and professional
security. In the conditions of reforming of a health care system of the Kyrgyz Republic at the
increasing role of nurse business there was a need of consideration of these experts as the experts
playing a key role in ensuring high-quality medical care to the population. It dictates importance of
radical reorganization of a role of average medical personnel in a health care system. However,
many aspects of the organization of nurse business in the republic still remain not solved problems.
There is a need of training of specialists of nurse business of new generation, capable to analyze a
situation, to quickly make effective management decisions and to introduce new sisterly
technologies.

Kniouesvie cnosa: xauecTBO MEIUIIMHCKOW IOMOIIM, MEAMLIMHCKAas CecTpa, IepBUYHAs
MEIUKO-CaHUTapHas IOMOIb, CECTPHUHCKOE [eJI0, CUCTEMa 3ApPaBOOXPAHEHMs, CTalHOHap,
COBEpPIIECHCTBOBAHKE, 00ECIIEYEHHOCTh KaipaMHy, pe(hOpMUPOBAHNE 3APABOOXPAHEHHUSL.

Keywords: quality of medical care, nurse, primary health care, nurse business, health care
system, hospital, improvement, staffing, reforming of health care.

B coBpeMEHHOM 30paBOOXpPAaHEHMM BELYIEE MECTO 3aHUMAET CPEAHMH MEIULUHCKUI
MepCOHAJ, KOTOPBII OKa3bIBaeT OOJBIIYI0 YaCThb MEIUIUHCKUX YCIYT HACEJICHHMIO Ha Pa3JIMYHbIX
YPOBHSIX OKa3aHUsI MEIUIIUHCKON TTOMOIIIH.

[lo nanHBIM BcemupHON OpraHu3anyy 31paBOOXPAHEHUS CECTPUHCKHN NEPCOHAI SIBISAETCA
OJHUM H3 CTPATErMUECKHX PECYpCOB, MMEIOIINN Ba)KHOE 3HAYEHUE B YKPEIJICHUM 30POBBS,
npoUIaKTUKN 3a00JIeBaHUI, a TaKXKe B OKa3aHMM MEAMLUHCKOM MMOMOIIM Ha NMEPBUYHOM YPOBHE
MEAMIMHCKUX ycyr [1].

B Hacrosmee BpeMsi CECTPMHCKOE €70 OIHO M3 CaMOCTOATENBHBIX OTPACIEH CHCTEMBI
3JpaBOOXPAHEHUSI C JIOCTATOYHO YETKO BBIPAKEHHBIMU (YHKIIMOHAIBHBIMU OOS3aHHOCTSAMH I10
peadMIMTAIlMKM U TIOBBIIIEHUIO KAauyecTBa XHU3HU OOJBbHBIX. Tak, B HEKOTOPBIX CTpaHaX C pa3BUTOU
MEPBUYHON MEAMKO-CAHUTAPHOW TOMOIIBIO MEIULUHCKUE CECTPhl OCYIIECTBISIOT BEJIECHUE
OOJIbHBIX C XPOHUYECKUMHU Oose3HsAMU. JaHHBIA moaxoz oTiaudaeT Ooliee JIydllne pe3yibTaThl U
CHUKEHHUE PACXOA0B Ha JeueHue [2, c. 4; 3, ¢. 303].

Heo6xonumo mnepenadya MEIUIIMHCKAM CeCTpaM HEKOTOPOil 4acTh (YHKIMH, BBITOIHSIEMbIX
Bpadamu. Takxe n3-3a CHIDKEHUSI 00bEMOB OKa3bIBAEMOU CTAIMOHAPHOM MEAUITUHCKON TTOMOIIH, B
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TOM 4YHCJIE KOEK, MpeBAMpYIOlee 3HaYeHHE MpPU OKa3aHUM MEAMIMHCKOW MOMOIIM MaIlMeHTaM
3aHMMAIOT OPTAaHHM3AIMK 3IPABOOXPAHECHHs MEPBUYHOTO YpoBHA. [loaTomy Hambonee 3HaYMMON
poOJIeMOil SBISETCS COBEPILIEHCTBOBAHHE OPraHHU3aIMU JIEATEIBHOCTH CECTPUHCKON momomnu. C
LeNbl0  YAy4YlIeHHs] JIeueOHO-AMarHOCTHYECKOTro  Ipoliecca, MPOBEACHUS  peaduIUTalNu,
MEPONPUATHA 10 NPOPUIAKTUKE 3a00J€BaHU M TUTHMEHUYECKOMY BOCHHTAHMIO HACEJICHUS
He0OXOTUMBI COBPEMEHHBIC CECTPUHCKHE TexXHOoJoruu [4, ¢. 79; 5, ¢. 3; 6, ¢. 5].

JUinTenbHOE BpeMs CECTPUHCKOMY J€ly HE NPUIABAJIOCh JIOCTAaTOYHOTO BHHUMAHUS, KaK
caMoCTOSTENbHON cdepe mnpodeccuoHanbHONU AesaTenbHOCTH. CIIOXKUIOCH MPEACTaBICHHE O
MEIMIIMHCKOM cecTpe, KaK TOJIbKO O MOMOIIHUKE Bpada, OCYIIECTBISIONICH TOJIBKO CECTPUHCKUI
yXOJ W HE MpOSBJIAIOIIEIO HWHULMATHBBl B OKa3aHUU MEJUIMHCKOM IMOMOIIM. OTO SBUIOCH
IIPUYMHOM CHMI)KEHUS KaueCcTBa CECTPUHCKOW IIOMOIIM, MAacCOBOTO OTTOKAa KaJpoB M HHU3KOM
00€eCIeYeHHOCTH CPETHUM METUITMHCKUM TiepcoHaoMm [ 7, c. 10].

CornacHo COBpPEMEHHBIM TEOPHUSIM CECTPUHCKOIO Jefia YCHJIMBAETCS POJb MEIUIIMHCKOMN
CECTpPbl B CHUCTEME 31paBOOXpaHEHHUs. MenuuuHCKas cecTpa MNPEACTaBISAETCS IOJHONPABHBIM
[apTHEPOM Bpaya, NMPUHUMAIOLIMM CAMOCTOATEIbHBIE CECTPUHCKHE peleHus. Taxke comacHo
COBPEMEHHOW TEOPHH Bpa4 U MEIUIIMHCKASL CECTPa JOJDKHBI pad0TaTh B MYJIBTHIIPO()ECCHOHATBHOM
KOMaH/JIe CriennaucToB 3apaBooxpanenus (https://clck.ru/J3gXm).

B Kuprusckoit PecriyOnuke B CBS3M C HU3KOH 00ECMEUEHHOCTHIO CPEIHUM MEIUIIMHCKUM
nepcoHasioMm Obla paspaborana Konmemuwus pa3Butus cectpuHckoro jaena ao 2010 roma mo
ONTUMAJIbHOMY Pa3BUTHIO CECTPUHCKOTIO Jiela U YCUJICHUIO POJIM MEIULUHCKUX CECTEP B CUCTEME
3apaBooxpanenus. B 2010 r mo nanueiM PecmyOnukaHCKOro MeauKO-MH()OPMALMOHHOTO IEHTpa
M3 KP menuuuHCKyr0 nmoMouib okasbiBaiu 12685 Bpaueit u 28 570 cnenuaiucToB €O CPEeIHUM
MEIUIIMHCKUM 00pa3oBaHueM. O0ecriedeHHOCTh Bpayamu cocrasiisia 23,3 Ha 10 000 nacenenus u
CpEeIHUM MeIuIMHCKUM nepcoHaioM — 52,4 Ha 10 000 nacenenus. Ha ogHoro Bpaua npuxoamiioch
2,2 cpeaHero MeAUIIMHCKOTo paboTHHKa (110 pekomenausm BO3 — 2,8) (https://clck.ru/J3qYk).

B 2012 romy Obuia pa3pabotana IIporpamma pas3BuTusi cecTpuHCKOoro jaena Kuprusckoi
Pecnyonuku Ha 2012-2016 Toas! ¢ 1enbio popMUPOBaHHS ONTUMAIBHBIX YCIOBUH JUIS PAa3BUTHUS U
COBEpIICHCTBOBAHUS CECTPUHCKOTO Jiela U 00pa3oBaHMs, YCWIEHHMS PpOJIM CIELUATNCTOB
CECTPUHCKOTO Jiena B cucteme 3apaBooxpanenus (https://clck.ru/J3qaR).

B pamkax pedopMupoBaHUS CHUCTEMBI 3APABOOXPAHEHHS OBUIM MPEANPUHATHI TMOIMBITKU
ONTUMU3AIIMM CECTPUHCKOro Jena B pecnyonuke. [Ipm 3TOM, OTMeuanach HeqOCTaTOYHAas
3¢ (HEKTUBHOCTD MPOBOIUMEBIX pedopM CECTPUHCKOTO Jelia U OTCYTCTBHE HAyYHO-OOOCHOBAHHOM
KaapoBOM TOMUTHKU. BeineneHsl (akTopbl, BIMSIONIME HA €ro pa3BUTHE: HEIO0CTaTOYHas
BO3MOXHOCTh MEIUIIMHCKUX CECTEp AKTHMBHO BJIMATh HA PE3YyNbTaThl JICUEHUS; HU3KUH YpOBEHb
npodeccroHaNbHON MOATOTOBKU; OTCYTCTBHE MOTHBALIMM U MPECTUXKA MPOPECCUH; COLUATbHON U
npodeccuonanpHoM 3ammmensoctu (https://clck.ru/J3qYk) [8; c. 5,9; ¢. 5].

B ycnoBusix pedopmupoBaHus cuctembl 3apaBooxpaHeHus Kuprusckoit PecryOmuku mpu
BO3pacTamIeil pPOJM CECTPUHCKOTO Jella BO3HUKIA HEOOXOAMMOCTh PACCMOTPEHHUS JTaHHBIX
CHEIHAJIMCTOB, KaK CHEIHMAIUCTOB, UIPAIOLIMX KIIOYEBYIO POJb B 00ECIEUEHHH KaueCTBEHHOMN
MEJIUIIMHCKOM TOMOIIM HACEJICHUI0. OJTO JUKTYET BAaXKHOCTh KOPEHHOW TMEpEeCTPOMKH POJv
CPEIHETO MEIUIIMHCKOTO IIEPCOHAJIa B CHCTEME 3[]PaBOOXPAHEHUS.

B IIporpamme IlpaBurenscrBa Kuprusckoit Pecriyonuku mo oxpaHe 3710pOBbsl HACEIECHUS U
pa3BUTHIO cUCTEMBI 3apaBooxpaneHuss Ha 2019-2030 rr «310poBbIH YETOBEK — MPOIBETAIOIIAS
CTpaHa» TMpeAyCMaTpuUBaeTCs MpoBeAeHHE pedOpMUPOBAHUS CECTPUHCKOIO Jiejla B  CBA3HU
BO3pAacCTaloIiell MOTPEOHOCTHIO PpEIIEHUS MPOoOJIEM CECTPUHCKOrO Jejia, MOBBIIMIEHUS KauecTBa
OKa3bIBAEMON  CECTPUHCKOM  TMOMOIIM ¥  HEOOXOIUMOCTh  BBICOKOKBAIU(DUIIMPOBAHHBIX
crrenmanuctos [ 10, ¢. 5].
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[To manabiM IleHTpa snekTponHoro 3apaBooxpanenuss M3 KP nwa 01.07.2019 r B cucreme
3apaBooxpaHeHus padotaer 13571 Bpaueit u 34132 cpenHux MeAMIIMHCKUX paboTHUKA. [TokazaTens
obecrieduenHocTH Bpadamu coctaBisier 21,3 wa 10 000 HacenmeHWs W CPEAHUM METUIIMHCKAM
nepconaiom — 53,7 nHa 10000 nacenmenusi. Ha opgHoro Bpawya mnpuxomutcs 2,5 cpeaHero
MEIUITMHCKOTO paboTHHKA (110 pekoMeHaanusm BO3 — 2,8).

OnHako, MHOTHE AaCHEKThl OpPraHU3alMU CECTPUHCKOTO Jiella B PECHyONUKe 10 CHUX IOp
OCTAalOTCSl HE pelIeHHBIMU TpobieMamu. Bo3HuKaeT HEOOXOAMMOCTH MOATOTOBKU CHEIMAIHCTOB
CECTPHUHCKOTO JieJla HOBOTO MOKOJICHUSI, CHOCOOHBIX aHAIM3UPOBATh CUTYAIUIO, OBICTPO MPUHUMATH
3¢ deKTUBHbBIE YIPABIECHYECKUE PEIICHUS U BHEPATH HOBbIE CECTPUHCKUE TEXHOIOTHH.

HMmerorcss HEMHOTIOYMCIEHHBIE pabOThl, KOTOpbIE IOCBAILIEHBI HEKOTOPBIM —AacleKTam
OpraHM3aliM JIEeATEIbHOCTH MEIULMHCKUX CEcTep, Kak B Mupe, Tak U B Kuprusckoit Pecnybnuke
[5,c.5;9,c.5; 11, c. 3, 5].

HHTeHCHBHOE BHEIpPEHHE B NPAKTUYECKYIO AESATEIbHOCTh OpPraHU3alUi 31paBOOXPaHEHUs
OpPraHM3alMOHHBIX MEPOIPHUATHI IO COBEPLIEHCTBOBAHWIO OpPraHM3alMM Tpylda MEIULUHCKUX
CeCTep Ha OCHOBE IMPUMEHEHHUS COBPEMEHHBIX CECTPUHCKHX OPTraHU3allMOHHBIX TEXHOJIOTUH,
MOBBIIICHUSI WX POJIM TP OKAa3aHWU MEIUIIMHCKOW TMOMOIIY HACEICHUIO TPeOyeT MOBBIIICHUS
YpOBHSI MPOPECCUOHATFHON T'PaMOTHOCTH MEIUIIMHCKUX CECTEp, OIpeNeieHHUs] KPUTEPUEB U
MoKa3aresei KayecTa Tpyza.

BelienepeuncienHoe AUKTYeT HEeo0XOJUMOCTh paboThl Bpada M MEAMIIMHCKON CECTphbl B
MYJIBTUIIPO(ECCUOHANBHON KOMaH/€ CHELHMAIUCTOB 3APABOOXPAHEHHUS, MOATOTOBKUM M YCHIJICHUSA
pOJIM MEIMLHUHCKUX CECTEp B MPEAOCTABICHUM KAaY€CTBEHHBIX MEIULMHCKUX YCIyT HACEJICHHUIO,
MIPUMEHEHUSI  COBPEMEHHBIX CECTPUHCKMX  OpPraHU3allMOHHBIX TEXHOJOTMH B  CHUCTEME
3IpaBOOXPAHEHUS.
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