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ABSTRACT

Introduction and Purpose: Workaholism can be enjoyable, but at the same time,
frustrating and problematic with positive and negative repercussions. This study
aimed to investigate the relationship of workaholism and organizational silence
with burnout in staff of Mazandaran University of Medical Sciences.

Methods: This descriptive, correlational study was performed in 302 individuals
selected through stratified random sampling. The data collection tools included
Workaholism Analysis Questionnaire (Spence and Robbins, 1992), organizational
silence questionnaire (Hashushian, 2013), and Maslach Burnout Inventory
(Maslash and Jackson, 1981). To analyze the data, descriptive and inferential
statistics (Pearson’s correlation coefficient test and regression analysis) were
performed, using SPSS version 20.

Results: The mean of workaholism, organizational silence, burnout, and
organizational commitment were 3.57+0.46, 2.89+0.71, 2.12+0.75, and
4.18+0.73, respectively. There was a significant inverse relationship between
workaholism and burnout, while there was a significant direct association
between organizational silence and burnout.

Conclusion: Considering our results regarding workaholism, organizational
silence, burnout, and organizational commitment, designing and implementing
training programs for staff to promote their awareness regarding these concepts

can be beneficial.

Keywords: Burnout, Organizational silence, Workaholism

P Citation: Arab F, Rezaei Rad M, Esmaeil Nia K. Evaluation of the Relationship between Workaholism, Organizational Silence,

and Burnout in Staff of Mazandaran University of Medical Sciences in 2014. Journal of Health Research in Community. Winter

2015;1(4): 21-27.


http://jhc.mazums.ac.ir/article-1-69-fa.html

Downloaded from jhc.mazums.ac.ir at 9:54 IRST on Monday February 20th 2017

aols yu Crodew SULENT dlas

JHRC

93 Mo

oy Pols olLIS QUSHET Arl F0gwy8 b Silojls Daw 9 HUT 4 Slaiel dlaly  wiyy

Y Jlo s ohuisle

o\

Al Sl IS g oS st Jy Sisecd) Wlg e a5 Gl (golzel 1S 4 slael 1B § doddo
308 woslasl pudaly cwy el ags el agls JUs 4 b s Cute sladely Sl
b plonit D55k (S e o815 QLSS i (Ss s L Glojle & S
ggwsﬁfaﬁj”@,&wv;u,;.@iM@;;\Wﬁ,@an);:;l{y”
O3S ((VRAY) il 5 il 18 @ slzel gladoliin  cbaosls (55 5T5 8 1 pl s Sl glaab
5dle s Gab 3l baesls 3 (VAAY) 05 5 Sihon Jid (o5 3 5 OFAY) Ol pin Slejle
5 O Naad o O303T) blimal JbT 5 o ST sla_ts, 5l eslizul L 5 SPSS 20
A3 S o5 4 e (G g S5 S

S 3 VIOV 0 /88 S0la LIS 4 slzel aalllan (sl e 313 0L adlllae gl 4Bl
S5 w4 slael w3 FAAEVE Slosle dgms 5 YAYE VO is (S5m0 5 V/ARE VY Sl
Sl s ke Hlalies (alaly

S35 e Glejle S IS s slael la e 1 ol 5 anlllae gl 4 4 5 L 106 5 domi
L;\J,gsij}aT‘_;LMuUﬂL;Iﬁljfljlod\ﬁw\;adh)&.&bc;}}d;%gbjuwg&
.:ﬁﬁl)lﬁ»&aaﬂ:gtfjlfdt.&'f

P ES I S P P DRCH G QRN I - W g N (g

‘s aabls

N"J @DJ (e
"l Jus o] S

o815 e 35l e A2l it S (g pmmtsly
Mils 35 Slados pole anly Ol Sl
;)\ﬂi ol ok QS...U., r_,.\.c

:\)‘T asls o &ss 5 ol ;)bi.:.m_,}v Ll Ly
R ST TS TR\ WAV A @)\m!

ol ST o &tshs ¢ 85 a] o pte 095 e Y
ol ‘;)\S/Jg .Q@Jf Al

Sl3T o&ils gyl 3l plioy primme 1 s ki 55
ol ol (ool asly Ol

Email: Mojtabarezaeirad@yahoo.com

WWAF/FANF il fus
NAAVAL PRyt

Sy ke ol8iils QLSS i (Sgnp b Slajle OS5 5187 w4 bzl Alasy gy - 5eonlS ol oo lond ¢ e 0315 (L $aabl o e 20kl
XNV DV AYAF Ot ctmala 53 CorDoaw Sl alrms WA Sl 55 O)obijLe

APPSR 6‘”'\‘4'“3(5{’:')‘1 (3linl ( oadre (b 5La5 Wile
S 31 k5 Jleiml 5y a3l s s pal aen 3 VY S5 Gl et aen Lol ol J s

sl dsd 8 @ sl b e 555 JaB L S50 glae 1S

9 oS diws J} gf:.:uC)JJ -\J“}:dﬂ S ol 6:\:2.9‘ c)lsﬂ.:

G346 A8 o Gl 1y Olejle Ol el 4 5 5 53 1) Ol
55h 0 O 55 8,8 5 amaed Ol ¢ Goa | g ol €S Cadss

Sl s Jelin o 3 [Vl Ol ol (o 8 S

KNIV o plas ) oy NFAE Glinans o5l slo (Sib iy posle oISl nbligs suStill tnola o codlew lisins alas


http://jhc.mazums.ac.ir/article-1-69-fa.html

Downloaded from jhc.mazums.ac.ir at 9:54 IRST on Monday February 20th 2017

Ol 6:\}\}M)l§)>ﬁf)> Jis &) gt o
T LV IOV g PPN U PR PP S T PR LR
L2135 5 0 ) @ a1 i g ol 31 61458

@35 S 5les o5 OUSL & ul Jsa 055 0l 4 S
4 J il olasl Pl o gl bled 5 ey 2 (Aia
Ol 5 psgie b Gla)ls el 4 diaddle QLSS (o )5
el G bk Uk s S5 s Aid SOl
Sl an > ailga b 815 das Cows LT 4y gt
8 Joo Ol e O b5l Golear b s 55, 35 i
Oljlo 55 6,8 an S 5 Jas gla Soy s (i
oo by 4 e s a4 el (S AL Ll s 5
[V] 55 oo Slojle 55875 5 & s

G bs e ot B Jis Lo S5l a6
ATl s e Ll s eladl (e
OLSas 5 o a5 4 [A] Asb o 15 sl Lamms ol Lol
> Shos G b 51 Sl s il s (a33L p Gl Sl 36
G Llg e Gl ol Solg ps s Sl Ak &S5 s Cand
Cand 433 0T 53 &8 gloy 258 e Jad (Sopu 3
SR & S w0 Sl Slenarm Sl 8155 (S o
Gl ek Do 5 21 5 0 sd e Dl g 0 ) Lo
Ao xS egly oo 4] de ol ol
jj))szﬁﬁbf;fj\wqﬁ@\dlij&
& 345 gad e ol > an Jpos 4 & B L (S5
OLEs O3 same 5 5l Slnd sl ol [V o] LT o0 25
(T Ol s (S, s 5,18 4 slzel o oS 5
4 sliel o opmen 303 3 gry (Solsken ot (Soures
Ol S g Syl able Kaws s glaailje 5
Sololan 5 Sk dal) Covaded s DA 5 (63,5 Lol o
S Lsls Olas e 5 0K 5 by [VV] 5405 5
sladsly ¢ Jdad Dbl s 5 i 8 0l L, 4 slael

Gy S ol glode g S g6 S @ sl le (S
Do s g s L 3l LT e oobes
g3 &S S a5 gl 5 WIS 1y 55 Dlela 31 5o LS
o) s el |y o st as HIS ol Al g 0 oS s GLS
Wl e o Lol sl adls ate gladsly Llg o Cordy
[¥] 5,505 55 shte gladaly 5 o)l se

5 dmsgn plol ol (A1 Ol e 15 LIS O L3l
O @ Olslime I 6l oo oS Lol gaids 5 K 1 0T o8
23 Al o8 L8 a5 s gl (sLab Olge | 55
53258 31 gl il 56 Dlgn 5 Sl | OT plosil
s gt o) ax 53 5 4 s o IS 5131 4d
o3l gl HUS Hs Cnlin Hsba Al U Wi BB s )8 ol
AL G @ Olskas gl T s il sl Olgs
QS DL b 4 53503 (S5 el b 53 1y e
I¥] s olamstl Ol gs gosl gl a4 SIS Ole Al g5 ol

LTHs b Jad o5 3 Q5 @ slael 3yl ST i
b4 S SlS s Cal SKae Dl ol Lol il e YL
Blo 55 il oo OT dile 5 b ¢ giomng ¢ B3 & (b1
Cmaind 3550 53 oLzl 4 3,10 51 (Sl )3 Ml l S
I3 oDl 6 3 sk 003 SIS 4 A 5 6555 515
(I 5 g BB caIlab 5103 Sl 0K b o el
©3L5 Ol canslr 5 o3l gl 53 Conlin gl 5 SIS | 2l
[P 8,8 o 5 53 )8 &l 551,

5 0l bl I8 @ slael 487 s slizel ¢l 5 il
9> Ll GE L oS Gome O oman olbadd fo (gl)ls e s
Cpes 453 QS a4 slime 131 5y sl e ,8 ST OW 5 ) o
6,05 5 4 (63 sl 2EST 5 blad s Sl YL ST L Ol
S8 L, 4 Ol ¢ blae )5 . el ool o 8 5 S
4 bl riS o 4l e DA LIS s oo e
0 Olslims L1 slizel (S 5 15,0 cpimeen [8] L1 L8

K=YV £ AJLa.‘Z.'/ R oy 9d Nr9s ULLu.o_) ‘L)L"J';JL" U_‘Cﬁz_,.:. /a\}lc a&fﬁb (CA—&ZI/.JF oSl (WL.A od o Mew C)Lﬂ}iﬁj 4.[;0


http://jhc.mazums.ac.ir/article-1-69-fa.html

Downloaded from jhc.mazums.ac.ir at 9:54 IRST on Monday February 20th 2017

AVl Jad Ssgu i g Al Slejle O sS e VY
N5 5 glae (bl 5l baalii 3 15 0L 457 s ales
(1ol dlone) o LT sla sy 5l besls (il s
SUT 5 Glassl sl 5 S0k ¢ st 1 gas ¢ Slsl 3 Aoy
(S S oS 5 0 gty (Smsad g 2 0 305T) Lz

s Lo 5 4 25 SPSS 20 3l 5 ¢S

Laadl

Sbaasin bl addlle 3550 3131 o 5 Oliain
\dj.xq-):&)lf@b)‘}.ai}w;gcw (i

R aJ.aT

uLS)lS 23 &B,)J Glb L 905 &9';,4) Olasins ¢ d,.\?

Ol jlo Sy pole o8l

WY Slol yadie

YA \f5 50

oY Vo8 0)

Ye Y < v

v A% Yy - f ~

s sl 09,5

£ \YO £\ -0-

o V5 2 o)

Y o ke

A Y phe> Go

0 \ov ] W SNz b
re VoA il Bgd

¥ \Y E5Ss

Ye vy <0

VY oY 5

¥ Y Voo (Jlo &) LIS dislus
Y. Al \& -V

Yo \4 > v\

Codl IS 5 ool Ll mly CodST (e (5,
LUl A 51 S S 0l b s (K, ki 63,1 o
(e (65 Sadaly cple OB (Jad DL L Ll
Bl o e Cdl SIS (ool Lals) ol kS
RS L kel 5 Jrs Sl Jalse s
DIY] L5l St Stan

DS O sl (gl ke Cld Coenl 4 a5 L
Gl Sl €l 5 Slojle dgm 5 Jad (o gm b Slasle
andlles ol G a4 slael O gllas d end 5 Sl Lo dgas 201 53!
S a5 by Sloile O S5 I8 4 slael daly o 1 sktesy
W25 8 it 0,55k (S o ke ol LS, i

S-S
R I I -TY
Jols OLS I8 4l als (i ol bl amslr sl 0
O3l (S ke oBils slaodSails 5 (58 5 sl 3
5 S Jadr S EYY &g g 5 \WAY L s
3o N g n3T OBl gl ¢ T sy OF 50
L oRaila) 550 0 o slail B3l (5,874 50
b oslizal (O3l (S psbe ol 4 ataly 0aSisl
el S 4 slzel Gladeliin 5l eslizal L Laesls ‘5”T<‘:“?
5 O 35S 5 Gilie Jrd Fo5m 3 ((V44Y ) sl
o sbien .23 8 s (WWAY) OLs gt Slejle &S
D 3 OT 5l dend iz sl ol 5 5 S50 (2150
oo 25y S I35 15 Dlaaize 5 Ol S I o5 L
(bl e o gl 8 LT 0T 5 L 0T glse
S 88 O, S e et s aeliien , Y sl
dsloa b 5 (G553 Sleas Sy 4 cbaaliiin p JuSS Sl

A J5 4 szl saslinn 5 oLL ccb); Wt )

KNIV o plas ) oy NFAE Glinans o5l slo (Sib iy posle oISl nbligs suStill tnola o codlew lisins alas


http://jhc.mazums.ac.ir/article-1-69-fa.html

Downloaded from jhc.mazums.ac.ir at 9:54 IRST on Monday February 20th 2017

S sl oBul OIS 55 kit (Fasup b Sl
S gt 5 4 skiel sl sl 53 .25 8 el
(s 3y (aiien 1) (ot Hlline sl OLS,IS e
St IS N S ol i ST g, sba
s e St Sl e 53 o e (Saas
Ol eds 3 oy WS das o Ol Gend o b denlowe
OLSH L8 @ slael il bl bw g Jad Ssgwp el
OUS,HI8 487 dins o DL ol pl . e 5 Sl s LB
i (S g p 2 L Ol (S e oSl
33 3035035 5,8 o311 55 53 15 ) 4 slzel Ol e SIS o
Oty B OT )1 g 53 il Oyl - 55 8 (G50
Oljen Gl L oS g tdulad pldl sylibinl mhaw oS o
5wl el oS Jad S Ol 5 @ slel
Sleile A Ol 2 8w slael Ol il L Se
5 ) b el b mls ol 335 o 03555l OLS
el 0K 5 Lgi ¢ b 5 Ll Sl 0,
Ol oo @bl opl o 53 [IIF] Sl g O, 5
S8 Wy anlsl b oelys 53 L5 4 ks OLS, 87 o8
ot oS odd 555 Slay 5 Slemar O L b
Slrs 5 T elaml 5 Slas OUT (63,3 5 Shas 53 S|
Lo Dl s Jad Gl S 5 4 s S
oS s 5 5513, T &l W8S Jrd s Sl wlsl
I b sls ad (So s b sad)le 4y b el
OIS Jas Sasmp 2ol Sy 555 oo slgiiy 5,
Olays 5 6Ky g 3 5 plolid T L 4 slzel Ol s
By O e ol o101
i (S s s Sl OS  adlas )l s
Dl &S (g sba il 3y S Hlsliae dal,y OIS
[UTER) SWUNTERPST SVLS S

OLES o g s damilonn S0 g g 1Sl 13 ite 5

sl QLS IS > (g sy slo pmiie samoss (g T Jgax
@=V-V)obxjb S psle

315kl 3l Aged SSle W yyie
¥ids Y/ov IS 4 sbel
3 Y/AQ Slojl HSus
-/Y0 Y/NY SRR YW
VY ¥/VA Slosbe 4
23 dallbo (gl puio (ar (Stunsod (o) p2 ST 0901 g
O3 jlo (S 3y pole s&ils QUS,IS
b Sogwp  SlojwsS IS 4 dlel o e
— /Y08 - /YYY \ IS 4 sbel
/FYA \ Slojle DeSus
) ki (5 gm0 3

Coge 4 adlas 4 by ghadlpe hoy Dl
bl ol el o 03, 5TY Jgdo 53 slme O3 il 5 ke
ojlu FIA Slasle dgas ojlu IOV LIS 4 slzel ol 5 Kka
Wl 03 YAY Jad S5 g 505l VAR Slojle & S

4o y3 48 Oliabl w3 Sl sl DL oWl g3l
daly OUSHS Jas Sasmp 5 ) 4 slael w (Ol=1/41)
OLS,HIS as (Sasmp 5 Slole SsS m i laline
Sl S8 5 L @ slael s e Slslas da,
AF o) 3,05 54m 5 e Slsbiae alasly OLS,IS”

30 0 slel oty (Sle ke 0 e i (S
YAF L gl Jad (Fa g b S i b Sl S
Jole dim ol Cand (Sces odies Ol S 4 8
R lts

gs;..f«es;éjéov

OS5 L w slzel daly o shtes adlae

K=YV £ OJLQ.AZ:/ R oy 9d Nr9s ULLu.o_) ‘L)L"J';JL" USAZ_):I /a\}lc a&i.i/_l z&ﬁ/._lg_a oSl ."L:.oL.: od o Mew C)Lﬂ;liﬁ_‘; 4.[;0


http://jhc.mazums.ac.ir/article-1-69-fa.html

Downloaded from jhc.mazums.ac.ir at 9:54 IRST on Monday February 20th 2017

Sl gman O3 gemms 9 )le (Slad oy glaadl b Sl
ng.ﬂ S o8 Ol o oa| Cowdds (Gdou O 3 VY]
sl s b IS sl (S35 e sl Gl
S p ppE 5ol 53 0T B oS (sosb 4 tetss 8
o O @ slzel s (gam Sl LIS LB Jas
o 255 S e dBse 4 & OT Gl 4 O 04 e
03 sl oS 5 0, 0T Eoroa s AL wdls Sl sl
S S (6,80 1 s a8 Slele Jb
Shednsl s esl gl LS s blas g gsla L L8 51 e85l
O S8y 5o b S eslatal ol el 4 555 o e e
s i 4 by sgel 5 ) by 1y 5 (S5 5 A8
3 Sl e Slsm e ST (i ) 4 S
1m0 (o Sl g & Ol 5 e 2l (Ol S
Oljer aom 53 5 o3ls falS 1) T dad Suls, &S ¢0UT
338 o 2ty o5 2l 5kl e GBI T ek (o5 b
S g Mad (Sa g p S 5 IS (6K S
4 QLS 5 odkd Sl 5525 Sose 03 Oljle p oSl
Slel e 3 8 G325 s Cinds 5 1 5eaS Oy 5 a5 el
5,8 5155 by e 4 OLS,IS K 4
O 4 slasl sl e Sl Sl 5 adlls il 4 a5
OLSH 53 Slojlo dgm 5 s (S sm b Slojlo &S
S rlin LSSl 055 oo Sty (SCb 5 ke oSl
OLS IS 5 Ol ke sl sBisaT aasl 5 gl ol 5 1,k 4

J}»:J 45‘)‘ r._:.hl.ﬂ.a U'l‘ D)j.ﬁ).}
uﬁ‘b)u\é
5 bl il kit )8 dlaie 4BOLL Jolo dlia |

s (19,58 wlases O 5l (S p ke o ils

by Jai Ssgup malS Ol Lk Aoy VY S das
o) K 5 el e BB OLSHST Slejle &S alS
Olydijle (S5 o sl o315 OLS,IS o s oo DL gl
2 S DS Wlg e i Sapp el e
Laans 5 Las guaS 0 S 5 S0 1y 555 LIS o Olo L
AL S el i Hlebl O L 03 el 2 b s
Lot S OLSL ad (5§ 0o e Sl & S
S35 Ol 2 Olejle 53 DS i RIS WS s
(e Sl b s ) 30 8 e 35531 OIS e
03 W] Cl 5ued VS5 5w jiesd 5 (Shax 03l ol
& 5S Olojlu 3 &7 SUS,IS oS i Ol g o 4Bl ) s
WLEwSs rcans Lly o ST Joa oS o Sl
Sl o T 4 S b5 e Ol 1y s saST 5 SNISC
OT O 51 (Jstes 8 so,m a5 L1y ezt (sla Jo- ol il
éljj,;;m:.wy\ija.u @j&@;@,ub ol
(Cwlatnl (Calgd Ol 1 Odajlys js G 5 cpl 4 . Lsd
5 b olrs s el T e 4 slezel s e
NSt S b 5 03 gm0 e LTy SIES i 8 e (g
S Lls) Rl M (S o 5 e
Sz Y lade) s Lol b 53 8 oslgiig o) ol 3l s o
4 o Ol Calites Gl i3n 3 LSS alS” i bl
S SIS, 555 pal b lacans 5 s gueS (ke O
S al b o tdias o a1 a0, SCie Ol p 0 sDe
Ligh WBly Sl g 5585 3, A )
Gl e Law 5 OLSH Jas S gm b 5l dusys YA/7
ah g Sl gwbe b6 @ slael 5 Sl O S
Gl 03 S st ek by DlaE
S Fosep Sl e ol sdlass gLl
e 0303 2l 1y Sl O Sl Wl s LS
D5 S 1 Wl b A= U1, LSS, 4 sleel

KNIV o plas ) oy NFAE Glinans o5l slo (Sib iy posle oISl nbligs suStill tnola o codlew lisins alas


http://jhc.mazums.ac.ir/article-1-69-fa.html

Downloaded from jhc.mazums.ac.ir at 9:54 IRST on Monday February 20th 2017

References

1. Enayati G, Shekari G, Tahmasebi R, Ghaffari H,
Shabani M. The relationship between workaholism
and organizational commitment. J] Manag Develop
Proc 2013; 25(79):93-114 (Persian).

2. Snir R, Harpaz 1. The Workaholism Phenomenon: a
cross-national perspective. Career Develop Int 2006;
11(5):374-393.

3. SeyboldKC,Salomone PR. Understanding workaholism:
a review of causes counseling approaches. J Counsel
Develop 1994; 73(1):4-9.

4. Bozorgmehr K. Survey of the retirement signs
in people close to retirement and it’s relationship
workaholism. [Master’s thesis]. Isfahan, Iran: Islamic
Azad University Khurasegan Branch; 2008.

5. Spence JT, Robbins AS. Workaholism: definition,
measurement, and preliminary results. J Pers Assess1992;
58(1):160-178.

6. Couto MT, Lawok S. Burnout, workplace violence
and social support among drivers and conductors in
the road passenger transport sector in Maputo city,
Mozambique. J Occup Health 2011; 53(3):214-221.

7. Zareematin H, Taheri F, Abolghasem S. Organizational
silence: concepts, antecedents, and cansequences. J
Manag Sci 2012; 6(21):77-104 (Persian).

8. Miller Lyle H, Dell SA. Stress in the work place.
American Psychology Association. Available at:
URL: www.apahelpcenter.org; 2004.

9. Lu K, Chang, LC, Wu H. Relationships between
professional commitment, job satisfaction and work
stress in public health nurses in Taiwan. J Profession
Nurs 2007; 23(2):110-116.

10. Almasian A, Rahimikia A. Study of the relationship
between the leadership style of managers and job
burnout among the staff of Lorestan university of
medical sciences in 2010. Q Res J Lorestan Univ
Med Sci 2012;14(1):69-79 (Persian).

11.

12.

13.

14.

15.

16.

17.

18.

19.

Shabani Bahar G, Mahmoudian Z. The relationship
between workaholism and burnout of physical
education teachers in Kermanshah. J Sport Manag
Motion Behav 2012; 8(16):129-148 (Persian).

Shimazu A, Schaufeli WB. Is workaholism good or
bad for employee well-being? The distinctiveness of
workaholism and work engagement among Japanese
employees. Indust Health 2008, 173-203.

Khaef Elahi AA, Nargesian A, Babashahi J.
Investigating the relationship between workaholism
and organizational citizenship behavior (Case of:
nurses in Tehran City). Transform Manag J 2012;
4(7):21-37 (Persian).

Shabani Bahar G; TalkhabiA. The study of relationship
between workaholism and work life quality of
physical education instructor of Universities in Iran.
J Res Sport Manag Motion Behav 2012; 1(2):57-68
(Persian).

Schaufeli WB, Tarris TW, Van Rhenen W.
Workaholism, burnout, and work engagement: three
of a kind or three different kinds of employee well-
being? Appl Pshychol 2008; 57(2):173-203.

Schou Andreassen C, Ursin H, Eriksen HR. The
relationship between strong motivation to work,
“workaholism”, and health. Psychol Health 2007;
22(5):615-629.

Saeidi P. The relationship between organizational silence
and deviant behavior of Mazandaran education staffs.
[Master’s thesis]. Sari, Iran: Education Management,
Islamic Azad University Sari Branch; 2013.

Shahzadeh Ahmadi R. Organizational inertial.
Tehran: Binesh Publication; 2013. P.1-13.

Dimitris B, Vakola M. Organizational silence: a new
challenge for human resource management. Athens:
Athens University of Economics and Business;
2007. P:1-20.

K=YV £ OJLa.i/ R oy 9d Nr9s ULLu.o_) ‘L)L"J';JL" USAZ_):I /a\}lc a&i.i/_l zCAJ/.Jg_J oSl ."L:.oL.: od o Mew C)Lﬂ;liﬁ_‘; 4.[;0


http://jhc.mazums.ac.ir/article-1-69-fa.html

