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Introduction 

In the contemporary world, educa-
tion and schooling are priorities and ba-
sic right of man, causing everyone’s pos-
sibilities to create a decent future. Sci-
ence and technical progress conquered 
more and more spaces and broaden their 
scope for expansion in the education, 
which has passed several stages of for-
mation and maturation. These steps, in 
most cases, were analyzed in the com-
plex after a certain methodical and based 
on the experience of several countries. 
One of the attempts, successful enough 
to systematize third education at Euro-
pean level was undertaken by the germen 
teacher R. Steiner, in the 1920s, which 
has exposed the opinion, that the edu-
cation system-Real School, Polytechnic 
School and Colleges – operating in most 
European countries, including Romania 
and Moldova, has not been proven to be 
the most useful, so it was not able to rule 
for a quality education with a humanistic 
aspect. According to many authors, that 
early specialization causes a proper skill 
practice, has not been proven to be effec-
tive, because it is carried out at the ex-
pense of the general development of the 
young. Polytechnic education, including 
trends in the period 1950-1960, was not 
completed, because desperate designed 
tend to do “man machine” by FZO ed-

ucation completed with large general 
education defi ciencies. This period is 
considered ineffective, crisis, which af-
fected, primarily the educational system 
of the State of the socialist countries and 
later from the West (WEST Germany, 
France, Belgium etc..), although integra-
tion took place several types of schools: 
popular, real, gymnasiums or lyceums. It 
was not manifested in full swing instruc-
tion and education any type system train-
ing college, as part of the University.

Results and discussion

The educational system, including 
the European, it was not the expected re-
sults for the following reasons:

 • failure to comply with the prin-
ciple of full autonomy of educational 
institutions;

 • the use of ineffi cient organiza-
tion of the teaching process, not held to 
market needs;

 • general problems schools aliena-
tion human (environmental and social);

 • reduced attention to the humani-
ties disciplines;

 • obsolete mentality that domi-
nates today at most teachers.

The modernizations of education of 
the Republic of Moldova, in the context 
of the Bologna process, require a readi-
ness not only to ministries, but also of the 

whole of society. Taking into account the 
importance of education in the process 
of European integration, of fi nalizing a 
European space of knowledge, Ministry 
of education of the Republic of Moldova 
has proposed major objective the mod-
ernization of higher education under 
several aspects. In table 1 it is shown the 
growth in the number of institutions and 
students, since 2001.

University system ensures the training 
of specialists from over 140 specialties. 
The largest fl ows of students are registered 
at the specialties within the economic pro-
fi les and case law, for which the public de-
mand is maximum. In these areas has been 
expanding the education contract with 
payment for education: studying economic 
profi le specialties every fourth student, 
studying case law profi le every fi fth stu-
dent, the share of graduates in the contract 
is much smaller in report to the State. The 
educational process in higher educational 
institutions is ensured by 6,300 teachers, 
of which about 40 percent are holders of 
scientifi c titles, which corresponds exactly 
with the Ministerial requirements and ad-
vanced practice in Europe. Mention that 
higher education in the Republic of Mol-
dova passed through a deep process of 
change and reform, changes, both quantita-
tive and qualitative, in structural layout and 
content. On the route to reform have made 
felt and many bottlenecks with negative 
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Table 1. 
The dimensions of university education in the Republic of Moldova

Years of study Universities, Students,
total of State private total of State private

2001-2002 52 14 31 86414 63541 22873
2002-2003 46 14 24 95039 71203 23836
2003-2004 41 15 24 104029 80892 24250
2004-2005 36 16 20 117213 93418 23795
2008-2009 29 16 12 113000 - 90004 - 23289
2009-2010 33 19 14 109892 90256 19636
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impact on the educational system, includ-
ing the type of College. Among these may 
be mentioned:

 • insuffi cient fi nancing from the 
State budget of the education system, 
which provides freedom in decision-
making;

 • discrepancies by comparison 
with the legal framework and academic 
reality;

 • deviations between the qualifi ca-
tions required on the labor market and 
those awarded by the universities;

 • diffi culties regarding quality as-
surance, with reference to the scarcity of 
academic staff in institutions with private 
capital;

 • varying development of the tech-
nical-material base of institutions etc.

The diffi culties and the problems 
mentioned have not impeded, but have 
delayed the development of contempo-
rary education. In this context, we note 
the following performance:

 • improvement and changing the 
standard base of education. 

 • improvement and updating the 
studies plans. 

 • modernization and correlation 
with market economy requirements of 
academic programs. 

 • implementation of the system of 
academic evaluation and accreditation of 
institutions, which have a purpose of en-
suring the quality of education.

 • educational management of any 
level provides for the implementation of 
new strategies for the Organization, con-
duct and evaluation of teaching process 

in higher education in accordance with 
international practice, in particular the 
European system of Transferable Aca-
demic Credits. Priority directions of im-
provement in this context are:

 •  development and implementa-
tion of educational standards for the edu-
cation of all levels, which are a strategic 
objective of paramount importance. 

 • Cycle I, with a length of 3-4 
years, which will complete the diploma 
granted by the license; 

 • Cycle II, with a duration of 1-2 
years, which will complete the master’s 
diploma.

Implementation of Diploma Sup-
plement. Having regard to the Lisbon 
Convention, Common Declaration of 
the European Ministers of education in 
Bologna on 19 July 1999, recommenda-
tions of the Council of Ministers of the 
EU, of 6 May 1996, as well as the Eu-
ropean Commission, Council of Europe 
and UNESCO on transparency for the 
academic and professional recognition, 
by order of the Minister of education and 
youth of Moldova;. 143 of 2 May 2002, 
was introduced to the supplement to the 
diploma, the single European model. 
Under the order, any graduate can seek 
release of this add-on, each institution 
with a standard model and completion 
instructions

 • quality assurance:
 • the elaboration of criteria and 

standards of academic evaluation;
 • evaluating undergraduate and 

curricula and their hierarchy;
 • introduction of a system of dif-

ferentiated funding in relation to the 
quality of performance at the level of 
programmers and institutions;

 • establish a system of internal and 
external evaluation of institutions;

 • the provision of objective evi-
dence, on the creation of trust benefi ciar-
ies and interested parties in the institu-
tion’s ability to meet the demands and 
expectations;

 • persevering attitude of the staff 
of the institution in question, the involve-
ment and responsibility of staff;

 • international assistance in the 
implementation of projects on quality as-
surance in higher education;

 • span quality issues in higher edu-
cation, under the conceptual, structural 
and organizational, that is increasingly 
European connotation, namely, interna-
tional. Quality system does not constitute 
an end in itself, but a means by which 
the educational institution is oriented to-
wards performance.

 • University autonomy. 
 • Youth participation in Govern-

ment. 
 • Identifying prospects.

Constitution of the Educational Eu-
ropean space now does not mean ho-
mogenization of educational systems; 
in this process it is important to keep the 
specifi cs and the heritage of the educa-
tional system of each country, using the 
advantages of each of them. In Europe 
there are forced, but by accepting the de-
velopment strategies, keeping potential, 
benefi ts, values and traditions of the sys-
tem. The period of reforms was for tech-

Table. 2. 
Restructuring the Faculty Agricultural Technical College of Soroca (2004-2011)
Year

The structure of
 teaching staff by age
 and teaching degrees

2004 2005 2006 2007 2008 2009 2010 2011

Total teaching body (person), including: 31 31 31 31 31 31 31 35
- professors 26 26 26 26 26 29 30 34
- with scientifi c degree 1 1 1 1 1 1 1 1
- highest teacher’s degree 2 2 2 2 2 2 2 2
- teaching degree I 4 4 5 5 3 2 2 3
- teaching degree II 9 8 9 13 13 13 16 18
- up to 30 years 7 5 3 14 7 6 9 8
- 31-50 years 14 16 18 14 9 10 7 7
- 51-62 years 8 8 7 8 9 8 9 11
- over 62 years 2 2 3 5 6 7 6 8

Source: Department of education of CTA
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nical vocational training a stage not so 
fruitful in terms of professional schools 
in the country in several areas. To an ex-
tent and more modest, has renewed the 
technical-material base of the colleges of 
the Ministry of agriculture and food in-
dustry of the Republic of Moldova. The 
reference period was much more suc-
cessful in terms of personnel manage-
ment, which had to adapt to a constantly 
changing not only the system, but also 
the mentality that dominates the whole 
society. Point out that the change man-
agement mentality does not come by it-
self, naturally and accelerated, but must 
be learned, studied, realized, fi rst of all, 
the managers-teachers, and, secondly, by 
students and graduates. This work was 
undertake of the Agricultural Technical 
College of Soroca, the one who contrib-
utes to the creation and development of 
the educational institutions of several 
decades, at present, accredited by the 
National Council for Accreditation and 
Attestation (CNAA) of the Republic of 
Moldova. The management body and 
the teaching of the College in the last 
2-3 years, has achieved a real curriculum 
reform, achieving results that are charac-
terized by:

 • restructuring the content disci-
plines, emphasis being put on optically 
social-human and technical professional-
ism;

 • capping contact hours in accord-
ance with the practice of advanced struc-
tures after (Romania, Germany, Sweden, 
Poland etc.);

 • the probation of teachers abroad 
and in universities in the country;

 • development of technical-mate-
rial base, appropriate new requirements;

 • promoting the policy of support 
of agrarian reforms, organizational and 
ownership regarding both the object and 
the subject property;

 • direct cooperation with econom-
ic operators in the northern districts of 
the country with regard to new technolo-
gies, processing of the raw material and 
the provision of services in the fi eld;

 • preparation of staff necessary to 
ensure the demand in the fi eld of mecha-
nization and electrifi cation all forms of 
households etc.

A particular interest is how to im-
prove the teaching corps in the last 5 
years (see table 2), which explained the 

changes in activity of the College of So-
roca integral and qualitative feature of 
the teaching staff of all agricultural col-
leges (see Figure 1). 

Figure 1. 
Qualitative characteristics of teaching 
of Agricultural Colleges in 2010/2011

Note: Total professors: 2010 – 342; 
2011 – 376. 1. Hold teaching degree. 
2. They obtained teaching degree. 3. 
Confi rmed the second teacher’s degree. 
1. 2010 – 61, 40%; 2011 – 59, 04%. 2. 
2010 – 7, 40%; 2011-7, 71% 3. 2010 – 4, 
09%; 2011-9, 31%. The data are given in 
percent of the total number of teachers 
employed.

The need to modify educational 
management system came together in 
the context of Bologna process require-
ments. Education reform has been car-
ried out thanks to the opening of possi-
bilities in Moldova to the Western world 
and access to its experience, which has 
contributed to the implementation of rel-
evant projects. In our opinion, interest 
publication “scientifi c principles of the 
development of education in the Repub-
lic of Moldova” [2] – paper developed by 
a community of scholars, most managers 
in the fi eld, with experience and con-
temporary mentality. The author gives 
this work a special attention, because it 
addresses the problem, concerning sec-
ondary education. Enabling in this area 
and being an implementer of the concept 
directly, at present, the author can sum-
marize as follows:

 • excessive centralization of the 
conveyance and control in education; 

 • practicing narrow specialization; 
 • the initiative in changing the 

plans of studies; 
 • orientation studies plans to West-

ern practice; 
 • teacher training courses at train-

ing centers. 
Mention that, gradually, during the 

reform of the system has concluded, 
based on the experience of other coun-

tries, that Moldova should draw its own 
model of education reform, taking ac-
count of national particularities and tra-
ditional socio-cultural specifi city and 
geographical area of the country, the new 
aspirations of youth and of the real situa-
tion in education.

Among the endogenous factors that 
infl uenced changes in the personnel man-
agement of College, were the following:

 • the tendency of a multilaterally 
developed and creative, preparation, im-
provement and retraining, higher level 
of specialists and scientifi c personnel in 
various fi elds;

 • ensuring personality aspirations 
to deepen and expand studies;

 • the promotion of scientifi c re-
search and the application of its results 
into practice;

 • keeping, enrichment and propa-
gation of scientifi c patrimony, technical 
and cultural.

Shaping and articulating the goals 
presented allow to state that the context 
of the education reform through staff, 
currently, is not refl ected suffi ciently 
clear and needs to be directed toward 
creative and multifaceted personality de-
veloped, aligning itself to the new para-
digm of education. The existing legisla-
tion does not refl ect fairly ample existing 
realities in education. Problems changing 
phenomena in agriculture have not al-
ways taken into account the peculiarities 
of the agricultural management. Until re-
cently, they were settled in a rather slow 
pace and, especially, as a secondary ac-
tivity, considered that only the enterprise 
and leadership engineers offers innova-
tions. However, social science, interested 
in the managerial situation, presents its 
concepts on the most important good of 
an organization, the human factor and, 
primarily, the Manager, who is often in a 
confusing position. Change has become 
one of the most important processes of 
management and can be achieved only 
through the full cooperation of all areas 
of the Organization. Any change must 
have the active support of all personnel 
through the policy and objectives of and 
of each employee, through performance 
and individual’s effort. Any thing is done 
by people, and it involves problems, 
more accurate, motivation and commu-
nication. The simple act of delegation is 
no longer enough.
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A defi nite change of philosophy 
component and a defi ned managerial ac-
countability is the notion that the change 
must be directed, refl ected not only in 
terms of the rate of change, but also in 
terms of determining an opportunity for 
improvement. The Manager must initi-
ate and maintain a favorable climate and 
sensitive to opportunities, because the 
constant quest to improve is the essence 
of change management. This is exempli-
fi ed by the difference between mobility 
and immobility, in the sense that it is eas-
ier to be guiding than to push. It is rec-
ognized that perfection never touch, she 
is only looking for. Persistence is power 
that supports the objectives of change 
management.

People as part of their fundamen-
tal shapes, have not only the power 
but also the desire to be creative. The 
philosophy of change accepts this truth 
and, more importantly, releasing latent 
creativity in people, both as individu-
als and as groups. This should involve 
the establishment by the manager of a 
climate and an atmosphere based on 
mutual trust and respect, for the crea-
tive potential of people to be developed 
and supported. 

Many new stages and a much faster 
progress can be expected through a de-
liberate planning and change manage-
ment for the future.

In our vision, some of the most 
important principles in changing per-
sonnel management must realize any 
leader: any change occurs by us; true 
change can not be without effect; the 
change affects the interests of the eco-
nomic operators vertically and hori-
zontally; change management requires 
a restructuring of knowledge; changing 
enjoys greatest success. 

One of the much wait changes in 
HORSES is the information revolution, 
which encompassed, at present, most 
economic and educational establish-
ments. It consists in applying widely spe-
cifi c technology information processing 
using personal computers.

Contemporary management con-
tributes to masking or distorting the 
nature of change and deceives in pre-
dicting its impact. With a broadened 
perception of change we can gain in-
creased power and often unique to im-
prove something. The Manager can-

not direct what has not realized, those 
models that do not inspire success. 
Therefore, the selection of models and 
detection of strengths and weaknesses 
of any project is one of the basic func-
tions of management. These simple 
requirements are often ignored, which 
can impede the process of change, 
or you can completely, brake. Some 
scholars consider the management of 
change in the fi eld of education as a 
process, which is conducted under the 
infl uence of changes in other areas. V. 
Bou identifi es a few possible changes 
of who can directly infl uence the re-
structuring of staff [1, p. 77]: changes 
in knowledge and techniques; changes 
in leadership goals; changes in the or-
ganizational environment.

However, in our opinion, there are 
endogenous reasons, contributing staff 
under several aspects, fi rstly, in terms of 
the degree of professionalism, a fact of-
ten ignored by top managers.

Our managerial experience reveals 
that in the conditions of the agricultural 
sector of the Republic of Moldova can 
be applied in two areas of managerial 
changes – training and recycling frames 
in function and orientation and training 
of future specialists. Currently, these two 
forms of perfecting management staff to 
practice without growing experience and 
without compliance with the require-
ments of contemporary. In this context, 
it is of interest to examine the trends of 
educational processes revival within 
the agricultural education system of the 
country.

One of the contemporary trends of 
the reform of education at any level is 
the promotion of the applied courses and 
disciplines with a much wider range of 
bins, advanced technologies, organiza-
tional practice in terms of integration and 
globalization.

Promoting interdisciplinary is an 
attempt out of the orderly paradigm, 
which dominated and still continues 
to dominate education. Unfortunately, 
the concept orderly continues to lead 
the development of pre-university edu-
cation strategy and University. Out of 
the shackles of these ideas is diffi cult 
due to technical, institutional barriers 
and, especially, psychological, due, in 
principle, the way of thinking to dis-
ciplinary action. If interdisciplinary 

has become, by the force of things, an 
objective phenomenon of knowledge, 
it can be a means to encourage, among 
all specialists, that dialog, which al-
lows understanding the requirements 
of each, creating conditions for over-
coming cultural and intellectual scis-
sions in the modern world through in-
terdisciplinary cooperation.

Interdisciplinary as a phenomenon 
of objective of knowledge and the intel-
lectual and moral solidarity, holds direct 
implications and on the evolution of ag-
ricultural education curriculum. 

The fi rst way of approaching cur-
riculum is interdisciplinary – vertical in-
tegration within a discipline or a course. 

The problem does not lie in the ex-
istence of disciplines, but in how to use 
them [3, p. 214] Otherwise, no way not 
neglect interdisciplinary subjects.

The second way to approach aca-
demic curriculum is interdisciplinary – 
horizontal integration within the frame-
work of related disciplines. This function 
a meet curricular areas. 

The third way approach to content 
is cross-integrating multidisciplinary. 
This function a Tran disciplinary goals to 
meet the profi le level.

The fourth approach to the way con-
tent is Tran disciplinarily – entry point 
not in matter, but in the student. Tran dis-
ciplinary approach, which departs from 
the multidisciplinary, situations are occa-
sions chosen to identify the intellectual 
and affective steps, as well as to familiar-
ize students with different courses.

Conclusions: 
Designing educational curricula from 

the perspective of European integration 
is directly related to current trends in 
the development of education systems, 
focusing on the formation of a global vi-
sion of the world and fundamental com-
petencies and professional students. 

2. How to tackle the full curriculum 
and training in this context may be differ-
ent. Further we offer a few ways:-inter-
disciplinary – vertical integration within 
a specialized curriculum;

 •  Interdisciplinary – horizontal in-
tegration within curricular areas;

 •  Cross-integrating multidiscipli-
nary within the curriculum;

 •  Tran disciplinarily-transcendent 
integration within the curriculum.

3. Curriculum is a pedagogical 
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category because it copies the social 
experience, but educational languages 
translate. Given the theoretical ap-
proaches outlined above (curricular re-
form factors, curriculum design princi-
ples, sources of conception of a curric-
ulum, the contemporary sciences), the 
latest developments in this educational 
categories, based on the general theory 
of systems, we believe that within the 
agricultural education curriculum can 
be structured in two levels: basic and 
specialized.
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