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C KaXIpIM rozioM Ipo6sieMe OLeHKU
IePCOHAJIA YAEIAETCS BCE O0JIbIe BHUMA-
Hus. Pa3BuTHe mepcoHasia Ha MpeAnpH-
ATUM 3aBHCHUT OT OIleHKH 3(PeKTHBHO-
cti paboThl, 3HAHUN U YMEHUH KaXKJOTO
corpyzHuKa. OHIM M3 TPaJUIMOHHBIX
CITI0COO0OB OIIEHKH II€PCOHAJIA ABJIAET-
¢ peryjfpHas aTTecTallus IepcoHaIa,
MPEeACTaBIIA0NAs cOO0H Imporece OLEHKH
3(pHEeKTUBHOCTH WCIOJHEHUA COTPYLHU-
KOM CBOHX JIOJDKHOCTHBIX 00A3aHHOCTEH,
OCYII[ECTBJIIEMAsA €r0 HENOCPEACTBEHHBIM
PYKOBOAUTEJIEM.

Tax, A.H.Cwmun u H.T. Xaiipyyiu-
Ha TOBOPSAT O TOM, YTO MUMEHHO Ka4YeCTBO
TPYAOBBIX I MEHEPKEPCKUX PECYPCOB SIB-
JifieTcs TJIaBHBIM (PaKTOpOM, OTIpeesisaio-
ITUM KOHKYpeHTOocImoco6HocTh GupMEL. ITo
MHEHUIO YKa3aHHBIX aBTOPOB, COXpPaHEHUE
¥ pacmupeHre BO3MOXKHOCTEH MpeIIpH-
ATHA TpeOyeT IOCTOSAHHOIO M CHCTEMAaTH-
YeCcKoro o0yueHus1 COTPYZHHUKOB [6].

B ®expepasipbHOM 3aKOHE OT 31 HUIOJIA
1995 r. N2 119-®3 «0O6 ocHOBax rocyzap-
CTBEeHHOH ciyx0bl Poccuiickoit ®eznepa-
Iuu» IS ONpeZiesieHus1 ypPOBHA Ipodec-
CHOHAIBHOH TOATOTOBKY U COOTBETCTBUSA
rOCyJapCTBEHHOIO CJIy>KaIlero 3aHuMa-
€MOM TOCyZJapCTBEHHOH JAOJDKHOCTH TO-
CYyHapCTBEHHOM CJIY»KOBI, a TakKXke JJIs
pellleHNs BOIpOca O IIPUCBOEHWH TIOCYy-
JlapCTBEHHOMY CJIyKallleMy KBasuduka-
IIMOHHOTO pa3psAzAa MPOBOAUTCA €0 aTTe-

cTalus. ATTecTanuaA MPOBOAUTCA He Jale
OZHOTO pasa B Z[Ba I'0Zja, HO HE PeKe OZHO-
TO pasa B ueTbIpe roja [9].

B HEKOTOPBIX CIyYasx 3aKOHOZATENb-
cTBO 00s3BIBaeT paboTozaTesis MpPOBOAUTD
aTTecranuio pabOTHHKOB. 3ajadveil JlaH-
HOH aTTECTal[id CTAHOBUTCS OIpezesie-
HUe KBATNPUKAIUH cy>kamiero [8].

O.JI. CaBpaHckass yTBepXKAaeT, 4YTO
3aKOHOZATENBCTBO He OOA3BIBAE€T HTPOBO-
JIATPH aTTECTAIHIO BCEX PAOOTHHUKOB U BCEX
pykoBoauTesiei opranusanuii. Hu Tpyzo-
Bo# kojiekc P®, HU MHOI HOPMAaTWUBHBIH
IIDABOBO¥M aKT 00IIeOTpacyieBOro u 00s:-
3aTeJIHOTO XapaKTepa He yCTaHaB/INBAET,
YTO JII000M paboToaTENh IOJKEH IIEPUO-
JWYECKU TMPOBEPATH NMPOodeCcCHOHATHFHYIO
IIPUTOHOCTDH CBOMX PabOTHUKOB [4].

3auactyio paborozaresn  paccMma-
TPUBAIOT MPOBEAEHUE AaTTECTAIUM KaK
BO3MOJKHOCTb OCBOOOXKIEHHSA OT HexXe-
JIaTebHbIX paboTHUKOB. Ecoiu xBammngu-
Kalyus TPYJAAIIErocsi HE COOTBETCTBYET
3aHHMMaeMOH JOJIKHOCTH, TO B COOTBET-
CTBUM C TPYAOBBIM 3aKOHOAATEIHCTBOM
PabOTHUK MOKET OBITH YBOJIEH.

B cootBercTBuU ¢ TpyZOBBIM KOZEK-
com P® mezmocraTouHaa KBanudukanus
pabOTHUKA, NOATBEPXKJAEHHAA PpE3YJIib-
TaTaMH AaTTecTalliH, MOXEeT ABHUTHCA
OPUYHUHON PaCTOpPXXEHHUA TPYAOBOIO Z10-
TOBOpa IO WHHUITMATHUBE paboTozaTesist
(craresa 81 TK P®D) [8].
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Takum 06pa3oMm, IO pe3ysbTaTaM at-
TecTally MOXKHO YBOJIUTh pabOTHUKA, HO
JULS TOrO, YTOOBI YBOJIbHEHHE CUHTAJIOCHh
TPaBOMEPHBIM, OZTHOTO PEMIEHHUS aTTeCTa-
IIHOHHON KOMHCCHU HemocTaTouHo. IIpo-
IeZlypa OPOBEAEHUS aTTECTAIlUK AOJDKHA
CTPOTO COOTBETCTBOBATh IOPAAKY, yCTa-
HOBJIEHHOMY B OPTraHH3alUH JIOKAJIbHBIM
HOPMATHUBHBIM aKTOM. PaGOTHHMKa MOTYT
BOCCTAHOBUTh B JOJDKHOCTH B CJIydae,
ecu B cyAe Oyzer moKasaHO, YTO JAaHHO-
IO IOJIOJKEHUA HET, TaK Kak paboromaresib
He co0JII0ZasT IPOLeAYPHI IO IIPOBEIEHHUIO
aTTecTaluu.

3aKoHOZaTe/IbHbIE AKTHI, PEryJIHpPYIO-
e IOPAZIOK ITPOBEAEHUS aTTECTAIlNH,
B Poccuu He mpumATE, HO MHCTHTYTOM
TpyzZa Muntpyga P® paspaboransr Me-
TOAWUYECKHE MAaTepHaJbl 10 aTTeCTaluu
nmepcoHasia. OHU IIPEACTaBJIEHBl B IPH-
JIOKeHUHU 4 «PeKOMEeHZyeMBIi TIOPAZIOK
IPOBEIEHUsA ATTECTAIIUU CIIyXKAIUX» pe-
xomenpanuit Muntpyza P®. Corsmacmo
JTAaHHBIM MaTepUAaJIOB, PYKOBOJICTBO IIpe/-
npuATuA 0643aHO:

1. Opranu3oBaTh Pa3bACHUTEIHHYIO
pabory cpenu paGOTHHUKOB O 3afjavyax aT-
TEeCTAIlUM ¥ TIOPAZKE €€ MPOBEEHUS.

2. PazpaboTaTh M yTBepAuTH rpadpux
MIPOBEZIEHNS aTTECTAIIHH.

3. YTBepIUTh KOJIMUECTBEHHEIH 1 TIEp-
COHAJIBHBIM COCTaB aTTECTALMOHHON KO-
MHCCHH, BKJIIOUYHUTH B COCTaB WiIEHA KO-
MICCHH OT COOTBETCTBYIOIIETO BHIOOPHOTO
po¢dCOI03HOTO OpraHa.

4. ITucEMEHHO YBEIOMUTD pA6OTHUKOB
0 ZlaTe IIPOBEZIEHUA aTTECTAllUN — He Me-
Hee 4eM 3a OAWH KaJIeHAapHBIH Mecat, [3].

OTMeTHM, €CjIM IIOCIe IIOJBEJICHHA
WTOTOB aTTECTAIlMH BBIABUJIOCH HECOOT-
BETCTBHE 3aHHMMAaeMOH JOJDKHOCTH CO-
TPYAHUKOB HEOOXOZMMO IIOHMMATh, YTO
YBOJIbHEHHE HE BCEX KATETOPHH TPYAA-
IIUXCS MOKeT OBITh 3aKOHHBIM. Hecmo-
Tps1 Ha BBIABJIEHHOE KOMMCCHEH HECOOT-
BETCTBHE 3HAHUU U YMEHHU COTPYZHHKA
3aHUMaeMOM I0JDKHOCTH, COTPYAHUK MO-
J)KeT OBITh TIEpEeBEEH Ha JAPYTYIO JOJIK-
HOCTh (C IOHMIKEHHWEM) WIH YBOJIEH
B COOTBETCTBHH C TPYZOBBHIM 3aKOHOZA-
TesibectBoM. OfHaKo paborozaresb 06s-
3aH MPEAJIOKUTh MMEIIIecs BaKaHCHUHU
(u. Tpetss ct. 81 TK P®) [8].

Ilo muenuio A./I.I'arena, eciu co-
TPYAHUK OTKAa3aJICA OT HPENJIOKEHHBIX
BaKaHCHI, OH MOXKET Ha CaMOM IIpPeJIo-

JKeHHH Hamucath «OT IpeayIoKeHHON
PabOTHI OTKA3BIBAIOCH» WJIU TOJIATh 3asIB-
JIeHHe Ha MMs PyKOBOZUTEJA OpPraHu3a-
uu. Ecau paboTHUK OT IpeAjIoKeHHbBIX
BAaKAHCUU OTKA3aJICA WM B OPTaHU3AINH
He OBUIO NOAXOAAIIMX BaKaHCHi, ero
YBOJIBHAIOT» [1].

Onenka nmepcoHasia 3a4acTylo ABJIAET-
cs1 OCHOBaHUEM /17l YBOJILHEHUS U TIOHU-
JkeHUs 3apaborHoi mwiatel. [Ipu 3ToM, 11O
MHEHMIO aBTOpA CTAaThH, OIlEHKA ITEPCOHA-
JIa JIOJDKHA IOMOraTh paboTomaTesiio Imo-
BHIMATh 3¢ PeKTUBHOCTL TPyAa pabOTHU-
KOB, YBEJIMYUBATH IMPOU3BOUTEIHHOCTD
HX JeATeJIbHOCTH [2, ¢. 195—199].

IIo cmoBam O. H. Ckpabumoii, pe-
3yJIbTaTAMH OLIEHKH II€PCOHAJIA JOJIKHA
CTaTh I'PAaMOTHO OPTraHU30BAaHHAS CHUCTe-
Ma MOTHBAIUU U OOYy4YeHUs II€pCOHAJIA,
chOpMUpPOBaHHBIA KaJIDOBHI  pe3eps,
CIOCOOCTBYIONMINI YIIyIIIEHUI0 KOMMYHHU-
KaTUBHBIX CBS3€l, YTO B KOHEYHOM HUTOTe
JIOJIXKHO TIOBJIUATH HA IPOU3BO/ICTBEHHBIE
ycIiexu paboTHHKOB [7].

A.H. Cwiur u H.T. Xaiipysmsa 06-
pamaT BHUMaHHE Ha TO, YTO B GOJIBITUH-
CTBE aMEPUKAHCKHX KOPIOPALMH pacxo-
JIbI Ha TOBBIIIEHNE KBATH(UKATTHOHHOTO
1 00pa3oBaTeJIbHOTO YPOBHA pPabOTHH-
KOB — caMbl¥ 5(p¢deKTUBHBIN BUJI KAIIUTa-
JIOBJIOJKEHUH, a BOBce He 00y3a /IJIsi KOM-
maHuy [5].

ITpoBenéHHBIE MCCIENOBAHUA IIO3BO-
JIAIOT CZEJIATh BHIBOJ O TOM, YTO IIPDOBEZe-
HUE aTTEeCTAIlMU HE CTABUT CBOEH LIEJIHIO
MOMCK ITPOCTYIIKOB KaXJOTO pabOTHUKA
B OTAEJIPHOCTY WU HEAOCTATKOB BCEX pa-
OOTHUKOB KOMIIAHWUU B I[eJIOM. B mepBy1o
ouepezb IPOBeJIeHUE ATTECTAI[UHU IIPU3Ba-
HO OKas3aTh BIMAHME Ha Oyyliee Bamrei
KOMIIAHUKM IIpU TIOMOIIM TIOBBIIIEHUS
npodeccHOHATIN3MA BCe KOMaH/IbI.
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