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ABSTRACT

This survey research aimed to identify the inflleerod work satisfaction in the perspective of ISI@SI)
through the dimensions of Spiritual WSI, IntelledtWSI, Social WSI, and Material WSI towards workeigrity and
performance. Apart from that, this study was alsnducted to measure the role of integrity as a atedivariable in the
relation between work satisfaction in the perspectif Islam (WSI) through the dimensions of SpaltWsl, Intellectual
WSI, Social WSI, and Material WSI, and work perfame. Data were collected using questionnairesngize
390 respondents, whom consisted of Islamic Educalieachers (IETs) in primary schools in the stateSabah.
The questionnaire was adapted from InNI integritgtiument (Amini Abdullah et.al, 2005) and work fpemance
instrument (Zakaria Mat Khazani, 2005). The questare for work satisfaction in the perspectivdsdm, on the other
hand, was constructed by the researchers themdehgesl on the interpretations of elements of huoneation by Imam
al-Ghazali (1980 and 1976).

The data were analysed using the AMOS softwareiorers8. The results of the Structural Equation Mibalg
(SEM) analysis showed that Spiritual WBt0.425, p<0.01), Intellectual WSIB£0.207, p<0.01), and Social WSI
(p=0.128, p<0.05) gave a significant effect to intiggby explaining 33% variance. Furthermore, thiatien of Integrity
(p=0.622, p<0.01), Materigl€0.111, p<0.05), and Social WF50.102, p<0.05) gave a direct significant effectuwork
performance by contributing 49% variance. On theeothand, study findings also showed that integaitied as a full
mediator in the study model between Spiritual W8 éntellectual WSI with work performance, whilelpracted as
partial mediator between Social WSI and work penfance. As a whole, this research provided an atien answer on
how the integrity of IETs managed based on worlsfattion in the perspective of Islam can determioek performance.
It is hoped that the findings of this research wiitlve a significant and positive impact in plannimgman capitals,

especially in the field of education to produce enbigh-performance IETs.
KEYWORDS: Work Satisfaction in the Perspective of Islam (Y8itegrity, Work Performance
INTRODUCTION

This study is to find out how to produce a highfpenance human capital. It is due to the fact thahan beings
are the most important asset compared to othetsamseh as financial capital, land, building e&bdul Shukor Abdullah,
2004). Good work performance is the outcome whearganisation pays due attention to the aspeatgdf satisfaction,
i.e., social interactions in the organisation, salaecognition, etc. (Narita Ramdzam, 2010). Néwdess, the acquired

satisfaction does not bear any significance & ot imbued with an ethical value, namely intggrit
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This is because, instilling values of integrity mdatalyse a more ethical behaviour in the orgdisisaand will
have a huge impact to shaping a skilful and piouattaqi) generation—a generation that is also well in mardi
character (Sapie Sabilan et al., 2011).

Thus, in the education sector, Islamic Educati@aliersare the ones at the core of shaping théitydend
values of the society in general, and the studenparticular. Their credibility needs to be strdrened by giving more
emphasis toward their work satisfaction, integritgd work performance. This is because, the thagahles used in this
study have a very close relationship with the twaimroles of Islamic Educations teachers (IETsk Titst one being an
educator who gives formal education to the pupgltablishes social ideologies, and as an agentfaims integrity
(Khadijah Abdul Razak et al., 2011); second, asvd servant who serves in all aspects of admiaistn including

financial and management efficiency and who postitag image of civil policies (Abdul Rahim Abdul $ted, 2007).
OBJECTIVE OF STUDY
Theaims of this study are as follows:

* To clarify whether there is any appropriate modifion, significant to the direct and indirect cdimition models
of work satisfaction models according to Islamicgpective (through spiritual, material, social, antllectual

dimensions), integrity, and work performance towsdslamic Educations teachers (IETS).

 To determine whether integrity holds any influeree a mediator variable towards relations betweerl WS
(through spiritual, material, social, and intellegtdimensions) and work performance among Isldfdigcations
teachers (IETs).

PROBLEM STATEMENT

The drop in corruption perception index (CPI) raagkby Transparency International presents a picbarehe
reduced integrity of the society in this country€8 Omar Sharifuddin, 2010). From the research dgn&ransparency
International on the level of perception of brileeeption in 85 countries, it was found that the 1@pcountries with the
lowest bribe-taking rate are among the developedhtties. On the other hand, the 10 countries with highest
bribe-taking rate are among the developing and pations (Kurata, 1998). In this research, in 1998laysia stood at the
29" on the scale of 5.30 (Kurata, 1998), at th&?3t the scale of 5.1 from 99 countries in 1999 (Eparency
International, 1999), at the 3@n the scale of 4.8 from 90 countries (Eigen, 20@0went down further to 36on the
scale of 5.0 from 91 countries (Eigen, 2001), at38° on the scale of 4.9 from 102 countries in 2002)¢Bj 2002) and at
the 37" on the scale of 5.2 from 133 countries in 2003y¢Ej 2003). Following that, in 2007, the countrysved the
43 from 179 countries of the world on the scale df BValaysian Institute of Integrity, Institut Intétj Malaysia,

[IM, 2008). (Scale 0 is the worst tainted by cotiop and 10 being the most corruption-free).

Apart from that, the fast-paced development of pigstional management makes the term ‘integritycdmee
important and frequently makes a correlation sttalgolve many of the complexities in professiomaismanagement
(Pattison, S. and Edgar, A., 2011). These profaatsoneed a number of ‘personal values’ to guide rttanagement
strategy so that it is coherent with the organisesi mind and action. Therefore, the term ‘intggri¢ a ‘value’ term that
is most appropriate to be used (Pattison, S. amghizd\., 2011). This particular matter is proveraimumber of studies
done regarding integrity and productivity (Onesket 1998, Mikulay and Goffin, 1998), integrity amebrk performance
(Ones and Viswevaran, 1993), and integrity and werkironment (Mehrabian, 2000). Mikulay and Goffr998) state

that many employers tend to use integrity as atwahticipate the attitude of their future emplegeFrom the analysis of
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the measuring tool, the employers are able ta filieir employees or determine the steps they shtalde to overcome the

variety of integrity-related problems caused byrteenployees.

The success of a particular school as an eductt@Emed social institution also needs to be based system
with integrity (Abdul Rahim Abdul Rashid, 2007). Ithe context of Islamic Educations, some arrangémen
comprehension, and coordination of the IET traisiage also needed so that noble and religious valae be instilled
seamlessly and effectively. This issue is suppdoiedbdul Rahim Abdul Rashid (2007), who stateg tha role of social
institution in the 21 century needs to be thoroughly examined partitulfitom the aspect of integrity. The integrity
weakness in the education sector—as one of thalsostitutions—is found to have a negative effedhich eventually
gives rise to many social problems (Abdul Rahim @ldgdashid, 2007). Mohamad Yusoff Akope (2000) caaday saying

that the education sector is not exclusive fromeeiemcing the problems relating to integrity issues

The result from a survey conducted by a local usite in 2003 shows that 30.5 percent of universitydents
are willing to accept bribes if they have the clatwdo it (Ku Seman Ku Hussain, 2008). The atétudf these students
in this survey most certainly have some relatiomht® attitude of the society towards integrity. $hhis research brings
out a question for us to ponder: What is wrong \lith society? Why there is such seemingly neveirgnidtegrity issue
among the society despite the fact that they apesed to the subjects of Islamic Education and Médacation since the
primary school to shape their character and idemitshield them from doing any misconducts? Acowdo Ku Seman
Ku Hussain (2008), all the problems should be &tkrom the very core factors leading to the protsle Therefore,
the requirements to increase the level of integrftislamic Educations Teachers (IETs)—who are sspd to be the role
models themselves in understanding, living, andtmiag the values of integrity to the students—gtide examined and

given due specific attention.

Work performance is the ability of a worker to alg a certain level of productivity, either in terof quality or
guantity (Mohamad Zakaria, 2005). There is an issu¢he work performance among IETSs; theyare saigetlacking in
their leadership and dedication qualities (SyechiNafdin et al, 2009). Thus, enhancing the humaruress management,
which is one of the key things contributing to f#iplithe performance of the works of civil services
(Syed Omar Sharifuddin, 2010), is very much needédldhe rules and procedures of this resource maneent are highly
helpful for the civil servantsto make them more dfiih inexecutingeach of their tasks. Abdul Rahimd@ibRashid (2007)
states that integrity also depends on the humalitigathemselves. High-performance human resounese the qualities
including educated, skilled, flexible to transfotioa and innovation, hardworking, dedicated, ante db execute their
tasks and responsibilities to ensure the succefiseobrganisation’s vision. In contrast, low iniggis one of the main

reasons for the country beingunproductive.
LITERATURE REVIEW

The literature review revolves around the mainafe used in this research, i.e., integrity, waakisfaction in

the perspective of Islam, and work performance.
Integrity
Integrity in the context of this study is definesl a

“The knowledge, awareness, enliving and tight gtagpure values, consistently, together with a dolinmitment

to those values in every spoken word and actiachieve self and organisation excellence.” (Jarlahapetal., 2005)
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This definition is used due to its conformity witbcal elements. According to Pattison and Edgarl{20

integrity is the utmost compliance to the valuetool community.

In accordance to that, individuals are said to havegh integrity when their actions are alignedhwthe pure
values they hold (Jamiah Manap etal., 2005). Asréspondents in this study were among Islamic Hihus teachers
(IETs), those considered having high integrity wiet@cherswith characteristics in line with Islamidues.

The local community values embedded in this définire also the pure values common to the whabplpeof
Malaysia including in the education sector. Theakies are stated in the Twelve Pillars, namely. Vhkie of Time,
The Success of Perseverance, The Pleasure of Wgpilire Dignity of Simplicity, The Worth of Charactd@he Power of
Kindness, The Influence of Examples, The ObligatafnDuty, The Wisdom of Economy, The Virtue of Rate,
The Improvement of Talent, The Joy of Originatings(itut Tadbiran Awam Negara, 1992). All thoseued are then
classified into three categories, i.e., purity loé theart, trustworthiness, and wisdom in thouglt @ction. Even though
there arethe three categories, the researcheomlill consider one main variable, that is integrdg,the measure in this

research.
Work Satisfaction in the Perspective of Islam (WSI)

The definition of work satisfaction in the perspeetof Islam (WSI) is the blissful feeling acquirbdfore, during
and after doing some work, based on the faith doéng the work is an act of piety, done to obtailtalks pleasure
(Sharifah Hayaati, 2010, Halimatus Saadiah, 2008)at is meant by blissfulness before doing somekvi®ithe sole
intention of committing oneself to serve Allah, Vehblissfulness during work is when the course af said work is
upright and does not breach the limits of Sharieereined by Allah S.W.T., and blissfulness afterrkvis expressed
indirectly when the objective of making the work as act of piety is achieved. In this study, the W& iablesweres
founded on the elements of the human creation dogpito the Quran by refering to the interpretatadncreations by

al-Ghazalibased on the four dimensions of WSI ngnibé spiritual, intellectual, social, and matedanensions.
e Spiritual Work Satisfaction

According to al-Ghazali (1980), there are two ustirdings that lead to the spirituallfiyyah) element or one
which is also known as thmbbaniyyahelement. The first one is known as the ‘divinertieend is also known as the
intrinsic body fism lathif). The second bears the meaning ‘life’, which Altaid only He knows regarding it. He reveals in

the Quran:

And they ask you, [O Muhammad], about the soul., S&lge soul is of the affair of my Lord. And mangitave

not been given of knowledge except a little.”
(Surah al-Isra’ (17): 85)

The term “spiritual” in this research refers to fimst meaning, i.e., the heart. This element wascdbed by
al-Ghazali as the monarch in a kingdom. The spintost important function is to see the truth beeatiis from whence
it obtains happiness. In spiritual satisfactionewla worker works for his God, with a clear andiglgrobjective, only

then the worker obtains satisfaction in his work.

The spiritual work satisfaction in this researcferg to the satisfaction based on the intrinsiéstadtion of a
Muslim when a task is done to seek pleasure argenksstéqarrub) to Allah, sincerity in performing good deeds, and

fear of sins if the tasks are done not in the rigay.
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» Intellectual Work Satisfaction (‘agliyyah)

The intellect elementdqliyyah) is likened by al-Ghazali to be the Prime Ministal-Ghazali, 1976). He stated
that as the knowledge of a person increases, ss kisejoy. Al-Ghazali also stressed that a spiithvintellect and
knowledge is able to be fluent in each and eveapdin of science and can give an implication tobisleaviour, up to the
point that with the intellect, man can differentigtetween the primal instinct of desiring goodnesgontrast with

undesiring the bad.

In this research, intellectual work satisfacticgfers to the acknowledgment to the workers intélleed

knowledge capacity expressed through concensusajsydiscussion, and decision making.

e Social Work Satisfaction pafsiyyah

The social elemenn@fsiyyal) means the element of want and desire, whicheictilection of the whole human
feelings. Included in the element of want and @gsas stated by al-Ghazali (1976), is the elemésbaoial interaction.
According to him, the feeling of joy will increaffeone has a good relation with the king. In thatext of the workplace,
the employer can be assigned as the ‘king’. In thkisearch, an IET is considered to have achievedcil work
satisfaction in his job when he attains satisfactiohis relationship with the individuals arounidnhincluding the clients
dealing with the school and his employer. In theesdime, he is also comfortable with his work sumdings and has no

desire to leave the job, having the same goalseasahool, and is able to gain experience.

e Material Work Satisfaction (jasadiyyal)

The material elemenjasadiyyah is also named by al-Ghazali as ttefs which bears the meaning of ‘matter’ or
the physical substance of the human self, creatu £arth. He further stated that what he meantheyelement of
jasadiyyahis the physical body and the tangible self. Al-&laeven went on to relate the material elemett tfles by
saying “Someone is very delighted bestowed with titte of Prime Minister” (Title as an element @sadiyyahor

material element) (al-Ghazali, 1976:71).

Apart from titles, the salary aspect is also cfasdias material work satisfaction because of dure to fulfill the
requirements of the physical body. In this instaridaron Din etal. (1989) elaborate further by sgythe Quran has
clarified that human beings are created from tveaments, physical and spiritual elements. Sincepthesical element is
made of earth, thus every physical demand and nemeint of human life also came from the earth, tvicien be grouped
into three collectives, namely food and water; ldlogs and beautifications;and dwellings and seg(ttaron Din etal.,
1989). As revealed by Allah S.W.T in the followingrse:

“So We said, ‘O Adam, indeed this is an enemy ta god to your wife. Then let him not remove youniro
Paradise so you would suffer. Indeed, it is [prau]sfor you not to be hungry therein or be uncldthand indeed,

you will not be thirsty therein or be hot from then’.”
(Surah Taha (20): 117-119)

The material element is the instrument or meansotauct activites for self fulfilment. Thus, inighresearch,

the material jasadiyyal) satisfaction is the satisfaction from the aspécalary and titles.
Work Performance

Work performance in this study is defined as thilitplof a worker to achieve a certain level of drmtivity in

the aspects of quantity or quality (Mohamad Zak&t@)5). There are seven dimensions of work perdoca, which are
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knowledge about work, attitude, decision makinggegdation, personal efficiency, planning, and leatgr capability.

In this study, the researchers consider only onie raiable as a dependant variable, work perfolgaan

There are a few theories that can contribute gpdeunderstanding of work performance. Even sretis no
one theory that can completely explain work perfange (Rusli and Shamsiyati, 2011). Thus, a humbénemries and
understanding need to be combined to contributthéodiscussion on work performance in this studpsiMof these
theories are usually related to the theory of nattbn. There arethree roles played by motivationstfFto motivate;
second, to alter behaviour; and third, to mainthie effort to achieve the objective. All the thnedes can be related

directly or indirectly with work performance (Ruslhd Shamsiyati, 2011).

In this research, the theories of work performanith the nature of individual capacity or capabliiih achieving
productivity is made as a support to fulfill thenai of the research, with emphasis on the theoryope by Victor H.
Vroom (1964) to refer to the work performance disien. This is due to the fact the theory of hoep@posed by Victor
H. Vroom (1964), is a theory that identifies thetéas that make human beings want to work hardérveant to succeed
in an organisation. This theory states that humwlisio what they can at any time they want to iodvioom’s approach
is seen to be suitable with the study on integrityrk satisfaction, and work performance. As initygrefers to behaviour,
product of behaviour will produce an output thattimn will be an indicator to one’s work performanavhile work
satisfaction will generate a higher work performan€his theory also relates three factors namelykvepirit, work

performance, and work satisfaction (Mohamad Zak&085).

RESEARCH METHODOLOGY

This research was performed using survey methotpts were 390 teachers from national primary sishioo
the state of Sabah. The samples were selected ssime random method. The data in this study vedatained from
guestionnaires that were adapted from InNI intggiistrument (Amini Abdullah et.al, 2005) and waqpkrformance
instrument (Zakaria Mat Khazani, 2005). For the sfio@naire on work satisfaction according to Islameérspective,
it was wholly developed by the researchers basethtenpretation of elements in creation of humamge by Imam

Al-Ghazali (1980 and 1976). The questionnaires wirigled into four sections as follows:

The questionnaires were divided into four sectiombjch are questions about demographic informatn
respondents, Instrument of Integrity Value (InNBstrument of Work Satisfaction According to IslanfPerspective,

and work performance as indicated in the followtaigle:

Table 1: Questionnaire Instruments

Section Item No. No. of ltems
I Demography 8
Il Integrity 48

Work Satisfaction According

" . . 18
to Islamic Perspective
v Work Performance 22
Total Items 96

Respondents selected in this study were Islamic&ihn teachers in Sabah. A total of 450 questimesavere

distributed to the respondents and 390 (86.6%) $omere completely filled in and analysable.

RESEARCH FRAMEWORK

Based on previous discussion, the research frankeizdtustrated below:
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WSI Spiritual

WSl intelectual

Integrity Work Performance

W

W8I Social

WS Material

Figure 1: Research Framework

RESEARCH RESULTS
Respondents’ Profiles

Statistical analysis in the form of frequency amdgentage was used to describe respondents’ @ofilee dat:
are shown in the following table.

Table 2: RespondenDemographic Profiles (N-390)

Gender Frequency | Percentage (%)
Male 111 28.5
Female 279 715
Total 390 100.0
Highest Academic Frequency Percentage
Qualification (%)
SRP/PMR 1 0.3
SPM/MCE 17 4.4
STPM 7 1.8
Diploma 80 20.5
Bachelor’s degre 272 69.7
Master’s degre 23 3.3
Total 390 100
Sazlrgv\(lg':gg)mg Frequency | Percentage (%)
RM100(-RM2000 60 154
RM200(-RM3000 120 30.8
RM3001-RM4000 182 46.7
RM4001 and aboy 28 7.2
Total 390 100
Working Place | Frequency | Percentage (%)
City/Town 137 35.1
Rural/Inlanc 253 64.9
Total 390 100.0

Data Analysis

AMOS 18.0 software was used to test the hypothésisthere was no significant possible fitting rect anc
indirect contribution model of variables, i.e., waosatisfaction according to Islamic perspective trms of spiritual
material, social, ah intellectual), integrity, and work performance kmfamic Education teachers; and to determir

Integrity has an influence as a mediator variablghe relationship between WSI (in terms of spaifunaterial, socia
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and intellectual) and work perimance among Islamic Education teachers. Researcised SEM AMOS (Analysis

Moment Structure) path analysis version 18.0. Tregmmm was capable to identify direct and indireffects betwee

exogenous variable (independent), mediator, andgertbu variable (dependent).

The difference and strength of SEM path analysimgared to other analyses, for example multipleegsgjor

analysis, are that SEM analysis gives suggestmimapgrove model fitting with data by yielding Modtiétion Indices (MI]

value. By having the value, researchers were abidantify redundant items and to make a correfabietween thos

items (covariance). At the same time, the strenftielationship between latent/unobserved variabld observed variab

can also be determined.

Hair et al. (2010) suggest two ways of analysintadhat use SEM (Structural Equation Modelling}isteal

analysis, which evaluates measurement model ancktstal model. There are three valid criteria tovet to analyse SEI

path structte, which are unidimensionality, validity, and eddility. Those criteria can be simplified in théléaving table

Measurement Model

Table 3: Criteria of SEM Path Structure

Criteria Characteristics

Unidimensionalit | When factor loadings is more than 0}5.

Convergent validity

* AVE value is more than 0.5
Construct validity

» Fitness index

Chisqg p0.05

RMSEA<0.80

Validity GFI>0.90

AGFI> 0.90

CFI>0.90

TLI<0.90

Chisg/df 5.0

Discriminant validity

» Correlation between variables

Internal reliability

» Cronbach's alphaG=7
Construct reliability

e CRvalue >0.6

Average Variance Extracted
+ AVE>0.5

Reliability

Source: Zainudir Awang. 2012A Handbook on SEM (Structural Equation Modeling3ind

AMOS Graphi. Kota Baharu: UniversifTeknologi Mara Kelante

The following figure shows SEM measment that could be constructed:

\alues
€1dchi Square = \erin
[ ] df = \df

GFI=\GFI

AGF] = AGFI
NNFl = 1TLI
CFl=\CFI
RMSEA = rmsea
NORMEDCHISQ = \cmindf
pvalue = ip

Figure 2: Figure of SEM Measurement
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Table 4: Reliability and Factor Loadings

Construct Item Fac_tor Cronbach’s ox e Results
Loadings | Alpha (> 0.70) | (>0.60) | (>0.50)
KK1 0.735 0.826 0.834 0.503 Achieved
KK2 0.635
CSpiritual | KK3 0.682
KK4 0.780
KK5 0.705
KK6 0.668 0.758 0.760 0.514 Achieved
Cintellect KK7 0.764
KK8 0.715
KK9 0.818 0.715 0.781 0.484 Marginal
. KK10 0.836
CMaterial KK11 0520
KK12 0.544
KK13 0.838 0.871 0.865 0.52( Achieved
KK14 0.748
. KK15 0.801
CSocial (k16 T 0.681
KK17 0.615
KK18 0.614
brilliant 0.936 0.928 0.928 0.817 Achieved
Integrity honest 0.890
purity 0.877
Table 5: Discriminant Validity Correlation between Variables
CSpiritual | Cintellect | CMaterial | CSocial | Work Performance | Integrity
CSpiritual 0.709
Cintellect 0.272 0.716
CMaterial 0.137 0.273 0.711
CSocial 0.177 0.174 0.045 0.720
Work Performance 0.348 0.228 0.000 0.204 0.708
Integrity 0.509 0.334 0.141 0.199 0.641 0.888
Table 6: Fitness Index Measurement
Fit Indices | Benchmark | Value Results
Chisq p0.05 322.817| Achieved
RMSEA <0.80 .047 Achieved
GFI >0.90 .926 Achieved
AGFI >0.90 .901 Achieved
CFI >0.90 .957 Achieved
TLI >0.90 .948 Achieved
Chisg/df 5.0 1.866 Achieved

Based on the measurement model and fitness indagureament table obtained, H1 hypothesis statinigthieae
was significant possible fitting for direct and irett contribution model of variables, i.e., worisfaction according to
Islamic perspective (in terms of spiritual, matergocial, and intellectual), integrity, and workrformance on Islamic

Education teachers, is accepted.
Structural Model

Structural model was estimated using maximum liladid estimation (MLE) technique. The following frgu
indicates the results of fithess index producedwdss found that all fitness measured in this redeachieved the
suggested values for it to be a good model. Thidahoontributed 33% on integrity and 49% varianoeeachers’ work

performance.
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As a whole, SEM analysis was basei the model illustrated below:

@ KKe

1 1 9 Values

! i 1)Chi Square = \cmin
62 KK7 e

'
gy KK KK2 KK3 Kid KKS GFl = \GF|

AGFI =\AGFI

NNFI=1TLI

Intellectu CFl=\CFI
RMSEA = msea
NORMEDCHISQ = \cmindf
pvalue = ip

Rubiyyah
KKiD
2 kK

1 Material

1
KK12, Knowledge (—1

1
2 . Alttude

1!
1 1
@{ra 2]

@ rR Intsory

Viork Performance Delsgation -

g Eficiency
(63 Kiig :

| ) Social .
e ReT 1

@Kk : . g Leadership

Honest || Wisdom

2

(e8H ris : ' &
Planning 2

2

1

Figure 3: Model of Direct and Indirect Contribution of Work Satisfaction According to
Islamic Perspective(in Terms of Spiritual, Material, Social, and Intellectual), Integrity, and
Work Performance on Islamic Education Teachers
Significant correlation between variables can bgeoted in the following tde:

Table 7: Parameter Estimation (Regression Weight) for Modied Model

Path cooa | Estmate| SE. | CR | P Results
Integrity <--- | Materia 0.011 0.024 0.022 0.4950.621 | Not Significant
Integrity <--- | Social 0.077 0.128 0.031 2.49p0.01: | Significant
Integrity <--- | Intellectua 0.14 0.207 0.042 3.364 *** Significant
Integrity <--- | Spiritua 0.413 0.425 0.057 7.29p *** Significant
Performance | <--1 Integrity 0.559 0.622 0.065 8.54p3 *** Significant
Performance | <--1 Spiritua 0.055 0.062 0.048 1.13]70.25% | Not Significant
Performance | <--1 Intellectua 0.025 0.041 0.034 0.72p60.46¢ | Not Significant
Performance | <--1 Materia 0.044 0.111 0.019 2.3350.02( | Significant
Performance | <--{ Social 0.055 0.102 0.025 2.1680.031 | Significant

Note: C.R. = Critical Ratio
S.E. = Standard Error

* significant at 0.05

Based on the acquired results, it was found thettetlwere significancontribution models between the thi
dimensions of WSI namely spiritual, intellectuahdasocial on work performance through integrity.blEabelow

summarises the results of research hypott

Table 8: Summary of Research Hypotheses Results

Research Hypothesis Results

H2(a) Integrity acts as a mediator in the correfatietween WS

N . . Supporte
spiritual and work performance among mic Education teachers.
H2(b) Integrity acts as a mediator in the corietabetween W<
. . . Supporte
intellectual and work performance among Islamic ¢&dion teacher
H2(c) Integrity acts as a mediator in the correlathetween WS Partially
social and work performance among Islamic Educagacher: supported
H2(d) Integrity acts asmediator in the correlation between WSI Not
material and work performance among Islamic Edooatacher supported

Guideline from Baron and Kenny (1986) was usedH@r hypothesis stating that integrity has influersea
mediator variable on theelationship between WSI (in terms of spiritual, temeal, social, and intellectual) and wc

performance among Islamic Education teac
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Table 9: Results of Integrity Mediator Influence onWSI Spiritual,
WSI Intellectual, WSI Social, WSI Material, and Work Performance

81

_ Mediator Model 1 ModeI.2 IV &
Free Variable Variable (IV&DV) | DV With MV) Results
Beta Std. Beta Std.
WSI Spiritual Integrity A401* .070 Full mediation
WSI Intellectual | Integrity 271* .024 Full mediatio
WSI Social Integrity .282* .106* Partial mediatia

Previous table shows that WSI spiritual does neg¢ gignificant effect on IET’s work performance haut the
presence of integrityf€.070, p>0.01); however, WSI spiritual gives sigraht effect in the presence of integrity
(B =.401, p<0.01). Therefore, integrity acts as d fokdiator in the relationship between WSI spifitaad work
performance of IETs. Hence, H2(a) is fully suppdrt€he same results are also observed between W&lectual and
work performance where WSI intellectual does neegignificant effect on work performance in theeatice of integrity
mediator p=.024, p>0.01), but gives significant effect with presencefE.271, p<0.01). Therefore, WSI intellectual also
acts as a full mediator in the relationship betw@si intellectual and work performance. Hence, H2¢lfully supported.
Meanwhile, WSI social gives significant effect oronkw performance regardless in the abserfe282, p<0.01) or
presencef{ =.106, p<0.01) of integrity and coefficient betdue @) decreases. Therefore, integrity acts as pargaliator

in the relationship between WSI social and workgenance. Hence, H(c) is partially supported.

DISCUSSIONS

The research results suggested that without iyegWWSl material and WSI social influences the work
performance of IET, or simply interpreted as oneovames not practise integrity is influenced by mateand social
satisfaction for him/her to enhance work perforngand/Sl| with integrity as the mediator showed thatd need WSI
spiritual, WSI intellectual, and WSI social, but W8aterial does not influence IETs’ work performanin other words,
one who has integrity only needs spiritual, intetllal, and social satisfaction while material $atison is out of concern.

It was also found that WSI spiritual gives a stninfluence on the integrity of IET compared tdeat aspects of
satisfaction. Therefore, the discovery is in patalith view of Imam al-Ghazali (1988) who mentidnéhat to change a
person’s attitude is to change internal elementkimiher, which include good reasoning, perfectisfiuhiyyal), and

decent desire (Khairani Zakariya, 2012). From thbsee elements, the purity of one’s moral is wtienultimate goal of

his/her life is set to be because of Allah. Hislarption can be understood from following quoteGahkzali, 1988):

“The purity of moral depends on capacity of stranind and perfect spirit, and capacity of anger dedire
management”. Imam al-Ghazali also discussed thitemburther and stated that noble moral is achielvg two means;
first is bestowal from Allah and second is effantigpractise. He added that a person who owns pareliihrough the first
way is born with a perfect reasoning, excellent ahoand desire satisfaction, which actually happem®ng prophets.
The second way means that pure moral can only biexsed by practising good deeds. For instance.et@ lgenerous

person, one has to imitate what a generous persen d
Imam al-Ghazali’s explanation is in continuatioarfr change aspects that have been revealed by WNaltir:
“Indeed, Allah will not change the condition of egple until they change what is in themselves.”
(Surah ar-Ra'd (13):11)

This verse was described by Sayyid Qutb (Allah haegecy upon him) (Sayyid Qutb, 2001) who explaitiesk

there is a relationship between human'’s actionstlaaavill (masyi'ah) of Allah in which Allah will not change blessirgy
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suffering of a person unless the person changefehisfeeling, action, and reality of life by himrkelf.
The will (masyi'ah) of Allah’s ordainment takes place depending ow lmman behaves towards this ordainment with
his/her actions. In explaining this verse, Abu BaklJazairi (2007) also justified that one of dndaents in the creation
of human beings is Allah will not change the fatgeople until they change it by themselves byfyurg and cleansing
self from forbidden things. In this context, res#ears emphasised that the study supported whabéwms revealed by
Allah S\W.T and it is also a proof of agreementasin what has been explained by al-Quran and #raegits of his
creations. This is because al-Quran is solid amhaiabe changed. Therefore, a combination of hureasoning and
statistic software can synergistically enhance misméaith and righteousness in believing al-Qurbmdeed, the way
(manhajoutlined by al-Quran and as-Sunnah can changeliavbes actions successfully through belief anthrisic

values, because the elements of human beings wréatdf are in parallel with it.
CONCLUSIONS

This research identified which element is importanimprove integrity of an individual as a medratw link to
improve work performance. The study justified ttiet element of spiritual, social, and intellectasd those elements that
should be developed and practised so that the atkirgoal of cultivating personal values in an oiggtion, especially
school, can be realised. Thus, the idea of sesutarivhich promotes materialistic and becomes advaim satisfying
Islamic Education Philosophy, should be avoidede Tble of Islamic Education teachers is not limitedconveying
knowledge and becoming civil servants only; mor@antantly, they should encompass the responsibilftypurturing
individuals to have a good personality. Hencesiessential that Islamic Education teachers shbaléd wisdom and

professionalism in translating their knowledge iatdions with integrity.

In short, this study gave an alternative answerhow IETS’ integrity managed based on work satiifac
according to Islamic perspective is able to deteemwork performance. That is, the integrity of IESdormed through
spiritual satisfaction, reasoning, and social fefethip. This human capital in Islamic education nagement,
which covers intellectual, emotional, spiritualdgphysical aspects, should be developed entirebetan agreement with
Shariah requirement, thereby portraying the paradif oneness in education organisation. With humérd and spirit,

they can control their desire and physical demandiscrease the quality of life compared to othreatures.
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