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In the article analytical overview of the situation with housing options 

for employees around the world is presented. The focus is on the 

experience of the United States of America and Europe. Classification by 

types of workers and types of housing is provided.  The survey aims to 

develop the methodology and basic principles that can be used in the 

development and integration of housing for working migrants around the 

world.  
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 Informative abstract. In modern society, intellectual migration has 

become significant. Seeking employees abroad or within the country and 

bringing these to the place where the firm is located can have few 

challenges. Housing for workers has become a topic of concern for many, 

even top companies. The need for specialists makes companies think 

outside the box and create housing options for their employees. Working 

in big cities can become expensive in terms of monthly rent prices and 
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complications in finding a close place to work. To furnish in modern 

markets some consider buying apartments and maintaining lower rent 

prices for renting others even plan to build the whole neighborhoods to 

make life easier and more enjoyable for new workers. Providing access to 

medium- and long-term housing for working migrants is also an important 

prerequisite for integrating new citizens into a new society. 

Migration processes in the workplace is the movement of workers that 

can be characterized by:  

- Emigrational processes with the aim of solving particular work task 

with searching work in other countries. 

- Inflow of labor from other countries; 

- Relocation - migration movements related to change of place of 

work, exchange of employees between corporations,  

-          Migration processes in connection with the execution of 

contract work. 

All of these processes require different types of housing to provide for 

the workers. 

Accordingly, there is a need to study this issue in architectural terms, 

finding out which type of housing is the most optimal in each case. 

The goal. To examine and classify the existing developments for 

working migrants.  Analyze the location, functions, and planning of 

buildings. Develop a basic strategy that can be used to build such 

housing.  

Presenting the main material. 
1. History.  

In 1916 company Norton began to tackle the problem of housing for 

unskilled workers. They built the housing track “Nortonville” as a way of 

attracting workers. The company constucted it without the services of an 

architect and it had different types of planning. Single houses,double 
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houses, tenements and boarding houses for man wich did not have 

amenities. 

    Norton hoped to avoid this problem at Worcester prepered a new 

housing plan to accommodate three grades of employees; providing 

houses in the 5,000-7,000 dollar renge to sell to foremen and office 

employees; houses at the 1915 Indian Hill prices (from 2,800 to 3,500 

dollars) for skilled laborers, and rental housing for unskilled laborers, 

primarily “Italian and Polanders,” with salaries of 20 dollars per week. 

Since the company insisted that employees should spend no more than 

25 percent of their earnings for housing, this group could not afford to 

purchase houses.[1] 

    Moreover, in 1880 industrialist George Pullman set out to build a 

capitalist utopia. The town of Pullman was established just outside of 

Chicago as a model community - a place that was supposed to produce 

both happy workers and a nice return for Pullman's investors. The site of 

Pullman was ten miles south of the Chicago border at the time - not that 

far away, but far enough from the city to feel like its own community. At its 

peak the town would house about 12,000 people. [2]. 

Looking back at the history the importance of housing for migrants 

can be observed.  

 

1. The typological aspect. 
 Housing for the migrant workers can have different design, it ranges from 

the specialized dorms to the rented flats and first of all depends on the 

professional level of an employee and his skills and requirements of a 

specific job. 

Depending on the types of consumers, the housing can be divided on:  

- Workers with the low salary that are not holding high position - these 

employees are characterized by a high turnover rate. 
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- Middle level workers that were hired to accomplish specific type of 

work. It is possible that the company (employer) provides housing 

for the workers for the whole period of a the stay. 

- High-level professionals – they migrate in order to teach someone 

and share their expertise on a specific type of work, so they need 

more comfortable housing. 

Housing for employees can be: 

- Specialized dorms 

- Corporate housing for rent    

- Rental apartments 

- Housing and production complexes 

- Techno parks 

- Coaching groups 

2. The economical aspect.  
Companies can motivate their workers by different types of the 

sponsorship. In many enterprises to encourage, the successful and 

hardworking professionals’ owners implement variety of preferences.  One 

of the possible way of it could be payment for their home. Companies can 

differently encourage housing for workers. 

Different types of the sponsorship of housing for employees: 

- The employer can fully cover the renting price for the employee on a 

period of a project 

- The price can be covered partially by the employee and the worker 

- The employer can give discounts for his housing stock or also give 

the free apartment for his workers depending on their circumstances. 

Overview of the existing and planned developments. While the 

demand for specialists is high the rent in big cities around the world 

steadely growing. On the graph below can be seen the amount of monthly 

rental and annual income needed for a single person and family. 
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Fig 1. Top ten costliest cities for workers [3] 

Based on that companies start to offer different types of housing 

options. Red Ventures, the internet marketing firm based in Indian Land, 

S.C., is developing 260 upscale apartments on its campus just south of 

Ballantyne, near U.S. 521 and S.C. 160. The apartments will be located in 

four-story buildings near the main entrance to Red Ventures' campus on 

Opportunity Lane, spread across 18 acres. The development is called 

SoBa @ RedStone, a portmanteau for "South of Ballantyne," and will also 

be adjacent to the RedStone retail development that's under construction 

by MPV Properties. That 310,000 square-foot development is anchored by 

a 14-screen movie theater. SoBa @ RedStone will be connected to the 

retail development with roads and trails for pedestrians and bicyclists. Red 

Ventures employees are expected occupy about half of the apartments, 

which will be separated from the office buildings by a lawn and 

landscaping. Construction will start this summer, with completion planned 

for early 2020. Amenities include a pool, dog park and "dog spa," 
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community gardens, outdoor grills, a gym with yoga studio and an "Uber 

lounge" for people waiting for ride-hailing services to pick them up. [4] 

 
Fig 2. Red Ventures development [4] 

 

 
Fig 3. Red Ventures housing for employees [4] 

 

 

Fig 4. The RedStone main plan [5] 

Another development is Willow Village, which will be constructed 

between Bayfront Expressway and roughly O’Brien Drive from Willow 

Road to University Avenue, consists of 1.75 million square feet of offices; 

a minimum of 1,500 housing units, including at least 225 below market 

rate; 126,500 square feet of retail including a grocery store and pharmacy; 
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200 hotel rooms; and 18 acres of open space, of which eight are to be 

publicly accessible. It will also include approximately 5,300 parking spaces 

and a cultural/visitor center at the corner of Willow Road and the 

Dumbarton corridor. One difference from the traditional company-town 

model is that Facebook’s village would be open to the public. Besides 

housing its workers, Facebook said in a promotional video that the 

development was intended to create “pathways and connections” between 

its corporate headquarters and the surrounding residential neighborhoods 

of East Menlo Park and East Palo Alto, which are relatively poor by Silicon 

Valley standards. The grocery store might be particularly welcome in an 

area that has been described as a “food desert.”[6] 

 

  
Fig 5. Menlo Park main plan [6] 

 

 
Fig 6. Menlo Park conceptual diagram [6] 
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Fig 7. Menlo Park regional planning [6] 

 
Fig 8. Menlo Park render [6] 

 

 
Fig 9 The render of IKEA housing [7] 

IKEA in Iceland is building a house with 36 apartments, meant for 

their staff. Perhaps for students as well, or staff at Costco (which will open 

in the same area as IKEA this summer), according to Þórarinn Ævarsson, 

CEO of IKEA in Iceland. The aim is to guarantee safe housing for the staff 

at a reasonable price. 

A real estate company connected to IKEA will own the house. It is not 

yet clear how much it will cost exactly, but the estimated rent for the 
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smallest apartments, fully furnished, will be under 100.000 ISK, “That’s a 

lot less than people pay for a dump here and there in town,” says 

Ævarsson. 

Thor Aevarsson, country manager of IKEA Iceland, tells Business 

Insider that the apartments will be tiny, ranging from 269 square feet to 

613 square feet. 

Tesla is looking to expand Gigafactory 1, with Elon Musk recently 

stating during a conversation with NV Gov. Brian Sandoval that he 

envisions the company to hire more than 20,000 people for the factory. To 

help house this upcoming influx of workers, Musk noted that Tesla is 

looking to create an on-site housing compound in Gigafactory 1’s 

premises. 

It remains to be seen what type of housing Tesla would introduce for 

Gigafactory 1’s employees. That said, the housing initiative does go in line 

with some ideas that Elon Musk recently expressed. During his now-

infamous podcast with Joe Rogan, for one, Musk teased the concept of a 

smart home with a more efficient air conditioning system. Musk’s side 

venture, The Boring Company, has also developed the Boring Bricks, 

which are designed as a cost-effective way to construct homes. 

Considering Elon Musk’s penchant for the creative, there is a good chance 

that Tesla’s on-site housing compound at Gigafactory 1 might feature 

some notable elements as well.[8] 

 

Another example is EUPA – it is a factory located in Xiamen, China 

that not only provides 17,000 people with jobs, but houses them as well. 

The territory is the size of the city and functions like a community. Many 

workers live with their families, company hosts employee weddings, 

moreover workers are allowed  to send their children to the school within 

factory walls. In this way a company shows loyalty towards the workforce, 
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it can help the company to succeed in the future. Happy members means 

a productive team. EUPA practice a sort of family lifestyle and this 

motivates the employees to not only meet certain quotas, but exceed 

them. The workers are trained well for their jobs and are encouraged to 

rotate tasks to keep initiative alive and to prevent boredom in the 

workplace. Another aspect that the company took well into consideration 

is their approach to the misconception of the difficulty of the planning and 

organizing parts of building an organization; EUPA understood that it is 

the leading and controlling areas that must be focused on, so they created 

a position that specifically ensures that everything and everyone is running 

at a smooth and productive pace as well as one that prioritizes the morale 

of each employee in every department. [9] 

Conclusions.   Based on the information provided above we can say 

that housing for highly qualified working migrants is extremely important. 

There is a need for a specific typology to be developed with all the 

necessary feathers for the employees.   

   Important factors that need to be used at the begging of the 

development of housing for employees are: 

Prospects of the city development. It is important to carefully study 

the city's prospective development plans, consider the strategy for further 

development, infrastructure development, and new transportation 

solutions. This approach is particularly relevant when considering the 

option of investing in the construction of new housing for highly qualified 

migrant workers. 

City area. The choice of location and housing construction should be 

based on criteria such as proximity to the head office / firm location of the 

migrant or a convenient infrastructure. 

Security. The level of security of the location not only affects the 

lifestyle but also determines the level of costs for the security of the 
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apartment - the installation of solid front doors, the installation of an alarm 

system. In assessing the security of the area, attention should be paid to 

the level of crime, the illumination of streets and yards in the dark, the 

frequency of patrolling the area, the proximity of high-risk areas. 

General infrastructure. The presence of a pharmacy, grocery stores 

near the house is a significant plus for the location. 

Ecology.  There are significant environmental problems in big cities. 

Therefore, it is important to know whether there is a negative impact of 

industrial production, and pay attention to the distance of the house from 

the freeways, to avoid excessive traffic. 

The further research should be done in order to identify more 

characteristics that can be used in the development of the housing for 

working migrant.  
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