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Introduction

The role of statistical forecasting in building a
balanced composition and predictability of the labor
market in any country is unmatched. However, the
direct use of statistical forecasting in the labor market
can lead to inaccurate conclusions and its
methodological aspects need to be improved.

In Uzbekistan, one of the countries with rich
labor resources, this issue has risen to a level of public
policy. In 2017-2021, a strategy for the development
of the Republic of Uzbekistan in five priority areas of
the Republic of Uzbekistan was developed in the
"Year of Active Investments and Social
Development" - a state program to be implemented in
2019.

In the market economy, business entities seek to
make production programs using as fewer workforce
as possible. As a result, in all sectors, it will try to get
rid of excess labor. This, in turn, raises questions of
employment, redistribution and recruitment. In
addition, the natural increase in the high labor force in
the labor market also exacerbates pressure. The part of
the labor force, which enters the labor market, is more
than 400 thousand people a year, which could lead to
the disruption of the labor force demand and the
unemployment rate among young people.

Literature review

Based on this, statistical forecasting is crucial in
terms of ensuring that future employment and human
resources will not increase.

Doi: &Gos¥® https://dx.doi.org/10.15863/TAS.2019.03.71.55

Studying scientific literature and world
experience shows that the transition to a market
economy, including the labor market, is very complex,
and this is a matter of other processes taking place in
the transition from one system to another.

The labor market and the employment of the
population are a complex socio-economic issue, and
many have been the subject of economic statistics
research.

The theoretical and methodological aspects of
addressing the problems related to the employment of
the population and the labor market are promoted by
well-known academics of foreign and CIS countries,
including J. M. Kains [6], R.E.Lukas [7], A.Osvald
[8], X. Rozan [9], J.Rudebsh [10], F.Hayek [11],
T.l.Zaslavskaya [12], V.Kostakov [13], A.Kotlyar
[14]. It was investigated by Maslova [15],
A.ANikifirova [16], S.G.Strumilin [17] and others.

Theoretical and practical aspects of the
employment of the population and the labor market in
the Republic are given by economist K.
Kh.Abdurahmonov [18], N.Allikiev [19],
L.M.Maksakova [20], Sh.Yu.Maxkamova [21] ,
A.Tashpulatov [22], R.AUbaydullaeva [23] Sh.R.
Kholmuminov, N.Khodjaev, T.Sh.Shodiev [23],
Ibragimov 1.[24-25], Tursunov B. [26], Kasymov S.
[27] and others. They explored the issues of the
formation and development of the labor market, the
issues of unemployment, labor force social protection,
employment of certain social and demographic groups
and creation of new jobs.
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"On Further Deepening Economic Reforms,

Methods

In the article, statistical analysis, correlationship,
regression analysis and comparisons were used. was
based on the secondary data of the State Statistical
Committee of the Republic of Uzbekistan and the
Ministry of Labor and Employment of the Republic of
Uzbekistan.

Analysis and results

In the Republic of Uzbekistan, the labor market
began to emerge after its radical independence. The
Oliy Majlis has adopted the laws "On employment of
the population” (January 13, 1992, 510-XII) [1] and
"On employment of the population".

As a result, nowadays various forms of labor
activity, new forms and methods of entrepreneurship
have emerged. Entrepreneurial layers of the
population, actively engaged in market relations, have
emerged. In recent years, more and more NGOs have
been focusing on the employment of the population.
The general strategy for the transition to a market
economy developed in our country has been reflected
in several accepted normative and legal acts. The
Decree of the President of the Republic of Uzbekistan

Protection of Private Property and Entrepreneurship”
of 21 January 1994 was a major impetus for the
transition to market economy [3]. As a result, major
changes in the labor market have taken place and the
transition to the second phase of transition to market
economy has taken place.

In pursuance of the Decree of the President of the
Republic of Uzbekistan from July 14, 2018 "On
measures to improve and increase the effectiveness of
employment of the population” PQ-3856, of June 8,
2018 "Every family entrepreneur” Implementation of
the Law "On Improvement of the Labor Market
Activity" [5].

Table 1 shows that in recent years, the
employment rate of the population with absolute and
relative employment has been rising [28]. In 1991, the
number of people employed in various sectors of the
economy was 8254.6 thousand people, in 1996 - 8
561.0 thousand people, in 2017 - 13 520.3 thousand
people. That is, the number of employed people in
2017 increased by 5,265.7 thousand people or 63.8%
compared to 1991. The average annual growth rate of
the employed population was 1.9 percent per year
(Table 1).

Table 1. Dynamics of employment in the Republic of Uzbekistan during the years of independence

Average Absolute additional 1% absolute
numbe? of | increase (decrease), Growth rate,% Increase (decrease) value of
rate,% -
employed thousand people additional
Years people per growth
thgsig}w d Chain base Chain base Chain base (rt?]%lfsgﬂg)’
people people
1 2 3 4 5 6 7 8 9
1991 8 254,6 100,0
1992 8271,0 16,4 16,4 100,2 100,2 0,2 0,2 82,5
1993 8 259,0 -12,0 4,4 99,9 100,1 -0,1 0,1 82,7
1994 8 379,0 120,0 124,4 101,5 101,5 1,5 15 82,6
1995 8 449,2 70,2 194,6 100,8 102,4 0,8 2,4 83,8
1996 8 561,0 1118 306,4 101,3 103,7 1,3 3,7 84,5
1997 8 680,0 119,0 4254 1014 105,2 1,4 5,2 85,6
1998 8 800,0 120,0 545,4 1014 106,6 1,4 6,6 86,8
1999 8 885,0 85,0 630,4 101,0 107,6 1,0 7,6 88,0
2000 8983,0 98,0 728,4 101,1 108,8 11 8,8 88,9
2001 9136,0 153,0 881,4 101,7 110,7 1,7 10,7 89,8
2002 9333,0 197,0 10784 102,2 1131 2,2 13,1 914
2003 9 589,0 256,0 13344 102,7 116,2 2,7 16,2 93,3
2004 9910,6 321,6 1 656,0 103,4 120,1 3,4 20,1 95,9
2005 10 196,3 285,7 19417 102,9 123,5 2,9 23,5 99,1
2006 10 467,0 270,7 22124 102,7 126,8 2,7 26,8 102,0
2007 10 735,4 268,4 2480,8 102,6 130,1 2,6 30,1 104,7
2008 11 035,4 300,0 2780,8 102,8 133,7 2,8 33,7 107,4
2009 11 328,1 292,7 30735 102,7 137,2 2,7 37,2 110,3
2010 11 628,4 300,3 3373,8 102,6 140,9 2,6 40,9 113,3
2011 11919,1 290,7 36645 102,5 144 .4 2,5 44,4 116,3
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2012 12 223,8 304,7 3969,2 102,6 148,1 2,6 48,1 119,2
2013 12 523,3 299,5 4 268,7 102,5 151,7 2,5 51,7 122,2
2014 12 818,4 295,1 4563,8 102,4 155,3 2,4 55,3 125,2
2015 13 058,3 239,9 4 803,7 101,9 158,2 1,9 58,2 128,2
2016 13298,4 240,1 5043,8 101,8 161,1 1,8 61,1 130,6
2017 13520,3 2219 5 265,7 101,7 163,8 1,7 63,8 133,0
Mean 9885,7 202,5 101,9 1,9
Source: author's calculations based on statistical data of the state statistics committee of the republic of
Uzbekistan

However, in our opinion, some factors have a
negative impact on the efficiency of these processes.
For example, in rural areas, the density and excessive
labor force in the social infrastructure sector is
insufficient.

At the moment, the labor market is complex,
with its new principles and mechanisms of market
economy, there are hidden and semi-confidential
cases that have a negative impact on market economy
elements inherited from previous years.

The open labor market includes a relatively
small portion of the economically active population,
mostly educated by highly qualified educated people.

In 2017, the number of labor resources was
18,666.3 thousand (57.6 percent of the total

population) and the economically active population
was 14,357.3 thousand people, of which 94.8 percent
or 13 298.4 thousand people were employed in the
economy busy

In 2010, there were some changes in the number
of employed people in comparison with 2017 (Table
2). In particular, the share of those employed in
agriculture and forestry increased from 26.8% in 2000
to 27.3% in 2017, while the share of employed in the
industry  decreased from 13.8% to 13.5%,
respectively. There was an increase in the shares in all
other sectors.

Table 2. Those who are employed in the labor market of Uzbekistan sectoral distribution in 2010-2017

Thousands In% of total
2010y. 2017 y. 2010y. 2017 y.
1 2 3 4 5
Total 11 628,4 13 520,3 100,0 100,0
including:
agriculture, forestry and fishery 3118,1 3686,5 26,8 27,3
Industry 1 605,7 1825,2 13,8 13,5
Construction 1033,7 1290,0 8,9 9,5
Sales 1235,6 1480,4 10,6 11,0
transportation and storage 509,9 655,0 4.4 4,8
living and dietetic services 249,2 313,3 2,1 2,3
information and communication 53,1 64,3 0,5 0,5
financial and insurance activities 69,9 68,1 0,6 0,5
Education 1102,0 1106,4 9,5 8,2
health and social services
art, leisure and entertainment 596,2 602,4 51 4,5
other types of services
64,4 65,4 0,6 0,5
1990,6 2 363,3 17,1 17,4

Source: author's calculations based on statistical data of the state statistics committee of the republic of Uzbekistan

Philadelphia, USA

555

(2 Clarivate

Ana lytics indexed




ISRA (India) = 3.117

; ISI (Dubai, UAE) =0.829

ImpaCt Factor: GIF (Australia) =0.564
JIF =1.500

SIS (USA) =0.912 ICV (Poland) =6.630
PUHI] (Russia) = 0.156  PIF (India) =1.940
ESJI (KZ) =8.716  IBI (India) =4.260
SJIF (Morocco) =5.667  OAJI (USA) =0.350

There are also changes in the distribution of
employed persons by type of ownership; in 2010,
20.7% of total employment was in state-owned
enterprises and organizations, while in 2017 this share

declined by 17.3%. In 2010, 11,182.0 thousand people
were employed in the non-state sector, from 9,218.2
thousand persons, or 78.0% were representatives of
private entrepreneurs and small businesses (Table 3).

Table 3. Distribution of employed in the labor market of the Republic of Uzbekistan for 2010-2017 by type of

ownership
2010y. 2016 y. | 2017y.
Forms of th th th
ownership OUS. Total,% ous. Total,% ous. Total,%
People People People

State 2410,2 20,7 2330,4 175 2338,4 17,3
Non-state 9218,2 79,3 10968,0 82,5 11182,0 82,7

Total 11628,4 100,0 13298,4 100,0 13520,3 100,0

Source: author's calculations based on statistical data of the state statistics committee of the republic of Uzbekistan

In 2017, the number of employed population
increased by 16.3% in 2011, including 13.7% in
industry, 24.8% in construction and 18.2% in
agriculture and forestry.

The share of those employed in the non-state
sector increased from 79.3% in 2010 to 82.7% in
2017.

In order to ensure the employment of the
population, it is desirable to strengthen the state policy
in the labor market in the following areas:

- acceleration of development of small private
enterprises and family business;

- Encouraging the micro-crediting system for
these  purposes; Maximum  exploitation  of
opportunities for development of home-based labor
forms in cooperation with large industrial enterprises
and relatively small production enterprises;

- in the light and food industries, which intensify
the development of the fertilizer industry, particularly

in the use of agricultural and domestic raw materials
and production of finished goods;

- address issues of expansion of non-agricultural
employment in rural areas and to focus attention on
the development of services sector;

- Activation of job placement services for the
unemployed and social work.

As a result of the analysis of the main indicators
of the current labor market (Table 4), it is possible to
note that the employment rate in 2013 was above 109
percent, taking into account small businesses. The
number of unemployed in the current year was almost
the same as the number of registered unemployed. In
the number of unemployed registered in recent years
(2013-2017), the number of men has more than
women, almost the same percentage (56%). The
employment rate fell to 78 percent in 2015 and
amounted to 87 percent in 2016.

Table 4. The number of unemployed and the unemployment rate

Number of unemployed (thousand people) Unemployment rate%
Years Total included Total included
men women men women
2014 687,0 301,5 385,5 51 4,9 5,2
2015 709,4 311,2 398,2 52 5,0 5,3
2016 724.0 3175 406,5 52 5,0 5,3
2017 837,0 367,1 469,9 5,8 5,6 6,0

Source: author's calculations based on statistical data of the state statistics committee of the republic of Uzbekistan

The study of the unemployment situation would
be more appropriate when analyzing data on age
groups, urban and rural areas.

The Government has taken certain measures to
ensure employment of the able-bodied population in
Uzbekistan. Specifically:

- Labor legislation is being improved; the
employment and social protection centers are being
intensified;

- employers, creating new jobs, are provided
with tax, credit and other benefits;

- Measures are being taken to improve the labor
force's competitiveness and competitiveness in the

Philadelphia, USA

556

(2 Clarivate

Ana lytics indexed



ISRA (India) = 3.117 SIS(USA)  =0912 ICV (Poland)  =6.630
) ISI (Dubai, UAE) =0.829 PHHII (Russia) =0.156  PIF (India) =1.940

Impact Factor: g 2 australia) =0564 ESJI(KZ)  =8716  IBI (india) =4.260
JIF =1500 SJIF (Morocco) =5.667  OAJI (USA) = 0.350

labor market. For this purpose system of vocational
training and retraining of labor resources is further
improved;

- Small businesses, private entrepreneurship,
home-based, service and service sectors are being
developed at a fast pace;

- socially vulnerable categories of the population
have been financially supported and the procedure of
job vacancies has been established;

- temporary and public works are organized at
the expense of the state and local budgetary funds;

- focus on external and internal migration
regulation.

It is well-known that the theory of statistics
determines trends and prognostic indicators on the
basis of which the dynamics of the pillars are
extrapolated for the coming years.

For this purpose, the dynamics of 10 to 15 years
of dynamics are constructed and the straight line (Y =
a+b*t), parabolic (Y =a+b*t+c*t2), hyperbolic
(Y = a + b /t) or other types of equations. Various
standard computer programs have been developed to
determine which of the above equations can be
conform to the characteristics of experimental data.

Below we present the technique for calculating
the linear equation used to define the trend.

The linear equation, as outlined above, is
expressed as follows:

Y=a+b*t
where "Y" is the indicator of the level of
dynamics,

"A" - "free time", representing the influence of
other factors influencing dynamics;

"B" - the regression coefficient, denoting the
degree change in the degree of dynamics when the unit
is transformed into one unit;

"T" - refers to the period (time) of the series of
dynamics.

In the above equation, "y" and "t" are known, and
"a" and "b" parameters are unknown. In order to
determine the value of unknown elements, we first get
the elements "a" and then ""b" and obtain the following
equations system:

YY*t=aYt+bYt?

In the above equation, "y" and "t" are known, and
"a" and "b" parameters are unknown. To determine the
value of unknown elements, we first have to analyze
the "a" and then "b" elements and obtain the following
equation system:

YY=n*a+)t

In this equation system, >t =0 we consider the
values of "a" and "b" as follows:

a=YY/n Bab=YY*/>t?

The above-mentioned theoretically considered
approach is based on the data of the Republic of
Uzbekistan for 2003-2017, on the basis of information
on economically-employed and  unemployed
economically inexperienced population. Then, using
special computer programs, it can be determined that
the changes in the number of these parameters
correspond to the function of the theory of the least
squares.

The linear equation will have the following
appearance according to the calculations: Y: = 14
064,4 + 394,0*t

Table 5. Labor Resources in Uzbekistan the trend in 2003-2017

Number of

working
Years resources, t Y*t t? Yt

thousand

people, Y

1 2 3 4 5 6
2003 13 597,00 -7 -95179,0 49 11 110,8
2004 14 048,80 -6 -84 292,8 36 11 874,2
2005 14 453,20 -5 -72 266,0 25 12 637,5
2006 14 816,50 -4 -59 266,0 16 13 400,9
2007 15 219,60 -3 -45 658,8 9 14 164,2
2008 15 685,70 -2 -31371,4 4 14 927,6
2009 16 123,60 -1 -16 123,6 1 15 690,9
2010 16 726,00 0 0,0 0 16 454,3
2011 17 286,40 1 17 286,4 1 17 217,7
2012 17 564,30 2 35 128,6 4 17 981,0
2013 17 814,1 3 53 4423 9 18 744,4
2014 18 048,0 4 72192,0 16 19 507,7
2015 18 276,1 5 91 380,5 25 20271,1
2016 18 488,9 6 110 933,4 36 21 034,4
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2017 18 666,3 7 | 130664,1 49 217978

sum 2468145 | 00 | 106869,7 140 246 814,5

Source: author's calculations based on statistical data of the state statistics committee of the republic of Uzbekistan

The sum of the paid labor resources on direct line

function on column 6 of Table 5 is 246 814.5. The
same sum was also obtained from experimental data.
Hence, > Y=>Y: is an equation that confirms the

correct calculation.

Dependent Variable: SERIES02
Method: Least Squares (Gauss-Newton / Marquardt steps)
Date: 02/05/19 Time: 16:03
Sample (adjusted): 120

Included observations: 20 after adjustments
SERIES02=C(1)*SERIES01*SERIES01+C(2)*SERIES01+ C(3)

The economic meaning of the regression

coefficient determining the trend in the straight line
equation "b = 763,4" indicates that the average annual
increase in the number of workforce is 763.4 thousand

people.

Coefficient Std. Error t-Statistic Prob.

c(1) -11.38662 0.951650 -11.96514 0.0000

C(2) 564.0225 20.57413 27.41416 0.0000

C(3) 12883.84 93.81065 137.3387 0.0000
R-squared 0.996284 Mean dependentvar 17172.09
Adjusted R-squared 0.995847 S.D. dependentvar 1956.708
S.E. of regression 126.0927 Akaike info criterion 12.64939
Sum squared resid 270289.2 Schwarz criterion 12.79875
Log likelihood -123.4939 Hannan-Quinn criter. 12.67855
F-statistic 2279.182 Durbin-Watson stat 0.555119
Prob(F-statistic) 0.000000

We use the variation coefficient to estimate the
vibration level in our calculations: B = 10.1 percent.

Thus, since this coefficient is less than 33 percent, we

can acknowledge that the average amount that

emerges as the relative homogeneity represents the
real truth.

Using the equation of the equation, we can

extrapolate the forecast of the workforce to 2022.

Table 6. Number of labor force in Uzbekistan prognosis for the period up to 2022

Forecast of labor resources, thousand
Years
people

2018 19 507,7
2019 19 889,4
2020 202711
2021 20 652,8
2022 21 034,4

Source: author's calculations based on statistical data of the state statistics committee of the republic of Uzbekistan

According to the prognosis estimates in Table 6,
the number of workforce can reach 21.0 million passes

by 2022.
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Table 7. She is employed in the Republic of Uzbekistan
the population growth forecast for 2003-2017 and the forecast for the period up to 2022

Number of employed
Years in the economy, t Y*t t? Yt
thousand people ,
Y
1 2 3 4 5 6

2003 9589,0 -7 -67 123,0 49 96195
2004 9910,6 -6 -59 463,6 36 9904,8
2005 10 196,3 -5 -50 981,5 25 10 190,1
2006 10 467,0 -4 -41 868,0 16 10 475,5
2007 107354 -3 -32 206,2 9 10 760,8
2008 11 035,4 -2 -22 070,8 4 11 046,1
2009 11 328,1 -1 -11 328,1 1 11331,5
2010 11 628,4 0 0,0 0 11 616,8
2011 119191 1 119191 1 11902,1
2012 12 223,8 2 24 447.6 4 121875
2013 12 523,3 3 37 569,9 9 12 472,8
2014 12 818,4 4 51 273,6 16 12 758,1
2015 13 058,3 5 65 291,5 25 13043,4
2016 13 298,4 6 79 790,4 36 13 328,8
2017 13 520,3 7 94 642,1 49 13614,1
2018 8 13899,4
2019 9 14 184,8
2020 10 14 470,1
2021 11 14 755,4
2022 12 15 040,8

Source: author's calculations based on statistical data of the state statistics committee of the republic of Uzbekistan

Table 7 also provides > Y=)Y:, which means
that the calculations are performed correctly. The
coefficient of variation is 10.6 percent, and the
average level of vibration can be considered as real.

By 2022, the estimated number of jobs in the
economy is estimated at $ 15.0 million. It is expected
that the number of people employed in the economy
will increase by 11.2 percent in 2022 compared to
2017, or the number of employed people will be more
than $ 1.5 million. may increase. This can be done
through large investments and public budget funds.

Table 8 shows that the unemployed part of the

labor force (unemployed and economically

inexperienced) is projected to increase from 5,152.2
thousand in 2017 to 5,996,000 in 2022, or 16.4
percent. If the number of labor force forecasted for
2022 (21,034.4 thousand people) is higher then the
share of the population in this category can increase
from 27.6 percent in 2017 to 28.5 percent. The process
of transition to market economy is becoming more and
more urgent. In particular, 27.3% of the total number
of employed population in the country (2017), ie more
than 3 million people in the agricultural and forestry
sector, have a large number of overpricing labor due
to the optimization of farming businesses.
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Table 8. Unemployed in the Republic of Uzbekistan dynamics and prognosis of economically inactive

population
The number of
unemployed and
Years economically inactive t Y*t t2 Yt
persons, thousand
people, Y
1 2 3 4 5 6

2003 4 008,0 -7 -28 056,0 49 41624
2004 4138,2 -6 -24 829,2 36 4 258,9
2005 4 256,9 -5 -21284,5 25 43554
2006 4349,5 -4 -17 398,0 16 44519
2007 44842 -3 -13 452,6 9 45484
2008 4 650,3 -2 -9 300,6 4 46449
2009 47955 -1 -4795,5 1 47414
2010 5097,6 0 0,0 0 4 837,9
2011 5367,3 1 5 367,3 1 4 934,5
2012 5340,5 2 10 681,0 4 5031,0
2013 5290,8 3 158724 9 51275
2014 5229,6 4 20918,4 16 5224,0
2015 5218,1 5 26 090,5 25 5320,5
2016 5190,5 6 31143,0 36 5417,0
2017 5152,2 7 36 065,4 49 55135
Sum 72 569,2 0 27 021,6 280,0 72 569,2
2018 8 5610,0
2019 9 5 706,5
2020 10 5 803,0
2021 11 5899,5
2022 12 5996,0

Source: author's calculations based on statistical data of the state statistics committee of the republic of Uzbekistan

Thus, statistical forecasting and modeling of
socio-economic situation such as unemployment, in
turn, involves the study of links and dependability,

change in space and time. The accuracy of estimation,
analysis and forecasting will depend on the indicators
and the correct selection of measurement methods.
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(2] Equation: UNTITLED Workfile: UNTITLED::Untitled\

(=] =5

[ViewI ProcIObjectJ [Printl NamelFreezeJ lEstimatelForecastlStats I ResidsJ

Dependent Variable: SERIES04

Method: Least Squares (Gauss-Newton / Marquardt steps)

Date: 02/05/19 Time: 16:11
Sample (adjusted): 120

Included observations: 20 after adjustments
SERIES04=C(1)* SERIES01*SERIES01+C(2)*SERIES01+C(3)

Coefficient Std. Error t-Statistic Prob.

Cc(1) -10.10703 0.846318 -11.94236 0.0000

C(2) 258.2214 18.29691 14.11284 0.0000

C(3) 3607.697 83.42736 43.24357 0.0000
R-squared 0.937361 Mean dependentvar 4868.663
Adjusted R-squared 0.929992 S.D. dependentvar 4238101
S.E. of regression 112.1363 Akaike info criterion 12.41479
Sum squared resid 213767.4 Schwarz criterion 12.56415
Log likelihood -121.1479 Hannan-Quinn criter. 12.44395
F-statistic 127.1981 Durbin-Watson stat 0.602856
Prob(F-statistic) 0.000000

Prognostication of the situation in the labor
market is the basis for the employment of the
population as it allows to estimate the degree of
fairness of the labor market:

1) the situation in which the demand and supply
of the work force is being composed:;

2) The likely number of non-employed people
who can apply for employment assistance at the
Employment Center;

3) Labor force composition, age, sex and place of
residence;

4) the probable size of retraining and retirement
of the unemployed;

5) the possible number of unemployed.

The labor market forecast is the basis for
determining the amount of funds required for the
employment program of the Employment Assistance
Centers, as well as working out the priorities of the
regional employment policy for the forecast period,
and measures to prevent mass unemployment, and
ensure social guarantees in the employment of citizens
allowing you to

The development of the labor market forecast is
based on the analysis of the socioeconomic situation
and the impact of its impact on the situation in
employment.

In the context of the staff redistribution and the
labor market formation process, the importance of
regular monitoring and evaluation of changes in
employment, in particular demographic, social and
economic conditions, increases significantly.

In this regard, the most important directions of
the research are to evaluate the situation in the field of

employment and to analyze the factors that determine
it.

Conclusions

1. A hidden or unorganized labor market is much
larger than the open market. This market is widely
used in home, garden, garage construction,
transportation, loading and unloading, harvesting and
other seasonal and seasonal work. Such markets
existed in Uzbekistan in the past. This employment
can be considered a secondary employment, as some
people may be employed on Saturdays, Sundays or in
other leisure activities, while others may be
considered basic because of low salaries. In the closed
labor market, the rate of profitability and wages is
considerably higher. Unfortunately, the information
about the market, the number of participants, the
rights to receive information in this market is not
sufficiently high. In our opinion, it would be expedient
to ask specific questions from observation
questionnaires when speci fi cally statistical
observation observations and future population lists
are used to cover these issues.

4. The current hourly, monthly, monthly,
quarterly and annual labor productivity, widely used
in statistics of foreign countries, especially those of
developed countries, is not published in statistical
publications, which are calculated on the basis of
some network statistics.

5. According to the results of correlation-
regression factor analysis, by 2022, the number of
employed in the economy was 15.0 (data update),
employment growth in industry and service industries,
and the decline in the number of employed in
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agriculture positive system changes occur in the EU.
There is also a significant change in income structure.
According to it, the share of revenues from labor and
entrepreneurial activity will increase and the share of
social transfers will decrease.

6. It is expected that the differentiation in income
of the population will be slightly reduced due to high
rates of incomes of the poor, rational employment,
development of private entrepreneurship and small
business, and strengthening of social protection of the
population.

7. Priority directions in employment and job
market management should be primarily focused on
the implementation of strategic goals. In our opinion,
strategic tasks should include:
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