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The article determined the current state training system of civil defense, which points
to the need to improve it to comply with modern requirements, the features of the professional
competence of specialists civil protection and ways of its development in vocational training.
The analysis of scientific and educational research literature on competency approach
domestic and foreign scientists who should be considered as a very promising way of closing
the gap in education and its inconsistency needs of society. The analysis of psychological and
pedagogical sources showed that the problem of professional competence of specialists civil
defense scientists studied in the context of the main areas (scientific principles of professional
training, disclosing the features of formation of readiness specialist for professional activities
on the basis of competence approach, preparation of specialists civil protection). There was
show that the professional competence of civil defens experts of the SES of Ukraine includes
key, basic and special competence. The list of features continuing education are essential for
analysis and the formation of professional competence of specialists civil defens experts of
the SES of Ukraine. These principles are based on professional competence of experts in civil
defence during training.
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VY cTaTTi cXapaKTepu30BaHO CyYaCHMM CTaH CHUCTEMHU MIATOTOBKH (haxiBIiB CITYKOU
[UBUTLHOTO 3aXWCTY, SKUH BKa3dye HAa HEOOXIMHICTh 11 BIOCKOHAJICHHS JUISI JOCATHEHHS
BIJIMOBITHOCTI Cy4aCHUM BHUMOTaM, PO3IVITHYTO OCOOJMBOCTI MpodeciitHOi KOMIETEHTHOCTI
¢axiBLiB CIIy)KOM IMBUIBHOTO 3aXHCTy Ta OKpPECIEHO HUIAXM I PO3BUTKY Y CHUCTEMI
npodeciiinoi miaroroBku. [IpoBeneHo aHami3 HAyKOBO-TIEAAroTiYHOI JIITEpaTypu IOJ0
JOCIIJKEHHSI KOMITETEHTHICHOTO MiJXOAy BITYM3HAHUMH Ta 3aKOPJOHHUMH HAayKOBIISIMU
SKUW CIIJI PO3TJISAIATH SIK BEJIbMU MEPCHEKTUBHHM NUISX JIIKBiAaIii MpOTrajJiiH y CHUCTEMI
OCBITH Ta 1 HEBIANMOBIAHOCTI MOTpedaM cycmiiabcTBa. IlpoBeneHuil aHami3 MCUXOJIOrO-
MeJaroriYHuX JDKEpeN 3acBIMUWB, MO0 IpobiemMa PO3BUTKY MpodeciiHOi KOMIETEHTHOCTI
¢axiBLiB CIyXKOM NMBUILHOIO 3aXHMCTy BYCHHMMH JOCHIDKYBaJacsi B KOHTEKCTI TaKHUX
OCHOBHUX HampsMiB (HaykoBi 3acaau npodeciitHol MmiAroToBKH (axiBIliB;, PO3KPUTTS
ocobnuBocTei (hopMyBaHHS TOTOBHOCTI (axiBls 10 MpodeciiiHOi AisIBHOCTI Ha 3acajgax
KOMITETCHTHICHOTO MiJXOAY; NMUTAaHHS MiATOTOBKU (DaxiBIIB CIYKOW ITUBIILHOTO 3aXHCTY).
3’sicoBano 1o mpodeciiiHa KOMIETEHTHICTh (axiBis ciykOu nusinbHOro 3axucry JCHC
VYkpaiHu BKIIIOYA€ KIIOYOBI, 0a30BI Ta creliagbHI KOMIETEHTHOCTI. Bu3HaueHO mnepernik
O3HaK Oe3mepepBHOI OCBITH, ICTOTHMX [UId aHauily 1 QopMmyBaHHIO MpodeciitHol
KOMIETeHTHOCTI (axiBuiB ciyx06u muBuibHOro 3axucty JACHC Vkpainu. OxkpecineHo
NPUHIUIHA Ha SKUX 0a3yeTbCcs PO3BHTOK MPO(MECiiiHOI KOMIETEHTHOCTI (axiBLiB CIyxOu
[UBUIFHOTO 3aXUCTY Yy Mpotieci mpodeciiiHol MiArOTOBKH.

Knouogi crnosa: KOMIETEHTHICTD, MpoQeciiiHa KOMIETEHTHICTh, CyX0a IUBLIHBHOTO
3aXUCTY, PO3BUTOK, (haxXiBellb.

Introduction. The new requirements apply to the quality of vocational
training, significantly affected the development of the theory of professional
pedagogy, namely the second half of the 1990s. In pedagogical research in
Ukraine receives confirmation competence approach. This approach is aimed at
enhancing communication education with practice and the real needs of society.
Competence is generally the result of education, resulting in the capture of a
certain set of human ways of life in relation to a particular object impact.

Search approach to formation of professional competence of experts is
currently a large number of researchers: V. Bibik, Ju. Boychuk, V. Yevdokimov,
V. Zhuravsky, M. Zgurovsky, A. Pometun, I. Prokopenko et al. This is largely
due to the fact that the concept of “competence”, includes a complex, three-
dimensional content, integrated professional, social, educational, psychological,
legal and other characteristics.

The wording of the article purposes and objectives. The purpose and
objectives of the article is in determining the nature and structure of professional
competence of civil protection experts and justifying appropriate ways of its
development during training.

The main material of the article. At this time in the scientific literature
no clear approach to the definition of “professional competence”. In teaching
science concept of “professional competence” is regarded as a body of
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knowledge and skills that determine the performance of work; the amount of the
job skills; combination of personal qualities and properties; complex knowledge
and professionally significant personal qualities; vector professionalization;
unity of theoretical and practical preparedness for labor; ability to carry out
sophisticated operations and others.

In summary, the professional competence as a set of abilities and
personality traits necessary for successful professional activity in a given area
(I. Zymnaya, = W. Slastionin,  A. Markova, A. Novikov, N. Kuzmina,
Yu. Fokin etc.).

Professional competence comprehensively examines of A. Markova,
highlighting its forms: special, social, personal, individual [6].

Experts in the field, both general and vocational education
(A. Barannikov [1] S. Batyshev [2] N. Bibik [3] Ju. Boychuk [4], O. Pometun
[8] A. Novikov [7], I. Frumin [10] etc.), noted that the use of competency
approach should be considered as a very promising way of closing the gap in
education and its inconsistency needs of society.

Analysis of psychological and pedagogical sources shows that the
problem of professional competence of specialists civil defense scientists
studied in the context of the main areas: scientific basis of professional training
(N. Abashkina, P.Volovyk, G. Gurevich, V. Evdokimov, I.Zyazyun,
A. Kovalenko, N. Nychkalo, M. Lazarev, L.Puhovska, S. Sysoieva,
M. Smetanskyy, P.Yakovyshyna, T. Yatsenko et al.), the disclosure features
including the formation of professional readiness for professional activity at
basis of competence approach (N. Bibik, Ju. Boychuk, I. Zymnaya, V. Lozova,
A. Markova, O. Ovcharuk, O.Pometun, I. Prokopenko, A. Khutorskoi etc.);
preparation of civil defence experts (A. Bykov, L. Ishychkina, T. Tkachenko,
A. Khrypunov etc.).

In general, the professional competence of of civil defens experts of the
SES of Ukraine can be understood as an integral professional and personal
characteristics of civil defens experts of the SES of Ukraine, reflecting the
degree of formation of professional knowledge, skills, abilities, skills and
willingness to solve problems by application in professional activities, as well as
personal of civil defens experts of the SES of Ukraine skills to effectively
operate in different environments profession. Professional competence of civil
defens experts of the SES of Ukraine includes key, basic and special
competence.
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Key competencies necessary for any professional activity related to the
success of the individual in the modern world. Key competencies have now
acquired a special significance. They occur primarily in the ability to solve
professional tasks through the use of information, communication, social and
legal bases of behavior.

Core competencies reflect the specificity of a professional activity
(administrative, engineering, etc.).

Special expertise reflecting specifics of a particular subject or
nadpredmetni sphere of professional activity. Special competence can be seen as
the realization of the key and basic competences in a specific area of
professional activity, for example, in fire activity, rescuer.

Key, basic and special expertise in integrating the professional
competence of civil defens experts of the SES of Ukraine, penetrating each
other, manifested in the process of solving employee professional tasks of
different difficulty levels in different contexts.

One of the major trends of modern education is the widespread adoption
of the idea of lifelong learning education throughout life or, as it is even called
“lifelong education” — a continuous learning process, training the person who
performed consistently in the system of preschool — medium — high —
Postgraduate and further education, including retraining and skills.

With this in mind, an analysis of the rationale and ways to implement
competency approach to training of civil defens experts of the SES of Ukraine in
conjunction with the development and current state of ideas, the concept of
lifelong learning.

The analysis shows that in the literature there are three main views on the
idea of the lifelong learning:

1) Approach supporters of the “old” origin of the idea of the lifelong
learning (A. Darynskyy, X. Hummel, G. Yahodin et al.) Who believe that the
idea of the lifelong learning, there is as much human society;

2) approach, linking the emergence of the idea of the lifelong learning
with the modern era, active processes of spiritual, social, industrial, scientific,
technical areas (O. Merchants, Osipov et al.);

3) approach is that although the idea of the lifelong learning for a long time
there in pedagogy, the corresponding type of practice has arisen relatively recently
(V. Arnaut, A. Vladislavlev, V. Zinchenko, V. Onushkin, N. Sergeev, etc. ).

In general, it must be concluded that the analysis of the theoretical
foundations of competency approach to training of civil defens experts of the
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SES of Ukraine in the context of lifelong learning ideas possible to determine
the list of features continuing education are essential for analysis and
development of professional competence of civil defens experts of the SES of
Ukraine:

— enrollment (training) all the way to the formation, establishment and
development of civil defens experts of the SES of Ukraine as a professionals;

— the integration of “vertical” (continuity between the different stages,
levels of education) and “horizontal” (educational impact of school, family,
work collective, informal environment, media, etc.) in the development of
professional competence of civil defens experts of the SES of Ukraine;

— the development and inclusion of an integrated system of education
(training) of civil defens experts of the SES of Ukraine non-institutional and
informal forms of education;

— the overall relationship, polytechnic and vocational of civil defens
experts of the SES of Ukraine;

— openness and flexibility of professional training of civil defens experts
of the SES of Ukraine;

— a variety of content, tools and methodologies, time and place of study,
training of civil defens experts of the SES of Ukraine;

— the possibility of free choice of civil defens experts of the SES of
Ukraine content, tools and methodologies, time and place of retraining and
professional development;

— assessment and recognition of education not only on how to obtain it,
but the actual result;

— the existence of mechanisms to stimulate the motivation of the
individual professional fire and rescue service of the SES of Ukraine to study,
improve the professional training of both the material conditions of society, and
through the influence of culture (including corporate culture of civil defens
experts of the SES of Ukraine), dominant office and community spiritual and
moral values.

The analysis of theoretical assumptions study on improving the
professional competence of civil defens experts of the SES of Ukraine, revealed
features of activity at the present stage, the level of knowledge and skills of
professionals enrolled in training courses. On this basis must solve the problem
of making the original principles training specialists Fire and Rescue Service in
the education system of the SES of Ukraine as a system of continuous
education.
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The main principles on which the system of training identified in
P. Hudominskyi scientific work “Development of the training of the teaching
staff of the Soviet comprehensive school (1917-1981 hh.)”. We believe that
simulation training content is particularly important principles such as [11]:

— the integrity of the content of the training, which is based on the
relationship of professional and ideological and political training and expanding
the overall outlook unity of theory and practice;

— consistency and continuity of the various levels of training;

— proactive nature of training from the perspectives of development of
science and best practices;

— differentiation training content depending on the level of training, work
experience and interests of the students individually;

— focus on the use of active methods of training, the full development of
their creativity and initiative.

Training principles set forth in these studies, we presented the basic
process of organizing training of civil defens experts of the SES of Ukraine. But
given the new situation in Ukraine, some advances in psycho-educational
science should consider in more detail the basic tenets of training civil
protection experts that are trained at the courses of the SES system of Ukraine.

In dictionaries the term “principle” is treated roughly the same: the
beginning, the foundation, the basic starting position of any theory, teaching
science [9]. Accordingly, we have the task to consider the basic assumptions of
the process of training of specialists civil protection in modern conditions. In
our country, the existing system of training under the “object” of study
(according didactics) typically have specialist professional positive attitudes,
stable outlook, motivation and psychological orientation. Therefore, the main
task of upgrading system was a task specialist training Lack of knowledge and
skills to be applied in the profession. Today anew the question about the value
system of training of specialists civil protection due to changes occurring in the
country and the system of vocational education.

On the development of professional competence of experts in civil
protection training course, this process is in our opinion is based on the
following principles: a combination of the individual, society, state and regional
peculiarities in training of civil defens experts of the SES of Ukraine;
orientation professional training of civil defens experts of the SES of Ukraine
integral formation of professional and personal development; accounting
professional and personal needs of the content and nature of professional
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training of civil defens experts of the SES of Ukraine; integrity of professional
training of civil defens experts of the SES of Ukraine; continuity, continuity,
character-centered professional training of civil defens experts of the SES of
Ukraine; creative and practice-oriented nature of the training of civil defens
experts of the SES of Ukraine; providing professional and personal
achievements as a result of the improvement of vocational training;
individualisation and differentiation process of training experts civil protection;
technologization process of professional training of civil defens experts of the
SES of Ukraine and the development of their professional competence.

Conclusions. Thus, the study on the professional competence of
specialists civil protection in current conditions, the initial level of their
professional knowledge, skills and learning the basic trends of the preparation
process allow to improve the scientific and methodological support of
professional competence.
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