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ABSTRACT

Entrepreneurship is an important agent in the ecoitodevelopment who provides an alternative satuto
much malaise in the society such as poverty, urgmm@nt; regional imbalance in income inequalitieserefore, it needs
the hour to harvest young and budding ideas thabdoconverted into economic opportunities throulggirt strategic
creativity, vision, and innovation. Private and @ovment sector participation in employment generats very low most
of the people are suffering from employment opmities. In this connection, Prime Minister Emplamh Generation
Programme (PMEGP) is playing an important role tmmote self-employment opportunities through mianal small
industrial development by encouraging new entrepoes. A huge research gap is present as none aeearchers have
undertaken any such research or studies to evaltiaeeffectiveness of the Govt. sponsored livetihdevelopment
programmes and schemes in Arunachal Pradesh withpee to its employment generating capabilities.
Therefore, the present research paper made an pttemstudy the performance of PMEGP in the stueyadn terms of

its impact in developing the entrepreneurial cafitibs to generate employment opportunities.
KEYWORDS PMEGP, Revenue, Profit, Loan Fungibility, Employtfstucture
INTRODUCTION

According to the World Bank revised methodologyhaievised poverty line as $1.90, the world had 872.
million people below the poverty line, of which 18Million people lived in India. In other wordsidia with 17.5% of
total world's population had 20.6% share of wopdsrest in 2011. As of 2014, 58% of the total pafiah were living on
less than $3.10 per day. According to the Modifiided Reference Period (MMRP) concept proposed loyldvBank in
2015, India's poverty rate for period 2011-12 st@td12.4% of the total population, or about 172lionl people
(Donnan, 2014) (World Bank, 2014) (Kumar & Woo, 2010) This situation in India has pauperized througghhi
incidence of poverty, illiteracy, unemployment, isb@nd economic injustice. To have inclusive gfowt the economy,
there must be bottom-up approach i.e. downtroddaple living must be enhanced in terms of incone employment
opportunities. Therefore, it is essence that ide&son and creativity must raise from the ruratéas who has better
understanding in socio-economic condition (GOI, 2A0The process of economic development sought nelntdogy,

new ideas, innovation and it marketability. It daaensured through promoting rural entrepreneurshépcreating niche
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marketing. Entrepreneurship is an important agetié economic development who provides alternatbfetion to much

malaise in the society such as poverty, unemploymmegional imbalance in income inequalities (GZ0065.
BACKGROUND OF THE STUDY

In the fast-growing competitive economy, countrgissvelopment has a great expectation in the hunsouree
development. This human development index can kared through dynamism, enthusiasm, and foresighs=dof the
people. This, in turn, led to entrepreneurship ghow the country and begets socio-economic groittieduces the social
and economic gap created in the society in termmodme and possession of the physical asset. etreurship
development is the indispensable socio-economievtreengine of the country. Entrepreneurshipsiise qua nonto
national development, poverty eradication, and eympknt generation. It is the bedrock of any nasgirocess of greater
industrialization (GOI, 201% 2006). Therefore, it needs the hour to harvest yourdymudding ideas that to be converted

into economic opportunities through their strategiEativity, vision, and innovation.

Poverty eradication and inclusive development wm itmportant agendas which sought attention fromous
stakeholders to address downtrodden mass whichdackss proper communication & transportation]théacility,
education & modern technology. It requires a loagrt and holistic approach based on the certairossmnomic value
which prevails in the society. Elimination of poserinequality, and unemployment can be ensureoutyin effective rural
development program which will engineer self-getirga income and employment through development of

entrepreneurship (Dreze and Sen, 1895)

The entrepreneurship development is indispensatdehieve overall desired inclusive economic dguelent in
the country. It is a process in which persons ajected with motivational drives of achievement amaight to combat
uncertain and risky situations especially in dymaimisiness undertakings. Development of the statauich depended
upon utility and availability skilled human resoesc Skill human resource always owe to assetsieneathich can be
ensured through creativity innovation and divecsifion in the business venture. Therefore, entrequneship development
can be understood as synonymous to the developofiehe human resource which thereby improvised ldgveent of

socio-economic profile of the region (Desai, 2§10)

Professor Gunnar Myrdal (1968)he recommends the adoption of a strategy basegredpminantly labour-
intensive techniques in less developed countrietherground that “the large volume of unutilizetdar possessed by

these countries has a productive potential, capaftiieeating capital and increasing production”.

A study of UNIDO (1969Y based on evidence from a number of developing tcesn indicates that “small
enterprises with a lower level of investment perkeo tend to achieve a higher productivity of capthan do the larger,
more capital-intensive enterprises”. The promotibsmall-scale industries has been widely recoghaeone of the most
appropriate means of developing industry in devielpgountries, which are facing the mounting pressf population,

an acute shortage in investable capital funds]aaidof entrepreneurial and managerial abilitiegi, 1978)2

Professor A.M. Khusro (1995) holds that “if you attempt to create only employmavithout regard to
efficiency, output and surplus, you will soon eng with neither employment nor output or surplus”.
Accordingly, Khusro suggests formulation of a syt that depends on “self-financing surplus geirggaschemes”.

A World Bank Study (1978 has shown that all important requirements of njoibs and higher incomes are met by rural
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non-farm activities. The study suggests that thagevities, which have capital- labour ratio ofdethan $50 at 1969

prices, deserve a high place in any employmenttatkindustrial strategy.

Private and Government sector participation in @yplent generation is very low most of the people ar
suffering from employment opportunities. In thisnoection, Prime Minister Employment Generation gPamme
(PMEGP) is playing an important role to promotef-sehployment opportunities through micro and snatlustrial
development by encouraging new entrepreneurs. fidrerdt is necessary to study the non-farm empleyirgeneration
activities which are taking place through KVIB (Khand Village Industrial Board) and DIC (Districtdustrial Centre

and (PMEGP) are the most important instrumentdaice unemployment and poverty (Salunke, 2816)
LITERARY AND STATISTICAL PURVIEW

The PMEGP provides a continuous and sustainabldogment to a large segment of traditional and pectipe
artisans and rural and urban unemployed youtherctiuntry. The scheme also helped the alreadyls$tath businesses
and those who were in good terms with the banksafS2017%°.

Ministry of Micro, Small and Medium Enterprises (ME&) is implementing Prime Minister's Employment
Generation Programme (PMEGP), which is a major itfimtted subsidy programme, aimed at generating
self-employment opportunities through establishmaninicro-enterprises in the non-farm sector byphng traditional
artisans and unemployed youth. The primary ainbigédnerate jobs in both rural and urban regionswhy of self-
employment ventures, micro-enterprises, and othgible projects. The programme also looks to pdevemployment
that is continuous and sustainable and make suiteeiteficiaries’ earning capacities are enhancesl fBeneral category
beneficiaries can avail of margin money subsidy26f% of the project cost in rural areas and 15%ripan areas.
For beneficiaries belonging to special categorieshsas Scheduled Caste/Scheduled Tribe/OBC /MiesfWomen,
Ex-serviceman, Physically Handicapped, NER, Hilll 8order areas etc. the margin money subsidy is Bbfwral areas
and 25% in urban areas. Any individual above 18seh age is eligible. For setting up of projeatsting above Rs. 10
lakh in the manufacturing sector and above Rskbslan the business /service sector, the bendisiazhould possess at
least VIII standard pass educational qualificatibhe maximum cost of projects is Rs. 25 lakhs ia shanufacturing
sector and Rs. 10 lakhs in the service sector.bEmefit can be availed under PMEGP for setting fupesv units only.
Khadi and Village Industries Commission (KVIC) isetnodal agency at the national level. At the #Dastrict level,
State offices of KVIC, KVIBs and District Indust@entres(DIC) are the implementing agencies in tiaeS in the ratio
of 30:30:40.

Subsidy under PMEGP Scheme is provided by the UBiovernment. The PMEGP Scheme was launched during
2008-09. Since its inception, a total of 4.47 lakitro enterprises have been assisted with a manginey subsidy of
Rs. 9326.01 crore providing employment to an egtBha37.32 lakh persons from inception till 2017-18
(up to 30.11.2017). The number of microunits sefrom 2012-13 to 2015-16 was 2,00,885 units. Adogrdo official
estimates, employment generation under the PMEGRJ&elined consistently after 2012—-13. While 4,28,bbs were
generated under the scheme in 2012-13, in 2013kdsumber fell to 3,78,907 and further dipped 673502 in
2014-15. In 2015-16, the jobs creation stood amiratd3,23,000, whereas according to provisionahests, between
March and October 2016, employment was generatet, 83,000 persons.
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Table 1: Progress of PMEGP during XI (2008-09 to 201-12) and XII Plan (2012-13 to 2015-16)

vear MM Subsidy Released MM Subsidy No. of Projects | Estimated Employment

(Rs crore) Utilized# (Rs crore) Assisted Generated

XI Plan Total 3131.65 3067.69 1,64,283 16,05,865

2012-13 1228.44 1080.66 57,884 4,28,246

2013-14 988.36 1076.45 50,493 3,78,907

2014-15 1073.17# 1122.54 48,168 3,57,502

2015-16 1013.53 872.44 38,103 2,78,160

XIl Plan Total 4303.5 4152.09 194648 1442815

Grand Total 7435.15 7219.78 358931 3048680

NB.: # including un-utilized balance funds ofaoais year. All figures are upto 30.03.2016
Source https://my.msme.gov.in/MyMsme/Reg/COM_PMEGPF@px.a

Nathan Economic Consulting India Private Limited FACCI-Confederation of MSME concluded from a stud
that Rs 5.33 lakh is the average investment un88E®P for setting up micro-enterprises and the ayem@mployment
generated is nine employees per unit over the ¢asfo2008-09 to 2012-13. The study also has poitied between
2008-09 and 2012-13, about 80 per cent of the tdogethe number of projects assisted under the BMEhas been
achieved and it has also been able to achieve 7Tqrg of the employment generation target; andl $&r cent of
government subsidies or margin money released &m dSME have been used. Studying the relationshkipvden
employment generated under the PMEGP scheme antttdileemployment in the organised sector, cori@tafnalysis
has been done between the two variables by Nafften result of this analysis is that employment gatesl under the
programme is significantly correlated to the taaiployment in the organised sector (61.5 percéntonclusion can be
drawn that a high number of newly start-up micrdeegprises are providing ancillary services to tganized sector
(Nathan, 2014, (Tripathy & Koley, 2015

Reviewing the implementation of PMEGP in J&K, thertth Zone Chairperson of KVIC HinaShafi Bhat opined
that PMEGP is the flagship scheme of Ministry of WIS and is an effective instrument for generatingpkryment
opportunities in urban and rural India through iegttup of micro-enterprises; and is an effectivbesoe to tackle

unemployment, generate sustainable employment apptes in rural and urban areds.

As per the report based on a study conducted byGilmgaon-based Management Development Institute the
utilization of total subsidy allotted by Ministryf MSME for implementation of PMEGP was less than® cent in
2008-09 and it increased to 100.37 per cent in 200L6After physical verification of 10,044 PMEGPitsn5% of the total
units) across the country and collecting data fithe beneficiaries, stakeholders and external seutte MDI study
concluded that average employment per project w8 eople, with an average cost of Rs 94,855 émegating unit
employment and an average cost per project of R§,760. The maximum and minimum costs for genegatinit
employment were Rs 2,65,412 in Nagaland and Rs7R5/0 Tamil Nadu, respectively. The study also ¢adés that the
average age of the beneficiaries was 36.8 yeard2:39 per cent of them were from SC, ST and OB€gmaies, besides
5.8 per cent of minorities and 10 per cent womammhnufacturing and services sectors, 53% and 4bBemeficiaries
have been involved. The collateral taken by thekbaover and above hypothecation of assets by barks recorded as
46 per cent and 54 per cent respectively. In therebudget of 2018-19, Rs 1,800 crore was saradién comparison to
Rs 1,024 crore in 2017-18 FY, with a growth of 28 pent’.
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PMEGP in Arunachal Pradesh

Arunachal Pradesh Government has recently launatesty laudable steps in the field of the entrepresiep
development. State Govt. constituted AP Skill Depehent Society to mold virgin talents of the indigas people. Many
beneficiaries under PMEGP, as started in 2009, baea benefitted and enhanced income and employopgottunities.
158 youths in 2009-10 & 232 youths in 2010-11 wgiven opportunities to establish their businesswenunder PMEGP

scheme and after that, there is no fall Back

Table 2: Achievements of PMEGP in Arunachal Pradesh

Al FEnEReD [FES Sk?\r/] (I:?Eiz;)r?lfd Monlzl)i/i rgligimed Monel\;l%rgri]r(]:tioned

3] S | 9o| © = °S| 2w o = o =

| > a =g | 52 | a s S 5 S
09-10| 342 288| 260 20]  43239| .'| 31189 | 176| 18698| 15§  114.81
10-11| 470 396| 371 329  426.06| 5 | 387.80 | 248| 20345 237  249.40
11-12 | 848| 46| 580 49( 61.07 | > | 73287 | 423| 67500 374 43163
1213 | 07| 711 | s12| 481 7oss0 | 3| 53178 | 311| 396.87| 261 29650
13-14 | °0°| 2244| 1114 1304  1087.83| 4’| 2155.03| 467 120179 198  294.48
14-15 | 99| 1063| 802| 1339  180515| % | 388.44 | 826 370.69| 693 81755
15-16 | '9%| 2231| 1543 06|  1808.35| % | 218.44 | 795| 121.31| 699 110683

Source: https://www.kviconline.gov.in/pmegp/pmegpmr/pmddR@po.jsp

Table 03: Subsidy Released and Utilised (in Rs. Lalk under PMEGP in Arunachal

2012-13 2013-14 2014-15 2015-16
Released| Utilised Released | Utilised | Released| Utilised Released | Utilised
296.50 889.42 817.55 1106.83
290.74 (98.06%) 963.25 (92.31) 968.72 (84.40%) 1298.00 (85.27%)

Source: https://www.kviconline.gov.in/pmegp/pmedpmegpOIldRepo.jsp,
http://pib.nic.in/newsite/PrintRelease.aspx?relid-8657

The table no — 03 provided an insight about thdéoperance of the PMEGP in the state of Arunachablsh.
Every financial year, the number of beneficiaries been increased. 699 projects with a margin monggy of Rs.
1106.83 lakhs were approved and sanctioned in ¢ae $015-16. With respect to the utilisation of subsidy released
under the PMEGP, more than 84% of the funds waeliead in last 4 FY's starting from 2012-13 to 20lif»-

STATEMENT OF PROBLEM AND RESEARCH GAP

As per All India Report of Sixth Economic Censu$18, only 0.08% of the total populations are emetbyn
various establishments (private and public) in Achal Pradesh. The agriculture and the allied itiesy

which are traditional economic activities in thats{ cannot alone be in a position to create amfitiemployment
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opportunities. Thus, the need of the hour is teedgimportance on propagating entrepreneurship alieesployment.
Above all, the peculiar nature of geographic omofmaphical problems also plays a villain’s rolghie development of the
state economy. Therefore, programs or the develofmhschemes of the Govt. should be scrutinizedraieg to their
objectives for which it was launched and its imglions in the typical vicinities. A huge researe@pgs present as none of
the researchers have undertaken any such researstudies to evaluate the effectiveness of the Gepbnsored
livelihood development programmes and schemes in@chal Pradesh with respect to its employment rgéing
capabilities. Therefore, it is imperative to stuthg performance of PMEGP in the study area in tesfiss impact in

developing the entrepreneurial capabilities to geteeemployment opportunities.
OBJECTIVES OF THE STUDY

Present study has emphasized to underscore thertanpe of the Prime Minister Employment Generation
Programme (PMEGP) to provide financial interventtonthe under-unemployed population to set up eelployment
ventures and to encourage entrepreneurship. Thedésic objective of the study is to analyze thpact of PMEGP in

developing the entrepreneurial capabilities oftihaeficiaries to generate employment opportunitirethe study area.
HYPOTHESIS

Ho: Participation in PMEGP has no impact on the grbwbf employment generating capabilities of the

respondents in the study area.
METHODOLOGY

While undertaking the present study an effort waslento make the empirical study, based on bothgmyirand
secondary data, the most apposite to get concldsidengs. The impact analysis was conducted thhopgmary data
collected during two periods i.e., 2012 and 201G .collect primary data, direct personal intervieashedules, personal
observation, formal and informal discussion andufeel group discussions (FGDs) with various stakkhel were
undertaken. Based on the objectives stated abbeecurrent research study was based on the pridetey from the
beneficiaries of PMEGP from the study district witie help of a pilot-tested schedule, and throu@D§. After a
preliminary field survey, the schedule was draftpdot tested and finalized. The draft schedule wased on the
guidelines developed and tested for the AIMS stbdyween 1995 and 2002 by the USAID for the spomsahe
Assessing the Impacts of Microenterprise ServiédsI§) Project as a part of the Microenterprise Ivation Project. For

making the schedule usable for the present studigesalterations were made.

The field survey was conducted covering the whadtridt i.e.,in seven (7) circles. A study was atiabl and
explorative in nature. The size of the universé63$ and 150 respondents were randomly selected themrdistrict
covering all seven circles. The Simple size was 2Z0%otal beneficiaries from each circle and thenber will be made
rounded up to the next ten for ease in computat@mdom sampling and Convenient Sampling technigueze used to
select the respondents. Another delimiting factasintroduced during a selection of the samples tthe respondents

must carry out the same type of vocations at lea$ years.

Various appropriate advanced statistical tools testiniques were applied depending basing on theaaf the
data and inferences expected. The advanced statigickage like SPSS and MS-Excel were used. ihMitthelp of those

software package; ANOVA, Gain Score Analysis, andrélation were used to draw the final conclusion.
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EMPLOYMENT GENERATION THOUGH PMEGP IN LOHIT DISTRIC T — AN ANALYSIS

The experience of countries that succeeded in negymmverty significantly indicates the importarafehigh rates
of economic growth in achieving this. High growtiowever, is not a sufficient condition for povergguction; the pattern
and sources of growth ,as well as the manner ichwits benefits are distributed, are equally imaotrtfrom the point of
view of achieving the goal of poverty reduction. fdlayment generation is the key channel through kwtéconomic
growth translate into prosperity for the populati¢@ol, 2015} Generation of employment helps an individualve life
in dignified and descent manner. Generating gaiefaployment is the bedrock for growth and develapma any
country which ensures the development of econontly eguity and promises to arrest many social aitméke poverty,
social security, unemployment in the country. Themes understanding employment pattern of the lassinentity is
paramount important.

Employment Structure and the Changes

The distribution of respondents on the basis oirtess activities undertaken in the study area ésemted in
table 02. Business activities undertaken by thparedents are classified into broad four categaieh as Manufacturing,
Agriculture & Allied Units, Service, and Retailinlanufacturing units include business activitide Icarpentry, stone
crusher, rice mill and steel fabrication. The agtire and allied business activities in the stuahe agriculture,
horticulture, livestock, and handicraft and handhso The service sector includes automobiles refairsaintenance,
beauty parlour & spajhabg restaurant, electronics and computer center.rétaling is those business units who deals

with selling day-to-day products.

Table 2: Business Activities of Respondents

Business Activities| Frequency| Percent| Cumulative Percent
Manufacturing 32 21.3 21.3
Agriculture & Allied 50 33.3 54.7
Services 49 32.7 87.3
Retailing 19 12.7 100.0
Total 150 100.0

Sources Field Study, 2017and Analysis thereafter

Table 3: Employment Structure for Respondents’ Orgaization in Current Calendar Year ending on 31.12.917
(Both Regular and Temporary Workers)

Types of Business Structure of Employment
Employees engaged Paid Employee | Family Members
Manufacturing (32) 1090 870 (72.67% 220 (27.33%
Agriculture & Allied (50) 1620 680 (41.98%) 940 (B2%)
Services (49) 1970 1160 (58.89%) 810(41.11%
Retailing (19) 800 300 (37.50%) 500 (62.50%

Sources Field Study, 2017and Analysis thereafter

Table No. 03 depicts the employment structure ef rdspondents’ organization, for the current caencbar
2017 ending on 31.12.2017. Two inferences can hemifrom the above table. Firstly, there is somgirmss where the
majority of the employees belong to family membansl secondly there are some businesses which aelxidal skill
where the entrepreneurs hire labour from outsidd®family and engage in the business. A famiihaged the business

are like retailing, livestock farming, handicraft &andloom, shopkeeping and retailer, rice mill,iadture and
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horticulture etc. Employment in that business mnfrthe family itself which is much higher than pathployees in

numbers. There is another category of businesshweiguired technical and specialized skill. By &ardge, respondents of
the study area are less skill in the business assltechnical know how. Therefore, they hire $&iour from the market
and employed in the business. Skill required bissiraf the respondents is stone crushers, carpenttymobiles repair
and maintenance, steel fabrication, electronicscmdputer center etc. In the manufacturing sectuchvinvolves some
specialized technical skill have 72.67% of thefshafm outside and engaged 27.33% from their farmyt a reversal

trend is seen in other two sectors where non-teahractivities are taking place. In agriculturaldaallied business,
58.02% and in retailing business 62.50% of the eyg®#s were from family and the household. In thwise sector,

the respondents hire 58.89% of the employees fraiside.

Table 4: Employment Structure (Types of Employeesh Current Calendar Year Ending on 31.12.2017 (Both
Regular and Temporary Workers)

Composition of employment (in %)

UTEES o [EEEes Employees Engaged Ccﬁllgfe d White Collared Pink Collared
Manufacturing (32) 1090 50 (4.59% 1022 (93.76%) (1.85%)
Agriculture & Allied (50) 1620 70 (4.32%) 1530 (94%) 20 (1.23%)
Services (49) 1970 100 (5.08%) 1910 (95.96%) 606%)
Retailing (19) 800 30 (3.75%) 750 (93.75% 20 (4H0
Total 4.56% 93.29% 2.15%

Sources Field Study, 2017and Analysis thereafter

With respect to the composition of the employeekitexcollar work may be performed in an office dher
administrative settings. Other types of work aresthof a blue-collar worker, whose job requires maatabour and a
pink-collar worker, whose labour is related to oas¢r interaction, entertainment, sales, or otherce-oriented work. A
majority (93.25%) of the employees (93.76% in maotifring activities, 94.44% in agricultural andeadl organizations,
95.96% in service activities and 93.75% in retainesses) in all the organizations are white cadl&mployees who do
various activities, either skilled or unskilled. I9®.56% of the employees are engaged in admitigtrgobs which
included basically the respondent himself and &isify members. Very few specialized marketing anst@mer service-

oriented employees are seen in these organizatibith constituted only

Hypothesis H4: Participation in LPs has no impact on the incre@sepaid and unpaid employment generated by the

microenterprise
FINDINGS

The tiny own account enterprises in our survey empkry little labour beyond the respondent themesehnd
their family labours. Nevertheless, participation PMEGP have led to some modest employment crebétween two

periods of the survey which is statistically sigmaint

To evaluate the performance of PMEGP in terms ofggting employment opportunities in the study atea
rounds of surveys were made to collect informatbout the man-hours worked in the previous weeinduhe survey.
With respect to the Round I, it was found that #verage man-hour per week for all respondents 893Hours. The
Manufacturer, Agriculture & Allied, Services andtRiéing respondents generated 32.75, 31.8, 3717 38.9 man-hours

per week respectively. During Round I, it was fduihat average man-hour generated by all the relgmes is 70.53
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hours with a growth of 103.89%. The Manufacturegyiéulture & Allied, Services and Retailing respents generated
69.5, 70.5, 71.25, and 70.5 man-hours per weekavijfowth 112.21%, 121.70%, 88.74%, and 91.06%sgectively.

With respect to the familial labours engaged in lliasiness ventures, an average increase of 12%@38%een
recorded between two survey periods (14.54 hoursvpek to 33.31 hours per week) whereas the inereasmployment
for non-household labours has been recorded agd ®#3(ffom 20.26 hours per week to 37.22 hours pakjyvel he highest
percentage of increase in employment has beendeddor the HH members in the agricultural & allssttor (238.50%)
and followed by the manufacturing sector (114.8%@¢reas the lowest growth has been recorded isghéce sector as
the activities involved are technical in natureeTbove- average growth in the employment for theldH members are
found highest in the manufacturing sector (111.2586f followed by the service sector (85.25%), eatdiling sector
(79.12%). The lowest growth was recorded in agrirzel and the allied sector as majority of the fgmilembers joined

the activities as it includes indigenous knowledgd skills.

Table 5: Weekly Average Employment Hours Generateduring Two Rounds

Wi Average Employment Hours Generated . .
Types of activities Rﬁg 1 S Round — I Growth in 9 Between Two Periods
For HH | For Non-HH | Total | For HH | For Non HH | Total | For HH | For Non-HH Total
Manufacturer 8.84 23.91 32.75 18.99 50.51 69.5 114.81 111.25 112.21
Agriculture & Allied 12.08 19.72 31.8 40.90 29.60 70.5 238.50 50.11 121.70
Services 15.1 22.65 37.75 29.29 41.96 71.25 93.98 85.25 88.74
Retailing 22.14 14.76 36.9 44.06 26.44 70.5 99.02 79.12 91.06
Total 14.54 20.26 34.59 33.31 B2 70.53 129.09 83.71 103.90

Source: Field Study in 2017 and Analysis thereafte

Putting the statistics of the deflated values efdlsets of the responding units into the testNIDXA to analyse
the significance of the change between two peridds, found that (Table no.06), the change in teekly average
employment hour generated by the business entespuisder study were statistically significant betweéwo periods, i.e.,
between 2012 and 2017. Above analysis suggestmdicant but modest creation of the employmergden in the study
area through PMEGP. In the study areas, it is fahatl business activities of the PMEGP beneficiasiee in small and
micro scales. They do manage the business acsivitith the help of the friends, family members,ghdiors etc. They
employ very little numbers of employees or work&esyond the beneficiaries themselves and family frmhds.

Nevertheless, participation in LP services hagdesbme modest employment creation.

Table 6: ANOVA - Weekly Average Employment Hour Gerrated during Two Rounds

Source of Variation SS df MS F F crit
Between Groups 6348.56 4 1587.14

Within Groups 83698.67| 144 577.23| 2.75 2.37
Total 90047.23| 148

Source Field Study in 2017 and Analysis thereafter
Relationship between Employment Generation Capabily with Revenue, Profit, Loans and Loan Fungibility

The second part of the analysis was taken up tb dimt the intergroup relationship between the fimpacted
factors - Revenue, Profit, Loans under PMEGP, Ldaom other sources and Loan Fungibility, on thepkryment
generating capabilities (EGC). The Karl Pearsowgeatation coefficient measured the strength ofnadr relationship

between two variables. In the present study, itsue=sd the strength of linearity between the EGthefrespondents and
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five factors. The correlation between overall empowent and four factors was positive and was saant at the 0.01
level (2-tailed).The correlation between employmgeherating capability (EGC) in the terms of insean man-hour
employment and revenue (Factor 1) is +0.592 (p2);0e correlation between EGC and Profit (Fa2jowas +0.417 (p
=.000); the correlation between EGC and Loans uRd&EGP (Factor 3) was +0.428 (p = 0.000), the ¢aticrn between
EGC and Any other loans (Factor 4) was - 0.318 (p.G14),and the correlation between EGC and Loamgibility
(Factor 4) was - 0.316 (p =0.009) (Table no. O'Her€fore, the study indicated that the correlabetween EGC and
revenue is higher than that between EGC and Ryofibans under PMEGP but all three showed a peséivd moderate
correlation. These results also revealed that theeens to be a moderate negative correlation betwe&& and Any other
loans and Loan fungibility.

Table 7: Karl Pearson’s Correlation Coefficient betveen Employment Generation Capability with RevenueProfit,
Loans and Loan Fungibility

Factors Revenue Profit | Loans under PMEGP| Any other Loans|Loan Fungibility
Pearson Correlati{ +.592 |+.417 +.428 -.318** -.316**
Sig. (2-tailed) p .002 | .000 .000 .014 0.019
N 150 150 150 150 150

NB.: * Correlation is significant ¢he 0.01 level (2-tailed).
Source Field Study in 2017 and Analysis thereafter

To reveal the most impacting factors that influeh&GC, the five orthogonal factors were used inudtipie
regression analysis. The four independent variablese expressed in terms of the standardized fastores (beta
coefficients). The significant factors that remaine the regression equation were shown in ordémpbrtance based on
the beta coefficients. The dependent variable, EB& measured on a 5-point Likert-type scale and wsed as a
surrogate indicator of the respondents’ entrepnéaleamployment generating capacity. The equat@mnrespondents’

entrepreneurial employment generating capacityexasessed in the following equation:
Ys =1 (X3 X5 X35 X4,X5)S0,Ys = Bo + BiX1 + BoX; + B3X3 + ByXs+ BsXs

Where, Y5 = Respondents’ entrepreneurial employment gemeratapacity; X = Revenue; X = Profit; X3 =
Loans under PMEGP; p& any other Loans; X= Loan Fungibility; ang, = constant (coefficient of intercept); B.. Bs

= regression coefficient of Factor ¥ Factor X%.

Table No. 08 showed the results of the regresgiaityais. To predict the goodness-of fit of the esgion model,
the multiple correlation coefficients (R), the dieént of determination (8, and F ratio were examined. The R of
independent variables (five factors; ¥ Xs) on the dependent variablEGC, or Ys) is 0.649, which showed that the
PMEGP beneficiaries had a positive and high lefeEGC with the five impacting variables. The R i$49 which

indicated that around 65% of the variation of EG&wexplained by the five impacting factors.
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Table 8: Regression Analysis of EGC on Five Prediot Factors

Regression Model

Model Summary R R Square Adjusted R Square Std.EESg%ra(t);the
.649 181 194 .36137
a. Predictors: (ConstantiRevenue, Profit, Loans under PMEGP, Loans fromratharces
and Loan
b. Fungibility
Analysis of Variance (ANOVA)
Sources Sum of Squares df |Mean Square F Sig.
Regression 6.826 5 1.365
Residual 32.179 144 223 6.121 | .00Q
Total 33.755 149

a. Dependent Variable: EGC, b. Predictors: (CongtaRevenue, Profit, Loans under PMEGP,
Loans from other sources and Loan Fungililitthe respondents
Regression Analysis (p < 0.05)

Independent Urgtan(_ja_\rmzed Standardized Coefficients .
Variable oefficients Beta () t Sig.
B Std. Error
(Constant) 5.392 .631 - 8.548 .000
Revenue 511 .008 172 4.432 .005
Profit .453 .012 .223 4.642 .006
Loans from PMEGH .542 011 .304 4.679 .000
Any Other Loans .265 .013 .295 5.917 | .009
Loan Fungibility .295 .014 151 5.802 .009

a. Dependent Variable: Do you feel Empowered
Source: Primary data Collected B8 and Analysis Thereafter

The F value is6.121 (p =.000), which elucidated the results of the regression model have not roeduby
chance; and the change is significant. The regressiodel achieved a satisfactory level of goodmdd#-in predicting
the variance of responding beneficiaries’ EGC iatien to the five impacting factors, as measurgdhe R, B, and F
ratio. In other words, at least one of the fivetdas are responsible for the change. In the regmesmalysis, the beta
coefficients ) could be used to explain the relative importaotéhe five independent factors (impacting varialplm
contributing to the variance in EGC (dependentaldd). As far as the relative importance of the fiactors is concerned,
Factor 3 (Loans from PMEGP 3B 0.542, p =.000) carried the heaviest impacthendapacity to generate employment,
followed by Factor 1 (Revenuey B 0.511, p = 0.005), Factor 2 (Profit; B 0.453, p =.006), Factor 5 (Loan Fungibility,
Bs = 0.295, p = 0.003) and Factor 4 (Any Other Lodss 0.265, p = 0.009). The results showed that aumikeincrease
in the loans from PMEGP will lead to a 0.542 unitrease in EGC, while other variables being heltstamt; and so on.
In conclusion, all the dimensions are significaratfiect the employment generating capabilitieshef beneficiaries of the
PMEGP.

CONCLUSIONS

The generation of productive and adequately renateeéremployment is an indispensable componentitight
against poverty, which has been generously undemtdly the PMEGP by creating a fiscal support systemthe
unemployed or underemployed and excluded populdugshe NER of India who is unreachable physically,
psychologically, and financially too. The generataf surplus resources through this support systasrbeen transformed

into a system of employment creation and chandiestyle of the beneficiaries.

| NAAS Rating: 3.10- Articles can be sent ¢dlitor@impactjournals.us




[ 332

Sanjeeb Kumar Jena & RikoMihu|

REFERENCES

1.

10.

11.

12.

13.

14.

15.

Donnan. Shawn, (2014), “World Bank eyes biggestbalopoverty line increase in decades”,
The Financial Times (9 May 2014).

World Bank, (2014), "Poverty & Equity Data". wwwvaotydata.worldbank.org. Retrieved 11
February 2016.

Kumar. Manmohan S. and Woo. Jaejoon (2011), Puidict and Growth, IMF Working Paper, Fiscal
Affairs Department, 2010 International Monetary BEWYP

GOI (Government of India), (2004), Towards Equali®eport of the Commission on the Status of
Women in India, Department of Social Welfare, Neadh) 2004.

Gol, (2006), Standing Committee on Urban Develogn#9906:15-18

Government of India (Gol), Planning Commission. ROEaster, Sustainable and More Inclusive
Growth: An Approach to the 12th Five Year. New Défanning Commission (August 2011).

Government of India (Gol), Standing Committee obddr Development. (2006). Fifteenth Report of
the Standing Committee on Urban Development, Feotte Lok Sabha, Ministry of Urban
Employment and Poverty Alleviation, Demands for r@&a(2006-07). New Delhi: Lok Sabha
Secretariat [Presented to Lok Sabha on 22.5. 20@blaid in the Rajya Sabha on 22.5.2006]

Dreze Jean and Sen Amartya (1995): India-Econoneieelbpment and Social Opportunity. Pp, - 82

Essays, UK. (2013). Concepts and Theories of Emreurship. Retrieved from

https://www.ukessays.com/dissertation/examplesibssientrepreneur-entrepreneurship.php?vref=1
Myrdal, Gunnar. (1968): Asian Drama, Penguin Bodksndon.
UNIDO, (1969): Small Scale Industry in Latin Amei®ublication no. 11B.p.37.

Bharti, R.K. (1978): Industrial Estate in DevelogifEconomies, National Publishing House, New
Delhi.

Khusro, A.M. (1999): The poverty of Nations, Palggdacmillan, London.
World Bank, (1978): Rural Enterprise and Non-farmdoyment, A World Bank Paper.

Salunkhe, G. J. (2016), “Evaluating prime miniseanployment generation programme (PMEGP) in
rural area of Kolhapur district”, International Jawmal OF Engineering Sciences & Management
Research, Gajanan*, 3(5): May, 2016, Pp- 85-92.

Impact Factor(JCC): 3.7985 - This article can be dowabtied fromwww.impactjournals.us




| Employment Generation Though PMEGP in Lohit Districtf Arunachal Pradesh — An Analysis 3313

16.

17.

18.

19.

20.

21.

22.

Saraf. Shama, (2017), “An Empirical Study on théeéfof Prime Minister Employment Generation
Programme (PMEGP) on employment situation of Jafgdistrict”, International Journal of Research

in Science & Engineering, Volume: 2 Issue: 3 Mageld017.

Nathan Economic Consulting India Private Limite2Q14). Nurturing Entrepreneurship in India. New
Delhi: FICCI-CMSME, August, 2014.

Tripathy, P.K., Koley, J., (2015), “A review of Rre Minister's Employment Generation Programme
(PMEGP) in the state of West Bengal”, Internatiodalirnal of Business and Administration Research
Review, Vol. 2, Issue.10, April- June, 2015. Pp-13B.

http://www.greaterkashmir.com/news/business/hinatpaviews-pmegp-implementation-in-
jammu/276455.html, Accessed on 07.05.2018

http://businessworld.in/article/KVIC-Achieves-Ovi0-pc-Subsidy-Target-In-2016-17-For-PMEGP-
Report/18-02-2018-140965/, Accessed on 07.05.2018

GOAP, (2014), Govt. publication of Information andblic Relation (IPR), Itanagar, A.P, 2013-14.

Ministry of Labour & Employment, Labour Bureau, @dgarh, Gol, (2015), Fifth Annual
Report-Unemployment Survey, 2015. Pp-19.

NAAS Rating: 3.10- Articles can be sent ¢dlitor@impactjournals.us







