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ABSTRACT

Personality is the set of psychological traits and mechanisms within the individual that are
organized and relatively enduring and that influence their interactions with, and adaptations to,
the intra psychic, physical, and social environments. Personality is the factor which influences
other functioning of the individuals, keeping this view in mind its relation with consciousness
was thought to be explored, which is awareness, the ability to experience or to feel, wakefulness,
having a sense of selfhood, and the executive control system of the mind. Hence, this study was
designed to understand the relationship between big five personality traits and consciousness, for
this, the data was collected from 200 working and non-working males and females in the age
range of 22 to 30 years. Sample was chosen from Banasthali Vidyapith, Tonk; Rajiv Gandhi
Technical Institute, Raibarely; and Wipro Company, Bangalore. Measures used were self-
consciousness scale (Fenigstein, Scheier &Buss 1975) which is a 23 item questionnaire and
personality questionnaire: NEO Five-Factor Inventory-3 (NEO-FFI-3). This questionnaire was
developed by Paul T. Costa, Jr and Robert R. McCrae (1989). The result indicated that openness
and conscientiousness are significantly positively related with consciousness and openness
emerged out as the significant predictor of consciousness. Also the significant difference was
found between males and females in terms of consciousness. This study is unique in its endeavor
and creates scope for further exploration in this field.
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Personality also refers to the pattern of thoughts, feelings, social adjustments, and behaviors

consistently exhibited over time that strongly influences one's expectations, self perceptions,
values, and attitudes. It also predicts human reactions to other people, problems, and stress.
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The openness to experience dimension addresses one's range of interests and fascination with
novelty. Extremely open people are creative, curious, and artistically sensitive. Those at the other
end of the openness category are conventional and find comfort in the familiar. (Robbins, 2008)

The conscientiousness dimension is a measure of reliability. A highly conscientious person is
responsible, organized, dependable, and persistent. Those who score low on this dimension are
easily distracted, disorganized, and unreliable. (Robbins, 2008) but also conscientiousness
dimension can be characterized by reliability, achievement oriented and orderly. (Rothman and
Contzer, 2003)

The extraversion dimension captures one's comfort level with relationships. Extraverts tend to
be gregarious, assertive, and sociable. Introverts tend to be reserved, timid, and quiet. (Robbins
2008) extraversion categorizes by positive effects and emotions and can be seen as a positive
sensation. (Clark and others, 1991)

The agreeableness dimension refers to an individual's propensity to defer to others. Highly
agreeable people are cooperative, warm, and trusting. People who score low on agreeableness are
cold, disagreeable, and antagonistic. (Robbins, 2008)

The emotional stability dimension often labeled by its converse, neuroticism-taps a person's
ability to withstand stress. People with positive emotional stability tend to be calm, self-
confident, and secure. Those with high negative scores tend to be nervous, anxious, depressed,
and insecure. (Robbins, 2008)

Consciousness The words “conscious” and “consciousness” are umbrella terms that cover a
wide variety of mental phenomena. Both are used with a diversity of meanings, and the adjective
“conscious” is heterogeneous in its range, being applied both to whole organisms—creature
consciousness—and to particular mental states and processes—state consciousness (Rosenthal
1986, Gennaro 1995, Carruthers 2000).

OBJECTIVE OF THE STUDY

1. To examine the effect of big five personality factors on consciousness.
2. To find if there is difference between personality of male and female towards consciousness.

Hypotheses
e Hypotheses 1 Openness would be positively related with consciousness.
e Hypotheses 2 Conscientiousness would be positively related with consciousness.
e Hypotheses 3 Extroversion would be positively related with consciousness.
e Hypotheses 4 Agreeableness would be positively related with consciousness.
e Hypotheses 5 Neuroticism would be negatively related with consciousness.
e Hypotheses 6 Males and females would significantly differ on consciousness.
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METHODOLOGY

Sample

A sample of 200 working and non working males and females in the age range of 22 to 30 years
were taken. Sample was chosen from Banasthali Vidyapith, Tonk; Rajiv Gandhi Technical
Institute, Raibarely; and Wipro Company, Bangalore. For approaching the participants,
authorities were contacted and the objective of the study was explained, once permission was
obtained participants were approached for data collection on the basis of their readiness and
availability.

Measures Used:

Self consciousness

The self-consciousness scale (Fenigstein, Scheier & Buss 1975) is a 23 item questionnaire which
measures individual differences in private and public self consciousness. Self-consciousness is
an acute sense of self awareness. It is a preoccupation with oneself, as opposed to philosophical
state of self awareness. Participants responded to 23 items on the likert scale ranging from 3 (a
lot like me) 43 to 0 (not like me) with total scores ranging from 0 to 69. The internal reliability of
The sub scale is : private self consciousness .75, public self consciousness .84 and social anxiety
.79

Personality

The personality of the participants was measured through the personality questionnaire NEO
Five-Factor Inventory-3 (NEO-FFI-3). This questionnaire was developed by Paul t. Costa, Jr and
Robert R. McCrae (1989). It measures five factors of personality namely: neuroticism,
extraversion, openness, agreeableness and conscientiousness Personality is a set of qualities that
make a person (or thing) distinct from another. Participants responded to 60 items on the likert
scale ranging from strongly disagree to strongly agree. Total score range from 0 to 240. The
reliability of the inventory is .66 and the validity is .34 to .60

Procedure

The researcher conducted the research by having the permission to collect data from the above
mentioned institution. After the grant of permission the questionnaires were given to the
subjects. Participants were given the instructions before handing over the questionnaires. They
were informed to answer all the statements. Omission was not allowed.
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RESULTS

Table 1 showing t- test difference between male and female with respect to consciousness

consciousness Mean df t Sig
male 37.62 198 -4.498 .000
female 41.94

Perusal of table 1 exhibits the value of t which is -4.498 significantly negatively at .000 levels.
This means that the consciousness differs significantly negatively of male and females. In other
words, female group feels more consciousness in comparison to male group. The average scores
of sample with female group are 41.94 and for the male group is 37.62.

Table 2 showing correlation between Big Five Factors and Consciousness
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Neuroticism 24.45 470 1
00 46
Extraversion 29.92 5.02 .256** 1
50 250 00
Openness 26.47 5.47 .143* 301*%* |1
00 072 0.43 .000
Agreeableness 25.75 542 A167* 292*%* | 191** |1
00 977 .18 000 .006
Conscientiousness | 27.26 6.67 .096 .363** | .438** 161* 1
00 346 174 .000 000 .023
Consciousness 39.78 7.11 .090 11 .235** .058 186** |1
00 157 204 117 .001 413 .008

Perusal of table 2 shows that consciousness is significantly positively related with openness
(r=0.235, p<.001)and conscientiousness (r=0.186, p<.008) which means the more the openness
and conscientiousness the more would be the consciousness, this goes with the direction of the
proposed hypotheses that openness and conscientiousness would be positively related with
consciousness.
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Table 3 showing regression analysis of predictors of consciousness

Dependent Predictor | R R R2 B B |F SigF | t
Square | Change | value

Consciousness | Openness | .235 | .055 .055 305 235 |11.564 | .001 | 3.401

Table 4.3 demonstrates regression analysis of the predictors of consciousness. The results of the
regression indicated openness explained 5% of the variance (R2=0.055, (F=11.564) = 3.401,
p<.001).Thus it means that openness significantly predicted consciousness (B = .235, p<.001).
Therefore the results are consistent with the correlation results and the hypothesis 1 is accepted.

DISCUSSION

The present study tried to investigate the relationship of big five personality factors with
consciousness. The personality correlates of self-consciousness is that a wide array of personality
tests has been employed, making the integration and comparison of results cumbersome. Some
framework which can integrate the results concerning personality correlates would be helpful.
Although not without dissenting viewpoints, proponents of the Five-Factor Model of personality
have argued for its comprehensiveness (Costa & McCrae, 1992; Goldberg, 1993; John, 1990;
McCrae, 1991). Developed from a factor analytic tradition (Fiske, 1949; McCrae & Costa, 1985;
Norman, 1963), the Five-Factor Model posits that personality can best be described in terms of
the interaction of five traits: Neuroticism, Extroversion, and Openness to Experience,
Agreeableness, and Conscientiousness. The debate concerning the relative merits versus
weakness of the Five- Factor Model is beyond the scope of this paper, however, it is evident that
a considerable amount of personality research is currently being conducted using the Five-Factor
framework. Moreover, the test developers have made efforts to understand the relationship
between the Five-Factor model and others systems of personality (Costa & McCrae, 1992).

This study examined the relationship of personality on consciousness. Personality is associated
with self-awareness, self- objectification and type of self-consciousness (private and public). On
the basis of earlier research, certain hypotheses were made relating to it, and the findings of the
study demonstrated that out of five personality traits, openness and conscientiousness were
positively related with consciousness which goes with proposed hypothesis. Further analysis, by
using step-wise regression, it was also found out that openness emerged out as the significant
predictor of consciousness. Though the variance it could explain was mere 5% percent but it is a
significant predictor. This finding goes with studies done by other scholars (Costa & McCrae,
1992; Goldberg, 1993; John, 1990). Similarly, on the line of the study done by Nadkarni and
Herrmann (2010) that conscientiousness is related with consciousness, this study proves the
same kind of relationship. Conscientiousness and consciousness relationship had also been
examined by other scholars and they also found that there exists a significant relationship (Judge
et al., (2002); McCrae & Costa, (1997); Barrick& Mount, 1991). On the basis of these findings it
can be said that if openness and conscientiousness increases so is the change will be seen on
consciousness because consciousness is something like awareness and openness is being open to
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new experiences which means the person who experiences openness is also conscious with what
is going on. The relationship between conscientiousness and consciousness came out to be
significant because this dimension of personality is concerned with orderliness so if somebody is
so concerned with being systematic and orderly then of course, the person will be high on
consciousness or one can say being aware.

LIMITATIONS

Present study has some of the limitations such as the use of only quantitative measure which may
not provide an enriched result. Sample size is small and inclusion of more factors would widen
the scope of the study. By considering these points future studies can contribute more into this
area.

IMPLICATION

In this modern era everybody wants to be independent, so they work in school, college, and
organization. Sometimes it seems that individual’s personality effect their work and they cannot
pay much attention on their work and than their consciousness is affected, which help as a major
factor in shaping their personality. This factor is eluded from the introvert fellows. With
openness, conscientiousness and agreeableness, a person can enhance one’s character and
through these factors one’s performance too increases. This has both positive and negative effect
on the development of society, so this study is applicable to one and all, who are working in any
condition. This study is new in its venture and opens the domain to be studies further. Certain
questions were answered and more are yet to be probed.
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